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1.  ABOUT FRONIUS 

Over 7000 employees worldwide, a current export share of 85 percent, and 1604 active patents: that’s 

us, that’s Fronius. Founded in 1945 as a regional one-man operation, we are now a global player - a fact 

that is impressively demonstrated by our 38 international subsidiaries and our network of sales partners 

in more than 60 countries. And yet, at our core, we are still a family-owned company from Austria, active 

in two strategic business areas. With our Welding Solutions, we continue to revolutionize welding 

technology, while in Solar & Energy Solutions, we focus on making optimal use of solar energy and 

optimizing battery charging systems for intralogistics. As different as these business areas may seem 

at first glance, we have been pursuing a clear mission for 80 years: to research and control electricity as 

the fuel of the future. We have always developed products and solutions for a future worth living, 

offering our customers an all-in-one package in the process: from advance planning and consulting to 

ongoing monitoring and a repair service tailored to their specific needs. We are innovative. We are 

curious. We are Fronius. 

 

Fronius, headquartered in Austria, operates by Fronius Australia Pty Limited (Fronius Australia) in 

Australia and undertakes to fulfil the requirements of the Modern Slavery Act 2018 (CTH) (the Slavery 

Legislation). 

 

1.1 Operations 

Fronius is focusing on a sustainable approach along the value chain. Sourcing and suppliers play a key 

role for our value transformation. An important orientation anchor for our decisions is respect and 

appreciation for people and employees in our businesses and our supply chain, who are driving our 

innovation. Mutual respect and appreciation are essential values. With a network of roughly 1.200 active 

suppliers, Fronius has built a global supply chain and procures from about 30 countries around the 

world (as at 2025). The Fronius supply chain is global, with a focus on Europe. As regards the 

procurement volume factor (based on Country of Origin), around 80% of all products and services are 

currently sourced from the European region – 20% of the total procurement volume is sourced from 

Austria, and around 60% is imported into the supply chain from the rest of Europe. Procurement plays 

a key role in ensuring laws are complied with and human rights that are addressed by the Slavery 

Legislation are protected.  
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The risk of servitude, forced labour, trafficking of human beings and other forms of slavery in the 

Fronius supply chain are acknowledged as inherent risks, particularly with approximately 20% of the 

supply chain situated outside Europe (Country of Origin). 

 

Fronius conducts most of its manufacturing operations at Austrian locations, with the main production 

sites being in Pettenbach, Sattledt and Steinhaus. Manufacturing is also taking place at Krumau in the 

Czech Republic. Having a centralised manufacturing operation allows Fronius to address necessary 

requirements for preventing slavery in a focused and consistent manner by having greater transparency 

and control of all activities taking place.  The risk of servitude, forced labour, trafficking of human beings 

and other forms of slavery in the manufacturing operations are considered low, noting that no 

jurisdiction is entirely free from risk, because both Austria and the Czech Republic have legal systems 

which protect against such abuses.  

In order to continuously expand our product portfolio for our customers, we partly rely on external 

manufacturing partners and OEM/ODM suppliers. These business partners are also obliged to comply 

with all standards applicable to Fronius in the supply chain. We carry out spot checks and audits at these 

partners to ensure that the situation on site is compliant with these standards. 

 

Fronius Australia is predominantly a sales, installation, testing and service operation. It is supplied all its 

final products by Fronius or by suppliers qualified by Fronius and does not have a separate supply chain 

of final products. Fronius Australia has no subsidiary companies. 
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2.  Modern Slavery 

2.1 Understanding 

Sustainable development at Fronius does mean taking social, environmental and economic concerns 

into consideration. If we want to leave behind an intact, ecological, social and economic structure for 

future generations, it is necessary to build a sustainable economy. 

 

2.2 Slavery and human trafficking statement 

Fronius is committed to meeting the requirements of the Slavery Legislation. The definition given in the 

Slavery Legislation of "modern slavery" is fully acknowledged by Fronius, and all forms of servitude, 

forced labour, trafficking of human beings and other forms of slavery are rejected. Fronius will fully 

comply with the Slavery Legislation. Furthermore, we expect employees, network partners, suppliers as 

well as those organisations, that provide services in the supply chain for Fronius, to be aware of and 

ensure the requirements contained in the Slavery Legislation are complied with. For the purpose of 

ensuring compliance with the Slavery Legislation, Fronius develops, publishes and reviews on a regular 

basis a Code of Conduct for employees and business partners as well as a Corporate Strategy. 

 

All Fronius employees are responsible for knowing and following the Code of Conduct and the ethical, 

legal, and policy requirements that apply to their jobs and for reporting any suspected violations of the 

Code of Conduct. Our executives and managers are accountable for creating and promoting a 

workplace environment consistent with the Code of Conduct as well as a Corporate Strategy. 

 

Along our supply chain, contractors and suppliers commit themselves to comply with the Fronius Code 

of Conduct for business partners and all relevant national legislation with regard to modern slavery and 

due diligence regulations for supply chains. 

 

The contractors and suppliers within the Fronius supply chain help to ensure that human rights are 

protected and that all slavery including human trafficking are excluded. 
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2.3 Due Diligence 

Fronius addresses major risks within its global supply chain and operations such as operational and 

commercial business contingency, privacy, fraud, health & safety violations, human rights, bribery and 

corruption, trade sanctions, export controls, environmental violations as well geographically caused 

risks. 

