MODERN SLAVERY
STATEMENT FY25



APPROVAL OF THIS MODERN SLAVERY STATEMENT

This is JD Sports’ fifth Modern Slavery Statement, which covers the reporting period 4 February 2024 to 1 February 2025. During this time, JD Sports opened 6 new
stores, including 1 store in New Zealand.

As at the end of this reporting period, JD Sports operates 66 retail stores and 2 online webstores across Australia and New Zealand, employing in excess of 4,600 staff
throughout our store network, support office, and Sydney-based warehouse.

As a leading multi-channel retailer of the biggest and best global sports fashion footwear, apparel, and accessories (branded and own brand), we recognise the
importance of our role in identifying and managing risks of modern slavery.

We acknowledge that there are systemic global challenges facing our industry, and we remain committed to identifying and managing risks of modern slavery in our
operations and supply chains. We look forward to continuing to work closely with our suppliers, employees, and stakeholders to build on our strong foundations of
modern slavery due diligence.

This Modern Slavery Statement was approved by the JD Sports Fashion Holdings Australia Pty Ltd Board on 11 November 2025.

Signed by Hilton Seskin on behalf of the Board

B

Hilton Seskin (Dec 11,2025 09:37:45 GMT+11)

Hilton Seskin
Chairman

JD Sports Fashion Holdings Australia Pty Ltd
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REPORTING ENTITIES

IDENTIFY THE REPORTING ENTITIES

JD Sports Fashion Holdings Australia Pty Ltd ABN 15 614 248 332
JD Sports Fashion Australia Pty Ltd ABN 63 614 310 075
JD Sports Fashion NZ Pty Limited NZBN 9429048611374

This Modern Slavery Statement was prepared by the reporting entity JD Sports Fashion Holdings Australia Pty Ltd ABN 15 614 248 332 (JD Sports, the Company)
and its wholly owned subsidiaries JD Sports Fashion Australia Pty Ltd ABN 63 614 310 075 and JD Sports Fashion NZ Pty Limited NZBN 9429048611374, which
operate the JD Sports retail store networks in Australia and New Zealand, respectively.

The Company is a subsidiary of JD Sports Fashion plc Company Number 01888425 (JD Global).
JD Sports’ registered office and principal place of business is Level 12, 338 Pitt Street, Sydney Australia.
This is a single joint statement on behalf of JD Sports and its owned and controlled entities made in compliance with the reporting requirements in Section 14 of the

Modern Slavery Act 2018 (Cth) (MS Act) and outlines the actions taken by JD Sports to identify, assess, and address modern slavery risks across our operations and
supply chain for the Company’s financial year ending 1 February 2025.



STRUCTURE
OPERATIONS
SUPPLY CHAINS

DESCRIBE THE REPORTING ENTITY’S STRUCTURE, OPERATIONS, AND SUPPLY CHAINS

STRUCTURE
JD SPORTS FASHION PLC

JD Sports Fashion Australia and JD Sports Fashion NZ operate the
JD Sports retail store networks in Australia and New Zealand.

JD SPORTS FASHION HOLDINGS AUSTRALIA PTY LTD
JD Sports Fashion plc is the parent of JD Sports Fashion Holdings
Australia and ultimate parent of JD Sports Fashion Australia and
JD Sports Fashion NZ.

JD SPORTS FASHION AUSTRALIA PTY LTD JD SPORTS FASHION NZ PTY LIMITED

JD Sports Fashion Holdings Australia, JD Sports Fashion Australia ‘
and JD Sports Fashion NZ operate under a central governance ° ~'

framework and common management system. l"




OPERATIONS

Our business

JD Global is the owner of JD Sports and is a leading global

omnichannel retailer of Sports Fashion and Outdoor brands.

JD Sports operate region-specific websites

(jd-sports.com.au; jdsports.co.nz) and has 66 stores across

Australia and New Zealand as of 1 February 2025.

We sell the world’s most authentic third-party and own-branded
(private label) merchandise across 3 categories (footwear,

apparel, and accessories).

Our Modern Slavery statement focuses on the two key areas
under our operational control — the Private Label products we sell,
and our own operations, such as warehouses where we hold

stock.

66 ANZ
stores

O
)

4,600
colleagues
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SUPPLIER AND FACTORY DATA

20 SOURCING
COUNTRIES

INDIRECT WORKERS MALE:
85 189,679

Enhanced to product FEMALE: 147,747
Transient process due to variable
techniques within season

148 WET PROCESSIING UNITS

The analysis and consolidation of the supply base allowed us to reduce the number of Tier 1 suppliers and work to collaborate with Tiers 2-4 sites, giving better transparency
and engagement within the indirect supply chain. This has increased economies of scale in a narrower supply base and will establish closer ties with those not directly

contracted to us and give greater opportunity to embed the company’s strategy and standards.




