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This  s ta tement  has  been prepared by Champion I ron L imi ted ( the

“Company”  or  “Champion”) ,  to  meet  the requ i rements  o f  the  Aust ra l ian

Modern S lavery  Act  2018 ( the “Act” )  for  the  f inanc ia l  year  end ing

March 31,  2022 (“FY22”) .  Th is  i s  a  Modern S lavery  Sta tement  cover ing

Champion I ron L imi ted,  and i t s  subs id ia r ies ,  inc lud ing Quebec I ron Ore

Inc .  ( “Quebec I ron Ore”  or  “QIO”) .  

 

References  to  “modern s lavery”  in  th i s  document  re fer  to  the types  o f

exp lo i ta t ion def ined by the Act ,  namely  anyth ing that  encompasses  the

t ra f f i ck ing o f  persons ,  s lavery  and the s lave- l i ke  prac t i ces  o f  serv i tude,

forced labour ,  debt  bondage,  decept ive  recru i t ing for  labour  or

serv ices ,  and the wors t  forms of  ch i ld  labour .  A l l  re ferences  to  our ,

we,  us ,  the  Company and Champion re fer  to  Champion I ron L imi ted

(ABN 34 119 770 142)  and Quebec I ron Ore ( the “Repor t ing Ent i t ies” ) ,

as  we l l  as  the group ’s  non-repor t ing ent i ty  subs id ia r ies .  A l l  re ferences

to  “year”  re fer  to  the f inanc ia l  year  ended March 31,  2022 un less

otherwise  s ta ted.

Th is  const i tu tes  our  th i rd  Modern S lavery  Sta tement  and forms par t  o f

our  annua l  repor t ing su i te .  A l l  repor ts ,  as  we l l  as  our  prev ious  modern

s lavery  s ta tements  and more in format ion on our  approach to  Human

Rights ,  a re  ava i lab le  on our  webs i te  a t  www.champion i ron.com.  Th is

Modern S lavery  Sta tement  captures  the ac t iv i t ies  o f  Champion I ron

L imi ted,  Quebec I ron Ore ,  our  subs id ia r ies  and a l l  ent i t ies  owned and

cont ro l led  by  our  Company.

Champion va lues  i t s  s takeho lder  re la t ionsh ips  and we lcomes feedback

as  par t  o f  our  commitment  to  ma inta in ing open and t ransparent

communicat ions .  P lease d i rec t  any quest ions  you may have on th i s

s ta tement  or  requests  for  add i t iona l  in format ion to

in fo@champion i ron.com.

Th is  s ta tement  was approved by the Board o f  D i rec tors  o f  Champion

Iron L imi ted on September  29,  2022.
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A B O U T  T H I S  R E P O R T

D A V I D  C A T A F O R D
C H I E F  E X E C U T I V E  O F F I C E R

( s ) D a v i d  C a t a f o r d

https://www.championiron.com/
mailto:info@championiron.com


O U R  S T R U C T U R E ,  B U S I N E S S
A N D  S U P P L Y  C H A I N

O U R  O R G A N I Z A T I O N A L  S T R U C T U R E  A N D  O P E R A T I O N S

Champion i s  an i ron ore  exp lorat ion and deve lopment  company wi th  major  pro jec ts  in

the southern Labrador  Trough,  Canada ’s  la rgest  i ron ore  produc ing reg ion.  The

Company was incorporated under  the laws o f  Aust ra l ia  in  2006 and i s  l i s ted on the

Toronto Stock  Exchange (TSX:  CIA) ,  the Aust ra l ian  Secur i t ies  Exchange (ASX:  CIA) ,

and i s  ava i lab le  to  t rade on the OTCQX Best  Market  marketp lace o f  the OTC Markets

Group (OTCQX: CIAFF) .
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Newfoundland

and Labrador

Lac Bloom

Montreal

Québec

Bloom Lake Mine

Complex

Champion i s  domic i led  in  Aust ra l ia  a t  91 Evans St ,  Roze l le  NSW, and i t s  pr inc ipa l

admin is t ra t ive  o f f i ce  i s  located at  1100 Rene-Levesque B lvd West ,  Su i te  610,

Montréa l ,  Québec ,  Canada.  Through i t s  100%-owned subs id ia ry ,  Quebec I ron Ore ,

Champion owns and operates  the B loom Lake Min ing Complex  ( “B loom Lake ' '  o r

“B loom Lake Mine ' ' ) ,  located on the south end of  the Labrador  Trough,  approx imate ly

13 km nor th  o f  Fermont ,  Québec,  ad jacent  to  es tab l i shed i ron ore  producers .



Champion ’s  B loom Lake Phase I

p lant  was commiss ioned in  2018

wi th  a  nameplate  capac i ty  o f  7 .4

mi l l ion  tonnes per  annum of  h igh-

qua l i ty  i ron ore  concent ra te .  Wi th

the complet ion o f  our  Phase I I

expans ion pro jec t  in  May 2022 at

the B loom Lake Mine,  we expect

to  doub le  our  nameplate  capac i ty

to  15 mi l l ion  tonnes per  annum.

Our  target  customers  are  main ly

s tee l  producers .  Champion 's

product  i s  so ld  to  25 d i f fe rent

customers  g loba l ly .  Our  operat ions

are  i l lus t ra ted through a  v i sua l

representat ion o f  our  va lue cha in

be low.
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FIGURE 1 .  CHAMPION IRON L IMITED VALUE CHAIN



Through i t s  100%-owned subs id ia ry

Champion I ron Mines  L imi ted,  the Company

a lso  owns a  por t fo l io  o f  exp lorat ion and

deve lopment  pro jec ts  in  the Labrador  Trough.

On Apr i l  1 ,  2022,  Champion completed the

acqu is i t ion o f  the Kamis t ia tusset  i ron ore

pro jec t  ( the “Kami  Pro jec t ” ) .

Dur ing the repor t ing per iod,  Champion a lso

completed the acqu is i t ion o f  the Lac  Lamêlée

South proper ty ,  a  pro jec t  located ad jacent  to

the Company ’s  ex i s t ing deve lopment

proper t ies  south o f  the B loom Lake Mine.

As  such,  in  add i t ion to  operat ing the B loom

Lake Mine,  Champion cont ro l s  fur ther  i ron

ore  resources  near  the B loom Lake Mine,

wh ich present  a t t rac t ive  long- term growth

oppor tun i t ies  for  the Company.  
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CHAMPION IRON LIMITED

100% 100%

CHAMPION IRON MINES LIMITED QUEBEC IRON ORE INC

100% 100%

8 IRON-RICH PROJECTS IN A 
908 KM  AREA NEAR FERMONT2

BLOOM LAKE MINE 
AND INFRASTRUCTURE

POWDERHORNE ZN-CU
PROJECT  IN NEWFOUNDLAND

FIGURE 2 .  CHAMPION IRON L IMITED PARTIAL STRUCTURE AS OF 31  MARCH 2022



As of  March 31,  2022,  Champion employed

874 employees  across  Canada,  inc lud ing

837 permanent  employees  and 43 other

co l laborators  ( inc lud ing non-permanent

employees  work ing on cont rac t ,  in terns  and

students) .  Not  inc lud ing other

co l laborators ,  there  are  67 peop le  employed

at  the Montrea l  admin is t ra t ive  head of f i ce

or  remote ly  and 764 employed at  the mine

s i te .  Approx imate ly  96% of  our  work force  i s

employed on a  permanent  bas is  and 60% of

our  work force  i s  un ion ized.  We a lso

regu lar ly  engage cont rac t  workers  a t  the

mine,  and dur ing the repor t ing per iod,  over

4 ,000 cont rac t  workers  entered the s i te .

In  add i t ion to  our  economic  ac t iv i t ies ,

Champion seeks  to  make impor tant

cont r ibut ions  to  loca l  and Ind igenous

communi t ies  where we operate  through

both soc ia l  investment  and char i tab le

engagement  w i th  loca l  communi ty

organ izat ions .

