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TRICORBRAUN

INTRODUCTION

TricorBraun Inc. (TricorBraun) is a global packaging leader comprised of over 2,000 team members
operating from more than 100 locations across the Americas, Europe, Asia, and Australia. Serving
emerging businesses to the world’s most iconic brands, we are our customers’ packaging partner. We
leverage our unmatched global scale, customer focus, and expertise to solve our customers’ packaging
problems, gain more shelf space, and reduce their environmental impact.

In recognition of the part that all businesses must play in promoting prosperity while protecting the
planet, TricorBraun has aligned our sustainability strategy with those United Nations Sustainable
Development Goals (SDGs) relevant to our business. Modern slavery is particularly detrimental to
progress on Goal 5 (Gender Equality) and Goal 8 (Decent Work and Economic Growth) of the SDGs —
both of which are seen as high impact, high opportunity areas for TricorBraun in our sustainability
journey. By creating an environment of inequality and economic instability, forced labour, modern
slavery and human trafficking undermine these pursuits. Effective measures to eliminate each of these
are essential to achieving the SGDs mentioned above. Through the implementation of our Best Place
for the Best People ESG strategic pillar, we reaffirm our commitment to the belief that people are our
greatest asset. Understanding and attracting high caliber team members and supporting their
development and growth is a cornerstone of making sure that TricorBraun continues to be the best
place for the best people in packaging. That includes ensuring that our culture and practices provide a
safe and healthy workplace; that we uphold basic human rights related to forced labour and fair wages;
and that we embrace the building of a diverse and inclusive workforce.

This Modern Slavery Statement is made under the Australian Modern Slavery Act 2018 (Cth). It sets out
the actions taken by TricorBraun to identify, assess and address modern slavery risks in its operations
and supply chain for the fiscal year ended 31 December 2025.

STRUCTURE, OPERATIONS, AND SUPPLY CHAINS

As an operating subsidiary of our U.S. corporate parent organization, TricorBraun ANZ Pty Ltd.
(TricorBraun ANZ) is an Australian proprietary company limited by shares registered under the
Corporations Act 2001 in New South Wales and the date of commencement of registration is the
nineteenth day of December, 1946. We provide high-quality primary packaging, including glass, plastic,
and aluminium containers, closures and dispensers, tubes, and flexibles. Headquartered in New South
Wales, TricorBraun ANZ has two wholly owned Australian subsidiaries and one subsidiary incorporated in
New Zealand. TricorBraun ANZ operates five (5) manufacturing locations throughout New South Wales
(3), Queensland (1), and Victoria (1), along with separate distribution and sales facilities located in each
of those territories. All shares issued by TricorBraun ANZ are owned by Australian residents and 1
member of the board of directors resides in Australia. As of December 31, 2025, TricorBraun ANZ
employed 273 team members (excluding casuals). TricorBraun ANZ is supported by a combination of
TricorBraun’s corporate functions and regional support and applies relevant global policies, systems and
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processes relating to ESG, compliance, human resources, procurement and supply chain management
within the context of its Australian and New Zealand operations, while managing local operational
requirements and risks relevant to its business.

Our parent company is governed by a twelve (12)-member Board of Directors that currently includes
three (3) independent directors, as well as several representatives from each of TricorBraun’s external,
majority shareholders. We believe that our Board of Directors has a vital role to play in providing
oversight and ensuring the integrity of our Sustainability Strategy. TricorBraun’s Senior Vice President &
General Counsel oversees our overall Sustainability Strategy and, along with our Director, ESG Strategy
& Programs, formally reports to the Board of Directors on the organization’s ESG initiatives twice per
year. Routine updates on our strategic key performance indicators also keep the board informed on our
progress on major initiatives.

TricorBraun’s ESG Steering Committee is composed of members of the company’s Executive Leadership
Team—including the Chief Executive Officer, the Chief Financial Officer, and the Chief Operations
Officer. The Steering Committee provides strategic guidance to an ESG Taskforce that is responsible for
guiding the implementation of our sustainability initiatives. To increase involvement throughout the
organization, we have also established Pillar Teams, composed of representatives from different
functional areas across the company. The Pillar Teams are each chaired by our Director, ESG Strategy &
Programs. These Pillar Teams provide direction and set, prioritize, develop, and lead initiatives under
each of our strategic pillars. These initiatives enable us to make iterative, continuous improvements in
how we operate.

