
ACA INTERNATIONAしPtyしtd

Modern Slavery Statement 2021

This is the first Modern Siavery Statement for ACA lnternationaI Ptyしtd (ABN 94 056 550 700〉 and reIates to the

financiaI yea「 ending 30th 」une 2021. The Statement has been prepared in accordan⊂e With the requj「ements ofthe

Modem Siavery Act 2018 (Cth).

ACA lntemational Ptyしtd is an intemationa=ogistics and suppiy chain management speciaIist with a verv clear mission

to provide tot訓y managed intemationaI transport and warehousing solutions taiIored to meet customer needs,

We are recognised as one of the region’s Ieading privateIy owned providers of integrated internationa=ogistics.

Established in 1982, the organisation, its peopIe and partners relentIesslv pursue efficiencies and seek to be at the

forefront of todav-s electronic business-tO-business data initiatives.

Our Business Operations

ACA international Pty Ltd (ABN 94 0与6 550 700) is a privateIy owned company with its Head O冊ce based in

Melbourne, AustraIia while operating sate帖te o冊ces in New ZeaIand, Hong Kong. China. Taiwan and USA.

ACA intemational Pty Ltd speciaiise in Freight transpo鴫tion, Vendor Management, Logistics and lnfo「mation

Services and in addition to its direct operations, have established an extensive agencγ netWOrk of over lOO o冊ces

Iocated in more than 60 countries globaiIy as shown in figure l beIow:
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Figure l - Red shaded countries depict Countries of operations inciuding agency netwo「k office)

ACA Intemat10nal PtV Ltd emP10V 133 g10bai emp10yeeS directiv and use a number of Sub-Contractors across our

giobaI operations.
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Ofthe total number of empIoyees directIy employed by ACA Intemational Ptvしtd, 70% are empIoyed fu= time and

30% are empIoyed in a parttime capacityto meet business requirements on a da時basis.

Our business operates to act as a Freight Forwarder where freight is deIivered to our conso=dation hubs across ou「

network ofope「ations glob訓y and then shipped to the destination ports as required.

Once freight arrjves Ioc訓y in Austraiia, We also manage the import and de=very offreight to our customers.

Describing Modern SIavery Risk

At ACA Internationai Ptyしtd, We have defined Modem Siavery as a term that is used to cover any expioitative

PraCtice whe「e freedom is taken away bythreats, VioIence, COe「Cion, abuse of power or deception. These practices

jnciude human trafficking′ Siavery’forced labour′ WOrSt forms of chi刷abour and any other slavery-iike p「actice.

Our definition extends to Forced and CompuIsoryしabour which we define as any work or service that is exacted from

any person underthe menace of anY PenaIty, and for which that person has not o什ered himseIfo「 he「seIfvoIuntar時

As ACA Intemationai Pty Ltd.′s main operations occur in Australia and while we do recognise Modern Siave「y occurs

in AustraIia, We beiieve ourgeographic Iocation presents a low riskto our business. As our ope「ations extend gIoba=y,

We reaiise this expands the risk of Modern Slavery in our business operations due to various factors incIuding

VuInerable wo「ke「s ∂rffected through p「actices such as empIoyment statllS (casual/on-Ca=, Part-time), CrOSS border

WO「kers, migrants, Iow sk剛abour force and low wage economies.

We aIso 「ecognise our industry type has a greater risk of being invoIved in Human T「afficking both di「ectly and

indirectlγ through freight movement.

丁h「ough our age∩⊂y netWO「k of operator5 globa=y who operate at arms-iength to our business, emPIoying and

managing workers directiy, We 「eCOgnise ACA lnternationai Ptyしtd may also be linked to Mode「n Slavery risk through

this business modeI・ We see these types ofempIovment arrangements as one ofthe greatest risks of Modern Slavery

(or Forced and Compuisoryしabour〉 in our business operations.

ACA lntemationai Ptyしtd strictIy prohibits aIl types of Modern Siavery incIuding Fo「ced or compulsory Iabour across

Our entlre buslness operations including our Agency network.

Our Actions

As we became more aware of our obligatjons underthe Modem Siavery Act, We engaged industry experts to guide us

On Our aPPrOaCh to increasing our knowledge of Modem Slavery risk and where and how our business operations may

be affected.

Our initiai step was to define what Modern SIavery and forced/Compulso「y labour means to ACA lntemationaI Pty Ltd

and to aiso develop our business Modem Siavery Policy.

