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Message from our CEO

Dear Stakeholders,

Reflecting on the past year | am deeply appreciative of
the unwavering dedication and remarkable efforts of our
Prysmian team. As our sustainability journey continues,
in 2024, in front of 60 customers at our Power
Distribution Open Day we renewed our commitment
into a critical issue that resonates with our core values —
the fight against modern slavery.

We have since started to conduct a thorough review of
our procedures to address and mitigate modern slavery
risks within our supply chain. This evaluation and
consultation with Customers, Suppliersand our Team led
to the creation of a new localized Sustainability
Committee for Oceania for 2024 and beyond.

As we move into the next years, my focus is the continued
support and enablement of our Company in executing against our ESG Goals locally and
globally.

This involves integrating modern slavery principles through a strategic approach endorsed by
our Senior Leadership Team, refining our policies across all areas related to modern slavery,
reinforcing clear governance roles throughout Prysmian Oceania, and effectively
communicating the impact of our commitments both internally and with our external
partners.

Our team remains steadfast and motivated in our mission. We are committed to learning,
adapting, and enhancing our approach to eradicating modern slavery, always guided by our
values.

| extend my thanks to all of you for your commmitment and passion. Together, we are forging a
future that respects and upholds the dignity and rights of every individual.

With Regards,

2
Andrea Kraus
Prysmian Oceania Chief Executive Officer

This Statement is made pursuant to section 13(1) of the Modern Slavery Act
(Commonwealth) 2018. It constitutes a single reporting entity Statement of Prysmian
Australia Pty Ltd and covers the reporting period 1 January 2024 to 31 December 2024.
This Statement has been reviewed and approved by the Board of Directors of Prysmian
Australia Pty Ltd.

Andrea Kraus
Prysmian Oceania Chief Executive Officer
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Our Commitment

Prysmian Australia Pty Ltd (“Prysmian Australia”) is committed to respect the
international human rights standards, consider the rights of all persons and address
modern slavery in any form. We are committed towards sustainable development by,
inter alia, embracing and protecting the human rights of its employees and those
affected by its business activities.

We emphasise that safeguarding the dignity, freedom and equality of all human
beings is at the heart of who we are as a company.

We reject discrimination of any kind and all illegal acts and activities, including
corruption and forced or child labour.

Prysmian Australia operates within the general reference framework of the United
Nations Universal Declaration of Human Rights and of the Fundamental Conventions
of the International Labour Organisation (ILO) and seek to uphold their
recommendations across all our locations.

This universal responsibility for business enterprises is defined by the “Protect,
Respect and Remedy” framework, welcomed by the United Nations Human Rights
Council in 2008.
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Mandatory Criteria 1 & 2 — Reporting entity, structure,
operations and supply chain

In accordance with section 13 of the Act, this Statement reflects work undertaken by
the reporting entity, Prysmian Australia Pty Ltd (ABN 36 096 594 080), to address
modern slavery risks in its operations and supply chain during the reporting period 1
January 2024 until 31 December 2024.

The Head Office of Prysmian Australia is located at:

1 Heathcote Road
Liverpool NSW 2170

Structure

Prysmian Australia is an Australian proprietary limited company and is a wholly-
owned subsidiary of Prysmian S.p.A, a public company listed on the Milan Stock
Exchange. In this document, the phrase “Prysmian” shall be taken to refer to
Prysmian S.p.A. and all its subsidiaries, including Prysmian Australia.

Prysmian S.p.A. has a free float equivalent to 100% of capital, of which around 82.6% is
held by institutional investors. At the end of April 2023, significant shareholdings (in
excess of 3%) accounted for approximately 31% of total share capital, meaning there
were Nno majority or controlling interests. Prysmian Australia, as part of Prysmian,
therefore, strives to comply with the highest international standards of governance
and requires our board of directors to develop a dialogue with shareholders and other
stakeholders that generates transparency, meritocracy and ethical behaviour, and
these values cascade throughout the organisation into our everyday performance.

Maore than 80% of the ownership structure (82.6%) consists of institutional investors

Share ownership by type and significant shareholders

6.8% BlackRock, Inc

4.0% T. Rowe Price Sroup, Inc
3.8% Crédit Agricole S_A.

