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Modern Slavery Statement

Dalrymple Bay Coal Terminal Pty Ltd

Thiz statement covers the actvities of Calrvmple Bay Coal Terminal Py Lid (ACM 010 268 187)
{DBCT P/L) faor the period of 1 Juby 2020 to 30 June 2021.

This statement has been prepared in ezcordance with the requirements in thae Woders Sigvsny Acf 2078
(Cih) (MS Act) and sets out the actions DBCT PiL has taken, and will take, 1o assass and addrass
modern slavery risks in cur cperations and supply chains.

& Modern Slavery Working Group has been established within the crganisation. The current purpcss
of the Modern Slavery Warking Group 1s o ensune the astablishment of a Modarn Siavary Palicy,
education of aur employees and supply chain to assist us to address the modern zlavery risks
agsociated with our operabans and supply chain, and 1o measlre our managarmeant af madem slavery
risks against dentified metrics,

About us

Qur aparatians

Estaplishad in 19817, DBCT PIL is basad at the Port aof Hay Point, 38km souwth of Macksy in North
Queensland.

DBECT PIL is jointly owned by a group of Queensland's key coal producers — we do nat own or control
any other entitizs. Undar a commercial agraement with Dalrymple Bay Infrastructurs Limitad (DB
CBECT F/L operatea and maintaing the Dalrymple Bay Coal Terminal (Terminal). The Tarmimal ilsall is
awnad by the Queensland Govemment and is leased to ORI,

CECT PIL facilitates the export through the Terminal of predominantly high-grade metallurgical coal
from the Bowen Basin 1o stesl manufecturing markels all over the world. The Terminel operates 24
hours & day, 365 days a vear, [Tis an exiensive operation that has a maximu m export capacity of 232Mipa,

We engage approxmately 380 emplovess and similar number of centractorz. The actual number of
contractors will vary depending on the sctivities being undertaken at the Terminal at any ane fme,

Clur commitmenis

DECT FL is cne of the largest emplovers in the Mackay region and has a proud history of assisting our
paopla in devalopang the skills snd traces that will help them sucoeed in weli-paying jobs in tha sactor
pwhether that be with DBCT PIL or elsewhere) or other manufacturing o 2killed roles.

Cwr comeitrnent in that regard recegrises our role in creating & sustainable and prospenous future far
our logal cammenily. We also recognisa the broader impact that our aparations heve beyond our loca
COMTIFNL gy

Wea are stronghy committed o sustainasidy and as part of our Suslairability Strategy — Handling with
Care {which we hawva joindy published with DBl we are focussed or fostering meaningful partnerships
and conducting business according Lo tha highast aikical and performance standards.

Ensuring sustainable pracurarmant is ane of the foous areas of our Sustainability Stratagy — Handling
with Care and our modern =lavery strategy forms a key part of that commitment



Cur industrial arrangements

DCET PL's operations and maintenance employess are covarad by the Dalnemple Bay Coal Terminal
Phy Lid Bulk Handling Enlerprise Agreamant 2020, and DBCT P/L engagas wilh the AWLUL ARMWY and
ETL), which are the unions that cover DBCT P/L's front-line employess.

DBCT Pz direct workforce is alko supplemerted by labour hire provider, Glabal Product Search
(GPS), wnose employees are coverad by the Sloabal Proguet Soarch Enteronse Agreamant 2018 GPS
is the exclusive Bbour kire provider for DECT PL. We recognise the vulnarabilities in labour hime
arrangements and work clogaly with GPFS o ensure its workforee roceive fair pay, condicns ard
treatmeant

Cor principal supply chain

DECT PL dees ret own, nor dees it use or consume, the coal that is exporied through the Tenmmniral.
The retavant coal producars retain ownership of tha coal and @ach Ras diract contracts with tha ships
that transport the coal to relevant purchasers (or cther intermediaries). DBCT PL does not contract
with the shipping companies, the purchasars or ard consumsrs.

Im sddition, DBCT FIL has confractual relationships with Daltug Ply Lid (Daltug), which aperates the
tugboats respensible for hauling coal ships te and from the Terminal. Daltug's emplovess are coverad
by the Dafttiug Py Lid Enferprize Agreement, That agreement also covers the AMOL, AIMPE znd MLUA,
which ara the unions that have covaraga of amployeas (wha are ales shareholders in tha business) in
the maring hauling industny.