JD GLOBAL OPERATIONS - WAREHOUSES

Americas and Canada
Group operated warehoL

3 Party Warehouse

As is common for the retail sector, the warehouses
holding the stock sold instore and online represent a high
risk for potential modern slavery.

Accordingly, the Group has processes in place to reduce
risks in both our own warehouses, and warehouses
managed on our behalf, by logistics specialists (third
party warehouses).



SUPPLY CHAIN SPEND

During the reporting period, JD Sports’ supply chain spend amounted to approximately $350m in goods and services.
Majority of our spend related to purchase of products for retail trade, including third party brands and private label brands (65%).

The remaining spend is attributed to non-trade items, being Services and Goods Not For Resale (GNFR) for our non-sales operations and non-trade suppliers, including:

« store fit-out, rental of retail stores and retail operations
(electricity, cleaning, repairs, and maintenance)

* advertising, marketing, and printing
(supporting customers purchasing directly from our retail stores and websites)

+ corporate functions
(e.g. people/human resources, banking and finance, legal)

+ information and communications technology (ICT)
+ security equipment and services

+ consumables
(e.g. packaging, carrier bags, hangers and labels for merchandise).

+ logistics and warehousing
(including engaging third-party logistics providers to deliver customer web orders)



DESCRIBE THE RISKS OF MODERN SLAVERY PRACTICES IN THE REPORTING ENTITIES” OPERATIONS AND SUPPLY CHAINS

Modern slavery is the illegal exploitation of people for personal or commercial gain. It covers a wide range of abuse and exploitation including slavery and slavery like
practices including, human trafficking, worst forms of child labour, forced marriage, and debt bondage.

49.6 million people are in suffering forms of modern slavery, globally.

There are more people in slavery today than there has ever been throughout history with 27.6 Million people in forced labour and around one-fifth of all people in forced labour
exploitation suffering from situations of debt bondage.

We recognise that the garment manufacture and supply of apparel, footwear and related accessories for retail sale are high-risk industries for modern slavery.

Combating modern slavery is fundamental to JD Sports’ approach to business and we’re committed to ensuring there are no forms of modern slavery in our supply chain or

business operations.

Those employed in our supply chain have the right to be treated with respect, and their health and safety and basic human rights must be protected and promoted.

o0 0
e0Ceoe

HUMAN TRAFFICKING

Recruitment, transportation, transfer, harbouring,
or receipt of person by means of threat or use of
force or other forms of coercion with the intent of
exploiting that person for sexual exploitation,
forced labour, or slavery, among other forms.

WORST FORMS OF CHILD LABOUR

Includes situations where children are; exploited through slavery or
slavery-like practices, including forced recruitment of children for
use in armed conflict; used, procured or offered for prostitution;
used, procured or offered for illicit activities including production
and trafficking of drugs; engaged in hazardous work which may
harm their health, safety or morals.

FORCED MARRIAGE

Any situation where persons, regardless
of age, have been forced to marry
without their free consent.

DEBT BONDAGE

Status or condition where one person has pledged their
labour or services (or that of someone under their
control), in circumstances where the fair value of that
labour or service is not reasonably applied to reducing
the debt or length of debt, or the length and nature pf
the service is not limited or defined.
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MODERN SLAVERY MAP 49.6 MILLION

pREVAl—ENCE OF MODERN SLAV ERY BY REG"CJN Man, Wornen and Children are in slavery globally
27.6 MILLION

Pecple in forced labour, 20% debt bondage

3.9 MILLION

Forced labour imposed by state

EUROPE & CENTRAL ASIA

The percentage split in
rnodern slavery

AMERICAS S i - i g ASIA & THE PACIFIC
= | 5

ARAB STATES

Source: International Labour Crganisation — AFRICA
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MODERN SLAVERY RISKS
OPERATIONS AND SUPPLY CHAINS

The reporting entities operate exclusively within Australia and New Zealand and comply with all laws and
regulations within those jurisdictions. Our retail staff are employed under Awards (General Retail Industry Award),

and there is very low inherent risk of modern slavery due to our extensive industrial relations laws, respectively.

Maijority of our products are sourced from global branded organisations, and we have limited insight into their
supply chains. However, these major brands typically have sophisticated understanding of their operations and
supply chains with established due diligence and risk mitigation processes in place. We primarily deal with local

offices of these companies and rely on their modern slavery compliance regimes.

We have greater insight and control over our own branded (private label) suppliers and rely on JD Global’s

modern slavery risk due diligence program, which prioritises these suppliers and manufacturing facilities.

