
Japan Bank orlnternationaICooperation

DqodernS1avery Statement

l. lntroduction

This statement rePresents the e伍o賞s of JaPan Batlk 長)rlnternationaI

Cooperation(" 刀まIC▼')tocombatmodemslaveryinaccordancewiththeAustralian

4oderゴn S1averyAct2018.

This statement has been prepared by JBIC,therepo"ingentity,and covers the

GLscal year ending ハ4arch 2026.lthas beenapprovedbythe Board ofDirectors of

刀BICandsignedbyA ハ4AK 一4VVAKaz ‐uhiko,theGover11orof 刀B1().

2. organisationaI Structure,operations and Supply Chain

(1)organisationaIStructure

刀BIC is a 五nancial institlltionestablished 賞)rthePur 【'ose ofcontributing to

thesounddevelopmentofJapanandintemationaleconomy and socie勾 .lt is a

Kabushiki-Kaisha(acompanylimitedbyshares)inco 中 orated in Japan. JBIC

has subsidiaries and al玉11imes in accordance with ap icable accounting

standards.

(2)operation

刀BIC is aPolicy ‐based 負nancial institutionwholly ow7ned by the JaPanese

goven=nent that provides services to domestic and international ◆customers, as

stipulated under the JapanBallk あ rlntemationaICooperationAct(ActNo. 39

of2011) ("麗 31C Act") andotherlawsandregulations.JBIC'sma ・noperations

include Export Loans,lmport Loans,overseaslnvestment Loans, Untied

Loans,Bridge Loans,Equity lnvestment,and Researchand Studies. JBIC's

overseas network is comprised of l9 OG61ces in 18 countries,and its Australian

operations are based in a representative oa6・ce in sydney.The Representative

o 伍 ce in sydney collects in筋 mation,suppons pr噂 ectdevelopment, and

conducts public relations activities inAustraliaandpaci] 丘cislandcountries ・

JAPAN BANK FOR INTERNAT1ONALCOOPERAT ーON

4-1,ohtennachi l.chome Chiyodaku,Tokyo loo-8144,Japan

JBIC



(3)Supply Chain

JBIC's business activities are supported by suppliers ofproducts and

services あ rits o伍 ce 錠 cilities(o伍 ce supplies, あ odandbeverages,cleaning

services, etc.), IT‐related products and services(such as computers,mobile

phones, IT systems,andITin 丘 ast粗 cturedevelopment,etc.)and various other

outsourced services related to lending,equi ぢ investmentand guarantee

("Fundingrr) in each country in which jBIC operates,JBICemphasises the

proper management ofitssupplychain 丘omahumanrightsperspective.

3・ Rusks ofルーoderns1averyinoperationsandsupp1yChains

JB1Crecogn1sesthepotentialriskofour suppliers and customers engag1ng

in modern s1avery practices.ln panicu1ar,th ごough mapping ofhuman rights

issues,JBICacknowledgesthatmoderllslaveryriskassociatedwithFunding ls

a major risk. T1o address these potential risks,JBIC has implemented the

compliance riskmanagementpolicies andprocedures describedbelow.

4 Actions Taken by JBIC toAssess

AssessE ぼectiveness ofTheseActions

(1)JIまIC'sPhilosoPhyandPolicies

and Address M【odern S1ave-γ Risks,and

刀BIC is col11lnittedto establishing acorPorate governance strucllirethat is

conscious of appropri 欲e and el玉1cient business management,to 6u161 its

m1ss1ons as stipulatedinthe 王B1C Act and enactJB1C,s co11;)oratephilosophy:

"pos1t1oned at the crossroads ofg1obal business oppo"un1t1es,JB1C isopening

newvenues to the おqture For the Japaneseandglobaleconomy'1 ・

1n 2023, JB1C established and released "JB1CHumanRLights Policy" based

on the relevant international standards ・This policy includes non-tolerance of

human rights violations,such as 長)rced labour,child labour,and human

tral玉icking, as well as expectations おor customers and suppliers torespect

humanrights.

JBIC also strives to identi~andmitigatethehumanrightsrisksassociated

with its subsidialy t超 ough compliance 丘ameworksapplicable within its

subsidiary.