O ancillary supply chain

Dur operations are supported by 2 range of gensrzlly leng-tem supply and service relaionships that
we hava in place with local manufacturers and disfributoss. The main bypes of goeds and services that

DBECT PIL procures are:

{3} plant and equipment. and asscciated pars and too's,

(b} fuel, energy and utilifies;

{c) general industrial and manufacturing plant and equipment;
[d] work uniforma and pergonal profective equipment;

{E] infermation Echnalogy and profassional sarvices,
Modern slavery risks

CECT P/L fully embraces the ME Act and as noted above, sustainable procurement forms part of aur
published Sustainability Strategy — Handling with Gare,

W undertook assessments of modem slavery nsks in our cperatons and supply chains over the
reparting period to identify any connection to madern slevery practices.  We based this assessment on
aranga of matters including whene supply chain participants ara based [bath within Australia and outzide
af Australia) and contracting models. Following this assessmant, areas for us to facus on include aur
unificrm supply chains and use of Ekaur hirs.

DOwesall, cur cparations and supply chain have a low potantial far modam slavary risks. Our nsk profile
= summarised in the table helow

Supplieripraducer Risk assessment
Labour hire Low to Medium

DECT P/ has a long-standing relationship with GPS, its exclusive labour
hire providar.
We actively engage with GPS in relafion o these matters.

—— - - -




Tugboat sarvices Low

Daltug's  employees  have the berefl of baing represanted by
sophisticated industrial associafions and are coverad by an enterprise
agreement approved by the Fair Work Commmesgion, Additionally, all of
Daltug’s employees are sleo sharsholders in the comparny.

Uniforms and personal | Medium
protective equipment
{ The uniforms and personal protective equipment that DCBT PIL supplias
i to its employses and labour hire workers is sourced from reputable
I Australlan-based disiributors.

| Hewwever, some of those products are manufacivred ocwerseas.  For
example, in the case of female work shitts, DBET Fil's distibutor sources
. praducts fram NCC Apparel who manufacturer the shirts in Fiji.

Wie hava idantified that in some cases, the manufacturers whao we do nol
directly contract with may be based in geographical areas with vulnerable
populations or ba involved high risk business madelz. We need fo monitor
this clogely.

DBCT FiL has asked its main Australlan distributor to provide avidance of
how the cversess manufacturers manage the modem slavery risks in their
] supply chain, This is discussed further bedow.
Suppliers of plant, Low
equipment and tools

e have net idenfified any paricular products in cur supply chain in whizh
| mdern slavery iz particularly prevalent. The majornity of our capital plant
and equipment {for example. conveyor belis] is manufactured in Australia
by established companies with long-slanding relatianships with DBCT
FiL.

Professional services Low

DECT P/L engages professional services from & range of Ausiralian
based providers In relation o information Bechnodagy, whistieblowing
katline, financial services, insurance amd legal services, We do not
typically engage any profassional servicas outsida of Australia.

Actions to assess and address risk
Caorntractual ohijgations

{wer the last two reporting periods, we have confinued ta introduce, where appropriate, to new DECT
FiL supoly and sarvices confracts, a modarn slavery clauss that requires gur partners fo ensure that
they monitor the modern alavery risks in teir business and provida us with rights o obtain related
information. Cur standard modern slavery contrect terms also confinue o be rolled aut as DECT B/L
renews its older supphly and service contracts, where appropriata.

Specifizally, thees contractual obligations provide DBCT PIL with the capacity o audit our supply chain
partners to ensure that modem slavery practices are not presant  If those pariners fail to cooperate with
such requests, then that will provide a basis for DECT PIL to terminate their engagements (and the
same applies in the event that evidence is discovered of modem slavery practices affecting those
parlnars).

Curing the repartiag period DBET PIL has requasied and receivad evidencs from our clathing pravider
yTatally Workwear) that it iz meeting the abligations under the contract specifically related to clathing
gourced by them rom nan-rautine sourcas (s mentioned below).



Buying local

Wa continue to be committed to doing what we can to suppor the Mackay community and take our
social responaibility to the area whare we work very serously. As part of this, DBCT PIL is commitbad
b doing what wa can Lo source plant, eguipment and toals locally,

COur tender policies confinua b reflect DECT P/L's strong preference for lacally made produects and our
procurement team keeps this front of mind.

COVID impacts

Agwe raported in curlast Statement, the angoing impacts of COWVID-18 highlighted tha risks of ovarsaas
producars.  As axplained above, we remain committed to dairg business as local as possible which
as5ists Us 1o manage his risk,

The ather issue that we identified a3 a result of COVID-18 is that face ta face mestings with aur supply
chain partners, and physically attandirg manufacturing or producton locations, have been difficull. Te
manage this risk, we have confinued ie engage direclly with suppliers, albeit anling in some casas, and
otherwize have esiablished our Modern Slavery Working Group who will as an acthon in the nesxt
reporting pericd, monitor information regarding 'best practice’ management of modem slavery risks
during the current COVID-18 pandamic.