TricorBraun ANZ's supply chains include third-party contract manufacturers for distributed products and
providers of raw materials used in manufacturing operations. In FY2025, TricorBraun ANZ engaged with
nearly 1,700 Tier 1 (direct) external product and service suppliers, resulting in a total spend of
approximately ASD$45.9 million, almost 60% of which was dedicated to suppliers located in Australia.
For spend relating solely to raw materials, TricorBraun ANZ’s FY2025 spend was split among four
countries: Australia (88%), Taiwan (7%), Germany (5%) and Thailand (1%). TricorBraun ANZ's spending
with respect to finished products was less concentrated in Australia (accounting for 43%) during that
same period. For finished products sourced and imported from non-Australian suppliers, TricorBraun
ANZ's supply chain is comprised overwhelmingly of vendors located in Italy and China. Of the remaining
purchases of finished goods imported into Australia, those imported from the United States of America
accounted for almost 6% of spend, with all other countries each accounting for less than 5% of
aggregate spend in FY2025. Service suppliers account for less than 2% of total spend and 91% of those
suppliers are located within Australia. Please see ASSESSING AND ADDRESSING MODERN SLAVERY
RISKS below for more information regarding our assessment of risks in these countries and how
TricorBraun monitors developments in its global supply chain.
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RISKS OF MODERN SLAVERY PRACTICES

At TricorBraun, we believe that businesses can only flourish in societies where human rights are
protected and respected and that successful long-term relationships are built on integrity, service, and
doing the right things the right way. TricorBraun ANZ recognizes that modern slavery risks may arise
both within its own operations and throughout its domestic and international supply chains. As a
manufacturer and distributor of packaging products, TricorBraun ANZ procures raw materials,
components and finished goods from a global supplier network while also undertaking manufacturing,
value-added production, warehousing and distribution activities within Australia. Although the company
has not identified any instances of modern slavery within its operations or supply chains during the
reporting period, it recognizes that certain aspects of its business present inherent risks that require
ongoing assessment and management.

Based on our FY2025 assessment, the highest inherent risks in the TricorBraun ANZ business were
identified in the areas of upstream raw material sourcing, contract manufacturing, suppliers in higher-
risk jurisdictions, labour hire and contracted services, and lower-tier suppliers. Representative
illustrations of these inherent risks are below.

e Modern slavery risks may arise in TricorBraun ANZ’'s manufacturing operations through the
engagement of temporary workers, contractors, and outsourced service providers. Potential
risks include exploitative recruitment practices, underpayment of wages, excessive working
hours, restriction of worker mobility, coercion, and other forms of labour exploitation.
TricorBraun ANZ seeks to mitigate these risks through the TricorBraun Global Human Rights
Policy, employment practices, supplier and contractor due diligence, workplace policies, and
grievance mechanisms.

e Modern slavery risks may exist further upstream within the processing and manufacture of the
broad range of raw materials and packaging components sourced by TricorBraun ANZ,
particularly where production occurs in jurisdictions with weaker labour protections or where
industries rely heavily on migrant, temporary, or contract labour. This issue is not limited to
TricorBraun ANZ but instead impacts the whole of the organization. Because risks associated
with these upstream partners may be more difficult to identify, TricorBraun continues to
strengthen supplier engagement, supply chain mapping and risk assessment processes to
improve transparency throughout the supply chain.

e Use of third-party contract manufacturers presents inherent risks associated with labour
management practices beyond TricorBraun ANZ's direct control, which may include excessive
overtime, recruitment fee arrangements, debt bondage, withholding of identity documents,
inadequate living conditions for migrant workers, and other indicators of modern slavery. To
address these risks worldwide, TricorBraun incorporates supplier qualification procedures,
contractual requirements, Supplier Code of Conduct obligations, periodic supplier assessments
and risk-based audits into its sourcing processes.

&@ﬂ TRICORBRAUN ANZ PTY LTD | 2025 MODERN SLAVERY STATEMENT 3


https://www.tricorbraun.com/global-human-rights-policy
https://www.tricorbraun.com/global-human-rights-policy
https://www.tricorbraun.com/tricorbraun-supplier-code-of-conduct

TRICORBRAUN

e Modern slavery risks may also arise within logistics and transportation services, warehousing
support, cleaning, security, maintenance, waste management and other contracted services
supporting TricorBraun ANZ’s operations. These sectors may rely on subcontracting
arrangements, labour hire providers or temporary workforces that present increased labour
rights risks if not appropriately managed. TricorBraun ANZ incorporates modern slavery
considerations into contractor selection and supplier management processes and expects
service providers to comply with the TricorBraun Supplier Code of Conduct and applicable
labour laws.