Our  communi ty  investments  are  gu ided by

an Impact  and Benef i t s  Agreement  ( “ IBA”)

completed in  2017,  wh ich es tab l i shes  and

conso l idates  a  s t rong const ruct ive

par tnersh ip  w i th  Ind igenous par tners  and

covers  our  pro jec ts  located on the Québec

por t ion o f  the Labrador  Trough.  Through

our  IBA commitments ,  Champion enab les

loca l  communi t ies  to  manage pro jec ts  and

programs that  enhance soc io-economic

deve lopment  and create  benef i t s  and

las t ing va lue that  w i l l  cont inue even a f ter

the mine c loses .  Our  IBA-re la ted communi ty

investment  spend ing to ta led C$5.2  mi l l i on

in  FY22.
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The Board o f  Champion i s  respons ib le  for  es tab l i sh ing and mainta in ing good

corporate  governance for  the Champion group of  compan ies ,  inc lud ing on the subjec t

o f  modern s lavery .  

The Board i s  a l so  accountab le  for  ensur ing that  a l l  bus iness  prac t i ces  are  in

accordance wi th  the app l i cab le  law,  regu la t ions ,  and the group ’s  Code of  Conduct

and app l i cab le  po l i c ies ,  inc lud ing our  Human R ights ,  Env i ronment ,  Respons ib le

Procurement ,  Occupat iona l  Hea l th  and Safety ,  and Prevent ion o f  Harassment  and

Discr iminat ion at  Work Po l i c ies .  

Th is  inc ludes  ensur ing proper  r i sk  assessment  sys tems are  in  p lace to  mi t igate  the

r i sk  o f  modern s lavery  or  human t ra f f i ck ing in  Champion ’s  bus iness  ac t iv i t ies  and

bus iness  re la t ionsh ips .

O U R  P O L I C I E S  A N D  G O V E R N A N C E  

A d iverse  supp ly  cha in  suppor ts  our  bus iness ,  prov id ing goods ,  mater ia l s  and serv ices

requ i red at  d i f fe rent  s tages  o f  our  va lue cha in .  The Company tends to  mainta in

ongo ing re la t ionsh ips  w i th  i t s  la rgest  and most  s ign i f i cant  supp l ie rs  as  t rus ted

par tners  that  are  key to  our  success .

The Company ’s  indust r ia l  operat ions  are  suppor ted by 1 ,050 T ier  1  reg is tered

supp l ie rs ,  inc lud ing 945 supp l ie rs  located in  Canada,  and 105 supp l ie rs  located

abroad,  represent ing C$1,058M of  to ta l  spend.  Th is  inc ludes  over  457 supp l ie rs  that

have been suppor t ing our  Phase I I  expans ion pro jec t  a t  B loom Lake dur ing the

repor t ing per iod.  96% of  our  T ier  1  annua l  spend,  amount ing to  C$1,011M,  i s

cont rac ted to  our  Canad ian supp l ie rs  located in  Canada.

Much of  our  Canad ian spend i s  w i th in  Québec.  For  example ,  our  lead eng ineer ing f i rm

is  a  Québec based company and most  o f  our  externa l  adv isory  f i rms are  a l so  Québec

based.  In  l ine  w i th  our  a im to  c reate  economic  oppor tun i t ies  in  the reg ion where we

operate  through the procurement  o f  loca l  products  and serv ices ,  dur ing the repor t ing

per iod,  C$393M was cont rac ted to  compan ies  w i th  a  loca l  bus iness  un i t  in  the Côte-

Nord du Québec reg ion where we operate  the B loom Lake Mine complex  (F igure  3) .

Moreover ,  in  an e f for t  to  suppor t  Ind igenous bus inesses  in  our  operat ing area,

C$47.1M was procured f rom Ind igenous supp l ie rs .  

O U R  S U P P L Y  C H A I N
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 Our  2021  Modern  S lavery  Statement  mistakenly  reported 93 T ier  1  suppl iers  due to  a  c ler ica l  er ror .  Th is  should  correct ly
have been reported as  1 ,445 T ier  1  suppl iers .

1
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12%Rest  o f  Canada

37%

4%Other  Non-Canada

47%Rest  o f  Québec

Côte-Nord

The remain ing four  percent  o f  our  annua l

T ier  1  d i rec t  expend i tures  represent  our

non-Canad ian spend.  Of  th i s ,  98% is

pr imar i l y  sourced f rom supp l ie rs  located in

Germany,  Aust ra l ia ,  Be lg ium,  the Un i ted

States  and S ingapore ,  w i th  jus t  two

percent  o f  a l l  non-Canad ian spend coming

f rom another  15 count r ies  (F igure  4) .
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FIGURE 3 .  CHAMPION'S  TOTAL PROCUREMENT ( INCLUDING CANADIAN
AND NON-CANADIAN)

As par t  o f  a  r i sk  assessment  dur ing th i s

repor t ing per iod,  Champion sought  to

ident i fy  h igh- r i sk  geograph ies  and

categor ies  in  re la t ion to  our  operat ions

and supp ly  cha in .  The Company has

recent ly  begun the process  o f  upgrad ing

our  procurement  processes ,  wh ich wi l l

inc lude a  deta i led  mapp ing o f  the supp ly

cha in ,  inc lud ing a l l  T ie r  1  supp l ie rs ,  to  be

completed dur ing the next  repor t ing

per iod.



Our d i rec t  supp ly  cha in  costs  for  the repor t ing per iod cons is t  pr imar i l y  o f  expend i ture

suppor t ing our  min ing operat ions ,  the Phase I I  expans ion pro jec t  and our  exp lorat ion

act iv i t ies .

Th is  inc ludes  t ranspor ta t ion ( land,  a i r ,  ra i l  and mar i t ime) ,  cont rac t  labour  (e .g . ,

ma intenance,  const ruct ion and dr i l l ing  serv ices) ,  min ing equ ipment  and process ing,

spare  par ts ,  consumables  and fue l ,  fo r  our  ons i te  operat ions .

The major  change in  our  procurement  expend i ture  and mix  between the 2021 and

2022 f inanc ia l  year  repor t ing per iods  i s  the s ign i f i cant  const ruct ion expend i ture  for

the Phase I I  expans ion pro jec t  a t  B loom Lake.  

Suppor t  for  our  ac t iv i t ies  not  d i rec t ly  l inked to  min ing gave r i se  to  smal le r

expend i ture  categor ies ,  inc lud ing suppor t  supp l ies  such as  t rave l ,  pro fess iona l

serv ices  (e .g . ,  consu l tants  and eng ineer ing) ,  and c lean ing and secur i ty .

FIGURE 4 .  CHAMPION'S  DIRECT SUPPLIER COUNTRY SOURCES (NON-CANADIAN)

Other 2%

Germany 23%

Aust ra l ia 15%

Be lg ium 18%

S ingapore 16%

USA 26%
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I D E N T I F Y I N G  O U R
M O D E R N  S L A V E R Y  R I S K S

I D E N T I F Y I N G  O U R  O P E R A T I O N A L  R I S K S

Champion i s  headquar tered in  Aust ra l ia ,

and Champion ’s  s ing le  operat iona l  s i te

and var ious  exp lorat ion s i tes  are  a l l

located in  Canada,  w i th  our  Canad ian

head of f i ce  located in  Montrea l .

The vast  major i ty  o f  our  labour  force

employed,  cont rac ted and

subcont rac ted,  are  employed and

protected under  Canad ian and Québec

employment  laws,  w i th  wh ich the

Company compl ies .  Canada i s  one o f  few

countr ies  that  have enacted labour  laws

that  protec t  a l l  workers  across  a l l

sec tors ,  inc lud ing in formal  sec tors .

A l though the g loba l  min ing indust ry  i s

cons idered h igh r i sk  for  ins tances  o f

modern s lavery ,  because Champion ’s

min ing operat ions  are  in  Canada,  our

soc ia l  and po l i t i ca l  operat ing contexts

are  cons idered to  present  min ima l

modern s lavery  r i sks .  Accord ing to  the

Globa l  S lavery  Index,  Canada has  both a

very  low preva lence o f ,  and vu lnerab i l i t y

to ,  modern s lavery .

The i so la ted nature  o f  work  assoc ia ted

wi th  f l y - in - f l y -out  ( “FIFO”)  operat ions

has  been ident i f ied  as  poss ib ly

increas ing r i sks  o f  modern s lavery  w i th in

the g loba l  min ing indust ry .  

Whi le  there  i s  a  h igh percentage of  FIFO

workers  w i th in  Champion ’s  operat ions ,

our  FIFO schedu le  i s  comparab le  to

reg iona l  peers .  Our  employees  and

cont rac tors  work ing on s i te  are  prov ided

wi th  hous ing and access  to  recreat iona l

fac i l i t i es  and are  not  requ i red to  remain

on s i te  outs ide  o f  work ing hours .

