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This statement is made by MPA Holdings (Aust.) Pty Limited pursuant to the 
Modern Slavery Act 2018 (Cth) and sets out the actions taken by it and its 
subsidiaries (together, “MPA”, “we”, “us” and “our”) to assess and address 
modern slavery and human trafficking risks within our business and supply 
chain for financial year ending 30 June 2025 (Reporting Period) and actions 
taken to address those risks.
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2.1 Structure

MPA Construction Group Pty Limited (MPA Construction Group) is a Proprietary 
Limited Company, which  is part of a corporate group which is entirely 
registered and controlled within Australia, being headed and wholly owned by 
MPA Holdings (Aust.) Pty Limited. MPA Construction Group is the primary trading 
entity within the corporate group.

MPA Group Services Pty Limited is an entity within the corporate group that is 
wholly owned by MPA Construction Group.

Other related entities within the group are:

1.	 MPA Holdings (Aust.) Pty Limited – this is the head of the corporate group as 
mentioned above and currently registered with ASIC. It has no employees.

2.	 MPA Construction Group (VIC) Pty Ltd – 100% owned by the group head entity 
MPA Holdings (Aust.) Pty Limited and currently registered with ASIC. However, 
this company is dormant and has no employees.

3.	 MPA House Pty Ltd – 100% owned by MPA Construction Group Pty Limited and 
currently registered with ASIC and has no employees.

4.	 MPA Projects Pty Ltd – 100% owned by the group head entity MPA 
Construction Group Pty Limited and is dormant and has no employees.

Corporate Structure

PROJECTS 
 PTY LTD

ABN: 85 158 556 097 ABN: 97 112 358 951 ABN: 57 107 447 763

CONSTRUCTION 
GROUP PTY LTD

ABN: 69 088 793 113

CONSTRUCTION GROUP 
(VIC) PTY LTD

ABN: 43 613 766 135

HOLDINGS 
(AUST) PTY LTD

ABN: 20 609 473 421

HOUSE 
PTY LTD

GROUP SERVICES 
 PTY LTD
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Organisational Structure

In informing our approach to assessing modern slavery risks in our operations 
and supply chains, we have observed how the subject matter intersects with 
almost all of our business lines. As a result, modern slavery continues to be 
a topic that has come to be familiar with many of our employees, including 
management, executives and directors. By adopting measures to mitigate 
modern slavery risks, as described in this statement, different parts of our 
business have had to adapt and increase their awareness of modern slavery as 
part of the business-as-usual approach. 
 

Shauna Carr
Marketing Director

Sarah Hogan
Client Relations Director

Paul Clark

Account Director

Shameem Bhatti
Account Director

Troy Clancy 
Account Director

Matt Jones
Commercial Director

Paul Andreatta
Group Executive –  
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Johnny Iosifidis
Group Executive –  

Construction

Board

152
team members 
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Melbourne and 
Brisbane
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years average  
tenure

 
28% 
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Project & Delivery Team
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2.2 Operations

MPA operates out of three offices, with the Sydney office being the main office in 
which most of the support functions employed in MPA Group Services are located.

The addresses of the offices are:

•	 L12/50  Goulburn St, WORLD SQUARE NSW 2000 
(the registered office and principal place of business) 

•	 L2/99 King St, MELBOURNE VIC 3000

•	 L3/240 Queen St, BRISBANE QLD 4000

MPA Construction Group Pty Limited and MPA Group Services are the only entities 
within the group that have employees.

Further details about the roles of employees in each entity are outlined below.

MPA Construction Group is the primary trading entity within the corporate 
group, and employs thirty-seven (37) employees, who are all normally based in 
both NSW and VIC. The employees are all project site employees, such as Site 
Managers who help to manage and coordinate subcontractors and activities at 
project locations.

MPA Group Services Pty Limited is an entity within the corporate group that is 
wholly owned by MPA Construction Group. It employs most employees within 
the group, and provides the basic corporate support functions and office based 
project activities that support MPA Construction to deliver the projects that are 
contracted to it. MPA Group Services employs one hundred and fifty-five (155) 
employees across various roles including project management, procurement, 
design, marketing, finance, people & culture, reception and executive roles.