Notwithstanding, we recognise that the garment manufacture and supply of apparel, footwear and related
accessories for retail sale are high-risk industries for modern slavery, particular for workers involved in:

1. harvesting and processing materials and components for production; and

2. manufacturing processes.
Often these processes utilise low skilled workers requiring high labour intensity, leading to greater risks of child
labour, forced labour, human trafficking, and deceptive recruitment practices. These risk are heightened having
regard to the countries in which these sourcing and manufacturing processes take place, where labour laws may

not be strictly regulated.

While we acknowledge the possibility of modern slavery risks existing in our supply chains, we remain committed

to operating responsibly and ethical sourcing.

Sourcing, supply, and manufacture of materials
for store fit-outs

inherent risks associated with the migrant and lower-
skilled workers

Retail and ancillary premises fitout
limited inherent risk with local (AU and NZ) and in-house
services

Marketing, advertising, and printing
limited inherent risk with local and in-house services

Logistics and warehousing

risks associated with agency workers/labour hire, being
forced labour and deceptive recruitment practices of
migrant and low-skilled workers

Retail operations support security and cleaning
risks of debt bondage, forced labour and human trafficking
with vulnerable migrant and lower-skilled workers and
agency workers at small companies

Corporate (banking and finance)
limited inherent risk with local and in-house services

ICT services

inherent modern slavery risks with overseas
manufacturing of IT equipment and overseas supply of IT
services

12



MODERN SLAVERY RISKS
RECRUITMENT PRACTICES
CONTRACT AND AGENCY WORKERS

JD Sports ensures that contracts are in place for all workers, inclusive of probation and termination provisions that comply with local employment laws and regulations

and that workers are not required to pay any fees to gain employment.

We recognise that agency workers are often less secure in their employment than contracted workers. They may have less rights in the workplace and are more

vulnerable to exploitation.

Labour recruiters and agencies create an additional layer between employers and workers, leaving workers exposed to potentially deceptive or coercive recruitment

practices leading to forced labour and bonded labour.

JD understands the importance of our direct and indirect workers and those in the extended supply chain. It is important that those workers can raise any issues of

concerns with either JD Sports personnel or an escalation team in confidence and safety.

13



CASE STUDY:
FORCED AND CHILD LABOUR
IN THE COTTON INDUSTRY

Cotton is one of the most widely grown crops in the world and within the JD Group’s private labels, cotton continues to be a staple material so it is important to
recognise the risks. Up to 99% of the world’s cotton farmers live and work in developing countries, with almost half living in either India or China.

There are wide reports of forced and child labour in some of the world’s biggest cotton industries including China, India, and Brazil. Forced and child labour is common
in the cotton industry. Children as young as five years old can be recruited and sometimes forced to work in cotton fields or ginning factories (where raw cotton is
processed) for little or no pay.

JD Global buys fully factored garments and contract with the Tier 1 supplier (Factory) and despite the supply chain being traced through the manufacturing process,
there is little visibility of the farm. In 2015, JD Global joined the Better Cotton Initiative and through this membership the Group has achieved a target of 95% of cotton
sourced through the program.

Better Cotton aim to effect change at the farm and community-level, and their field-based staff work to promote decent work, including through labour monitoring,
identification and remediation.

Today, 22% of the global cotton production is grown through the program.

Full traceability of farm to factory is improving but it is cost prohibitive, requiring considerable buying power and involves segregation throughout the whole supply chain.
However, by aligning our business and our suppliers to support cotton farmers, we are promoting the rights of the workers and the work Better Cotton are doing to
eradicate child exploitation, forced labour and promote gender equality.

All Better Cotton farmers (from smallholders to large-scale farms) must, at a minimum, work to uphold JD Global’'s Fundamental Principles & Rights at Work:
* Freedom of association and the right to collective bargaining

* The elimination of forced labour

* The abolition of child labour

* The elimination of discrimination in employment and occupation.

14



MODERN SLAVERY
ASSESSING
ADDRESSING
RISKS

ACTIONS TAKEN TO ASSESS AND ADDRESS RISKS

As a retailer of leading brands and JD Global’s private label products, a major step o N E wo Rl D

in our commitment to JD Group’s eradication of modern slavery is to identify all

parties involved in JD Global’s private label manufacturing supply chain - both ON E MARKE I

directly, and indirectly.

JD Global has completed the full supply chain mapping to our 4t Tier private label o N E o BJ E c I I VE

manufacturing base, being: Identify and work to eradicate modern
TierOne  Factory slavery in our supply chain

Tier Two Mill House

Tier Three  Dye House

Tier Four Print House

This mapping supports JD Global's ethical sourcing practices, which are
underpinned by the JD Code of Conduct and risk assessment framework.