A l l  o f  our  soc ia l  investment  ac t iv i t ies ,

inc lud ing our  loca l  communi ty

investment  in i t ia t ives  gu ided by our  IBA

agreement ,  and our  char i tab le

cont r ibut ions ,  are  under taken in  Canada.

As  such,  Champion assesses  our  r i sk  o f

caus ing,  cont r ibut ing or  be ing d i rec t ly

l inked to  ins tances  o f  modern s lavery  in

such ac t iv i t ies  as  a l so  be ing min ima l .

Nonethe less ,  as  our  growth cont inues ,

we wi l l  re -eva luate  r i sks  re la ted to

human r ights  as  needed.
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I D E N T I F Y I N G  O U R  S U P P L Y  C H A I N  R I S K S

Our Respons ib le  Procurement  Po l i cy  gu ides  a l l  p rocurement  prac t i ces  under taken by

Champion and our  cont ro l led  subs id ia r ies .  Nonethe less ,  the  Company recogn izes  the

r i sks  o f  modern s lavery  w i th in  our  supp ly  cha in ,  in  par t i cu lar  f rom supp l ie rs  outs ide

of  Canada.  A l though such sourc ing represented on ly  four  percent  o f  our  to ta l  T ie r  1

annua l  purchases  dur ing the FY22 repor t ing year ,  we use externa l  re ferences  and

pub l i ca t ions ,  such as  the G loba l  S lavery  Index,  to  ident i fy  and bet ter  unders tand any

r i sks  assoc ia ted wi th  modern s lavery  in  the count r ies  that  d i rec t ly  prov ide Champion

wi th  goods and serv ices .  The G loba l  S lavery  Index categor i zes  the supp l ie r  count r ies

represent ing 98% of  our  non-Canad ian spend -  the Un i ted States ,  Germany,  Be lg ium,

S ingapore and Aust ra l ia  -  as  a l l  hav ing low r i sks  o f  modern s lavery .

No modern s lavery  prac t i ces  were ident i f ied  or  repor ted wi th in  our  operat ions  or  our

supp ly  cha in  dur ing the repor t ing per iod.  The Aust ra l ian  Counc i l  o f  Superannuat ion

Investors  l i s t s  sec tor -spec i f i c  h igh- r i sk  product  and serv ice  categor ies ,  inc lud ing

c lean ing,  secur i ty ,  ma intenance,  labour  h i re/cont rac t  labour ,  log is t i cs / t ranspor t ,  IT

hardware and consumables/mater ia l s .  

Drawing upon such sources ,  Champion

ident i f ied  the product  and serv ice  categor ies

that  are  most  l i ke ly  to  be l inked to  modern

s lavery  in  our  context ,  wh ich there fore  need

to be cons idered as  potent ia l l y  h igh- r i sk

(F igure  5) .  The product  and serv ice

categor ies  ident i f ied  as  present ing the

potent ia l  fo r  us  to  cause,  cont r ibute  or  be

d i rec t ly  l inked to  modern s lavery  are  a l so

among those that  represent  a  la rge

propor t ion o f  our  T ier  1  supp l ie rs :

Const ruct ion (38%)

Transpor ta t ion (16%)

Contrac t  labour  (16%)



FY21 FY22

FIGURE 6 .  CHANGE IN  PROCUREMENT CATEGORIES BETWEEN REPORTING PERIODS
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Al though these product  and serv ice  categor ies  are  cons idered potent ia l l y  h igh r i sk  in

a  g loba l  context ,  g iven that  our  operat ions  are  in  Québec,  Canada,  the potent ia l  fo r

us  to  cause,  cont r ibute ,  or  be d i rec t ly  l inked to  modern s lavery  i s  mi t igated by the

prov inc ia l  and federa l  laws that  regu la te  the const ruct ion and t ranspor ta t ion

indust r ies ,  and the employment  laws govern ing the h i r ing o f  cont rac t  labour .  

FIGURE 5 .  CHAMPION'S  SECTOR ANALYSIS  OF T IER 1  SUPPLIERS
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Al l  h i r ing o f  cont rac t  employees  i s  governed by Québec and Canad ian labour  laws.

Const ruct ion workers  formed the la rgest  por t ion o f  the Company ’s  cont rac t  labour  force

dur ing the repor t ing per iod.  A l l  cont rac t  workers ,  inc lud ing temporary  cont rac ted

workers  and employees  o f  on-s i te  cont rac tors  who are  engaged in  const ruct ion,  are

un ion ized,  as  i s  requ i red by law in  Québec.  In  add i t ion ,  employees  o f  Champion ’s

la rgest  fac i l i t i es  management  subcont rac tor  are  a l so  un ion ized.

In  add i t ion to  the Respons ib le  Procurement  Po l i cy ,  supp l ie rs  prov id ing cont rac t  labour

are  requ i red to  comply  w i th  QIO’s  operat iona l  hea l th  and safe ty  po l i c ies  and procedures

and are  inc luded in  re la ted in terna l  aud i t s .  Fur ther ,  they are  encouraged to  deve lop and

employ po l i c ies  s imi la r  to  Champion ’s  Code of  Conduct ,  as  we l l  as  our  Human R ights

Po l i cy ,  wh ich was deve loped in  l ine  w i th  the UN Gu id ing Pr inc ip les  o f  Bus iness  and

Human R ights .  As  par t  o f  our  ded icat ion to  cont inuous improvement ,  we are  cur rent ly

updat ing our  procurement  and vendor  management  prac t i ces ,  as  we l l  as  tender

processes ,  to  bet ter  ensure  that  subcont rac tors  have appropr ia te  sys tems in  p lace to

address  these concerns .

Our  product  t ranspor ta t ion costs  pr imar i l y  inc lude land and ra i l  t ranspor ta t ion,  as  we l l

as  some mar i t ime sh ipp ing.  Land and ra i l  t ranspor ta t ion have a  recogn ized lower  r i sk  o f

modern s lavery  compared to  mar i t ime t ranspor t .  The ra i l  t ranspor t  compan ies  we

engage a lso  cur rent ly  have a  co l lec t ive  agreement  in  p lace govern ing the i r  engagement

wi th  the i r  work force .

As  the in ternat iona l  sh ipp ing indust ry  i s  cha l leng ing for  regu la tors  to  oversee,  sea

f re ight ,  wh ich i s  u t i l i zed to  t ranspor t  most  o f  our  overseas  expor ts ,  i s  recogn ized as

hav ing a  he ightened r i sk  o f  exp lo i ta t ive  labour  prac t i ces .  These inc lude poor  l i v ing and

work ing cond i t ions ,  remunerat ion be low min imum wage,  w i thho ld ing o f  c rew wages ,  lack

of  access  to  gr ievance mechan isms and the r ight  to  f reedom of  assoc ia t ion .
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We st r ive  to  mi t igate  these r i sks  w i th in  our  supp ly  cha in  by  seek ing to  par tner  w i th

compan ies  commit ted to  protec t ing the we l lbe ing o f  the i r  employees .  For  example ,

the employees  o f  the operator  respons ib le  for  t ranspor t ing the la rgest  por t ion o f  our

ore  are  par t  o f  a  un ion that  i s  a  member  o f  the Internat iona l  Transpor t  Workers '

Federat ion ( ITF) .  The ITF Seafarers  Assoc ia t ion spec i f i ca l l y  works  to  protec t  the

employment ,  lega l ,  t rade un ion and human r ights  o f  seafarers .

Our  t ranspor ta t ion costs  a l so  inc lude char ter  f l ights  prov ided by the la rgest  a i r l ine

car r ie r  for  spec ia l i zed commerc ia l  char ter  f l ights  in  Canada.  As  a  “Un i ted Nat ions

Approved Car r ie r ” ,  i t  i s  a l igned wi th  the Un i ted Nat ions  Supp l ie r  Code of  Conduct ,

wh ich has  exp l i c i t  p rov is ions  for  f reedom of  assoc ia t ion and co l lec t ive  barga in ing,

forced or  compulsory  labour ,  ch i ld  labour ,  d i sc r iminat ion,  wages ,  work ing hours  and

other  cond i t ions ,  and hea l th  and safe ty .

