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1. IdentincatiOn of Reporting Entity

RALPH LAUttN AUSTRALIA PTY L的

2. Descriptio■ ofReporting Entity Structure,Operations and Supply Chain

RALPH LAUttN AUSTRALIA PTY LTD(hereinaner rcfcrred to as the“ Company''or“ RLA'')is

an Austrahan Proprietary Company,、 vith its principal registered office and place of busincss locatcd

at Ground Floor,16‐ 18 Grosvenor Street,The Rocks NSW 2000.

RLA is awholly owned subsidiary ofRalph Lauren Corporation(“ RLC''),a COmpany incorportted in

thc Unitcd Statcs of Amcrica,which dcsigns,dcvelops and contracts with third patty supphers to

manufacture Ralph Lauren‐ branded products.

The Company ilnports Ralph Lauren‐ branded fashion apparcl and acccssories, and its principal

activitics arc thc distribution and salc ofRatph Lauren‐ branded fashion apparel and acccssories(“ RL―

product'つ in Australia.The Company curently has approximately 470 employccs.

3. Description ofRisks ofModerm SIavery Practices in the Operations and Supply Chains

of the reporting entity,and any entities that the reporting entity owns or controls

RLC、vorks with a giobai nemork ofsupphers,vendors,and factories,whcrc it contracts with vcndors

who sourcc matcrials from mtterials supplicrs,such as textile from milis and dye plants.RLC does not

directly manufacture products but rather it contracts for the manufacturc ofits products with third patty

vendors.In FY 2024,RLC、 vorked、vith 378 activc Tier l factories across 3 1 countries,covering 940/O

ofour business across aⅡ  categories,to inanufacture our products.For morc information on our supply

chain9 please see our 202`′ l Globai Citizcrttsilip alRd SuStalnabltiと 】RttpOit.

All RLC suppliers arc independent entitics suttect tO Various lcgal jurisdi髄 lons with varying legal

and regulatoり 行ame、vorks in place to suppon effOAs to cradicatc modern slavery.To manage this

variation,wc dcvclopcd thc RLC Opcratintt Standards which forms the basis of our relationship with

our supphcrs and scts forth our standards and expectations with respect to legal and ethical lnattcrs,

human and iabor rights(including modern siavery),animal wctfarc,and cn宙 lonmcntal compliance.

The RLC (Dperating Standards set a bcnchmark ofminll■ llm acceptable conduct for a‖ RL‐supphers.

The RLC Operating Standards are supplementcd by our Forc螺 皇Mittrant恥偽rkcr Standards to ensure

fair employment te.11ls for foreign mi8rant workers who are particularly vuinerablc to somc forms of

modern stavery(suCh as,debt bondagc or forced ovehimc)in thC apparel and foottear supply ch菰 n.

RLis suppliers tte expected to communicate and disscminatc RLC's Opcrating Standards,Humall

Rights Pohcy,Forci8祖 Migrant Worker Standards,and other relevant pohcies throushouttheir supply

chaln.

Through a子と観rtt a舞 甚R:雲益ts Disctosuξ c,RLC outlines the salient risks in its supply chain which arc



idcntiied thlough its i:ltcmal risk assessment proccss.Our identifled sahent risks in the supply chain

are as follows:Child Labor and Young Workers,Discrimination,Harassmcnt,and Cende卜 Based

Violence,Forccd Labor,Freedoni ofAssociation and Conectivc Bargaining,Occupational Hcalth and

Safety,Wages and Beneits,and Working Hours.

Thcse issucs arc thc focus of RLC`human rights duc diligcnce(“ HRDD'')effOrts.RLC takcs a ttsk‐

based approach and concentrates its efforts on high‐ risk geographies and activitics whcre we can

inauence mitigation or remediation efforts when issues occuro RLC rccognizcs that there are human

rights issues beyond the most sahcnt risks.As we make progress on thesc critical issues,we plan to

address additional risks.We work with our supply chain panncrs to sharc the responsibility to lnitigate

and addrcss potential and actual human rights issucs through ongoing assessmcllts, rcmediation,

capability building,and training.RLC regularly monitors,cvaluates,and tracks the cffcctivcness of

its actions to respond to human tights risks and impacts.