All employees are employed by MPA Construction Group or MPA Group Services 
under common law employment contracts.  All employees are all paid well above 
the minimum wage threshold and are managed in accordance with Fair Work 
Australia requirements.
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Our Projects

The construction works on our projects are performed by suppliers engaged 
by MPA Construction Group. Any new suppliers for construction projects must 
undergo an accreditation process, where they are assessed in various stages to 
verify that they are financially viable, able to meet WHS requirements, Supplier 
Code of Conduct, and  meet the commercial, policy  and operating requirements 
set out by MPA including modern slavery contract terms.

The bulk of project activity occurs in the CBD and  metro areas of both Sydney 
and Melbourne. Some occasional project work is conducted in other locations 
such as Perth, Canberra and Brisbane as well as smaller cities such as 
Wollongong and Newcastle.

MPA Holdings (Aust.) Pty Limited holds Lots in a commercial office investment 
property that it holds in 80 Cooper St, Surry Hills NSW.
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2.3 Supply Chain

MPA’s suppliers are predominantly located within Australia, although some 
suppliers may procure material items from overseas locations. Very rarely will 
MPA procure direct from overseas suppliers.

For the financial year 2024/25, MPA’s procurement spend was approximately 
$240M. The distribution of this spend through our suppliers of construction 
materials and services is shown below:

During the Reporting Period, we also procured goods and services to support our 
office operations. These included insurance, travel, office rent (including utilities), 
telephone, professional services, IT services, legal services, IT hardware, software 
licenses, training, PPE and corporate merchandise.

Partitions/Plastering (19%)

Joinery/Cabinet making (11.8%)

Electrical Services (13.2%)

Mechanical Services (13%) 

Office Workstations (7.1%)

Furniture/Fixtures & Fittings (7.3%)

Fire Services (3.9%)

Audio Visual Services (4.6%)

Steel/Metalwork (4.2%)

Demolition Services (1.8%)

Tiling (1.5%)

Carpet, Vinyl, Timber Flooring (2.8%)

Hydraulic Services (1.4%)

Painting (1.5%)

Security Systems (1.3%)

Other (5.1%)

Cleaning (0.5%)



Se
ct

io
n

 T
it

le
 

Modern Slavery Statement 2024/2025

MPA | 11

3.
 M

o
d

e
rn

 s
la

ve
ry

 r
is

ks
 in

 o
u

r 
o

p
e

ra
ti

o
n

s 
a

n
d

 s
u

p
p

ly
 c

h
a

in
s 

3.1 In our operations

In previous reporting periods, we assessed our potential connection to adverse 
human rights impacts by reference to the UN Guiding Principles on Business and 
Human Rights. Given that our operations have remained largely unchanged 
over the years, we remain of the view that it is unlikely that MPA has “caused” or 
“contributed” to modern slavery risks in our operations. Our assessment is based 
on the following reasons:

1.	 Our employees are all located in Australia, a country with a lower prevalence of, 
and vulnerability to, modern slavery risks according to the Global Slavery Index.1

2.	 Most of the roles performed by our employees are by tertiary qualified 
professionals and skilled workers.

3.	 We comply with all applicable industrial relations laws, regulations and awards.

4.	 Employees are paid well above the minimum wage threshold.

5.	 We achieved WRK+ Great Workplace Accreditation, reinforcing our commitment 
to creating an inclusive, positive workplace. 

3.2 In our supply chain

Labour hire1, materials and construction services remain the main areas of where 
we may be linked to modern slavery risk in respect of our supply chain. In terms 
of the risks in the supply chain supporting our head office operations, there are 
inherent risks of modern slavery in office supplies, IT and telecommunications 
equipment and  corporate merchandise.

As noted previously, the majority of our suppliers are based in Australia. However, 
we recognise that our suppliers are likely to source products from overseas which 
in turn creates risk in our own supply chain (both as a result of risk arising from 
where they were manufactured and also the process of transporting the products 
to Australia). The risks are heightened in relation to the materials used in the 
construction sector where the sourcing of raw materials and the manufacturing of 
products often occurs in countries where there are increased risks of forced labour, 
debt bondage, worst forms of child labour and other forms of modern slavery. 
Other factors that increase the risk profile for modern slavery in the construction 
sector are as follows:

1.	 prevalence of outsourcing for low-skilled labour

2.	 contract terms with low margins and significant pressure on delivery times

3.	 reliance on a migrant workforce with limited English competency and 

1. MPA does not engage direct labour hire on projects. We subcontract all our trades for a particular scope of works. Trades are then responsible for sourcing labour 
as required.