3.4% Sun Life Financial, Inc

. B2.68 Institutional Investors
.E"- Retai Y
0, |
. Treasury shares 49% | 30% FMRLLE
T N : ESG
3% Employees =+ Management
i 29 Investors | 2 9% LGS AG
@ <o other /
J
!
/’ 29% The Vanguard Group, Inc.
2.6% Baillie Gifford & Co
205 Morges Bank IM
Source: elaboration on Nasdag data

* Mainly comprises shares held by non-institutional investors and by third-party holders of shares for trading purposes.
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One-third of institutional investors are frorm the United States (30%). UK (28%) and French (12%) funds have a significant

presence.

Institutional investors by geographical area
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. 12% Francie
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Operations
Prysmian manufactures underground and submarine cables and systems for power
transmission and distribution, as well as medium and low voltage cables for the

construction and infrastructure sectors.

We also produce a comprehensive range of optical fibres, copper cables and
connectivity systems for voice, video and data transmission for the
telecommunications sector.

Prysmian has a multi-brand architecture made of three levels:

e Prysmian is a strong corporate brand which stands for the whole organisation.
It is the umbrella brand under which all the initiatives regarding the Group
worldwide are carried out.

e The second level is represented by the three well-known Commercial Brands:
Prysmian, Draka and General Cable.

e The third level encompasses the wide range of product brands that serve all
the markets and applications in which the Group operates.
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Prysmian is a world leader in the energy and telecom cables and systems industry
and employs more than 29,000 employees across 50 countries.

Regional Focus

NORTH AMERICA

23
PLANTS

6 R&D
CENTERS

over 5,800
) EMPLOYEES

CANADA
US.A

LATAM

15
PLANTS

3 R&D
CENTERS

@ over 4,200
EMPLOYEES

ARGENTINA
BRAZIL
CHILE
COLOMBIA
COSTARICA
ECUADOR
MEXICO

EMEA

56
PLANTS

14 R&D
CENTERS

over 16,000
EMPLOYEES

CZECH REPUBLIC
ESTONIA
FINLAND
FRANCE
GERMANY
HUNGARY

ITALY
NORWAY
PORTUGAL
ROMANIA
RUSSIA
SLOVAKIA
SPAIN

SWEDEN

THE NETHERLANDS

/¥
APAC
18
PLANTS
2 R&D
CENTERS
o
ANGOLA AUSTRALIA
IVORY COAST CHINA
OMAN INDIA
TUNISIA MALAYSIA
TURKEY INDONESIA
NEW ZEALAND
PHILIPPINES
THAILAND

In Australia, Prysmian operates two large production sites in New South Wales
(located in Dee Why and Liverpool) which manufacture telecommunications and

energy cables.

Additionally, there are nine warehouses operating within Australia.
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Supply chain
Prysmian primarily purchases three commodities: Base Metals, Raw Materials and
Non-Raw Materials:

e Base Metals
o aluminum, copper and lead;

e Raw Materials

o Forcables (aimed at insulation and protection of the conductor) such as
Polyethylene and PVC compounds, rubbers, special plastics, yarns,
tapes, galvanized steel wires:

o Foroptical fiber making such as coatings, glass tubes, high purity quartz
sand and silicon donors’ products;

o Components for energy and telecommunications accessories such as
connectors, metal parts composite insulators, casings, connecting
boxes:

o Raw materials and components for elevators;

o Materialsand components for electronics and optical sensing solutions;

e Non-Raw Materials
o All services and goods which are not directly connected to our final
products, such as installation services, transportations, packaging, MRO
(Maintenance, Repair and Operations) and utilities.

2023 2022 2021
Base meta 55%
Mon-raw materials 19%
Raw materials 26%

i l sp P's |
I ke
Material used by weight or volume [kton]

2023 2022 2021
Metals 1,161
Com pounds™ 348
Ingredients 274 288
Chemical preducts 6
Other [yarns, tapes and oils) 7

Total 1,816 1,204 1,893
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Mandatory Criterion 3 — Risks

Prysmian understands that combating modern slavery is a significant issue within
operationsand supply chain globally and is not limited in entirety to a specific location
or industry. Prysmian Australia continues to be committed to complying with the
Commonwealth Government legislation to increase transparency and combat this
confronting problem.