()



Supply Chain - Transparency

Enhancing transparency and
due diligence in our supply
chain

We have implemented scanning at
each location in the private label
value chain of each order, from
raw material to packing and
shipping to final receipt, providing
real time visibility and full
traceability. This immediately red
flags any unauthorized site and to
prevent potential subcontracting
giving better protection to
workers.

DYE HOUSE

‘Scanning Event’
to trace material

Scanning Event to

details, required trace the dying of

for product data.

FACTORY

Supplier
validation scans
are mandated
at production to
verify site
location.

100% 'Scan to
pack’ at source
reduces packing
errors and
enables visibility
and traceability
of the packing
and dispatch
process.

)
Osk b

DISTRIBUTION CENTER RECEIPT

Carton labels
generated with QR
codes containing
order data,
improving
automated intake,
and improved
product traceability
to the private label
team.
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JD GLOBAL SUPPLY CHAIN @

See here for full JD Global
Supply Chain Map

See here for JD Global
Private Label Supply
Chain

17


https://www.jdplc.com/esg/modern-slavery/our-supply-chain
https://www.jdplc.com/esg/modern-slavery/private-label-supply-chain

RISK ASSESSMENTS

Too many risk factors within the risk assessment

¢ Out of date audits

Audit with a major: Non-compliant

e Audit with minor: Non-compliant

Internal Risk Assessment completed

RISK CONTROL SYSTEM

Risk assessments and onsite audits are also part of the on-boarding process for JD Global's overseas
suppliers, and while we are mindful of the potential limitation of audits, they can be helpful in identifying a
range of human rights and modern slavery issues that can lie within the supply chain.

JD Global’s approach to risk assessment comprises self-assessment and country research, supply chain
mapping and third-party auditing partnership with Qima (third party audit company) and stakeholder
engagement.

Whilst we are mindful of the potential limitation of audits relating to modern slavery, the audit process is a
critical in the discovery and management of issues relating to fundamental principles in the JD Code of
Conduct and understanding modern slavery risks throughout our supply chain.

Audits identify risk at factory level against that Code of Conduct and local laws, enabling the JD Group to take
immediate action and mitigate risk across our supply chain whilst identifying and addressing potential factors
that may exist in the background.

The factory setup is reviewed in detail by JD Global’s ethical compliance team and any risk areas verified as
required. Factory sites are then graded using the traffic light format opposite.

Green, Amber, and Yellow graded sites can be used. Sites graded Red (or undisclosed facilities) cannot be
used.

In certain countries sub-contracting is an accepted part of the manufacturing process (e.g. Turkey is an
example of this with a large percentage of factories using sewing units outside of their factories or in-house).
However, all sewing units must complete a risk assessment.

OUR HIGHEST RISKS

» Private label product supply chain

» Supply chain beyond the first tier not directly contracted
« Specific country risk where modern slavery is high

+ GNFR

18



SOURCING COUNTRIES - FOCUS ON RISK

Modern slavery risks are exacerbated in certain regions and by certain industries, products, and labour practices.

We acknowledge the potential for an entity to cause, contribute to, or be directly linked to modern slavery through its operations and supply chains and remain committed
to ensuring a meticulous and dedicated approach to ensuring that any risks of modern slavery in our supply chain are appropriately assessed and addressed.

JD Global conduct research using external reports and sources that are publicly available, external multi-stakeholders are also a vital source of information and analysis
of the Group’s internal data taken from audit and corrective action reports.

Cambodia

Turkey 0.90%

MODERN SLAVERY RISKS
4.99%

Freedom of association Migrant

workers/ refugees Forced & bonded labour Pakistan
5.86%

MODERN SLAVERY RISKS

GBVH

Forced and bonded labour Child labour

Low Wages

India

7.3%
MODERN SLAVERY RISKS

Freedom of association T
Gender based violence and harassment Child labour -,ﬁ

Culture and caste discrimination Sumangala
system, Dowry payments

THAILAND
Unethical recruitment practices Migrant
workforce

EGYPT
Sexual harassment / abuse

MODERN SLAVERY RISKS

GBVH

Forced and bonded lakour Child labour
Low Wages

Bangladesh SPAIN

11.9% Forced labour Migrant workers
China
MODERN SLAVERY RISKS 62.2%

IR LR AT R Freedom of association Forced & bonded labour

GBVH
Forced and bonded labaour Child labour
Building Safety

MODERN SLAVERY RISKS
F tion

ed labour
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ETHICAL SOURCING

The Code of Practice Auditing Standards is a guide that is referenced during site visits to JD

Global’s private label supply chain to assist in the evaluation process and can be found here.

