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On behalf of DRA Australia Pty Ltd, | am pleased to
present our Modern Slavery Statement for the financial
year ended 31 December 2025.

Modern slavery remains one of the most significant
human rights challenges facing the global economy.
Despite increased awareness, evolving regulations, and
growing stakeholder expectations, risks of forced labour,
human trafficking, debt bondage, and other forms of
exploitation continue to exist across global supply chains
and business operations.

As a global engineering, project delivery, and operations
management partner to the mining and minerals industry,
DRA recognises its responsibility to identify, assess,

and address modern slavery risks within our operations
and supply chains. Our commitment extends beyond
compliance with legislative requirements. It reflects our
broader commitment to conducting business ethically,
respecting human rights, and creating sustainable value
for our stakeholders.

During FY25, we continued to strengthen the governance
frameworks, policies, and due diligence processes that
support our approach to managing modern slavery risks.
These efforts are guided by our governance framework
and broader risk management framework, which together
establish clear expectations for our employees, contractors,
suppliers, and business partners.

Safety remains fundamental to our culture and operations.
We recognise that unsafe, coercive, or exploitative
working conditions are often indicators of broader human
rights concerns. By promoting safe workplaces, ethical
labour practices, transparent reporting mechanisms, and
responsible supply chain management, we seek to foster
an environment where people are treated with dignity,
fairness, and respect.
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Addressing modern slavery requires ongoing vigilance,
collaboration, and continuous improvement. We remain
committed to strengthening our risk management
processes, enhancing awareness across our business,
and working with suppliers, clients, and communities to
support responsible business practices throughout the
value chain.

| would like to thank our employees and business partners
for their continued commitment to upholding DRA’s values
and maintaining the high ethical standards expected
throughout the DRA Group.

/

James Smith

Chief Executive Officer
DRA Australia Pty Ltd



1. ABOUT THIS STATEMENT

This Modern Slavery Statement (“Statement”) has been
prepared in accordance with the requirements of the
Australian Modern Slavery Act 2018 (Cth) (the “Act”) and
the United Kingdom Modern Slavery Act 2015.

Although this Statement is submitted by DRA Australia
Pty Ltd (“DRA Australia”,"DRA”, “we”, “our” or “us”)

as the reporting entity under the Act, it addresses the
operations, workforce and supply chains of the broader
DRA Group during FY25. This approach reflects DRA
Australia’s position as the parent entity of the DRA group
of companies (“DRA Group”) during the reporting period,
prior to the implementation of the corporate restructuring
described in Section 1.5 and is consistent with DRA’s
previous Modern Slavery reporting.

This Statement describes:
» The DRA Group’s structure, operations, and supply chain;

« the risks of modern slavery in our operations and supply
chains;

« the actions taken to assess and address those risks;
* how we assess the effectiveness of those actions; and

» the consultation process undertaken in preparing this
Statement.

1.1 REPORTING PERIOD AND REPORTING ENTITY

This Statement covers FY25 and applies to DRA Australia
(ACN 622 581 935), formerly known as DRA Global Limited,
and the entities it controls unless otherwise stated.

References in this Statement to a ‘year’ are to the financial
year ended 31 December 2025 (“FY25”) unless stated
otherwise.

During FY25, the DRA Group operated across four
operating segments: EMEA (Europe, Middle East and
Africa, including SENET), Minopex, APAC (Asia-Pacific),
and AMER (North and South America).

All dollar figures are in Australian dollars unless stated
otherwise.

The reporting entities covered by this Statement are listed
in Appendix 1.

1.2 REPORTING REQUIREMENT

For FY25, DRA is a reporting entity under the Act. As a
reporting entity, DRA is required to prepare an annual
Modern Slavery Statement describing the risks of modern
slavery practices within our operations and supply chains,
and the actions taken to assess and address those

risks. Accordingly, this Statement has been prepared

in accordance with the mandatory reporting criteria
prescribed under section 16 of the Act.