T ier  2  supp l ie rs ,  an ana lys i s  o f  wh ich has  not  yet  been under taken,  may present  a

r i sk  for  modern s lavery .  Upst ream manufactur ing processes  or  th i rd-par ty  raw

mater ia l  sourc ing by our  supp l ie rs  cou ld  occur  in  count r ies  w i th  less  s t r ingent

government  overs ight  and due d i l igence processes  than Aust ra l ia  or  Canada,  or

where the complex i ty  o f  supp ly  cha ins  makes v i s ib i l i t y  beyond T ier  1  cha l leng ing.

Examples  o f  products  used that  cou ld  fa l l  in to  th i s  category  inc lude garments  (such

as  protec t ive  persona l  equ ipment  and un i forms and the raw mater ia l s  used to  make

them),  e lec t ron ics  components ,  techno logy and hardware ( inc lud ing computers  and

mobi le  phones wh ich may conta in  conf l i c t  minera ls ) ,  and rubber  products  ( inc lud ing

t i res ,  conveyor  be l t s  and rubber  g loves ,  the rubber  for  wh ich i s  sourced f rom th i rd

par ty  supp l ie rs ,  where ch i ld  or  forced labour  are  a  r i sk) .
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 The  2018 Global  S lavery  Index  considers  computers  and garments  as  the  top  two products  at  r isk  of  modern s lavery
that  are  imported into  the  G20.

2
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I D E N T I F Y I N G  R I S K S  A S S O C I A T E D  W I T H  C O V I D - 1 9

Dur ing the repor t ing per iod,  the COVID-19

pandemic  cont inued to  impact  the g loba l

economy,  c reat ing s ign i f i cant  economic

uncer ta in ty .  Factory  shutdowns and changes

to  supp ly  cha ins  cont r ibuted to  job losses

and pushed mi l l ions  in to  pover ty ,  increas ing

the i r  vu lnerab i l i t y  to  modern s lavery .  In

par t i cu lar ,  modern s lavery  r i sks  have become

he ightened amongst  migrant  workers  and in

sectors  where demand has  surged due to  the

pandemic ,  such as  persona l  protec t ive

equ ipment  and med ica l  supp l ies .

Drawing on gu idance prov ided by Aust ra l ian  Depar tment  o f  Home Af fa i r s  regard ing

the e f fec ts  o f  the pandemic  on modern s lavery  r i sks ,  Champion ’s  r i sk  assessment  a l so

spec i f i ca l l y  took in to  account  how COVID-19 has  impacted or  changed r i sks  re la ted to

modern s lavery .  As  par t  o f  the ana lys i s  o f  our  supp ly  cha in  dur ing the repor t ing

per iod,  Champion d id  not  ident i fy  any s ign i f i cant  changes to  the supp ly  cha in  caused

by the pandemic ,  w i th  the except ion o f  purchas ing persona l  protec t ive  equ ipment .

There  were a l so  no s ign i f i cant  changes to  our  purchas ing pract i ces .  The ana lys i s  d id

not  revea l  that  the noted changes increased our  exposure  to  modern s lavery  r i sks .



At  Champion,  respect ing human r ights  i s  cent ra l  to  our  e f for ts  to  cont r ibute

mean ingfu l  and ongo ing soc ia l  va lue to  our  s takeho lders .  We expect  the bus inesses

we work  wi th  to  make a  s imi la r  commitment  and to  respect  human r ights  throughout

the i r  supp ly  cha in .  The Company be l ieves  that  i t  has  a  respons ib i l i t y  to  work

co l laborat ive ly  w i th  workers ,  supp l ie rs ,  cus tomers ,  communi t ies ,  Ind igenous par tners

and externa l  s takeho lders ,  to  increase our  unders tand ing o f  modern s lavery  r i sks  and

the ro le  Champion can p lay  in  manag ing them. We s t r ive  to  ident i fy ,  assess  and

manage r i sks ,  inc lud ing human r ights  r i sks ,  throughout  our  va lue cha in .  Champion

mainta ins  a  r i sk  reg is ter  o f  the h ighest  perce ived r i sks .

Dur ing the repor t ing per iod,  the Company was square ly  focused on protec t ing our

workers '  hea l th  and we l lbe ing amidst  the ongo ing COVID-19 pandemic  and our  Phase

II  expans ion pro jec t .  Th is  made i t  cha l leng ing for  the Company to  make progress  on

some of  our  modern s lavery  r i sk  mi t igat ion goa ls .  However ,  fo l lowing th i s  chapter ,

we are  turn ing our  s ights  to  fur ther  matur ing our  capac i ty  to  assess  and mi t igate

modern s lavery  r i sks  w i th in  our  work force  and operat ions .

Champion under took a  modern s lavery  r i sk  assessment  dur ing the repor t ing per iod,

bu i ld ing upon our  prev ious  in i t ia l  human r ights  impact  se l f -assessment ,  wh ich was

gu ided by the Un i ted Nat ions  Gu id ing Pr inc ip les  Repor t ing Framework      and covered

32 in ternat iona l ly  recogn ized human r ights .  The r i sk  assessment  drew on best

pract i ces  and in tergovernmenta l  resources  for  the min ing indust ry ,  exp lor ing sector

and indust ry  r i sks ,  product  and serv ice  r i sks ,  geograph ic  r i sks  and bus iness  mode l

r i sks .  Fur ther ,  i t  exp lored whether  these r i sks  were o f  the Company 's  caus ing,

cont r ibut ing to ,  or  be ing d i rec t ly  l inked to  modern s lavery  r i sks .

As  i s  common in  the ext rac t ives  sec tor ,  the  assessment  revea led that  the areas  o f

greates t  modern s lavery  r i sk  are  w i th in  the supp ly  cha in ,  where we have less

v i s ib i l i t y  and d i rec t  cont ro l .  Th is  inc ludes  top ics  such as  low v is ib i l i t y  on worker

access  to  gr ievance mechan isms beyond the mine s i te ,  and sourc ing,  in  par t i cu lar  the

manufactur ing o f  Champion 's  purchases  and impor ted products .  The assessment  a l so

h igh l ighted the mi t igat ing va lue o f  aspects  such as  s t rong labour  laws,  un ions ,

workp lace po l i c ies  and pr io r i t i z ing o f  loca l  procurement .  One of  the key oppor tun i t ies

we ident i f ied  was to  bu i ld  greater  awareness  amongst  our  peop le  and our  cont rac tors

on the top ic  o f  human r ights .
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A S S E S S I N G  A N D  A D D R E S S I N G
O U R  M O D E R N  S L A V E R Y  R I S K S

United Nations Guiding Principles Reporting Framework



Champion sought  to  re f ine  the imp lementat ion o f  ta rgeted po l i c ies  such as  the

Respons ib le  Procurement  Po l i cy  dur ing the repor t ing per iod,  inc lud ing cont inua l ly

improv ing and expand ing our  t ra in ing in terna l l y  to  ensure  our  peop le  are  sens i t i ve  to

human r ights  re la ted r i sks .  As  par t  o f  the Company 's  e f for ts ,  we a lso  focused on

st rengthen ing our  ex is t ing par tnersh ips  to  bet ter  mi t igate  the r i sks  o f  human r ights

impacts .  

As  par t  o f  our  cont inuous improvement  e f for ts ,  and in  order  to  bet ter  t rack  the

implementat ion o f  our  re levant  po l i c ies ,  we are  cur rent ly  work ing wi th  an

internat iona l ly  reputab le  consu l t ing f i rm to  upgrade our  procurement  processes  to

more e f fec t ive ly  take in to  account  human r ights  cons iderat ions  and modern s lavery

r i sks .  Th is  inc ludes  rev is ing tender  documentat ion to  inc lude c lauses  regard ing

modern s lavery .  Operat iona l  procedures  are  a l so  be ing updated to  bet ter  t rack

implementat ion o f  the Respons ib le  Procurement  Po l i cy .  

Champion recogn izes  that  compan ies  can cont r ibute  to  modern s lavery  through the i r

procurement  prac t i ces  by  pr io r i t i z ing cost  reduct ions  in  tender  and vendor  se lec t ion

processes ,  wh ich can inadver tent ly  make a  supp l ie r  and cont rac tor  work force  more

vu lnerab le .  Though our  tender  processes  do pr io r i t i ze  cos t ,  Champion a l so  p laces

h igh impor tance and we ight ing on qua l i ty ,  suppor t ,  occupat iona l  hea l th  and safe ty

h is tory ,  and whether  supp l ie rs  are  loca l  and Ind igenous owned ( Innu Takua ikan

Uashat  Mak Man i -Utenam).
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P O L I C I E S  A N D  P R O C E D U R E S

Champion has  a  su i te  o f  po l i c ies  and

procedures  to  ensure  that  the Company i s

cons is tent ly  address ing modern s lavery  r i sks

throughout  our  bus iness ,  in  our  operat ions

and supp ly  cha in .  