To further underline the importance of this topic, a separate "Supply Chain Due Diligence Policy" was 

developed as part of the internal Fronius Compliance Management System. 

 

Within the framework of our supplier management, we examine our supply chain and its partners for 

compliance with human rights by having specific processes in place:  

 Registration of all new vendors on the internal supplier relationship management platform.  

 Evaluation process for all new registered vendors including sustainability, corporate social 

responsibility and human rights.  

 Rolling review of publicly available data on suppliers and monitoring of potential risks 

 Risk analysis for suppliers where there is conspicuous information about violations of principles, 

standards and laws. 

 Audit process for suppliers where there is conspicuous information about violations of 

principles, standards and laws.  

 

This enables Fronius to recognize potential risks and counteract them. A continuous process of supplier 

management is intended to ensure effective implementation of measures and improvements and to 

eliminate the risks identified, including breach of the Slavery Legislation. Fronius accepts the 

requirements derived from the Slavery Legislation in its entirety and does not cooperate with any 

persons or organisations that are found to be in breach of these requirements or other laws. Fronius 

requires all its group subsidiary companies, including Fronius Australia to fully comply with local laws, 

such as core employment conditions including minimum wages at all locations where they operate. 

Fronius’ Corporate Strategy, which applies globally, covers three core values which are defined as 

superordinate anchors for all entrepreneurial activities. Fronius prepares reports on all social initiatives. 

 

To ensure the effectiveness of all our activities, we do not only rely on our existing processes, internal 

expertise and KPI tracking. For years the Austrian sites of Fronius - i.e. those where the majority of 

manufacturing and supply chain activities are conducted - have implemented and externally certified 



 

 

 7/9 

 

Management Systems according to ISO 14001 and ISO 45001. We thus ensure that our activities are 

audited annually by an independent external party in terms of effectiveness and accuracy. On this basis, 

the continuous improvement of our activities and processes takes place to meet the legal requirements. 

 

2.4 Awareness & Employees 

Centralised management of the due diligence processes within the Fronius group of companies ensures 

standardised procedures and processes. Regular consultation and specific control structures between 

the individual entities within the framework of the Fronius Global Collaboration Standard guarantee the 

stability of the processes and awareness regarding modern slavery risks at national and international 

level. 

A Code of Conduct including the relevant training activities that apply globally to all Fronius entities 

furthermore ensures compliance with all human rights requirements and raises awareness among 

employees. 

To provide a high level of understanding of the risks and dangers of human rights abuses, all Fronius 

employees will be given access to a statement in similar terms to this statement, which will be published 

on the Fronius website. 

 

2.5 Outlook 

Fronius is continuing to work on preventing servitude, forced labour, trafficking of human beings and 

other forms of slavery in the supply chain. Fronius is committed to forming close relationships with all 

persons including partners, and to foster the protection of human rights. 

 

2.6 Consultation 

Fronius Australia has been consulted in the preparation of this statement through internal reporting 

processes, participation in compliance reviews and alignment with global policies and procedures. 

Ongoing consultation occurs through the Fronius Global Collaboration Standard and centralised 

compliance structure. 
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2.7 Approval 

This statement for Fronius Australia Pty Ltd. was approved by the board of Fronius International GmbH 

as the parent entity on 12.03.2026. 

 

 

 

 

 

Franz Lattner  Roland Resch 

Fronius International GmbH, COO  Fronius Australia Pty Ltd., Managing 

Director  

https://fronius.eu1.echosign.com/verifier?tx=CBJCHBCAABAAKCNwCh5tJ3NDeNoBQ55xroIMxq3wdp3m
https://fronius.eu1.echosign.com/verifier?tx=CBJCHBCAABAAKCNwCh5tJ3NDeNoBQ55xroIMxq3wdp3m
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3.  Change Notification 

Revision 01  

− No changes, Initial publication (January 12th 2021) 

Revision 02 

− Additional chapter “2.6 Approval” (March 5th 2021) 

Revision 03  

− Additions to chapter “2.3 Due Diligence” (November 30th 2021) 

− Additions to chapter “2.4 Awareness & Employees” (November 30th 2021) 

Revision 04  

− Additions to chapter “1 About Fronius” (January 20th 2023) 

− Additions to chapter “2.2 Slavery and human trafficking statement” (January 20th 2023) 

Revision 05 

− Additions to chapter “1 About Fronius” (December 15th 2023) 

− Additions to chapter “2.2 Slavery and human trafficking statement” (December 15th 2023) 

− Additions to chapter “2.3 Due Diligence” (December 15th 2023) 

Revision 06 

− Additions to chapter “1 About Fronius” (February 26th 2025) 

− Additions to chapter “1.1 Operations” (February 26th 2025) 

− Additions to chapter “2.3 Due Diligence” (February 26th 2025) 

Revision 07 

− Additions to chapter “1.1 Operations” (March 9th 2026) 

− Additions to chapter “2.3 Due Diligence” (March 9th 2026) 

− Additional chapter “2.6 Consultation” (March 9th 2026) 
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