Following DRA'’s delisting and subsequent changes to
its corporate structure, DRA does not presently expect
to meet the reporting thresholds that would require
mandatory submission of a Modern Slavery Statement
under the Act in future reporting periods.

Notwithstanding this position, DRA recognises that
responsible supply chain management, respect for
human rights, and the prevention of modern slavery
remain important considerations for our business, clients,
employees, suppliers, and other stakeholders. As a global
engineering, project delivery, and operations management

partner to the mining and minerals sector, we continue to
operate across jurisdictions, industries, and supply chains
where human rights risks may arise.

Transparent disclosure of our approach to managing
modern slavery risks remains commercially and
operationally important. Expectations relating to human
rights due diligence, ethical sourcing, and responsible
business conduct continue to evolve across the mining
sector, particularly among multinational clients and
business partners that remain subject to modern slavery
and broader sustainability reporting obligations.

This Statement therefore serves a dual purpose:

= Fulfilling DRA'’s final mandatory reporting obligation
under the Act; and

» Providing a foundation for any future voluntary
disclosures relating to human rights, modern slavery risk
management, and responsible supply chain practices
that DRA may elect to undertake.

1.3 CONSULTATION

This Statement was developed through consultation with
relevant business units, operational regions, and functional
teams across the DRA Group.

Consultation included engagement with representatives
from the areas:

* legal and compliance;

» procurement and supply chain;
¢ human resources;
 sustainability;

 risk and governance; and

» operational leadership.

The Board of Directors and Executive management
provided oversight during the preparation and approval of
this Statement.

1.4 OUR COMMITMENT

DRA is committed to conducting business ethically,
responsibly, and with respect for human rights.

We do not tolerate any form of modern slavery, including
forced labour, child labour, debt bondage, servitude,
deceptive recruitment practices, or human trafficking,
within our operations or supply chains.

Our approach is guided by:

» our Code of Conduct;

» Supplier Code of Conduct;

* Human Rights and Modern Slavery Standard;

» procurement and due diligence policies, procedures and
processes; and

» broader governance and risk management frameworks.

We recognise that modern slavery risks can arise

across global operations and supply chains, particularly
within high-risk industries, regions, and labour-intensive
activities. We are committed to identifying, assessing, and
addressing these risks through ongoing due diligence and
continuous improvement.
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1.5 JURISDICTIONAL TRANSITION -
CHANGE IN CORPORATE STRUCTURE

Our reporting boundaries and regulatory context have
undergone a material transition.

1.5.1.1 SIGNIFICANT CHANGES IN THE STATE OF AFFAIRS

On 6 January 2025, DRA delisted from both the ASX and
JSE stock exchanges.

As announced on 12 March 2025, the proposed acquisition
of DRA Australia (formerly DRA Global Limited) by DRA
Limited (“DRAL”) (formerly Apex Capital Partners Limited)
would be conducted by way of a scheme of arrangement
under Part 5.1 of the Corporations Act 2001 between

DRA Australia and its shareholders (DRA Shareholders),
pursuant to which DRAL would acquire 100% of the fully
paid ordinary shares in DRA Australia. The scheme of
arrangement was implemented on 20 October 2025 with
all shares of DRA Australia transferred to DRAL.

On 13 January 2026, confirmation was received from ASIC
confirming DRA Australia’s request to change its year end
from 31 December to 30 June.

There were no other significant changes in the state of
affairs for DRA Australia during the financial year.

1.5.1.2 DISPOSAL OF UMM CONTRACTING SERVICES

On 28 November, Minopex Mining Operations (Pty) Ltd
entered into a Sale of Shares agreement, to dispose of

its 60% share in UMM Contracting Services (Pty) Ltd to
Mahu Holdings (Pty) Ltd. The sale became effective on 19
December 2025.