Mechanical Services (13%) 
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temporary visa arrangements

4.	 multiple sub-contracting arrangements with informal agreements

5.	 low barriers for entry for labour hire providers

6.	 dangerous or substandard working conditions, including:

•	 workers who are not paid fairly or withheld entitlements

•	 workers who may  be required to work excessive hours

•	 workplace safety concerns

We considered the resource published by the NSW Anti-slavery Commissioner in 
relation to the construction sector (Resource)2.  The most relevant category in the 
Resource for MPA is ‘RA101 Qualified Trades’ which is listed as having a low inherent 
modern slavery risk level. However, our subcontracted trades are then responsible 
for purchasing materials required for the project. According to the Resource, these 
materials have higher inherent risks. The relevant categories from the Resource 
that are typically purchased for projects have been extracted in the chart below:

Risk assessment Description Inherent Modern 
Slavery Risk Level

RA101 Construction: Qualified Trades Low

RA115 Building Materials: Concrete Low

RA116 Building Materials: other construction materials 
compromising gypsum, wood, steel, aluminium, flooring and 
bricks

High

RA117 Building Materials: Timber and Wood High

RA118 Building Materials: Mined and quarried earth and stone 
including granite

High

RA120 Building Materials: Electrical and Lighting Supplies High

RA121 Building Materials: Plumbing and Fixtures High

RA122 Building Materials: Steel and Aluminium High

RA135 Building Materials: Insulation and Specialised Materials Low

RA143 Building Materials: HVAC Equipment High

RA144 Building Materials: Sealants and Adhesives High

RA012 Facilities Management: Cleaning Services High
	

2. https://dcj.nsw.gov.au/documents/legal-and-justice/anti-slavery-commissioner/grs-resource-modern-slavery-risks-in-construction-an-overview.pdf	

https://dcj.nsw.gov.au/documents/legal-and-justice/anti-slavery-commissioner/grs-resource-modern-slavery-risks-in-construction-an-overview.pdf
https://www.dol.gov/sites/dolgov/files/ilab/child_labor_reports/tda2023/2024-tvpra-list-of-goods.pdf 


Se
ct

io
n

 T
it

le
 

Modern Slavery Statement 2024/2025

MPA | 13

Se
ct

io
n

 T
it

le
 

3.
 M

o
d

e
rn

 s
la

ve
ry

 r
is

ks
 in

 o
u

r 
o

p
e

ra
ti

o
n

s 
a

n
d

 s
u

p
p

ly
 c

h
a

in
s 

Based on our review of questionnaire responses submitted during the Reporting 
Period, the majority of our direct suppliers source their component parts from 
Australian businesses. However, as noted above, it is likely that those suppliers 
source some or all of their products from overseas providers who are also likely to 
be a number of layers removed from the sourcing of raw materials. As a result, we 
may be linked to modern slavery, such as forced labour, debt bondage and the 
worst forms of child labour, beyond the fourth tier of our supply chain. 

Case Study – Supply chain due diligence 

During the Reporting Period, we continued the use of a third-party platform to 
undertake due diligence into our supply chains. The platform is used by several 
companies operating within the property sector in Australia. Users of the platform 
can access supplier responses to questionnaires where suppliers provide goods 
or services in common.

None of our suppliers received a high risk rating on the platform during the 
Reporting Period. However, we conducted a spot check in relation to the 
questionnaire responses from 7 of our suppliers that received a moderate 
risk rating. This exercise enabled us to gain better visibility in relation to the 
challenges that our suppliers may be facing in assessing and addressing modern 
slavery risks. 

•	 All 7 suppliers that we spot checked are SMEs and are not required to report 
pursuant to the Modern Slavery Act. 

•	 All of them procured materials from overseas but none of them had undertaken 
a formal modern slavery risk assessment or had mapped their supply chains. 
This demonstrates the need for improvements in the way that SMEs in the sector 
are equipped with the knowledge and capability to mitigate modern slavery 
risks. 