Qurr wnifarm supplier

CECT FL has cngoing and clse relationships with our uniform suppliars, including Ojema Group Py
Ltd tradirg as Totally WorkWear to better understand the employment conditions and practices that
apply in the overseas manufacturing facilfies from which it sources finished products, as well as o
understand which producers supply its raw matariale, and their country of arigin.

Tatally WorkWear has bean actively working with s suppliars 1o idantify, assess and address modem
slavery risk. Taotally Waorkiear has an Ethical Saurcing Policy which s suppliers must comply with,
Furthar, most of its suppliers have thair own ethical responsibdity pelicy!guidelines'statement and some
are accredited oy Ethical Clothing Awstralia

Curing the next reporting penod, we will continue  meniter this rsk,
Policies and procedures

Curing the reporting period. DECT PIL had saveral policias and proceduras thal complarmant tha MS
Act’s objectives, ncluding its:

Sustainability Strategy — Handling with Care (see further abowva) — this outlines DECT P/L's approach
i the enviranment, business perfammance, community partnerships, and pecaole.

Health, Safety, Enviranment and Cuality Polizy — this nofes DECT F/L's commiment to confinual
improvement and ensuring compliance with all applicable laws and stancards. Included in this
Faolicy is guidance for ensurng that DBCT PA's employess. subcontractors, suppliers, and
consultants are trained and competent, and are aware of their respansibilities and accourtabilities
in raspect of those applicable laws and standards.

Code of Conduct = this cutlines conduct guidelines that all workers must chsenve, as well 83 our
corg values of integrity, courage, accountability, respect, excelence, and initiative.

Grievance policies and Whistleblowers Regime - these provide mechanims for workers o raise
concerns.  In paricular our Whislleblowars Regime provides a confidential, external hotline o
enable parsons 0 raiss issues,

Modern Slavery Working Group

Curing the reporting perod we formes a Modern Slavery Warking Group. The Group will mest twice &
wear and moniter the modern slavery risks in our operations and supply chain. This Group has



axecutive, procursment and human resources represantation which will pravide information to the Boand
and Chief Executive in relation to medem slavery where necassany.

Among cther things, the Group is also responsible for assisting the business fo ensure that it continuas
o manage tha risks identfiad in this statemant and Tor identifying any additional staps that might be
taken to monitor the compliznce of our supply chain partners

Education
In addition to educaling our supply chain pardners during review meeings, we are alse investing in
fraining our workforce in relation to modem slavery end sacial licence

Along with other suatainability matters, modern slavery has been addad as g topic for cur Annual
Compliance Training that will occur each year to update relevart emplovess on a range of regulaiory
and legal matters, This training is scheduled to ocour in the last quarter of the 2021 calendar year and
each year thereafter,

Measuring our success
In cur lzsf statement we committed to tha fallowing actions, which we have achieved:

- Asgess the effectiveress of cur achans by reviewing our madern slavery processes.  During the
repgrting period we have addrassad this with padticipants in our supply chain and we have
aslablished cur Modarm Slavery Werking Group 10 support further assassment going forward

- Establish a Bodarn Slavery Working Group, which we have done.

- Introduce modern slavery as a discussion tam with our supply chain pariners when relevant. Again,
as outlined above, when reasonablke and sppropriate, we have done so through our supplisr
maetings.

We have alse menitcred grievance and whistleblowsr mattars (to the exdant possiole) and wa are not
aware of any complainis in refation to modem slavery matters during this reperting perod.

The key parformance indicators that will be measured against in futura reporting periods are as follows:
The number of contractz with suppliers that contain modern slavery provisions — percentage of all
mew DBCT PL and older contractz If ranewed.

The percentage of identified employess whe have completed baining or modem slavary — this will
ba reported on as the tralning is rolled out.

- ANy grevancas o othar complaints regarding medarm slavany.

As part of our commitment 1o centinuous impravement, over tha coming reporting periods, we wil
conlinue Lo review and develop thase maasuras.

In the next reporting period, our goals are as follows:
- Cur Medern Slavery Working Group will mast bi-annuslly to suppor the business to identify and
manage modem slavery risks.

- We will cortinue to lisise with our supply chain partners and review contractual amangemenis for
modern slavery compliancs

= Wewill develop and implement a Modem Slavery Policy.
= Wewil frain and educate our staff, when relevant, in relaticn t modem slavary rlsks.

- We will review metrics to assist us o assass the impact of our modarn slavery sk management 1o
arakle Us o measure aur SUCCass.

- W will continue to ralse modern slavery at performance maalings with our supply chain partnars,
when relevant.



This atmterment was approved by the Board of Directors of DBCT FIL, in s capacity as principal
governing body of FIL, an 21= October 2021
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Mr Dan P{ad:ie% d__..-”f
Chaleman of tha Board - DBCT PIL