The JD Global Group regularly visits factories that we work with to check production and
standards. This is critical to promote the importance of longer-term relationships which we
believe is the key to the protection of workers’ rights and working with the factories to achieve

higher standards for workers.
It's JD Global Group’s aim to ensure that all entities within the Group comply with its policies.
1. Suppliers using Third Party Labour

Supplier's Using Third Party Labour Provider Policy
2. Child Labour

Child Labour and Young Worker Policy

3. Forced Labour

Forced Labour Policy

4, Responsible Exits
Responsible Exit Policy

5. Migrant Worker

Migrant Worker Policy

6. Purchasing Practices

Purchasing Practices

7. Equality and Diversity

Equality and Diversity Policy

8. Minimum Wage Guidance

Suppliers Using 3" Party Labour Provider - Modern
Slavery 2022

ion people are in modern slavery globally J D S po rts Fa S h | on

slavery today than there has ever been throughol

What is the Modern Slavery Act What are the legal requirements of the i .
(MSA)? MSA Code of Practice Auditing standards

The modern slavery act was designed to combat Under new legislation which was passg

— 4 in AAAE Inrmn hiininasann A

F d L b P I H 2 0 22 211 Million Children world wide are child labourers
Orce a Ou r O Icy 73 million working children are under 10 years old
22,000 children die every year in work-related accidents

Almost 21 million people are victims of forced labour
Forced labour in the private economy generates $150 billion per year

Private individuals, business or state authority can impose forced labour and can incur in any industry.

Any forms of forced labour are strictly prohibited in JD's supply chain. JD commits to implement measure which

respect and fulfil this policy The ILO and the ETI state that a child is any person younger than 18 years of age and that 15 is the minimum age

at which a child may be employed.
What is Forced Labour?
Forced labour is but not limited to, situations where:
the worker has been coerced by violence or

intimidation, it also includes more subtle means of
control.

Responsible Exit
Policy 2022

JD Sports is committed to the consideration of the workers in the supply chain and an exit strategy /
process is necessary in order to alleviate any adverse impact on these workers by sudden loss of
business.

]
A well-thought-out exit strategy and management of supplier expectations can also help mitigate M I ra n t
morale and productivity issues and reduce legal and reputational risks.

Worker Policy

S i
L] Who is a migrant worker?
u r C a S I n g Migrant workers can be defined into two groups;

International migrant worker — A person who is engaged or who has been engaged in work in a
Practices and Policies

country of which he/s he is not a iizen

Domestic Migrant worker — A person who has moved within her/his country to pursue
employment.
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https://www.jdplc.com/sites/jd-sportsfashion-plc/files/homepage/esg/modern-slavery/suppliers-using-3rd-party-labour-providers.pdf
https://www.jdplc.com/sites/jd-sportsfashion-plc/files/homepage/esg/modern-slavery/suppliers-using-3rd-party-labour-providers.pdf
https://www.jdplc.com/sites/jd-sportsfashion-plc/files/homepage/esg/modern-slavery/suppliers-using-3rd-party-labour-providers.pdf
https://www.jdplc.com/sites/jd-sportsfashion-plc/files/homepage/esg/modern-slavery/child-labour-policy.pdf
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https://www.jdplc.com/sites/jd-sportsfashion-plc/files/homepage/esg/modern-slavery/child-labour-policy.pdf
https://www.jdplc.com/sites/jd-sportsfashion-plc/files/homepage/esg/modern-slavery/forced-labour-policy.pdf
https://www.jdplc.com/sites/jd-sportsfashion-plc/files/homepage/esg/modern-slavery/responsible-exit-policy.pdf
https://www.jdplc.com/sites/jd-sportsfashion-plc/files/2022-05/migrant-worker-policy.pdf
https://www.jdplc.com/sites/jd-sportsfashion-plc/files/2022-05/purchasing-practices.pdf
https://www.jdplc.com/sites/jd-sportsfashion-plc/files/2022-09/equality-and-diversity-policy.pdf

JD CODE OF CONDUCT

Central to JD Sports’ actions to address modern slavery risks is the JD Global’'s Code of Conduct (Code), which underpins our operations by establishing the procedure
for protecting workers and providing assurance that private label products are manufactured within safe and fair conditions.

The Code defines labour standards that aim to achieve decent and human working conditions, ensuring that our suppliers are to be treated with respect, and their health
and safety and basic human rights must be protected and promoted. The principles incorporated within this Code are based on the International Labour Organisation

Standards and internationally accepted good labour practices.

EMPLOYMENT RELATIONSHIP
JD Sports adopts and adheres to rules and conditions of employment that respect workers and
safeguards their rights under national and international labour laws and regulations.