1.5.1.3 EVENTS AFTER THE REPORTING PERIOD

No matter or circumstance has arisen since 31 December
2025 that has significantly affected, or may significantly
affect our consolidated operations, the results of those
operations, or the consolidated state of affairs in future
financial years, other than those items mentioned below.

1.5.1.4 UNBUNDLING OF DRA GROUP HOLDINGS (PTY) LTD
AND DRA SHARED SERVICES (PTY) LTD

On 2 January 2026, the unbundling of DRA Group
Holdings (Pty) Ltd and DRA Shared Services SA (Pty) Ltd
from DRA Australia to DRA Limited, became effective.

1.5.1.5 NAME CHANGE OF HOLDING COMPANY

On 6 March 2026, Apex Capital Partners Ltd, which
holds 100% of the issued share capital of DRA Australia,
changed its name to DRA Limited.
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1.5.1.6 CHANGES TO DRA'S GOVERNANCE STRUCTURE

Following the completion of the scheme of arrangement
transaction, the governance structure of the DRA Group
was updated to reflect the establishment of a new ultimate
holding company. DRAL assumed the role of ultimate
parent entity, with a newly constituted Board providing
oversight of the DRA Group, including DRA Australia.

This transition resulted in changes to the Board composition
and governance oversight arrangements, aligning the DRA
Group’s corporate structure with its re-domiciliation to South
Africa and reinforcing centralised strategic and governance
oversight at the ultimate holding company level.

1.6 APPROVAL

This Statement was approved by the Board of Directors of
DRA Australia Pty Limited on 26 June 2026.

St

Sam Randazzo
Chairman
DRA Australia Pty Ltd



2. WE ARE DRA

DRA Australia is incorporated in Australia and headquartered
in Perth, Western Australia. Through its Projects and
Operations divisions, the DRA Group delivers multi-
disciplinary engineering, project delivery, and operations
management services to the mining, minerals, and metals
industry across multiple regions and jurisdictions.

Our integrated business model enables us to support
clients throughout the entire project lifecycle, from concept
and feasibility studies through to project execution,
commissioning, and ongoing operations. Drawing on deep
technical expertise, our teams develop innovative solutions in

mining, mineral processing, infrastructure, water, and energy.

During FY25, DRA continued to strengthen its capabilities,
geographic reach, and project delivery expertise,
reinforcing its position as a trusted partner to the global
mining and minerals sector. This progress reflects our
commitment to creating sustainable value for our clients,
communities, employees, and shareholders.

Our people are guided by our values, which underpin the
way we conduct business and support our commitment to
ethical and responsible operations.

Key trading names within the Group include DRA, SENET
and Minopex.

MORE THAN

40 YEARS

SPECIALISING IN THE MINING,
MINERALS AND METALS INDUSTRY

A0\ | 17 OFFICES

X177/ | ACROSS THE GLOBE

OVER

3100PEOPLE .,

WORLDWIDE

OPERATIONS

The DRA Group delivers services across the mining and
minerals processing project lifecycle, including:

» studies and engineering;

» procurement and project delivery;

» construction and commissioning management; and
» operations and maintenance services.

Our workforce includes employees, contractors, and
service providers operating across offices, project sites,
and operational facilities globally.

OUR SUPPLY CHAIN

The DRA Group procures a broad range of goods and
services in support of its operations and projects.

Key procurement categories include:

» engineering and technical services;

» construction and operational services;

* equipment and materials;

* logistics and transportation;

* labour hire and subcontracted services; and

« information technology and corporate services.

Our supply chain includes both local and international
suppliers, including contractors, consultants,
manufacturers, and service providers.

CREATING REAL VALUE

Our purpose drives us to create real value by fulfilling the aspirations of our people, clients, shareholders, and communities.
In other words, we exist to deliver long-term value to all our stakeholders.

OUR STRATEGY

Our purpose is underpinned by our strategy to achieve sustainable long-term growth of our business so that it consistently
improves in value over time.