MPA's 
Tier 1 

MPA buys from Australian 
businesses

buys from 
a global 
manufacturer 
or wholesaler 
based in 
Australia

manufacturer 
sources raw 
material from 
companies 
that aggregate 
materials

suppliers that 
extract and 
process raw 
materials

MPA's 
Tier 2

MPA's 
Tier 3 

MPA's 
Tier 4
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•	 The suppliers of flooring products were identified as requiring further 
engagement, particularly in relation to the vinyl products supplied by global 
manufacturers given the risks of forced labour in the supply chain of PVC 
originating from China. 

The spot check was an important reminder of the need for us to look beyond 
automated results and to interrogate the potential risks of modern slavery in the 
supply chain of our suppliers, particularly those sourcing products that are likely to 
have higher risks of modern slavery. 

The actions taken to assess and address modern slavery risks in previous years 
are set out in Annexure A for completeness and we have set out below the 
actions we took during FY24/25.

The actions we have taken to meet our goals as described in our last statement 
are described in part 4 of this statement, which explains how we assess the 
effectiveness of our actions.

4.1 Risk assessment and approach to remediation

During the Reporting Period we progressed the roll out of a third-party risk 
platform to support our efforts in conducting suppler due diligence for modern 
slavery risks. Our aim in future reporting periods is to increase the supplier 
population registered on the platform, analyse the results of the questionnaires, 
and engage with suppliers requiring further diligence. 

We improved our Ecovadis rating from Bronze to Silver, placing us in the top 
15% of companies assessed. The assessment is a weighted average of scores 
in four themes: Environment, Ethics, Labour and Human Rights, and Sustainable 
Procurement.

During the Reporting Period, we did not receive any reports of actual or suspected 
instances of modern slavery in our operations or supply chains. In the event that 
our business is found to have caused or contributed to an actual instance of 
modern slavery, our immediate priority would be the safety and wellbeing of the 
victim and then to work with the supplier(s) in question to facilitate change of 
practices to minimise the risk of future recurrence. Specific remediation activities 
would be determined on a case-by- case basis to ensure the most appropriate 
and effective actions are undertaken. 

We understand that an effective and accessible whistleblowing mechanism is 
an important element to remediation. We have considered our Whistleblowing 
Policy in the context of the UN Guiding Principles on Business and Human Rights 
(UNGPs). An overview of our high level review is set out below: 
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•	 Protect – The second pillar of UNGPs articulates the corporate duty to 
protect human rights, which includes ensuring that businesses operate in a 
manner that respects human rights. The MPA Whistleblowing Policy provides 
a mechanism for employees and other stakeholders to report human rights 
abuses or unethical practices without fear of retaliation. This contributes 
to MPA giving effect to its duty to protect human rights by encouraging 
transparency and accountability within our business.

•	 Respect - MPA have a responsibility to respect human rights, meaning we 
should avoid infringing on the rights of others and address adverse impacts 
with which we are involved. Our Whistleblowing Policy seeks to uphold these 
principles by establishing and maintaining a channel for reporting and 
promoting a culture of respect for human rights. 

•	 Remedy - The UNGPs highlight the need for access to effective remedies when 
human rights are violated. We remain committed to providing remedy where 
we have caused or contributed to adverse human rights impacts. Grievance 
mechanisms are the cornerstone to remediation. They provide a procedure 
through which a grievance can be raised by affected workers, assessed, 
investigated, and responded to. Our Whistleblowing Policy sets out the process 
once a disclosure is made, including the approach to investigation. 

4.2 Recruitment

MPA’s recruitment processes continued to ensure that:

1.	 Hiring is via registered recruitment agencies or direct placement, or employee 
referrals (standard interview practices are followed in either instance).

2.	 All employees are of the minimum age. Child labour is not to be used under 
any circumstances.

3.	 Processes are in place to check that all workers are working of their own 
free will (i.e. there is no slavery or servitude, forced or compulsory labour or 
trafficked labour).

4.	 MPA pays employees through electronic payroll systems.

5.	 All new hires must submit proof of work rights by either submitting a copy 
of their passport or birth certificate. If the new hires are on working visas, we 
conduct VEVO checks.

6.	 All candidates who are successful through the hiring process are offered 
employment which they have the opportunity to voluntarily accept by signing 
an employment agreement with MPA.

7.	 All new starters are required to complete the Modern Slavery Training module.
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MPA recognises the need to review the processes in place to assess modern 
slavery risks and to adjust those process as and when required to ensure that it 
is responsive to emerging risks both in Australia and abroad and the potential 
impacts on our supply chain.