NON DISCRIMINATION

No person shall be subject to any discrimination in employment, including hiring, compensation,
advancement, discipline, termination or retirement, on the basis of gender, race, religion, age,
disability, sexual orientation, nationality, political opinion, social group or ethnic origin.

HARASSMENT OR ABUSE
Every employee shall be treated with respect and dignity. No employee shall be subject to any
physical, sexual, psychological or verbal harassment or abuse.

FORCED LABOUR
There shall be no use of forced labour, including prison labour, indentured labour, bonded labour
or other forms of forced labour.

CHILD LABOUR

JD Sports is committed to the prevention, identification and remediation of child labour in all areas
of our operations, including our supply chains. No person shall be employed under the local
State/Territory minimum age law.

FREEDOM OF ASSOCIATION AND COLLECTIVE BARGAINING
JD Sports recognises and respects the right of employees to freedom of association and collective
bargaining.

EMPLOYER PAYS PRINCIPLE
No worker or employee should pay for a job. The cost of recruitment should be borne by the
employer, not by the worker or employee.

HEALTH, SAFETY AND ENVIRONMENT

JD Sports shall provide a safe and healthy workplace to prevent accidents and injury to health
arising out of, linked with, or occurring in, the course of work, or as a result of the operation of JD
Sports’ facilities or premises. JD Sports shall adopt responsible measures to mitigate negative
impacts that the workplace has on the environment.

HOURS OF WORK

JD Sports shall not require workers to work more than the regular and overtime hours allowed by
the law of the State/Territory where the workers are employed. A regular work week shall not
exceed 38 hours and workers shall be allowed at least 24 consecutive hours of rest in every 7-day
period. All overtime work shall be consensual. JD Sports shall not regularly request overtime and
shall compensate such work at a market rate. The sum of regular and overtime hours shall not
exceed 60 hours per week (excluding exceptional circumstances).

COMPENSATION

Every worker has a right to compensation for a regular work week that meets the worker's basic
needs and provide some discretionary income. JD Sports shall pay at least the minimum wage or
the appropriate prevailing wage, whichever is higher, comply with all legal requirements on wages,
and provide any fringe benefits required by law or contract.



MODERN SLAVERY POLICY AND TRAINING

JD Sports appreciates that training and raising awareness of modern slavery is a critical element within any business and extended supply chains.

We have developed dedicated modern slavery training to existing staff and as part of induction for new employees to the business.

The training focuses on:

. the meaning of modern slavery and forced labour
. recognising the indicators
. teaching how to deal with potential issues and gain in-depth knowledge of the company escalation processes

Policies and procedures
JD Sports is committed to ongoing reviews of our governance and management frameworks to strengthen and establish policies and procedures that enhance our capacity

to identify, assess and address risks of modern slavery in our continually evolving supply chain.

During this reporting period, JD Global reviewed policies relating to the business’ supply chain partners and created Supplier Resource Guidance Documents relating to :
. Suppliers using 3rd Party labour providers
. Forced Labour Policy
. Migrant Worker
. Equality & Diversity
We are also in the process of reinforcing our whistleblowing policy and access to whistleblowing platforms across the reporting entities to raise awareness of the protections

about misconduct and how to communicate concerns.
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JD GROUP NON-COMPLIANCE DISCLOSURE REPORT

Where JD Global have found instances of non-compliance, these are logged via a Non-Compliance Disclosure Report. JD Global works with factories to quickly resolve
issues. The JD Global Compliance Team works within an internal audit scope defined by the International Labour Organisation standards, which classifies all non-
compliances and from this, action plans are formulated. JD Global reviews and verifies closures of all non compliances highlighted in the original audit.

The compliance team have received 305 3rd party audits for the Group, between January 1st, 2024, and December 31st, 2024. From the information in the audits, non-
compliances are categorised according to issue type, root cause and severity level and this is used to create the action plan proposed to the factory to work to resolve
and close the issues highlighted in the reports/visit.