OUR VALUES

Our people are the cornerstone of our business. While our strategy outlines what we do to achieve our purpose, our people
are guided by values of safety, integrity, excellence, trust and courage, each and every day.

SAFETY INTEGRITY EXCELLENCE TRUST COURAGE PEOPLE ENGAGEMENT

OUR ASPIRATION

1o turn the future of mining into reality as the most sought-after company in our field.




3. STRENGTHENING RESPONSIBLE
SUPPLY GHAIN PRACTICES

DRA recognises that effective management of modern
slavery risks extends beyond our own operations and
into the relationships we maintain across our supply
chain. We are committed to embedding responsible
procurement practices that support respect for human
rights, ethical business conduct, and accountability
throughout our supplier network.

Our approach focuses on integrating modern slavery
considerations into third-party onboarding, due diligence,
risk assessments, and ongoing engagement processes.
Through the implementation of governance standards,
third-party screening activities, training initiatives, and
procurement controls, we seek to identify, assess, and
address potential risks within our supply chain in a
proportionate and risk-based manner.

We continue to strengthen our procurement framework and
third-party oversight mechanisms to promote transparency,
improve risk visibility, and support informed decision-making.
By working collaboratively with third parties and business
partners, we aim to foster responsible business practices
that contribute to resilient supply chains and align with
DRA's commitment to ethical and sustainable operations.

SUPPLIER SPEND

DRA procures a broad range of goods and services to
support the delivery of our projects and ongoing business
operations. Our supplier base includes local businesses,
regional providers, and multinational organisations
operating across a variety of sectors and jurisdictions.

During FY25, the DRA Group’s procurement spend totalled
approximately $351 million across 3,279 suppliers located
in 42 countries. This expenditure supported activities
across our engineering, project delivery, corporate, and
operational functions.

Understanding the geographic distribution and nature
of our supplier spend is an important component of our
modern slavery risk assessment process, helping us
identify areas that may require enhanced due diligence,
supplier engagement, or ongoing monitoring.

Figures 1 and 2 provide a breakdown of supplier spend by
operating segment and region, respectively.

Figure 1: Supplier Spend by Operating Segment (as a % total supplier spend)
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Figure 2: Supplier spend by global region (as a % of total supplier spend)
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Figure 3 presents the DRA Group’s top 10 sourcing countries by supplier spend in FY25.

Together, these countries represented approximately 97% of total procurement spend, with South Africa, the United States of
America and Australia accounting for 86% of the total.

To support our understanding of geographic modern slavery risks within the supply chain, the figure also includes each
country’s modern slavery prevalence and vulnerability scores, based on data published in the Global Slavery Index®. These
indicators help inform our risk-based approach to supplier due diligence, screening, and ongoing monitoring activities.

Figure 3: Top 10 Sourcing Countries by Supplier Spend
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SUPPORTING RESPONSIBLE LOCAL PROCUREMENT

The DRA Group recognises that local procurement can play an important role in promoting sustainable economic participation
and reducing social vulnerabilities within the communities in which we operate. Where practical and appropriate, we seek

to engage local suppliers and service providers, supporting opportunities for businesses located near our project sites to
participate in our supply chain.

Our approach extends beyond procurement spend and includes supplier engagement, communication of our expectations
regarding ethical business conduct, and support for suppliers in understanding and meeting our standards. By fostering
transparent and responsible supplier relationships, we aim to strengthen supply chain resilience, encourage responsible
employment practices, and contribute to positive outcomes for workers and communities.

Through these efforts, the DRA Group seeks to build supply chains that are not only operationally effective, but also aligned with
our commitment to respect human rights and address modern slavery risks across our operations and business relationships.

1. Prevalence refers to the estimated number of people living in modern slavery per 1,000 population in a given country.
2. Vulnerability refers to the underlying factors that make individuals or communities more susceptible to modern slavery.