Responsibility for designing, implementing and assessing the effectiveness of our 
modern slavery program sits with MPA's Commercial Director.

During the Reporting Period, we tracked our progress against the goals that we 
set for ourselves in 2024/2025 as outlined below. During the next reporting period, 
we seek to progress the goals set out in the table below.

5.1 Modern slavery goal tracking

No. Goals for 2024/2025 Status/progress  
during 2024/2025

Actions for FY2025/26

1 Continue to embed the utilisation of the 
supply chain due diligence platform by 
employees with a procurement function

Ongoing
Increase the number 
of suppliers asked to 
complete the questionnaire 
on the platform

2 Continue to monitor the results available 
on the platform and undertake further due 
diligence where required

In progress Analyse the results of self 
assessment questionnaires

3 Progress the development of supplier training In progress Roll out modern slavery 
awareness training to 50 of 
our key suppliers

4 Progress the development of a process to 
verify compliance with the supplier code of 
conduct and modern slavery contract terms

On hold

5 Consider whether the Whistleblowing Policy 
should be made available on our website to 
improve accessibility for stakeholders

In progress

	

We will seek to assess the effectiveness of our actions by tracking against the 
above goals for FY2025/26 and report on our progress in our next Modern Slavery 
Statement.
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This report was produced in consultation with our Finance and People and  
Culture Department. We have consulted with our owned or controlled entities in 
the development of this statement.

This statement was approved on 24 November 2025 by the board of MPA 
Holdings (Aust.) Pty Limited which is the principal governing body of the reporting 
entity, and it has been signed by the responsible members of the body, Benjamin 
Ritchie and Edward Singleton, in their capacity as Chairman and CEO respectively 
on the same date. The responsible members are also the same directors for each 
of the subsidiaries of the reporting entity.

Benjamin Ritchie 
Founding Director 
Date: 24 November 2025

Edward Singleton 
Founding Director 
Date: 24 November 2025
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1.1 Risk assessment

In the early years of reporting, we conducted a desktop risk assessment of our 
first tier suppliers by reference to a modern slavery risk matrix provided to us 
by experts in the field of business human rights. The risk matrix allowed us to 
review our suppliers through the lens of industry and jurisdictional risks as well 
identifying the risks associated with products linked to child and forced labour 
as contained in the List of Goods. The suppliers from the Reporting Period that 
provided goods and/or services from industries with higher modern slavery risks 
included:

1.	 Cleaning

2.	 Glass and Glass Product Manufacturing

3.	 Ceramic Product Manufacturing

4.	 Cement, Lime, Plaster and Concrete Product Manufacturing

5.	 Fabricated Metal Product Manufacturing

6.	 Waste Collection, Treatment and Disposal Services

7.	 Basic Material Wholesaling

The above desktop approach subsequently evolved with the implementation of 
a Modern Slavey Risk Assessment embedded within our Supplier Accreditation 
Program in 2023 (see below). As part of this process, we issued questionnaires 
to suppliers to assess modern slavery red flags within the operations and supply 
chains of our suppliers. Following the recommendation arising from the ESG 
review conducted in collaboration with one of our key clients, we took the next 
step in maturing our approach to modern slavery risk assessment by deploying 
an automated supplier assessment platform in 2024.
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1.2 Supplier accreditation program

All suppliers that intend to or have worked for MPA on a construction project are 
required to have successfully completed our accreditation program.

The supplier accreditation is a program that pre-qualifies our suppliers across 
numerous key attributes and benchmarks, these include:

1.	 Business Details

2.	 Work, Health, Safety, Quality and Environmental 

3.	 Finance & Bank Details 

4.	 Insurance Details 

5.	 Director & Partner Details 

6.	 MPA Sponsor

7.	 Compliance (Complete Modern Slavery Assessment on Informed 365, 
acceptance of MPA’s code of conduct, MPA procurement and governance 
policy & MPA standard works contract)

Once the supplier is accredited, their financial status is monitored live via our 
third party provider. Their WHS/IMS credentials are checked prior to every project 
and their modern slavery questionnaire is reissued every 2 years. 

In Victoria, all labour hire providers must be licensed. When engaging with 
Victorian labour hire providers, we continued to undertake checks to ensure that 
they are licensed.
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