Yearly Average Non-Compliances Split into Issue Type

1600 1402
1400
1200
1000
200
600
275 286
400 171 178
200 38 > 1 12 25 g
0 ® - d
**Management Child Labour Is Mot Employment is Freedom of Living Wages Are  No Discrimination is Other Findings: Regular There is Mo Harsh Or Working Conditions Working Hours Are
Systems and Code Used: Freely Chosen Association and Paid: Practised: Employment is Inhumane Are Safe and Not Excessive:
Implementation: Collective Provided: Treatment: Hygienic:
Bargaining:

Yearly Average Non-Compliances Split into Root Causes

600 553
500
400
300
200

100

Awarensess Cost External Causes Lack of Internal Lack of Lack of Policy Lack of Lack of Lack of Top Lack af Management Other Root Cause
Communication Management Procedure Respansible Management Woarkforce System Analysis To Be
and Worker Commitment Person Review Training Conducted by
Integration Factory 23



DISCLOSURES

JD has partnered with third party NFPs to develop a classification system for reporting potential Labour Exploitation and Modern Slavery concerns
raised by employees by direct referral to our People Relations team, via the Welfare Champions or from the Helpline. FRA — First Responder Advice

(Unseen, Police ) IA — Internal Action (Bullying or cultural exploitation ) PRR — People Relation Referral ( warning , external assistance, training etc )

Where there are still issues, the work continues to ensure that remedies are implemented, working with the factories and showing long-term

commitment through rewarding progress.
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ASSESSING
EFFECTIVENESS

KEY MONITORING AND ASSESSMENT ACTIVITIES

We are proud of our achievements in the development of our modern slavery awareness and due diligence framework over the last 3 reporting periods. Notwithstanding,

we recognise that these are still early days and more can be done.

Our JD Global and local approach to ongoing monitoring and assessment activities across our business are Integral to reviewing the effectiveness of our actions, including:

. ethical sourcing reviews;

. focus areas (e.g. minimum wage analysis);

. factory audits; and

. non-compliance reviews, reporting and remediation measures.
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ONGOING
MONITORING AND ASSESSMENT
ACTIVITIES

Following our risk identification and assessment, we continue to evolve our RECRUITMENT WAREHOUSE GNER RETAIL

modern slavery compliance program through:

* assessing modern slavery contractual inclusions with our buying

teams;

*  reviewing policies and procedures (including gap analysis) on driving

internal awareness of modern slavery risk;

o Identify Welfare « Consider increasing e Ongoing due diligence « Training and Educating
. . L . . . champions and provide permanent worker ratio of suppliers, including Managers
. assessing Champion training modules for increasing understanding of training to all staff « Increasing Team Leaders those who provide « Updating Policies
e Perform ongoing Policy Awareness videos in key services and Goods Not
modern slavery and embedding process changes into our operations; BT G TE ENGEE , L2 e L 7
e Update policies which « Implementation and
have been identified ensuring Escalation
. . . fi lysi P is followed
«  working closely with JD Global to gather data about the conditions on B o i rocess 18 ToTONE
audits
the ground in the places where our products are produced; and
» established working groups and a strategic response team to
RISK
spearhead the assessment of our modern slavery efforts, and to MITIGATION

ensure that we continually improve in each reporting period.



MANUFACTURING
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=  GBVH training
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working hours
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‘WHOLE OF BUSINESS’ APPROACH

JD Sports recognises that identifying and addressing modern slavery risks requires a ‘whole of business’ approach. The following activities will be key

to supporting our monitoring and assessment of our compliance program.

PARTNERSHIPS Identify Modern Slavery Partners to assist with implementation of compliance strategies.

Implement SRT and CRT that consists of senior management from Head Office and our warehouse.

RESPONSIBILITY Increase awareness by giving our employees the opportunity to come forward and seek support.

AWARENESS Demonstrate awareness and commitment to addressing modern slavery risks by implementing material, e.g. posters in the warehouse.

Circulate video streams of examples of modern slavery to key areas of the business any analyse engagement.

POLICIES Review policies and procedures and undertaken a gap analysis making any necessary updates.
AUDIT Audit all employees within workforce in relation to right to work documents (where applicable).
TRAINING Ongoing Modern Slavery training.

Modern Slavery Champions have been carefully selected across the business to provide first line support to colleagues on site on issues
relating to general health difficulties and to support the detection and appropriate escalation of potential modern slavery matters.
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IDENTIFY ACT & RESOLVE

As an organisation committed to
promoting safe and inclusive
workplaces, we recognize the
importance of implementing robust
remedial actions to ensure the well-
being and dignity of all employees,

both direct and indirect.

The Group compliance team categorise
all non—compliances within the
manufacturing supply chain using our
internal “Identify Act & Resolve (IAR)”
methodology. It is important to Identify
the root cause of the issues

highlighted so that appropriate Action
can be taken with the

factory. Understanding the cause and
effect of the issues results in the

Resolution of these issues.

Addressing Non-compliance

Identifying Issues and analysing the root cause, enables better collaboration with our supply chain achieving a
higher success for resolution.

Realistic solutions can be implemented and affect long term change.

Our compliance team work consistently to apply the cause’ to each non-compliance and detailed analysis
reporting , giving a full picture of structures and policies that may be embedded into a factory process and lack of
understanding of cause and effect on workers has not been recognised.