3. Global Slavery Index Report, Walk Free Foundation: https://www.walkfree.org/global-slavery-index/




4. RISK MANAGEMENT

DRA recognises that modern slavery risks may exist
within both our operations and supply chains. As a global
engineering, project delivery, and operations management
business operating across multiple jurisdictions, we may
be exposed to risks through our workforce, suppliers,
subcontractors, and broader business relationships.

Our approach is guided by a risk-based framework that
considers country and sector risk, supplier and contractor
risk, workforce and labour practices, operational context,
and the nature of goods and services procured. While we
consider the risk of directly causing modern slavery within
our operations to be low, we acknowledge that risks may
arise indirectly through our supply chains and third-party
business relationships.

Table 1 summarises the key modern slavery risk areas
identified by DRA, together with the actions taken to
assess and address those risks and the mechanisms used
to evaluate effectiveness.

3.1 GOVERNANCE AND DUE DILIGENCE

DRA maintains governance frameworks and due diligence
processes designed to support ethical business conduct
and respect for human rights. These include our Code of
Conduct, Supplier Code of Conduct, Human Rights and
Modern Slavery Standard, procurement and due diligence
procedures, Risk Management Framework, and Speak-
Up mechanisms.

Modern slavery risks are managed through DRA’s Risk
Management Framework and supported by due diligence
processes, procurement controls, governance standards,
and reporting mechanisms. We provide training and
awareness initiatives to relevant employees to support
understanding of human rights obligations, modern slavery
risks and indicators, ethical business conduct, and reporting
pathways. Where appropriate, awareness activities may also
be extended to suppliers, contractors, and business partners.

DRA maintains reporting and grievance mechanisms that
enable employees and stakeholders to raise concerns
regarding potential human rights violations, unethical
conduct, or modern slavery risks. Reports are reviewed and
addressed in accordance with established internal processes.

During FY25, DRA was not aware of any incidents (confirmed
or otherwise) of modern slavery within its operations or
supply chain.

3.2 INTEGRATION WITH ENTERPRISE
RISK MANAGEMENT

Modern slavery risks are considered within DRA’s broader
enterprise risk management framework and may be
assessed at the following levels:

 Strategic level: Considering human rights and modern
slavery risks arising from DRA’s operating footprint,
business relationships, supply chains, and regulatory
environment.

» Operational level: Assessing workforce, labour hire,
contractor, supplier, and business partner risks across
DRA’s operations and support functions.

* Project level: Evaluating modern slavery and
human rights risks associated with project locations,
procurement activities, subcontracting arrangements,
and project delivery requirements.

3.3 ASSESSING EFFECTIVENESS

DRA is committed to the continuous improvement of

our approach to identifying, assessing, and addressing
modern slavery risks across our operations and supply
chains. We regularly review the effectiveness of our
governance frameworks, due diligence processes, and
risk management activities to ensure our controls remain
appropriate and effective.

DRA's Board and Audit and Risk Committee receive
regular updates on modern slavery-related matters,
enabling oversight of our risk management approach

and supporting the ongoing evaluation of measures
implemented to prevent and mitigate modern slavery risks.
Material risks may be escalated through management,
the Social and Ethics Committee, the Audit and Risk
Committee, and ultimately the Board, as appropriate,
ensuring effective governance and oversight of modern
slavery risk management.

To assess the effectiveness of our actions, DRA considers:

» the implementation and periodic review of relevant
policies, standards, and governance frameworks;

« third-party onboarding, screening, and due diligence
activities;

» procurement and third-party risk assessment processes;

» employee training and awareness initiatives relating to
human rights and modern slavery;

 reports received through grievance, whistleblowing, and
Speak-Up mechanisms;

« investigations, corrective actions, and remediation
activities, where required;

» outcomes of management reviews and governance
oversight processes; and

» ongoing evaluation of modern slavery risks within our
operations, supply chains, and business relationships.