On an annual basis, our parent company conducts an internal Risk Self-Assessment across the entirety of
our organization’s global footprint to monitor modern slavery risks associated with our top 100 suppliers
and ensure our commitment to zero tolerance within TricorBraun and our supply chain. This assessment
includes reviews of supply chain risks as well as internal reviews of human resources and employment
policies and practices. In addition, we evaluate the risks of modern slavery based on TricorBraun’s
geographical locations, as assessed against the national labour laws of each jurisdiction in which we
operate in accordance with the Labour Rights Index. Combined, this data allows us to assess the overall
risk of modern slavery for each specific location. In FY2025, 91% of TricorBraun’s top 100 suppliers
worldwide qualified as low to medium risk overall. Of the suppliers deemed high risk, at-risk scores were
given primarily for their failure to complete our Supplier Sustainability Survey or sign the TricorBraun
Supplier Code of Conduct.

This Supply Chain Risk Assessment also provides us with an opportunity to proactively identify suppliers
with the potential to have negative socioenvironmental impacts and customize our ESG approach to
address specific risks. For example, based on the SASB framework, purchases from suppliers in the
resource transformation sector (e.g., chemicals, containers and packaging, and industrial machinery and
goods) were characterized as high risk with respect to the environment. The technology and
communications sector, on the other hand, is highlighted for its potential labour and employment risks.
Suppliers from the resource transformation and health care sectors were also deemed likely to each
have some form of governance and/or ethics risks based on external database information. Overall,
none of the industries that TricorBraun purchases from are at high risk based on sector alone. While
helpful, the analysis did not alter our supply relationships. Our assessment of the socio-environmental
risks in our supply chain incorporates data from several external databases. These include the SASB
Materiality Finder?, which assesses risks based on industry, as well as other databases that help to
assess risks based on the geographical location of our suppliers (e.g., The Environmental Performance
Index?, the Labour Rights Index3, the Corruption Perceptions Index?, and the Global Cybersecurity
Index®). Together, these data form a picture of the supply chain risks associated with our top suppliers,
based on spend. TricorBraun aspires to complete a comprehensive risk assessment annually to ensure
we are informed and can monitor developments worldwide in our supply chain.

1 SASB Materiality Finder

2 Source: Yale Center for Environmental Law & Policy

3 Source: Wage Indicator Foundation & Centre for Labour Research
4 Source: Transparency International

5 Source: International Telecommunication Union
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While TricorBraun has assessed overall risk levels as low to medium, we recognize that certain aspects
of our supply chain may present elevated inherent risks based on geographic and industry factors. A
portion of our supply chain includes suppliers located in jurisdictions that may present heightened risks
related to labour rights. To address these risks, we apply enhanced due diligence measures, including
increased scrutiny during supplier onboarding, targeted supplier engagement, and prioritization of
higher-risk suppliers in our audit and assessment activities. We continue to monitor global
developments and refine our risk assessment methodologies to ensure that higher-risk areas receive
appropriate attention and oversight. Our due diligence currently extends primarily to Tier 1 suppliers.
We continue to enhance visibility into lower-tier suppliers where modern slavery risks may be elevated.

ASSESSING AND ADDRESSING MODERN SLAVERY RISKS

At TricorBraun, we conduct business in a highly professional and ethical manner and we expect the
same from the companies that supply us. We are committed to sustainable and ethical practices
because they are good for our customers, our business, and the planet. At the same time, our customers
are demanding more sustainable options and looking to us to further embed sustainability across our
operations and those of our suppliers. Our Sustainable Procurement Policy establishes manageable and
objective measures in terms of supplier social and environmental practices and outlines our policies for
supplier selection, evaluation, and collaboration.

The first step to sustainable procurement is selecting the right supplier partners and ensuring alignment
between our environmental, social and governance (ESG) mission and our suppliers’ practices.
TricorBraun’s supplier due diligence process includes requests for specific information on their
environmental, social, and governance practices and an evaluation of the responses. We ensure our
suppliers’ alignment with our socio-environmental expectations through the TricorBraun Supplier Code
of Conduct and by integrating ESG clauses into supplier contracts, where possible.

Every partner within TricorBraun’s supply chain is expected to sign and adhere to the Supplier Code of
Conduct. Available in 6 languages, the TricorBraun Supplier Code of Conduct prohibits the use of child or
forced labour and provides zero tolerance for discrimination or harassment. It also includes sections on
health and safety, freedom of association, working hours and wages, and environmental, ethical, and
compliance requirements. The Supplier Code of Conduct also makes clear that adherence is
nonnegotiable by preserving TricorBraun’s right to terminate a relationship with any supplier that is
unable to demonstrate compliance upon reasonable request and/or audit. In FY2025, we had an
executed Supplier Code of Conduct on file for 89% of TricorBraun’s top suppliers. For suppliers that
have not yet executed the Supplier Code of Conduct, TricorBraun continues to engage directly to secure
alignment with our expectations. Suppliers that do not demonstrate a commitment to meeting our
standards may be subject to additional review, corrective action requirements, or termination of the
business relationship.