4. Descriptiom of actions taken by entity,and any entity that reporting entity owns or

controls,to assess and address those risks,including due diligence and remediation

processes

a.for example,development of policies and processes to nddress lnodern slavery risks,

and providing training lbr staff about I■ odern slavery

Pο′iσデ9s RLCIs core comphance policics include its Codc ofBusiness Conduct and Ethics W(CodC Of

Conductiり WhiCh rcquircs aH cmployees to comply with laws and rcgulations addressing,among other

things:fhir dcaling,sins and cntertairlment,conaicts of intercst,protcction ofCompany systcms and

assets,fair and truthttl disclosurcs to the pubhc,rnaintenance ofaccuratc books and records,trcatl■ ent

of othcrs with respect and dignity,and promotion of a safc and healtlly working cn宙 ronment.Thc

Code of Conduct spcciicaHy states that each individual should have thc ability to 、vork in an

cnvirottmcnt that prohibtt discrinlinatoり  praCtiCcs and sets fonh RLCis cxpcctations thtt thc
、vorkplace is frcc ofbias,harassmcnt,and violence.

AdditionaHy, pursuant to thc Codc of Conduct, RLC requires rcporting ot amOng other things,

potcntial or actual violations of the Code of Conduct,our pohcies,or the taw by our cFnp10yces,

business partners,or customcrs.It also scts fonh the escalation proccss and provides a confidcntial

rcporting pohal acccssiblC On www.ralohiaurcn cthicsooint.com,as well as RLC`global tol卜 free

hothnc numbcrs fOr rcporting potential or actual misconduct.EInployees are cncouragcd to repo五

any aleged violations or concerns to their supcⅣ isor,managcr,or appropriate personnel.AII RLC

employces are required to undergo mandatory Code ofBusiness Conduct and Ethics training and arc

required to sub■lit annual ccrtiflcations of complction.

RLC,its affiliates and subsidiaries,including RLA,arc com■ litted to conducting its 810bal operations

ethically and with respcct for thc dignity of all people who makc RL―products.Our commitmcnt to

rcspect intcrnationally rccognized human ttghts is outlincd in our H峨 搬att RIョ ilts p。 ltcv.To implement

this com■ litnlcnt,wc asscss Our Supply chain for rnodern siavcry risks,including forced iabor,human

trafflcking,deceptive recruiting,and child labor.Our suppher contractual agrccmcnts obhgc supplicrs

to adhcrc to the RLC Operating Standards.To ensure these standards are undcrstood and upheld,、 vc

have a dedicatcd monitoring team within RLC's GIobal Citizcnship and Worker Wcll‐ Being

Departmcnt(``RLC Global Chizcnship tcam'').

For a comprchcnsivc list of additional policics rctating to rnodcrn slavenF,See



れttpsi//cottoratC,ratp些1■望聾霊皇≦塾塾⊆望竺皇pOrts… and― poticics.
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∫ The RLC Global Citizenship tea■ l is rcsponsiblc for ad打五niStering the social

cornpliance prograln,including HRDD across the supply chain for all RLぃ divisions,including RLA.

Prcvcnting modern slavely is a core pillar of our social comphance prograln.RLC stricdy prohibits

an fornls ofrnodcrn siavcry including,but not timited to,forccd labor,human trafflcking,deceptive

recruitment and child iabor. The social cornpliancc program includes supply chain due diligcncc,

risk assessments,rnonitoring activitics,including auditing and supplicr cngagement,training,and

capability building.

Thc RLC C,lobal Citizenship tcam ovcrsees social comphance auditing and monitoring of factories

that manufacturc RL‐ product by utilizing third party auditors,including the ILO― Better Work

progranl,、vhere available,and the approvcd veriication bodies of the Socialだ 地Labor Convcrgcncc

Program(“SLCP").In addition,thc tcarn also conducts select site visits to follow‐ up and monitor

conditions.

Our auditors are compencd to be vigilant and pay speciflc attcntion to red aags alening us to

potcntiai modcm siavery findings as we consider a modem slavery inding as a zero‐ tolcrance

violation,Auditresults arc rcvicwcd by the RLC (,lobal(〕 itizenship tcanl and,、 vhere apphcable,a

Co∬cct市 c Action Plan(“ CAP")is developcd with thc factory.The team monitors,con■ 111ls,and

rccords the completion of CAPs.