As a global operation supported by a considerable supply chain, we are aware the
potential that modern slavery could be linked to our business directly, indirectly or
through association. Prysmian Australia acknowledges that, although it is more likely
modern slavery practices may occur in geographic locations with a lesser reputation
for supporting human rights, it is our responsibility to continue to communicate and
reinforce to our employees and supply partners to operate ethically.

Operational Risk

As a business that operates both domestically and internationally, our employees are
based all over the world. A proportion of our operations are conducted within
Australia. From a geographical perspective, given the controls, legislation and societal
expectations in Australia, this lessens the risk to our workforce based in Australia from
being subjected to modern slavery labour practices.

However, our international presence and operations based in Asia and Africa and
South America fall in the higher geographical country risk category as these locations
are more likely to be considered as high-risk geographies with vulnerable
populations.

Given the risks associated with modern slavery occurring within the operational
aspects of our business, Prysmian Australia continues to progressively communicate
to all employees, contractors and those affiliated with our organisation our
expectations and their obligations, where possible. We continue to monitor our
businesses to ensure all operations are undertaken in safe environments and our
workforce is treated fairly under the relevant legislation and/or enterprise
agreements.

Yevwvy
\ J |

L )

Upstream Direct Downstrem
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Supply Chain Risk

Our business collaborates with a diverse number of suppliers who contribute to our
extensive supply chain. Prysmian Australia considers the potential risk of modern
slavery practices occurring within our supply chain to be materially more possible
than directly within our operations. During the reporting period, we conduced due
diligence and evaluation on suppliers and especially on areas of our supply chain that
may be more susceptible or have greater exposure to the risk of modern slavery being
present, to ensure goods and services supplied to Prysmian Australia are done so
ethically and risks of modern slavery are managed appropriately.

It is Prysmian Australia's view that our direct suppliers, especially those whom we
have active contractual relationships with, present a lesser risk in terms of engaging
in modern slavery behaviour in comparison to that of our indirect suppliers. This is
due to those suppliers being engaged with Prysmian Australia through more robust
and diligent processes, such as tender processes, contractual conditions, contract
management overview and reporting mechanisms. Prysmian Australia continues to
engage with our supply chain to review our suppliers (specifically those considered
‘higher risk’) to reaffirm their commitment to and compliance with the Act.

Supply chain strategy and vendor management

Mhe increasing development of supply chain sustainability activities has made it necessary to develop a specific
strategy. The *Supply Chain Strategy and Vendor Management” document summarizes the main characteristics of
Prysmian's supply chain strat nd the actions taken to integrate ESG factors intoe its management. The docu

rment has been available on the corporate website*® since 20021,

Introduction Assessment
of new of the supply

Continuous

A improvement
suppliers base

Policies Assessment «  Sustainability Scorecard
« Code of Ethics «  Supplier Desk Analysis «  Sustainability training

«  Code of business conduct «  Supplier Risk Analysis «  ESCfactors

«  Conflict Minerals Policy +  Sustainability audit as recognition drivers

«  Human Rights Policy +  Responsible Mica

Initiative activities

Questionnaires

«  Supplier qualification Monitoring of performance
questionnaire « Purchases dashboard

Jaw materials and «  Supplier ratings H

Hase metals) «  Supplier mana

«  Conflict Minerals [Energy projects
Repoarting

+«  Template (Base metals)

Technical evaluation
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Mandatory Criterion 4 — Actions

Prysmian Australia is committed to continually enhancing our processes to identify,
assess and address potential modern slavery risks within our businesses at both a
corporate and local level, where possible. We understand that the abolishment of
modern slavery activity is an ongoing commitment. We intend to refine our
governance arrangements, policies and procedures, and supply chain
documentation to improve our position as an organisation that opposes modern
slavery in all its formes.

Company Policies and Standards
Prysmian Australia implements the group policies and procedures which help to
implement our commitment to ethics, wellbeing, safety, and demonstrate the
protections afforded to our team members.

Prysmian Australia expects its customers, partners, suppliers and service providers to
comply, ata minimum, with all applicable local laws and regulations related to labour
and employment, including but not limited to minimum wage, maximum hours of
work, days of rest, compensation, freedom of association, right to organize and
collective bargaining.