Giving our suppliers this insight promotes open transparency and understanding of challenges that we can work
together to overcome, often avoiding perceived costs and disruption to their business.

NON - COMPLIANCE

CRITICAL NO: 28




Key Actions/ Measures Within the Last Reporting Period

PROGRAMMES

Working with the JD Foundation and the Peoples team to explore opportunities within the business both in retail and in head office, for low socioeconomic schools and youth
charities with the aim to encourage young people to explore their potential and break down barriers relating to class, race, gender, and equality. Providing mentoring from

employees in all areas of the businesses through educating and empowering these young people, introducing skills that will relate to young people to influence and change their
aspirations.

AWARENESS

Implemented the welfare workers committees within the UK warehouse site and increased the numbers of those trained to meet its need for internal capacity building training
and specialist support. Created a strategic response unit, incorporating key stakeholders at the Rochdale warehouse; demonstrated awareness and commitment to addressing
human tracking and forced labour by revamping all material, i.e. posters through the warehouse. Implemented video streams of examples of modern slavery in key areas of the
warehouse. Partnered with Unseen and updated posters throughout the site with the helpline number and confidential reporting avenues.

Reviewed the training on Modern slavery and Exploitation and updated the key risk indicators to ensure they remain relevant, with particular reference to our business and
included retail employees.

POLICIES
Reviewed policies relating to our Supply Chain partners and created Supplier Resource Guidance Documents relating to :
= Suppliers using 3rd Party labour providers
= Forced Labour Policy
=  Migrant Worker
= Equality & Diversity (inclusive of GBVH)

SUPPORT FOR IMPROVED RENUMERATION
In 2022 we implemented a remuneration input tool and utilizing the cumulative remuneration analysis, the number of facilities meeting living wage increased from 32.27% to 72.60%
The below criteria will form part of the reassessment in 2024.
Data collected includes;
= Basic wage.
= |ncentive pay such as bonuses.
= |n-kind benefits such as free meals, accommodation, transport etc.
= Cash benefits

The data did not include overtime as this is not a guaranteed income workers can control or rely on or deductions such as social insurance as workers are able to opt out.

Our compliance team continues to engage with our supply base to encourage participation in working towards a living wage and improving additional forms of worker compensation

and remuneration. This will require the adoption of the Ankar Living Wage reference value which will remove the reliance on 3rd party audits who use different methodologies, and

we are able to report consistently and influence the supply chain on a level field. 30



JD Sports owns and controls JD Sports Fashion Australia Pty Ltd and JD Sports Fashion NZ Pty
Limited operating in Australia and New Zealand, respectively.

JD Sports’ entities operate under a common central governance framework and common
management system. Accordingly, consultation is not required as the same individuals represent
each of these entities.
Over the course of this reporting period, we have established:
1. STRATEGIC AND CRITICAL RESPONSE TEAMS (SRT and CRT)
Comprises senior management from our Head Office and our warehouse.
The SRT reports to the CRT and JD Sports’ Board and is charged with managing the
Company’s responsibilities and obligations regarding modern slavery risks across its
operations and supply chains. The CRT are responsible for liaising with authorities, if

required.

JD Sports’ Board is accountable for the Company’s management of modern slavery risks.

2. WELFARE / MODERN SLAVERY CHAMPIONS

Support the SRT in monitoring modern slavery risks across our operations and supply
chains.

Include the CFO and Company Secretary  Chief Information Officer

General Counsel General Manager Buying & Product
Head of People Head of Retail
(Human Resources) Head of Multi-Channel

Head of Warehouse

WELFARE STRATEGIC CRITICAL
CHAMPION RESPONSE RESPONSE

TEAM TEAM

ROLE
ROLE Key management stake holders To alert Di Fell= f the wid
To provide first in line to ensure the documented ga_ert |re((:jtors ° .tf el\_m_ er
support to colleagues. escalation process is followed EET IR EXle] ) [ e
in consultation with Welfare i author_ltles as
Champions. appropriate.



OTHER RELEVANT INFORMATION

ONGOING COMMITMENTS

RESPONSIBILITY

As the JD Group expands into territories that now have reporting responsibilities in their own right, it is important that our Group works to assign responsibility and
accountability for addressing human rights risks including modern day slavery and human trafficking in these countries.

TRAINING

Regularly conduct a needs analysis for workers within AU and NZ sites to determine and meet their need for internal capacity building training and specialist support.

POLICIES

Continue to communicate and review our policies and adapt them accordingly as needed. JD Global policies are available on our parent company site and on a
supplier SharePoint link in multiple languages.

Please see link to our policies here.
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