(i)PhilosoPhy and Policies on ResPect 免 rHumanRights within JBIC

JBIC works towards respect 賞)r human rights within JBIC through

measures including the おorl]nulation ofinternal regulations andother policies

and strives to ensure that directors and employees respectthehuman rights of

others and comply withrelevant laws,regulations,andethical standards.ln its
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comLP1iance‐related documents,JBIC highlights the irnーPo賃ance ofresPecting

humanrights,andexP1ains "resPect 貴)rbasichumanrights andthe Prohibition

of discri.エーinatoty speech and conduct ▼▼.1n addition,JB1C has or1]nulated

inten1al regulations on the Prevention of harassment andthe Pro超ibition of

discrimination on the grounds of disabiliぢ ,and strives

occun enceofanynegativeimPactonhumanrights Within JB1C

on the grounds of disabiliぢ ,and strives to prevent the

(ii)PhilosophyandPolicies onRespect 節rHumanRightsbysuppliers

ln the "JBIC Hum ーanRLightsPolicy",whichwas establishedandreleased in

2023, JB1c expresses its exPectation おor suppliers to endeavour torespect

human rights.ln paコ[[icular,since July 2025,JBIC requires suPpliers to

understand "JB1C HumanRLightsPolicy “intender instructions・1naddition, 1n

itsinternal regulations and otherpolicies,JB1Chas stipulatedtheprohibition of

harassment and discrimination on the grounds ofdisabili ,notonly within

JBIC, but also 貴)rbusinesspahners,includingsuPP1iers.

(iii)Philosophy and Policies on Respect 節 rHumanRightswith respect to

Funding

The "JBIC Guidelines 賞)r Con 賃rl]nation of Environimentaland SociaI

Considerations"("Guidelines")have been あ rmulated tocontribute to the

sound development of the intemational economy and socieぢ through

environばnental and socialconsiderations(whichre 免 rsnotonlytothenatural

environ止nent, but a1so to thesocia1environ 止nent,inc1udinghuman rights) ina11

pr頃 ects su覇 ectto Funding でProjects").Duringthe process of revising the

Guidelines, 刀B1C engagesindiscusslonswithexteIT1alpa 直ies.

(2)lnitiativeswithin JBIC

(i)LabourManagement

jBICstrives to provide work environiment that is 丘ee をom abuse,

de魚 matlon, actions causing discom 茄 rt,discrimination,harassment,and other

human rights violations on the basis ofgender,age,placeofbinh,nationality,

race, religion,disability,and other 魚 ctors thloughmeasures including the

formulation ofinternal regulations andotherpolicies.1]nitsannual audit,ヱB1C

a1so reviews the work environ ヱnent of target depaコ菖ments andoverseas

representativeof ヨ6ces ・

(ii)Educationand Training
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JB1C conunun1cates the i.npodance ofrespecting humanrights every year

through comLP1iance tralnlng Program andothermeasures.JBICalsoca]nries out

in‐house training program 云or directors and employeesevery year on the

whistleblowing systemdescribedin(4)below.

ln addition, since 6Lscal year 2023,JB.C has provided an e一learning

Program 角 r all directors and employees on sustainabili勾 which covered

business andhumanrights.

(3)HumanRightsDue Diligence

(i)Supply Chain

JBIC shares the concept of "JBIC Human RLights Policy'', w 雌 ch was

established and released in 2023,with suppliers and expresses JBICIS

expectations ofrespect For humanrightsbysuppliers.

The general conditions of contracts with contractors include aprovision

requlr・ng measures be put in placetoensurethesa 免拶 ofemployees(including

subcontractors,ifany) あ rsuppliers.

(ii)Funding

ln accordance with the Guidelines, 角 r each Pr明 ect su覇 ectto Funding,

JB1C conducts cotー]61moation of the environエnental and social considerations,

including human rights considerations.Theoutcomesaretakeninto account 貴)r

decisionsonFunding.