3.4 PROGRESS ON OUR COMMITMENT
T0 HUMAN RIGHTS

Over the past several years, DRA has continued to
strengthen its modern slavery and human rights framework
by delivering on a range of key commitments. This has
included updating and publishing governance standards,
rolling out employee training, and strengthening procurement
and business partner due diligence requirements. DRA
has also enhanced its third-party screening and monitoring
processes, developed a risk-based audit framework, and
introduced reporting mechanisms to support ongoing
oversight and continuous improvement. These initiatives
have further embedded modern slavery risk management
across our operations, procurement activities, and supply
chain governance processes.
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Table 1: Modern Slavery Risks

POTENTIAL MODERN SLAVERY
RISK AREA RISK

Labour Hire and Engagement of labour hire
Subcontracted providers and subcontractors
Workforce may create exposure to
exploitative recruitment
practices, inadequate
employment conditions, forced
labour, debt bondage, or other
forms of worker exploitation.

High-Risk Countries
and Jurisdictions

DRA operates and procures
across multiple jurisdictions
with varying levels of labour
protection, governance
effectiveness, and human
rights enforcement.

Complex and Multi-Tier | Limited visibility beyond
Supply Chains direct suppliers may increase
exposure to modern slavery
risks within lower tiers of the
supply chain.

Procurement of Goods Certain goods, materials,
and Equipment and equipment used within
the mining and minerals
sector may originate from
industries or regions
associated with elevated
labour exploitation risks.

Vulnerable Workers Migrant workers, temporary
workers, low-skilled

workers, and workers
employed through third-party
arrangements may be at

increased risk of exploitation.

Remote locations and
project-based environments
may present challenges in
monitoring labour conditions
and maintaining visibility
over contractor and supplier
practices.

Remote and Project-
Based Operations

Business Partners and Risks may arise through joint
Strategic Relationships | ventures, consortium partners,
local representatives, and
other business relationships
where DRA may be directly
linked to adverse human
rights impacts.

Governance and Inadequate awareness,
Organisational Culture oversight, or reporting
processes may reduce
DRA's ability to identify and
respond effectively to modern
slavery risks.
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ACTIONS TAKEN TO ASSESS
AND ADDRESS RISK

Supplier onboarding and
screening processes,
contractual requirements,
Supplier Code of Conduct,
Human Rights and
Modern Slavery Standard,
and ongoing contractor
management processes.

Country and jurisdiction

risk considerations are
incorporated into procurement
activities, business partner
due diligence, and risk
assessment processes.

Risk-based supplier
screening, procurement
controls, contractual
obligations, supplier due
diligence processes, and
ongoing supplier engagement.

Procurement standards,
supplier screening processes,
sanctions and business
partner due diligence, and
supplier risk assessments.

Employment standards,
workplace policies, training
and awareness initiatives,
grievance mechanisms, and
management oversight.

Operational oversight,
management supervision,
grievance mechanisms, site-
based leadership, and risk
management processes.

Business partner due
diligence, contractual
requirements, sanctions
screening, and risk-based
assessments prior to
engagement.

Code of Conduct, Supplier
Code of Conduct, Human
Rights and Modern Slavery
Standard, Risk Management
Framework, Speak-Up
mechanisms, employee
training, and Board oversight.

ASSESSING EFFECTIVENESS

Review of due diligence
outcomes, contractor
assessments, reported
concerns, investigations,
and corrective actions where
required.

Periodic review of
jurisdictional risks and
outcomes of due diligence
activities.

Monitoring of supplier
assessments, due diligence
activities, and identified risk
trends.

Review of procurement
controls and outcomes
of supplier due diligence
activities.

Monitoring of workforce-
related concerns, grievances,
Speak-Up reports, and
investigation outcomes.

Monitoring of reported
concerns, management
reviews, audits where
appropriate, and ongoing
operational oversight.

Review of due diligence
outcomes, risk assessments,
and any reported concerns
relating to business
relationships.