TricorBraun’s standard supplier agreements incorporate additional compliance provisions reflecting the
importance of anti-corruption controls and our zero tolerance for modern slavery. Our contracts also
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incorporate our Supplier Code of Conduct and provide TricorBraun with a right to terminate for failure
to comply.

Continuous monitoring of our suppliers’ sustainability practices is essential to developing a clear
overview of their progress. Our periodic supplier audits (described below) incorporate a number of
guestions relating to our suppliers’ social programs, such as whether the supplier participates in any
Corporate Social Responsibility (CSR) audits, is a member of or participates in CSR-focused organizations
(such as the Ellen MacArthur Foundation), and/or is certified as a minority owned business. We
continue to expand our engagement with suppliers, including through updates to our Supplier
Sustainability Survey.

TricorBraun also periodically audits suppliers on the depth and maturity of their ESG programs. These
audits are done onsite in tandem with our quality audits and include assessing the commitment of a
supplier’s senior leadership to ESG, the environmental policies and/or programs in place, and how a
supplier evaluates their own supply chain for compliance with environmental, labour, and health and
safety regulations. We also review the measures in place to ensure adherence to child labour and anti-
discrimination laws as well as to those governing hiring practices. In addition, these audits ask about
sustainability certifications and reporting (e.g., ISO 26000, B Corp, GRI or SASB reports, CDP reporting,
Fairtrade USA, and other types of certifications). In 2025, 30% of TricorBraun’s audits were related to
one of our top suppliers.

Our supplier audit activities provide us with key data that help us in two ways: assessing our overall
supply chain risks and developing individual supplier scorecards. Our Vendor Excellence Rating system
rates a supplier based on multiple areas of continuous improvement, the foundation of which is based
on our ESG goals. Specific metrics relating to ESG account for 20% of a supplier’s total performance. We
support our suppliers in raising their scores, as needed, to help them to continue to improve their
performance. We also share best practices across the industry to continue to improve the sustainability
of our supply chain.

Our Global Human Rights Policy enshrines our commitment to human rights and to creating
communities across the globe where customers, suppliers, and team members can thrive. In addition to
the general protection, promotion and assurance of human rights, the policy also covers topics around
modern slavery, freedom of association and collective bargaining, and fair wages. Our Global Human
Rights Policy has been translated into every major working language across TricorBraun (English, French,
German, ltalian, Mandarin, Spanish, and Vietnamese) to ensure that team members understand our
stance and our commitment. Across all our locations, we operate in accordance with applicable local
employment and occupational health and safety laws, and our Legal and Human Resources teams
engage in regular reviews of our policies relating to important labour issues to ensure compliance
everywhere that our team members reside.

At TricorBraun we also implement active measures to ensure that we do not employ underage labour.

At TricorBraun, we implement active measures to ensure that we do not employ underage labour. Our
policies prohibit the employment of children and require compliance with applicable local laws relating
to minimum working age, recruitment practices, wages, hours worked and working conditions. In
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addition, our Supplier Code of Conduct expressly prohibits the use of child and/or forced labour and
other forms of modern slavery. The Supplier Code of Conduct also requires any supplier who does
business with our company to demonstrate compliance with applicable child labour laws, including
those related to hiring, wages, hours worked, overtime, and working conditions.

Another cornerstone of our commitment to human rights is the TricorBraun Ethics Hub. Available in 6
languages, the Ethics Hub provides team members with a mechanism to anonymously report concerns
or allegations. The Ethics Hub is available via website and local telephone numbers in each jurisdiction in
which we operate and is available 24 hours a day, 365 days a year. It is intended to supplement
TricorBraun’s regular information and reporting channels for certain types of misconduct, including child
and forced labour. In 2025, we had four (4) incidents reported through the TricorBraun Ethics Hub, all of
which were swiftly resolved after investigation and none of which involved these types of labour issues.
The Ethics Hub is enabled for reporting beyond our team members to allow customers, suppliers, and
any members of the communities with which we interact to report concerns to provide us with the
greatest possible opportunity to address misconduct.

To address the most vulnerable in our society, TricorBraun also recently established a Global Child Labor
Remediation Policy, which establishes a structured framework for the identification, escalation,
investigation, remediation, and monitoring of forced or child labour issues. Any suspected or confirmed
instance of child labour or forced labour must be reported through established reporting channels and
are then promptly escalated to appropriate senior leadership, including TricorBraun’s Chief People
Officer and General Counsel, to ensure appropriate oversight and timely response.