All employees of all Prysmian entities and their suppliers, trade partners, commercial
agents, subcontractors and distributors are required to to acknowledge and
implement our commercial Code of Business Conduct, which references standards
and principles in relation to business integrity, human and labour rights and the
environment.

Our Human Rights Policy applies to all our physical and legal boundaries in terms of
business activities and operations carried out by the workers of Prysmian, including
Prysmian Australia. Prysmian Australia encourages its suppliers and independent
contractors to adopt this Policy. Prysmian Australia is committed to progressively
assessing its suppliers' respect of the principles reported in this Policy, through a
structured process supported by audits with the aim of monitoring the supply base
in order to prevent any violation and, if necessary, take actions in order to identify any
denial of human rights. As expressed in our Code of Business Conduct, if any violation
of these principles occurs, Prysmian reserves the possibility to reconsider the future
of the commercial partnership with the involved business partners.

The below principles listed in the Human Rights Policy concern the fundamental
human rightsinthe ILO's Declaration on Fundamental Principles and Rights at Work:

e Non-discrimination

e No child labour

e No forced, bonded and compulsory labour

e Freedom of association and recognition of the right to collective bargaining
e Health and safety

e Working conditions

e Fair wages and equal compensation



People, Prysmian's human capital
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2% other category

About 30,000 employees, of whom 20% are wormen
143 hires, +40 vs previous year from global “*STEM IT" attraction and recruiting program
7140 desk workers invalved in the P3 evaluation process, including 67% men, 31% wamen,

35.67 hours of training per capita in 2023 (+23% vs previous year)
64% of employees covered by collective bargaining agreements
Human Rights Due Diligence of production sites 100% completed and 9 audits for 9 factories in 2023

Health
and safety

Respect
for hurman
rights

Diversity,
equity,
inclusion
and equal
opportunity

Welfare
plans

Source: Prysmian Integrated Annual Report - 2023

Compaosition
of human
capital

Remuneration
policies

People
engagement

Performance
and talent
management

Training
and
development

Dialogue
with social
partners
and collective
bargaining
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Supply Chain Strategy

The Supply Chain Strategy has been introduced for the first time in 2018 with the
purpose of explaining how the Procurement Department in Prysmian approaches
and implements ESG (Environmental, Social and Governance) factors in its processes.
During the last few years, the Procurement Function focused its attention on
streamlining the activities and processes related to Sustainability with the aim of
mMaximizing the effectiveness.

ESGC factors have been considered as a fundamental part of each point and integrated
within the existing strategy and activities rather than developing dedicated stream
of sustainability in parallel to a more traditional supply chain. Prysmian Purchasing
identifies 3 main steps in the supply base management: Introduction of new
suppliers, Assessment of the actual supply base and Continuous improvement. The
scheme here below shows how ESG factors are embedded within each of the three
steps.

Introduction of New Suppliers Assessment of the Supply Base

——————————————— ==

POLICIES: ASSESSMENT: Sustainability Scorecard

Ethical Code

Code of Business
Conduct

Conflict Mineral Policy
Human Rights Policy

QUESTIONNAIRES:

Supplier Qualification
Questionnaire (RM&BM)
CMRT (BM)

TECHNICAL EVALUATION:
Technical Product

Supplier Desk Analysis
Supplier Risk Analysis
Sustainability Audits
MICA Initiatives

PERFORMANCE
MONITORING:
Purchaising Dashboard
Vendor Rating (ODT)
Vendor Management
(Energy Projects)

Sustainability Training
ESG Factors as driver for
business award
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Links to documents mentioned in this section:
e Ethical Code:
https//www.prysmian.com/sites/default/files/atoms/files/Code%200f%20Ethic
s_final_EN.pdf

e Code of Business Conduct:
https://Www.prysmian.com/sites/default/files/atoms/files/Prysmian_Code%200
f%20Business%20Conduct_Final_070519.pdf

e Supply Chain Strategy and Vendor Management:
2022-Prysmian-Purchasing-SupplyChainStrategy-public.pdf

¢ Human Rights Policy:

https//www.prysmian.com/sites/default/files/atoms/files/prysmian_human_ri
ghts_policy_eng_firma-vb.pdf

e 2023 Integrated Annual Report

Integrated-Annual-Report-2023.pdf

e 2023 Sustainability Report

Sustainability Report | Prysmian

Whistleblowing Policy

In order to avoid any violation of the Policy, employees are provided access to an
independent grievance mechanism under our Whistleblowing Policy, which enables
serious concerns on violations of the Code of Ethics and other Group policies and their
principles.