Champion ’s  po l i c ies  and procedures  re la t ing

to  human r ights  and modern s lavery  app ly

to  a l l  subs id ia r ies  that  are  par t  o f  the group

and are  h igh l ighted be low.



Rooted in  the Un i ted Nat ions  Gu id ing

Pr inc ip les  on Bus iness  and Human R ights ,

the Internat iona l  B i l l  o f  Human R ights  and

the Internat iona l  Labour  Organ izat ion Core             

the  Human R ights_Po l i cy  a l igns  our

occupat iona l  hea l th  and safe ty  procedures

wi th  human r ights  pr inc ip les  and ensures

that  no one i s  forced to  per form work  in

unsafe  cond i t ions .  I t  a l so  es tab l i shes  c lear

proh ib i t ions  o f  the use o f  a l l  fo rms of

modern s lavery  w i th in  our  operat ions  and

the operat ions  o f  our  supp l ie rs .  

United Nations Guiding

Principles on Business and Human Rights,

International Bill of Human Rights

Core Conventions,

The Human R ights  Po l i cy  has  been

implemented in  l ine  w i th

 ILO ConvIn the event  that  Champion

causes  or  cont r ibutes  to  adverse  human

r ights  impacts ,  the  Company i s  commit ted

to  cont r ibut ing to  appropr ia te  remedies .

C O D E  O F  C O N D U C T

The Code of  Conduct  ( the “Code”)  out l ines

our  commitment  to  respect  and protec t

human r ights  throughout  our  operat ions .

A l l  employees  are  requ i red to  complete  an

on l ine  t ra in ing cer t i f i ca t ion o f  the Code

af ter  be ing h i red.  Management  and

employees  a l so  rece ive  human r ights

t ra in ing in  para l le l  w i th  the Code t ra in ing,

fo l lowing the s tar t  o f  the i r  employment

wi th  Champion and i t s  cont ro l led  ent i t ies .  

A l l  employees  are  requ i red to  recer t i fy ,

inc lud ing a  mandatory  tes t ,  every  year  in

which they are  work ing for  Champion and

i ts  cont ro l led  ent i t ies .  In  add i t ion ,

employees  are  annua l ly  asked to  conf i rm

e lec t ron ica l l y  the i r  commitment  to  ab ide

by the Code.

H U M A N  R I G H T S  P O L I C Y
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International Labour Organization (“ILO”) 

the  Human R ights  Po l i cy  

ILO Conventions 29,

138 and 182.

a l igns  our  occupat iona l  hea l th  and safe ty

procedures  w i th  human r ights  pr inc ip les

and ensures  that  no one i s  forced to

per form work  in  unsafe  cond i t ions .  I t  a l so

estab l i shes  c lear  proh ib i t ions  o f  the use o f

a l l  fo rms of  modern s lavery  w i th in  our

operat ions  and the operat ions  o f  our

supp l ie rs .



In  our  work  w i th  our  supp l ie rs ,  Champion

encourages  them to  adopt  s imi la r  po l i c ies

respect ing human r ights .  The top ic  o f

human r ights  i s  inc luded in  our  tender

documentat ion,  and we a lso  a im to  br ing

at tent ion to  human r ights  through our

Supp l ie r  Quest ionna i re ,  wh ich was p i lo ted

dur ing the repor t ing per iod and which i s

in tended for  ro l lout  to  a l l  new supp l ie rs .

Champion a l so  a ims to  imp lement  gap

assessments  and aud i t  processes  in  the

future .

R E S P O N S I B L E
P R O C U R E M E N T  P O L I C Y

Champion does  not  to le ra te  nor  fac i l i ta te

any form of  modern s lavery .  Our

Respons ib le  Procurement  Po l i cy  promotes

the respect  for  human r ights  w i th in  the

Company ’s  supp ly  cha in .  Th is  po l i cy  a ims

to  prov ide gu ide l ines  fos ter ing susta inab le

deve lopment  in  the purchas ing,  leas ing

and cont rac t  award pract i ces  o f  the

Company.

Champion recogn izes  that  i t s  ac t iv i t ies

may impact  human r ights  w i th in  i t s  supp ly

cha in ,  espec ia l l y  in ternat iona l ly .  However ,

we have zero- to le rance for  any modern

s lavery  f rom our  supp l ie rs  and are

commit ted to  avo id ing be ing compl i c i t  in

or  fac i l i ta t ing a l l  fo rms of  human r ights

v io la t ions  in  our  supp ly  cha in .

Supp l ie rs  are  requ i red not  to  engage in

any form or  prac t i ce  o f  modern s lavery  as

descr ibed in  Aust ra l ia ' s  Modern S lavery

Act  2018,  and in  compl iance wi th  the ILO

Forced Labour  Convent ion (No.  29) .  
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The Respons ib le  Procurement  Po l i cy  s ta tes

that  no work  or  serv ice  i s  to  be exacted

f rom any person under  threat  o f

pun ishment  and that  no ind iv idua ls  must

be forced to  per form any work  or  serv ice

aga ins t  the i r  w i l l .  The po l i cy  a l so  exp l i c i t l y

proh ib i t s  any engagement  in  human

tra f f i ck ing.

W H I S T L E B L O W E R  P O L I C Y

This  po l i cy  es tab l i shes  procedures  for  the

conf ident ia l  and anonymous submiss ion,

rece ip t ,  re tent ion and t reatment  o f

compla in ts  or  concerns .  Whis t leb lower

concerns  are  hand led through a  th i rd-

par ty  repor t ing sys tem prov ided by

De lo i t te .  Ind iv idua ls  can a l so  repor t

inc idents  d i rec t ly  to  Steve Boucrat ie ,

Sen ior  V ice  Pres ident ,  Genera l  Counse l

and Corporate  Secretary  o f  the Company.

Concerns  or  repor ts  regard ing account ing

mat ters  can be repor ted d i rec t ly  to  the

Cha i r  o f  the Aud i t  Commit tee .  The

Whis t leb lower  Po l i cy  spec i f i ca l l y  proh ib i t s

any re ta l ia t ion aga ins t  ind iv idua ls  who

make a  repor t  o f  known or  suspected

v io la t ions  in  good fa i th .  

Modern Slavery

Act 2018, ILO

Forced Labour Convention (No. 29).



Champion does  not  to le ra te  any form of  harassment  or  d i sc r iminat ion towards  or

between i t s  employees ,  cont rac tors  and subcont rac tors  and i s  ded icated to

prevent ing and s topp ing any form of  psycho log ica l  or  sexua l  harassment ,  inc lud ing

any form of  d i sc r iminatory  harassment .  The Prevent ion o f  Harassment  and

Discr iminat ion in  the Workp lace Po l i cy  a l so  es tab l i shes  pr inc ip les  that  must  be

fo l lowed when harassment  compla in ts  are  repor ted or  f i l ed  w i th  a  Company

representat ive .  We encourage a l l  subcont rac tors  employed by the Company to  adopt

a  s imi la r  po l i cy  for  the i r  work force .
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P R E V E N T I O N  O F  H A R A S S M E N T  A N D  
D I S C R I M I N A T I O N  I N  T H E  W O R K P L A C E

G R I E V A N C E  M E C H A N I S M S

Al l  and any employees  can repor t  an i ssue in  wh ich human r ights  appear  to  have

been v io la ted to  the i r  immediate  superv i sor ,  a  representat ive  o f  Human Resources ,

the i r  Un ion representat ive  or  a  des ignated independent  th i rd  par ty ,  w i thout  fear  o f

repr i sa l s ,  i f  the  repor t  i s  made in  good fa i th .  Champion i s  commit ted to  address ing

and remedy ing human r ights  v io la t ions  w i th in  i t s  operat ions .