We conduct social audits to assess the、 vorking conditions of supplier locations and, post‐audit,

continuc to cngage with our suppliers to cnsurc implcmentation of correctivc actions and appropriatc

rcmediation,、 vherc applicablc.Whcrc、 ve find a suppher in violation of our standards,thc suppher is

expected to remediate the issue promptly and adcquatcly. Where apphcablc, our social auditing

protocol also includes forcign migrant worker inteⅣ iews to vcrifン compliance with our Foreign

Migrant Worker Standards.If we identi,and Validatc an instance of noncompliance with our

requircmcnts related to eradicating siavery or human trafficking,、 ve will work with that suppher to

make t14mediate changesi othcAViSC,、 ve will cease business relations.

Trαカガ刀Irとyη′Eηぞα々 9脇 gttrf¬凸hen we enter new or rcncw cxisting contractualttrangcme:ltsぅ supphers

are asscssed for their busincss,quality,car80 Security,and social standards and capabilitics.During

thc on― boarding process, an supphCrs cntcr into written contractual agreements 、vhich includc

obhgations to adhcrc tO the RLC Operating Standards,prc‐ production and in‐ tinc production audits

and approvats,and ongoing monitoring and remediation.

We recognize that engagemcntis a continuous process.Accordingly,、 ve conduct ongoing monitoring

of supphers to ensure that thcy comply、 vith our program of auditing, remediation, monitoring,

suppher cngagcmcnt,and capability building.As pa■ of this process,our RLC C)iobal Citizenship

tcarn conducts individuahzed supphcr cngagements,inctuding site visits and calis,a■ o、ving for rnorc

touch polllts、 vith supphers and an iterativc proccss to better assess human rights risks,undcrstand

suppher and workcr necds,and tallor capacity building.

Thc RLC (}lobai Citizenship team continuaHy、 vorks with our internal cross― 角nctional teams and

suppliers,to educate and train thc■ l about the deinition offbrced iabor and lnodern slavcry,areas of

risk,rcd■ ags,and escalation processes.For cxample,RLC periodicaHy organizes vendor sumH五 ts

wherein、vc funher engagc、 vith our supphers by reiterating our expcctations,share learninss and best

practices,and foster regutar intcraction and communication,as we work together to overcomc our



mutual challenges.

Thc RL Grievance Mechanis■l Program for supply chain workers complcments he primary
opcrational‐ levcl grievance mechanisms run by thc factories themscivcs and cnables workers to

escalate conccrns directly to RLC using the RL Hodine email address,acccssible through a QR code

orthrough NAVEX,via illternet or telephonc.The RL Hodine is acccssiblc to factoり workers except

where not per■ littcd duc to data privacy considerations. The RL Grievance Mechanism Prograin

information is made avallable to 、vorkers on posters thloughout factories in thc workersi local

languagcs.Our postcrs arc currcntly available in 27 1anguagcs.

We are committed to ensuring that workcrs havc access to effectivc grievance mechanisms.To that

cnd, we educate managcrs and 、vorkcrs on thc ilnponance Of gricvancc mcchanismsぅ  alongsidc

evaluating and improving the cffectiveness ofour prograln.

Dι′9Dガを二宜eンっじ?αηプRねた′∫∫θss"ι
'9rd RLC conducts risk assessments to asscss its operations and thc

hkehhood and extent ofhuman rightsimpacts ofour business,Wc base our human rights duc dligence

mcasures,in all mtteriat respects,on thc framework sctfonh in he Oβ ω  DクθDデ′ig9刀cじ (デガ♂θ′夕じg

/ο′R9∫′クο刀ざ′btt Sク′ク′ク′ノC力 9′ηざ励 滋♂6物物 rtt Fοοプレ′9α′S(,cヵ′.We may utilttc or consutt vattous

rcsources,including pubhc indicators on country risk levels and sahent risks in thc industry to help

assess social and human rights risks,such asi U.S.Statc l)epattrncnt Trafflcking in Persons Rcport;

UoS.Depattment ofLabor List of countries producing soods using Child Labor/Forccd Labor;ITUC

C,lobal Rights lndex;Corruption Pcrccptions lndcx,and the lチ NDP]王 uman Developmcnt Rcpo五 .In

addition,we rcview the Verisk卜 生aplecroft risk indiccs on human rights,including the forced labor

and trafflcking in pcrsons indiccs.We constantly assess our supply chain for acmal and potcntiat risks

and take a proactive approach to mitigate potential impacts.