We recognised we needed to improve our understanding of Modern Siaverv risk so commenced working on a Modern

SIavery RiskAssessment ofour enti「e business operations. We are currentlvworkingthrough our Modern SIavery Risk

Assessment findings to help us further identify Modem SIavery risk factors such as:

. People/Workers in our operations/suppiy chain
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●　OurIndustrycategoryrisk

・ GeographicaI risk

ACA Intemational Pty Ltd have impiemented empIoyment ag「eements with each empIoyee directly empIoyed in

Austraiia′ USA and NZand impIemented our ′′standards ofBehaviou「′′ po=cvwhich govemsthe behaviourofour direct

empIoyees while working for ACA lnternationaI Pty Ltd'　These behaviours include specific activities which ACA

Inte「national Ptyしtd prohibjt as they may be a cause of Modem Slavery and Forced or Compuisorγ Labour, ACA

inte「nationai Pty Ltd strictIγ PrOhibit the;e behaviour§.

in seiected markets, We require ourSub-Contractors to sign a contractor’s agreement. we recognise this requirement

needs to extend to other markets, SO We are investigating how we extend the contractors agreement across othe「

regions such as Asia.

ACA IntematjonaI Ptyしtd djrect empIoYeeS have aIso aII signed an empIoyment contract which details their

empIoyment obligations and rights, their renumeration and the working hours and conditions oftheir role.

We have jmpIemented a process of remediation rather than termination of our direct work force. Where an

empIoyment breach occurs, We investigate the circumstances and cause of the breach, COnSider if any disc輔nary

action is required, PrOVide support to the worke「 and implement remediation steps as required. At a= times, Our

WOrkers are our primary ⊂OnCern.

Wh=e we have commenced ourjoumeyto mitigate Mode「n SIavery 「isk in our business operations, We know we have

a lot more wo「k to do・ Over the coming year, We have committed to undergo the foilowing:

. 1mpiement a training program for ou「 di「ect empIoyees on what Modem Siavery means and howto identify

提

● lmpiement an annual review process of our ′′standards of Behaviour′′ policy to ensure the poiicy remains in

iine with current industry expectations

Assessing our Actions

Identif所ng the e什ectiveness of our actions to mitigate Modem Slavery and Forced Labour in our entire suppiy chain

is something we need to develop further i両ncIuding to identify toois that we can use to assist us in this area. Today,

ACA lnternationaI Pty Ltd have not discovered or identified any cases of Modern SIavery (or Forced/Compulsory

Labour) in its entire business operations.

We do understand this does not mean Modem Slavery does not exist in business operations however we are

COmmitted to further develop in this area to ensure we have the right tooIs in piace to assess the effectiveness ofthe

StePS We are taking to identify Modem SIavery wh=e impIementing further improvements as we identify potentiai

ISSueS.

Consuitation

As a singie operating entity′ OUr Directors and Senior Management team are invoIved and consuit reguiariy on

OPe「ationaI processes and safety measures to combat the risk of Modem引averY in our business operations"
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Other information

ACA Inte「national Ptv Ltd have continued to operate through the COViD pandemic, Through this period, We have

impIemented and maintained COViD safe protocoIs to protect both our workers and those that they come in contact

With through their workplace operations.

To ensure ou「workers were protected, We fo=owed a= State and Federal guide冊es on infection control and provided

a= required PPE to ou「 empioyees to protect thei「 health and empIoyment. 1n addition, We eStablished an internai

“COViD Policy’’and a ′′coviD Safe PIan′′ which provides guidance on our expectations ofempIoyeesto ensure a COViD

Safe o冊ce environment. We aIso established an internaI COViD committee to assist in dea=ng with COViD related

matters on retuming to the o用ce environment.

ACA Inte「national Pty Ltd have expectations with our service providers on howthey handIe COViD safety and

PrOteCtingtheirworkers. To support this expectation′ We PrePared and circuIated a COViD-19 Response Pian to our

transport providers detaiiing the requirements for precautionary protocoIs and dealing with any COVID incident

reSPOnSe.

Fin訓y, We enSured a= workers in our business continued to be paid their legaI entitIements during any lockdown

Periods" We know the COVID pandemic w紺continue to be a cha=enge to everyone over the coming years as we

COntinue to work in a COVID safe way to protect a= those who work in our end-tO-end suppiy chain.

Business App「oval

This Statement was approved by the Board of Directors of ACA lntemationai Ptyしtd on 31St March 2022.

Adam Cruttenden

Managing Director

ACA lnte「national Pty Ltd

http://www.acaint,COm.au
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