We enhanced our  operat iona l  communi ty

feedback mechan ism dur ing the year  to

s t rengthen our  human r ights  management

approach and to  broaden the channe ls  for

rece iv ing c ruc ia l  feedback about  our  bus iness

act iv i t ies .  The mechan ism now inc ludes

access  v ia  our  Company webs i te  in  both

Eng l i sh  and French.

Th is  a l lows members  o f  host  communi t ies  to

remote ly  lodge compla in ts  and share  concerns

wi th  our  management  team,  inc lud ing the

opt ion o f  do ing so anonymous ly .  A  ded icated

emai l  address  for  th i s  purpose i s  cons is tent ly

moni tored,  and a  respons ib le  manager  i s

charged wi th  moni tor ing each compla in t  unt i l

a  reso lu t ion i s  ach ieved.

The Company a lso  encourages  anyone,  inc lud ing subcont rac tors  and the i r  employees ,

to  repor t  any ins tances  o f  harassment  or  d i sc r iminat ion they may wi tness  to  the

Whis t leb lower  hot l ine .
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F L E X I B L E  W O R K  P O L I C Y

With the goa l  o f  prov id ing our  employees  wi th  a  work  env i ronment  that  i s  sa fe ,

hea l thy ,  product ive  and e f f i c ient ,  dur ing the repor t ing per iod,  Champion imp lemented

a po l i cy  des igned to  fac i l i ta te  remote work .  

The po l i cy  a ims to  es tab l i sh  procedures  for  se t t ing f lex ib le  schedu les  and

estab l i sh ing a  f lex ib le  work  env i ronment .  The po l i cy  a l so  def ines  dress  codes  and

estab l i shes  manager ia l  overs ight  respons ib i l i t i es .

A l l  o f  these documents  are  pub l i c ly  ava i lab le  w i th  the except ion o f  the Employee

Gr ievance Mechan ism and the F lex ib le  Work Po l i cy ,  wh ich have been deve loped as

in terna l  mechan isms.  

The Code of  Conduct ,  the  Human R ights  Po l i cy ,  the  Respons ib le  Procurement  Po l i cy ,

the Prevent ion o f  Harassment  and D isc r iminat ion in  the Workp lace Po l i cy  and the

Whis t leb lower  Po l i cy  can a l l  be  v iewed on our  webs i te  a t  www.champion i ron.com.

http://www.championiron.com/
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T R A I N I N G

The Code of  Conduct  t ra in ing i s  requ i red for

a l l  new employees .  S ince the Code of  Conduct

requ i res  a l l  employees  and th i rd  par t ies

prov id ing us  w i th  goods or  serv ices  to  respect

human r ights ,  the  t ra in ing inc ludes  content  on

human r ights  and d isc r iminat ion.  A l l

employees  are  requ i red to  renew Code of

Conduct  t ra in ing annua l ly ,  inc lud ing

complet ing a  mandatory  tes t .  Th is  process  i s

des igned to  ensure  compl iance and cons is tent

unders tand ing o f  human r ights  and re la ted

po l i c ies  throughout  the Company ’s  work force .

S U P P L I E R  Q U E S T I O N N A I R E S

Dur ing the repor t ing per iod,  we began p i lo t ing a  supp l ie r  quest ionna i re  to  use in

in terna l  aud i t ing processes .  The quest ionna i re  cons iders  whether  supp l ie rs  have

processes  in  p lace to  guarantee the respect  o f  human r ights ,  inc lud ing proh ib i t ions

aga ins t  forced labour  and ch i ld  labour ,  as  we l l  as  spec i f i c  labour  r ights  such as

min imum wage,  work ing hours  and persona l  protec t ive  equ ipment .

I t  a l so  examines  whether  compan ies  have r i sk  assessments  and KPIs  in  p lace ,

whether  they operate  in  any h igh- r i sk  operat ing jur i sd ic t ions  (e .g .  conf l i c t  zones ,

cer ta in  deve lop ing count r ies)  or  i f  they app ly  any Fa i r -Trade or  s imi la r  cons iderat ions

in  the i r  own purchas ing processes .

Champion rece ived pos i t i ve  feedback f rom supp l ie rs  who engaged in  the p i lo t

process ,  and the Company i s  p lann ing to  imp lement  the quest ionna i re  more wide ly  in

the fu ture  as  i t  works  to  deve lop the in terna l  capac i ty  needed to  employ th i s  too l .
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M I T I G A T I N G  R I S K S  O F  C O V I D - 1 9

Dur ing the repor t ing per iod,  Champion sought  to  bet ter

unders tand potent ia l  new modern s lavery  r i sks  assoc ia ted

wi th  our  operat ions  and supp ly  cha in ,  in  the context  o f

the COVID-19 pandemic .  Our  r i sk  assessment  and

management  approach in  th i s  respect  drew on both

ongo ing exper ience as  we l l  as  externa l  resources ,  such

as  an indust ry  gu ide f rom the Minera ls  Counc i l  o f

Aust ra l ia  and P i l l a r  Two,  focused on he lp ing min ing

compan ies  to  ident i fy  and manage modern s lavery  r i sks

assoc ia ted wi th  the COVID-19 pandemic .  

Operat ion o f  a  rap id- tes t ing COVID-19 laboratory  us ing techno logy approved and

cer t i f ied  by Hea l th  Canada at  the mine s i te ,  a l lowing the Company to  sc reen a l l

employees  and cont rac tors  in  order  to  prevent  outbreaks;

Estab l i shment  o f  an execut ive  commit tee to  moni tor  and adapt  to  the ongo ing

cha l lenges  c reated by COVID-19;

Adaptat ion o f  work  env i ronments  and implementat ion o f  sa fe ty  ru les  and

protoco ls ;

D is in fec t ion s ta t ions  across  the mine s i te  and adopt ion o f  soc ia l  d i s tanc ing

protoco ls ;

Add i t iona l  t ranspor ta t ion capac i ty  to  a l low for  adequate  soc ia l  d i s tanc ing;

Employees '  contact  reg is ter  to  t race potent ia l  in fec t ions  and to  launch d isease

protoco l  fo r  suspected cases;

Operat ion o f  a  cont ingency p lan for  each sector  o f  bus iness  ac t iv i ty  in  the event

of  mul t ip le  COVID-19 detect ions;

Pr io r  to  Québec ’s  vacc inat ion campa ign,  sc reen ing o f  employees  and cont rac tors

t rave l l ing  and enter ing the B loom Lake Mine s i te ,  as  we l l  as  ex i t  sc reen ing for

employees  l i v ing in  loca l  communi t ies ;

S ince the beg inn ing o f  the pandemic ,  the Company has  cons is tent ly  and proact ive ly

dep loyed measures  to  protec t  i t s  work force  and mi t igate  r i sks  re la ted to  COVID-19,

in  l ine  w i th  or  exceed ing the Government  o f  Québec 's  ( the “Government”)  gu ide l ines .

These measures  inc luded:
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Fo l lowing Québec ’s  vacc inat ion campa ign,

screen ing o f  any workers  not  adequate ly

vacc inated,  as  we l l  as  any ind iv idua ls

exh ib i t ing symptoms;

Prompt  and r igorous  management  o f  any

pos i t i ve  tes t  cases  to  prevent  an outbreak at

the s i te ;

Open communicat ion wi th  supp l ie rs ,

inc lud ing mandatory  in format ion sess ions  for

new cont rac tors  and employees  and ongo ing

communicat ion o f  updated measures .

Cont rac tors  were requ i red to  respect  a l l

COVID-19 measures  adopted on s i te ;

Mon i tor ing o f  COVID-19 re la ted measures

adopted by cont rac tors ;

Month ly  and da i ly  aud i ts  to  rev iew the

ef fec t iveness  o f  the Company 's  adopted

measures;  

Co l laborat ion wi th  other  min ing compan ies  in

the Québec Côte-Nord reg ion and the Pub l i c

Hea l th  Min is t ry  to  suppor t  a  vacc inat ion

cent re  in  Sept - Î les ;  and

Estab l i shment  o f  a  te lemed ic ine  serv ice  for

a l l  employees  and the i r  fami l ies  to  fur ther

suppor t  for  we l lbe ing,  espec ia l l y  in  the

context  o f  requ i red i so la t ion dur ing the

pandemic;  th i s  a l so  inc luded a  v i r tua l

program of  both l i ve  and pre- recorded

t ra in ing and f i tness  sess ions .