Governance reviews, policy
reviews, training completion
monitoring, reporting
outcomes, and management
oversight activities.
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APPENDIX 1: REPORTING ENTITIES APPENDIX 2: MATERIAL SUBSIDIARIES

During FY25, the following entities within the DRA Group met the threshold requirements of a reporting entity pursuant to the Material subsidiaries of DRA Australia, which are those with the most significant contribution to the Group’s revenue during
Modern Slavery Act and are covered by this Statement. FY25 are as follows:

Both entities are incorporated in Australia with their registered offices at 263 Adelaide Terrace, Perth, Western Australia.

NAME COUNTRY OF INCORPORATION % INTEREST
NAME ABN % INTEREST
DRA Pacific Pty Ltd Australia 100%
DRA Australia Pty Ltd 75 622 581 935 Holding Company* DRA Operations (APAC) Pty Ltd Australia 100%
DRA APAC Holdings Pty Ltd 77 625 157 744 100% DRA Americas Inc (Canada) Canada 100%
* DRA Australia (formerly DRA Global) was the Group’s holding company during FY25. Following implementation of the scheme of arrangement Minopex Lesotho (Pty) Ltd Lesotho 100%
on 20 October 2025, DRAL became the ultimate holding company of the Group. DRA Projects Liberia Inc. Liberia 100%
DRA Americas Peru S.A.C Peru 100%
DRA Saudi Arabia LLC Saudi Arabia 100%
DRA Projects (Pty) Ltd South Africa 100%
DRA South Africa Projects (Pty) Ltd South Africa 100%
Minerals Operations Executive (Pty) Ltd South Africa 100%
New SENET (Pty) Ltd South Africa 100%
UMM Contracting Services (Pty) Ltd* South Africa 0%

* On 19 December 2025, Minopex Mining Operations (Pty) Ltd disposed of its 60% share in UMM Contracting Services (Pty) Ltd.
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APPENDIX 3: DISCLOSURE INDEX OF

MANDATORY STATEMENT CRITERIA

The table below indicates the location of the disclosure within this Statement of the mandatory reporting criteria, as set out in

section 16 of the Modern Slavery Act.

MANDATORY REPORTING CRITERIA

LOCATION

Identify the reporting entity.
Describe the Reporting Entity’s structure, operations and supply chains.

Describe the risks of modern slavery practices in the operations and supply chains of the reporting
entity and any entities it owns or controls.

Describe the actions taken by the reporting entity and any entities it owns or controls to assess and
address these risks, including due diligence and remediation processes.

Describe how the reporting entity assesses the effectiveness of these actions.

Describe the process of consultation on the development of the statement with any entities the
reporting entity owns or controls (a joint statement must also describe consultation with the Entity
covered by the statement).

Any other information that the reporting entity, or the entity giving the statement, considers relevant.
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Pages 3-4, 14
Pages 5-6, 8-10, 15
Pages 12-13

Pages 12-13

Pages 12-13

Page 4

N/A

CORPORATE DIRECTORY

DIRECTORS

Sam Randazzo, Chairman and Independent
Non-Executive Director

Darren Naylor, Executive Director
Wiehann Joubert, Executive Director

CHIEF EXECUTIVE OFFICER

James Smith

CHIEF FINANCIAL OFFICER

Wiehann Joubert

COMPANY SECRETARY

Julie Gehle

REGISTERED OFFICE AND BUSINESS ADDRESS

Level 7, 263 Adelaide Terrace, Perth WA 6000, Australia

Telephone: +61 8 6163 5900

POSTAL ADDRESS

PO Box 3130, East Perth WA 6892, Australia
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INCORPORATION

DRA Australia Pty Ltd is incorporated in Australia as a
public company limited by shares.

« ACN 622 581 935
» ABN 75 622 581 935

WEBSITE AND EMAIL CONTACT
www.draglobal.com
info@draglobal.com
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