Where child labour is suspected or identified, the individual is immediately removed from the workplace
and steps are taken to verify age using official documentation. A formal investigation follows, which
includes a review of the relevant recruitment, hiring, and age verification processes to identify any
deficiencies and isolate the root cause. Each case is managed individually to ensure that remediation
actions are tailored to the specific circumstances and prioritize the best interests of the child.

Where an incident is confirmed, TricorBraun develops a documented case management plan. This plan
may include engagement with appropriate child-focused organizations or authorities, documentation of
communications with suppliers or internal stakeholders, and the implementation of a resolution
designed to protect the child’s rights and support their long-term wellbeing, including access to
education or other appropriate alternatives.

In instances where child labour or forced labour is identified within the supply chain, TricorBraun
requires the supplier to implement a corrective action plan addressing root causes and strengthening
labour, recruitment, and age verification controls. TricorBraun monitors the implementation of these
corrective actions through follow-up engagement and, where appropriate, additional audits or
assessments. Suppliers that fail to demonstrate timely and effective remediation may be subject to
escalation measures, including suspension or termination of the business relationship. TricorBraun also
conducts post-incident monitoring for an appropriate period to ensure that affected individuals remain
protected, that remediation measures are sustained, and that corrective actions are effectively
implemented.
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During the reporting period, no instances of forced labour or child labour were identified within
TricorBraun’s operations or supply chain that required remediation. However, we continue to conduct
internal assessments, implement and monitor the effectiveness of corrective action plans with respect
to any high-risk individual responses, and engage in heightened due diligence with respect to any
regions with a higher risk of modern slavery.

In addition to due diligence, policies, and internal risk assessments, TricorBraun has invested in training
as a tool to assist us in combatting modern slavery. Specifically, we believe that creating of awareness
of the warning signs of human trafficking through training leads to greater detection. TricorBraun
requires all global team members to take an annual virtual training course, Global Human Trafficking
Awareness, through our e-learning platform —in recognition of the fact that we all have a part to play in
preventing and countering human trafficking. This training was developed by an external organization
and is assigned to all team members, regardless of role.

The course itself is 23 minutes in duration and focuses on training team members to both recognize the
signs that could indicate human trafficking activities (including forced and child labour, as well as other
forms of modern slavery) and to take appropriate action to report suspicions and concerns. The training
combines traditional text, video scenarios, and knowledge checks to keep team members engaged. A
score of 100% on the final knowledge check is required to pass the course. In 2025, approximately 75%
of our global team members assigned this training through our Learning Management System
completed this course.

ASSESSING EFFECTIVENESS

TricorBraun has measured and tracked our success in preventing and reducing the risks of modern
slavery in our activities and supply chains using the following key performance indicators:

(i) percentage of suppliers that have signed the Supplier Code of Conduct;

(ii) percentage of top suppliers subject to ESG-related audits and assessments;

(iii) proportion of suppliers classified as high risk and subject to enhanced due diligence; and

(iv) completion rates for mandatory training on human trafficking and modern slavery
awareness.

We also continue to monitor qualitative indicators by comparing the year-over-year results of our
internal risk assessments and trends in the number of modern slavery incidents reported to the
TricorBraun Ethics Hub and the outcomes of related investigations, if any. We evaluate the
effectiveness of our Global Human Trafficking Awareness training by reviewing scores on the knowledge
check and feedback received from team members who have taken the course. In addition, our ESG
Program Coordinators continue to monitor the best global practices and developments in this area to
consistently evaluate the ability of our current compliance program to address these risks and to modify
policies where necessary.
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CONSULTATION AND APPROVAL

This Statement was prepared in consultation with each entity owned or controlled by TricorBraun ANZ
Pty Ltd, including its Australian and New Zealand subsidiaries, through engagement with relevant
business functions responsible for the management of modern slavery risks across its operations and
supply chains. As part of this process, TricorBraun ANZ also consulted with TricorBraun and other
relevant affiliated entities that support the development and implementation of the company’s ESG,
compliance, and supply chain programs. Feedback received through the consultation process was
incorporated into the final Statement prior to its approval by the Board.

This Modern Slavery Statement was approved by the Board of Directors of TricorBraun ANZ Pty Ltd, the
body responsible for overseeing TricorBraun ANZ’s approach to identifying, assessing and managing
modern slavery risks across its operations and supply chains, on 6 August 2026 in accordance with

Section 13 of the Modern Slavery Act 2018 (Cth).

This Statement is signed on behalf of the Board on 7 August 2026 by:

St //

Scott Jamroz
Director, TricorBraun ANZ Pty Ltd
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