Dur ing the repor t ing per iod,  there  were no work force  changes or  work  s toppages

re la ted to  COVID-19.  Cer ta in  fac i l i t i es ,  inc lud ing the on-s i te  gym,  were c losed for

par ts  o f  the year  to  l im i t  in terac t ions  between employees  and to  reduce the r i sk  o f

outbreaks .  
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This  i s  our  th i rd  Modern S lavery  Statement .

Champion be l ieves  that  i t  i s  adopt ing and

matur ing r i sk  management  prac t i ces  that

are  commensurate  w i th  the leve l  o f  modern

s lavery  r i sk  assoc ia ted wi th  our  bus iness

act iv i t ies .  We be l ieve the Company and i t s

cont ro l led  ent i t ies  are  address ing our

modern s lavery  r i sks  in  l ine  w i th  indust ry

and government  s tandards  and are  meet ing

the expectat ions  o f  our  s takeho lders .

A S S E S S I N G  O U R
E F F E C T I V E N E S S  

In  fu ture  years ,  we wi l l  cont inue to  assess

our  per formance,  and that  o f  our  cont ro l led

ent i t ies ,  through both ex is t ing and new

measures  such as  the Respons ib le

Procurement  Po l i cy ,  human r ights  t ra in ing,

supp l ie r  quest ionna i res  and due d i l igence,

improved gr ievance mechan isms and gap

assessments ,  as  deta i led  in  the Look ing

Forward sect ion.



Champion deve loped th i s  Modern S lavery  Statement  in  consu l ta t ion wi th  i t s  operat ing

subs id ia ry ,  Quebec I ron Ore ,  a l so  a  repor t ing ent i ty  for  the purposes  o f  th i s

s ta tement .  Champion consu l ted wi th  key areas  o f  our  bus iness  to  prepare  th i s

s ta tement ,  inc lud ing Lega l ,  P rocurement  and Human Resources .  These teams operate

across  a l l  bus iness  funct ions  for  both Champion and Quebec I ron Ore .  The Sen ior

Leadersh ip  members  for  both ent i t ies  a l so  rev iewed th is  s ta tement .  The s ignatory  o f

th i s  s ta tement ,  Mr .  Dav id  Cata ford ,  i s  the  Ch ie f  Execut ive  Of f i cer  and a  D i rec tor  o f

Champion as  we l l  as  the Ch ie f  Execut ive  Of f i cer  and a  D i rec tor  o f  Quebec I ron Ore

and a l l  cont ro l led  ent i t ies  for  Champion and i t s  subs id ia r ies ,  inc lud ing Quebec I ron

Ore.
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C O N S U L T A T I O N  W I T H  O W N E D
A N D  C O N T R O L L E D  E N T I T I E S



Champion s t r ives  to  work  w i th  our  s takeho lders  to  ensure  that  no ind iv idua l  i s

subjec ted to  modern s lavery  f rom our  operat ions  or  w i th in  our  supp ly  cha in .  Dur ing

the coming per iod,  and as  par t  o f  our  commitment  to  cont inuous improvement ,  we

wi l l  cont inue to  work  towards  commitments  ident i f ied  in  our  2021 Modern S lavery

Statement ,  in  add i t ion to  severa l  new commitments .  Overa l l ,  these e f for ts  seek to

fur ther  ident i fy ,  assess ,  address  and remedy our  modern s lavery  and human r ights

r i sks  and are  l i s ted be low:

S U P P L I E R  E N G A G E M E N T

Cont inue to  imp lement  and moni tor  the e f fec t iveness  o f  our  Respons ib le

Procurement  Po l i cy ;

Cont inue the updat ing o f  our  procurement  processes  to  bet ter  t rack

implementat ion o f  the Respons ib le  Procurement  Po l i cy ;

F ina l i ze  and implement  the new supp l ie r  se l f -assessment  quest ionna i res  for  a l l

new Quebec I ron Ore supp l ie r  cont rac ts ,  and rev iew them annua l ly ;

Cont inue to  in tegrate  human r ights  and modern s lavery  prov is ions  in  vendor

pre-qua l i f i ca t ion and/or  onboard ing processes;  and

Rev ise  our  Respons ib le  Procurement  Po l i cy  and create  a  Supp l ie r  Code of

Conduct .
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L O O K I N G  F O R W A R D

T R A I N I N G

Bui ld  in terna l  capac i ty  by  imp lement ing add i t iona l  employee human r ights

t ra in ing in  accordance wi th  in ternat iona l  human r ights  s tandards  to  s t rengthen

the Company ’s  r i sk  and impact  ident i f i ca t ion and mi t igat ion.

R I S K  A S S E S S M E N T  A N D  M A N A G E M E N T

Under take a  gap assessment  o f  our  modern s lavery  approach,  po l i c ies  and

processes  aga ins t  indust ry  lead ing pract i ce  and s takeho lder  expectat ions;  and

Cont inue to  assess  the r i sks  and per formance of  T ie r  1  supp l ie rs  ident i f ied  as

h igh r i sk ,  inc lud ing through annua l  supp l ie r  r i sk  assessment .

D U E  D I L I G E N C E

Conduct  annua l  rev iew of  our  modern s lavery  r i sk  assessment;  and

Mature  our  supp l ie r  due d i l igence and in terna l  aud i t  processes  to  bet ter  ident i fy ,

prevent  and mi t igate  modern s lavery  r i sks .



Th i s  do cumen t  i n c l ude s  c e r t a i n  i n f o rma t i on  and  s t a t emen t s  t h a t  may  c on s t i t u t e  “ f o rwa rd -

l o o k i ng  i n f o rma t i on ”  unde r  app l i c ab l e  Canad i an  and  Au s t r a l i a n  s e cu r i t i e s  l e g i s l a t i o n .  A l l

s t a t emen t s  o t he r  t h an  s t a t emen t s  o f  h i s t o r i c a l  f a c t s  i n c l uded  i n  t h i s  d o cumen t  t h a t

add r e s s  f u t u r e  e ven t s ,  d e ve l opmen t s  o r  p e r f o rmance  t h a t  Champ i on  e xpe c t s  t o  o c cu r ,

i n c l ud i ng  e xpe c t a t i o n s  r ega r d i ng  ( i )  t h e  c omp l e t i o n  o f  t h e  c u r r en t  e xpan s i on  p r o j e c t  a t

t h e  B l o om  Lake  M i ne ;  ( i i )  Champ i on ’ s  f u t u r e  p r oduc t i o n  c apa c i t y ;  ( i i i )  t h e  r i s k  o f  c au s i ng ,

c on t r i b u t i n g  o r  b e i ng  d i r e c t l y  l i n k ed  t o  i n s t an ce s  o f  mode rn  s l a v e r y ;  ( i v )  t h e  Company ’ s

c omm i tmen t s  and  ob j e c t i v e s  r e l a t ed  t o  mode rn  s l a v e r y  and  human  r i g h t s  r i s k s  and

imp l emen t a t i o n  o f  r e l a t ed  i n i t i a t i v e s ;  ( v )  t h e  r e su l t  o f  Champ i on ’ s  e f f o r t s  on  f u r t h e r

i d en t i f y i n g ,  a s s e s s i ng ,  a dd r e s s i ng  and  r emedy i ng  ou r  mode rn  s l a v e r y  and  human  r i g h t s

r i s k s  t h r ough  ou r  i n i t i a t i v e s ;  ( v i )  t h e  Company ’ s  s u s t a i n ab i l i t y  ob j e c t i v e s ,  s o c i a l  ma t t e r s

and  gove r nan ce ,  imp l emen t a t i o n  o f  r e l a t ed  i n i t i a t i v e s  and  r e su l t s  t h e r eo f ;  ( v i i )  c r e a t i n g

s t a keho l d e r  v a l u e ;  and  ( v i i i )  t h e  Company ’ s  g r ow th  and  oppo r t un i t i e s  g ene r a l l y .  F o rwa rd -

l o o k i ng  s t a t emen t s  a r e  s t a t emen t s  t h a t  a r e  no t  h i s t o r i c a l  f a c t s  and  a r e  gene r a l l y ,  bu t  no t

a lway s ,  i d en t i f i e d  b y  t h e  u s e  o f  wo rd s  s u ch  a s  " p l a n s " ,  " e xpe c t s " ,  " i s  e xpe c t ed " ,

" budge t " ,  " s c hedu l ed " ,  " e s t ima t e s " ,  " c on t i nue s " ,  " f o r e c a s t s " ,  " p r o j e c t s " ,  " p r ed i c t s " ,

" i n t end s " ,  " an t i c i p a t e s " ,  " a ims " ,  " t a r ge t s "  o r  " b e l i e v e s " ,  o r  v a r i a t i o n s  o f ,  o r  t h e

nega t i v e s  o f ,  s u ch  wo rd s  and  ph r a s e s ,  o r  s t a t e  t h a t  c e r t a i n  a c t i o n s ,  e v en t s  o r  r e su l t s

"may " ,  " c ou l d " ,  "wou l d " ,  " s hou l d " ,  "m i gh t "  o r  "w i l l "  b e  t a k en ,  o c cu r  o r  b e  a ch i e v ed .  