Mandatory Criterion 5 — Effectiveness

Prysmian Australia periodically reviews and modifies our policies in order to ensure
continued adequacy and effective implementation.

We have a Corporate Compliance department monitoring the implementation and
respect of our Code of Ethics and other relevant policies. The structure of the
department includes the following roles:

e Chief Compliance Officer: reports to the Control and Risks Committee and the
Chief Executive Officer of Prysmian. He/she is responsible for managing all
compliance policies and procedures, including the Code of Ethics.

e Local Compliance Officers: present in each company of Prysmian, including
Prysmian Australia, and has the responsibility of implementing all relevant
policies.

The responsibilities of the Compliance department with respect to human rights
include:


https://www.prysmian.com/sites/default/files/atoms/files/Code%20of%20Ethics_final_EN.pdf
https://www.prysmian.com/sites/default/files/atoms/files/Code%20of%20Ethics_final_EN.pdf
https://www.prysmian.com/sites/default/files/atoms/files/Prysmian_Code%20of%20Business%20Conduct_Final_070519.pdf
https://www.prysmian.com/sites/default/files/atoms/files/Prysmian_Code%20of%20Business%20Conduct_Final_070519.pdf
https://www.prysmiangroup.com/sites/default/files/atoms/files/2022-PrysmianGroup-Purchasing-SupplyChainStrategy-public.pdf
https://www.prysmian.com/sites/default/files/atoms/files/prysmian_human_rights_policy_eng_firma-vb.pdf
https://www.prysmian.com/sites/default/files/atoms/files/prysmian_human_rights_policy_eng_firma-vb.pdf
https://www.prysmian.com/sites/www.prysmian.com/files/2024-03/Integrated-Annual-Report-2023.pdf
https://www.prysmian.com/en/sustainability/sustainability-report
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Conducting, in conjunction with the other relevant functions involved,
appropriate human rights assessment activities, within their respective areas
of responsibilities;

Reporting on the implementation and results of assessment activities to the
Control and Risk Committee;

Reporting annually for the Group's Sustainability Report on Prysmian’'s
performance on its commitments.

Mandatory Criterion 6 - Consultation
Process of consultation with entities is ongoing.

Prysmian has worked with an external agency to assist in its due diligence process
when appointing business partners, service providers and suppliers.

Mandatory Criterion 7 — Related activities

Outlook
Moving ahead, we intend to build on our current progress -

Internally:

Continue to collaborate and consult with our broader team to educate and
mitigate the risks of modern slavery developing within our businesses.
Further roll out of our learning materials to operational level employees.
Continually review our ‘best practice’ approach to ensure appropriate human
rights practices are in place to address potential infringements across all
business divisions.

Continue to ensure explicit references to risks and practices to combat modern
slavery are built into our policies and procedures.

Externally:

Continue to engage with our key suppliers to ensure the alignment of values
on modern slavery practices.

Roll out of a comprehensive supplier survey inclusive of human rights
commitments to be issued to our top tier suppliers and those considered to be
in ‘higher-risk’ industries.

Continue to work towards a standard of progressively building in specific terms
and conditions regarding anti-modern slavery into our supply contracts.
Ensure relevant due diligence is undertaken on the purchase of goods and
services from geographies considered ‘higher-risk’ and ensure any Australian
agents of products manufactured from those geographies have relevant
controls in place. We are currently rolling out a questionnaire to be distributed
to our suppliers and subcontractors as part of the due diligence process.
Maintain a register and good records of all our past and current suppliers and
subcontractors.

Sourced and engaged ‘Anti-Slavery Australia’ to create a bespoke training
course for all our Australia Employees and Workshop for the Senior
Management Team booked for delivery in Q12025.
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Approval

This Statement is made in accordance with the Modern Slavery Act 2018 (Cth).

This Statement was approved by the Board of Directors of Prysmian Australia Pty Ltd
on the 1* day of May, 2025.

Signed by:-

2
Andrea Kraus
Chief Executive Officer

Prysmian Australia Pty Ltd
1t May 2025
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