Forthis con 館 mation, Pr巧 ectsare 賃rstscreenedandclassi 負ed in tems of

their potential environ・nental impact,including potentialimpacts on human

rights. Environmnentalreviewsareconducted 云orpr 巧 ectswhichare classi云ed

into ce〔ain cmegories.The environ 正n‐ental review involves assessingpotential

negative impacts, includingthe likelihoodthatthepr 叫 ectwillcause serious

human rightsviolations ・1fitisdeter1]ninedthmthereis sucha1ikelihood, JB1C

will conG1nn considerations of human rights.This revie walso ascenains

whetherthePr 『 ectmeetstheWorldBat 氷 Group ▼sf▼Environ ぽnental and sociaI

Standards", the lnternationaI Finance Corporation's "PerlbrlnanceStandardsg

andthe ÷WorldBallkGroup ▼siIEnvironumental,Healthandsa 免勾 Guidelinesg if

applicable,With the put【)ose of environ刀nental and social considerations

including humanrightsprotection,andeliminatingu 叫 ustlabourpractices.

ln addition, 恥 1lowing the implementationofFunding,Pr 噂 ectsclassi 負ed

into ce直ain categories are monitored in accordance With theGuidelines with

respect to the status ofimplementation ofrelevant environimentaland social

consider 鑓ions. ln the eventthatJBICjudges,asaresultofitsmonitoring that
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lmprovement in the situation with respect to the envirommental and socia1

considerations ls necessa ,IBIC may ask the P回 ect Proponentsthrough

bon÷owers and othermeans to take appropriate measures,

JB1C discloses inFormation reg額ding environdmental reViews Prior to

making decisionsonFunding.lnaddition,a 貴ersigningthe おロndingagreements,

JBIC discloses the results of envirommental reviews and monitoring, to the

extentthe results ofsuchmonitoringaremadepublic,

丁lo ensure its compliance with the Guidelines,JB1C hasestablished and

publishedo 覇 ectionprocedures.lnresponsetoano 切 ection,the Examiner fbr

EnvironjmentaI Guidelines,w ho is independent 丘om operational depaコ直江lents,

1nvestig欲es the おacts relevant to comP1iance with the Guidelines and rePoh;s

the results of the investigmionto JBIC▼s E×ecutive Commi 仕ee(a commi 試ee

which makes decisions and deliberationS concerning imponant managerial

maners of 旧 IC)and encourages dialogue betweenthe paniesconcerned in

order to assist early resolution of disputes on sPeciゴ丘c environimental and/or

social issues related to pr ects which have arisen as aresult of

non-compliance Withthe Guidelines.

(4)Remedies

(i)HumanRights] 鞭 skswithin 刀;IC

JB1lchassetupseveralcontactpointstoprovideremediationfor those who

have been negatively a畳ョected・ This whistleblowingsystem includes a

whistleblowing system based onthe VVhistleblowerProtectionAct.

刀BIC has also established external consultation desks sPecialising in

harassment consultation and specialised compliance consultation desks 貴)r

local sta賃 at overseasrepresentativeoa6 ・ces.

(ii)Human R ights]頴 sksatsuppliers

iBIC accepts consultations 丘om external stakeholders including suPpliers

via a complaint counter(totheLegaIA 焦airsandComplianceo 伍 ce).

(iii)Human R ights]磁 sksinFunding

ln the Guidelines,JBICencouragespr 噂 ectproponentstoestablish a Point

ofcontact 云orcomplaints ・

(5)醍valuation ofe 掻ectiveness

JBICIS human rights initiatives within JBIC, 貴)r suPpliers and in Funding are

expected to be monitored on a regular basis andare expected to be su鱒 ect to
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appropriatemanagement oversight

5. Consultation process

JBIC is working toengage in discusslons wit別 share in角 mlationincluding

6

humanrightsissueswithitssubsidialryandoverseas representative of6・ces

RelatedDqatters

刀BIC Will continue to ilエーP1el工lent moder11slavery Prevention and mitigation

initiativesto address issues relating to moder11 slavery Within JB1C'soPerations and

suPP1ychains.
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This modern S1avery Statement was approved by the Board 。fDirectors,principal

governingbody,ofJB1C 。n25August2026 ・

SignatureofResponsibleMember

AMAKAWA amhiko
Govel.lor

Japan Ballk 品 rlntel1lationaIC0operation

26August 2026

This modern slaverystzu[ementissignedbyaresponsiblemember of刀BIC as de五ned by

theAustralian ハ4odernS1averyAct2018 ・

JAPAN BANK FOR ーNTERNATIONALCOOPERATION

4-1,ohterlr・achi l-chome Chiyodaku,Tokyo loo-8144,Japan