A l t h ough  Champ i on  be l i e v e s  t h e  e xpe c t a t i o n s  e xp r e s s ed  i n  s u ch  f o rwa rd - l o o k i ng

s t a t emen t s  a r e  b a s ed  on  r e a sonab l e  a s sump t i on s ,  s u ch  f o rwa rd - l o o k i ng  s t a t emen t s

i n vo l v e  known  and  unknown  r i s k s ,  un ce r t a i n t i e s  and  o t he r  f a c t o r s ,  mos t  o f  wh i c h  a r e

beyond  t h e  c on t r o l  o f  t h e  Company ,  wh i c h  may  c au se  t h e  Company ’ s  a c t ua l  r e s u l t s ,

p e r f o rmance  o r  a ch i e v emen t s  t o  d i f f e r  ma t e r i a l l y  f r om  t ho se  e xp r e s s ed  o r  imp l i e d  b y

su ch  f o rwa rd - l o o k i ng  s t a t emen t s .  F a c t o r s  t h a t  c ou l d  c au se  t h e  a c t ua l  r e s u l t s  t o  d i f f e r

ma t e r i a l l y  f r om  t ho se  e xp r e s s ed  i n  f o rwa rd - l o o k i ng  s t a t emen t s  i n c l ude  t ho s e  f a c t o r s

d i s c u s s ed  i n  t h e  s e c t i o n  en t i t l e d  “R i s k  F a c t o r s ”  o f  t h e  Company ’ s  2 022  Annua l

I n f o rma t i on  Fo rm  and  t h e  Managemen t ’ s  D i s c u s s i on  and  Ana l y s i s  f o r  t h e  f i n an c i a l  y e a r

ended  Ma r ch  31 ,  2 022 ,  a l l  o f  wh i c h  a r e  a va i l a b l e  on  SEDAR  a t  www . s eda r . c om ,  t h e  ASX  a t

www.a s x . c om .au  and  t h e  Company ' s  web s i t e  a t  www . champ i on i r on . c om .  The r e  c an  be  no

a s su r an ce  t h a t  s u ch  i n f o rma t i on  w i l l  p r o ve  t o  b e  a c cu r a t e ,  a s  a c t ua l  r e s u l t s  a nd  f u t u r e

e ven t s  c ou l d  d i f f e r  ma t e r i a l l y  f r om  t ho se  an t i c i p a t ed  i n  s u ch  f o rwa rd - l o o k i ng  i n f o rma t i on .

A c co r d i ng l y ,  r e ade r s  s hou l d  no t  p l a c e  undue  r e l i a n c e  on  f o rwa rd - l o o k i ng  i n f o rma t i on .

A l l  o f  Champ i on ' s  f o rwa rd - l o o k i ng  i n f o rma t i on  c on t a i n ed  i n  t h i s  d o cumen t  i s  g i v en  a s  o f

t h e  da t e  he r eo f  and  i s  b a s ed  upon  t h e  op i n i on s  and  e s t ima t e s  o f  Champ i on ' s  Managemen t

and  i n f o rma t i on  a va i l a b l e  t o  Managemen t  a s  a t  t h e  da t e  he r eo f .  Champ i on  d i s c l a ims  any

i n t en t i o n  o r  ob l i g a t i o n  t o  upda t e  o r  r e v i s e  any  o f  i t s  f o rwa rd - l o o k i ng  i n f o rma t i on ,

whe t he r  a s  a  r e su l t  o f  n ew  i n f o rma t i on ,  f u t u r e  e ven t s  o r  o t he rw i s e ,  e x c ep t  a s  r e qu i r e d  b y

l aw .  I f  t h e  Company  doe s  upda t e  one  o r  mo r e  f o rwa rd - l o o k i ng  s t a t emen t s ,  n o  i n f e r en ce

shou l d  be  d r awn  t ha t  i t  w i l l  make  add i t i o na l  upda t e s  w i t h  r e s pe c t  t o  t ho s e  o r  o t he r

f o rwa rd - l o o k i ng  s t a t emen t s .  

Champ i on  c au t i o n s  t h a t  t h e  a f o r emen t i oned  l i s t  o f  r i s k s  and  un ce r t a i n t i e s  i s  n o t

e xhau s t i v e .  I n ve s t o r s  and  o t he r s  s hou l d  c a r e f u l l y  c on s i d e r  t h e  above  f a c t o r s  a s  we l l  a s

t h e  un ce r t a i n t i e s  t h e y  r ep r e s en t  and  t h e  r i s k s  t h e y  en t a i l .  I nhe r en t  i n  f o rwa rd - l o o k i ng

s t a t emen t s  a r e  r i s k s ,  un ce r t a i n t i e s  and  o t he r  f a c t o r s  b e yond  t h e  Company ’ s  a b i l i t y  t o

p r ed i c t  o r  c on t r o l .  The  f o rwa rd - l o o k i ng  s t a t emen t s  c on t a i n ed  he r e i n  a r e  made  a s  o f  t h e

da t e  he r eo f  o r  s u ch  o t he r  d a t e  o r  d a t e s  s pe c i f i e d  i n  s u ch  s t a t emen t s .

IMPORTANT NOTICE REGARDING
FORWARD-LOOKING INFORMATION
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http://www.sedar.com/
http://www.asx.com.au/
http://www.championiron.com/


Aus t r a l i a n  Bo r de r  F o r c e .  Nd .  Mode rn  S l a v e r y  A c t  I n f o rma t i on  Shee t :  Co r onav i r u s .

Au s t r a l i a n  Counc i l  o f  Supe r annua t i o n  I n ve s t o r s .  2 019 .  Mode rn  S l a v e r y  R i s k s ,

R i gh t s  and  Re spon s i b i l i t i e s :  A  Gu i de  f o r  Compan i e s  and  I n ve s t o r s .

Au s t r a l i a n  Human  R i gh t s  Comm i s s i on  and  KPMG .  2021 .  Re sou r c e s ,  Ene r g y  and

Mode rn  S l a v e r y :  P r a c t i c a l  Re spon se s  f o r  Manag i ng  R i s k  t o  P eop l e .

Depa r tmen t  o f  Home  A f f a i r s ,  Au s t r a l i a n  Gove r nmen t .  2 018 .  Commonwea l t h

Mode rn  S l a v e r y  A c t  2018  -  Gu i d an ce  f o r  Repo r t i n g  En t i t i e s .  

Depa r tmen t  o f  Home  A f f a i r s ,  Au s t r a l i a n  Gove r nmen t .  2 020 .  Mode rn  S l a v e r y  A c t :

I n f o rma t i on  f o r  Repo r t i n g  En t i t i e s  abou t  t h e  Impac t s  o f  Co r onav i r u s

E t h i c a l  T r ad i ng  I n i t i a t i v e  and  E r gon .  Nd .  Manag i ng  R i s k s  A s so c i a t ed  w i t h  Mode rn

S l a ve r y :  A  Good  P r a c t i c e  No t e  f o r  t h e  P r i v a t e  Se c t o r .

The  Pa r l i amen t  o f  t h e  Commonwea l t h  o f  Au s t r a l i a .  2 018 .  Mode rn  S l a v e r y  B i l l ;

E xp l ana t o r y  Memo randum.  

Un i t e d  Na t i o n s  Human  R i gh t s  O f f i c e  o f  H i gh  Comm i s s i one r .  2 011 .  UN  Gu i d i ng

P r i n c i p l e s  on  Bu s i n e s s  and  Human  R i gh t s .  New  Yo r k ,  Geneva .

Wa l k  F r e e  Founda t i o n .  2018 .  The  G l oba l  S l a v e r y  I ndex  2018 .
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