Combined with the collaborttion,resourccs,and tools pro宙 ded by our mcmbcrship in various

industry associations,as futthcr discussed below,、 ve rely on inteHigcnce and expert analysis frO■ l on‐

the― ground stakeholders in the social comphance industry such as third‐party auditing flttms and thc

ILC)‐ Betterヽ Vork program.Thc resuits of our risk assessmcnts arc incorporated into our■ litigation

stratcgies and utiHzed to keep our 13oard ofI)irectors updated on any issucs raised.

ヵヵ物srrソ βJ?Irとylrて″ηて,η′∫ RLC is engaged、 vith the industry to advocate for and devclop successful,

sustainablc solutions to eradicate forced labor and othcr human rights violations from giobal supply

chainso We leverage our rnembership in various industry associations such as thc American Apparcl

and Footwear Association cfAAFA‖ ),US Fashion lndustry Association(WUSFIA‖ ),and Businesses
for Social Responsibitity(WBSRり tO inform us of risks.Notably,we belong to the Joint
AAFA/NRF/RILA/USFIA Forced Labor Working Group(WFLWGW)。 Additionally, RLC is a

signatoly to the AAFA and Fair Labor Associ証 lon's Commitment to Rcsponsiblc Recruitment,a

proactive industry effon which secks to address potentia1 lbrccd labor risks for migrant、vorkers in

the global supply chain.

5。  Assessment of the effectivelless oF such actions

RLC maintains records and tracks the rcsuits of our social audits.Wc、 vork、vith suppliers to ensurc

our actions are addrcssing forccd iabor and other social cottpliancc risks.We colltinue to cvatuate an

ncw factories and audit existing factorics on a rcgular basis.In an cascs,whcn a factoり has an issuc

or is not rnaking visible remcdiation progrcss or improvements,RLCis cscalation process includes to



the C,lobal Sourcing and Purchasing tcams, and discussions hat will drive busincss decisions. If a

factoり still does not respond,RLC win discontinue business with that factory.

The RIィ C Global Citizenship teain provides resular reports on suppher social colnphance ratings and

human rights risk assessments to the C,lobal Sourcing and Purchasing teams. The Suppher

Engagement Scorecard,a progranl used to revicw supplier perfo111lance has social and cnvironmental

perf6rmance indicators that enable us to communicate our sustainability cxpcctations,evaluate and

monitor the progress ofour suppliers and strengthen conaboration.In FY24,we diversiied our social

key perfolillance indicttors(KPIs)within the scorecard to align with key arcasi career advancement

for、vorkers,wagc management and effective grievancc mechanisms,

Additionally,RLCts Suppher Engagement Strategy("SESり iS Centered on the maintcnance oflong―

standing relationships with key and strategic suppliers,enabling us to painer closely and transparently

for the beneat of the peoplc who make RL‐ product.This strategy focuses on strengthening

perfoД 二二二ance in hree key areasi business execution&partnership,citizcnship&sustainability

and quality.

6. Description ofthe process ofconsultation with any entities thatthe reporting entity owns

or controls

As discusscd above,thc RLC C,lobal Citizenship tca■ l ovcrscesthe HRDE),auditing and rnonitoring

ofall factorics fbr aH RL‐ divisions.We apply thc samc process,standards,and programs for an areas

ofthe business

7. Any other information that the reporting entity considers relevant

N/A



Pursuantto the requirements ofthe Cο 脇
“
οηッ?α′′カルめとJ9′η SLω91ノИσr2θ′a the Ralph Lauren

Modern Slaveり Act Statemcnt,approved by its parent entity Ralph Laurcn Corporation,is

hcreby approved by the Board of Directors of thc Ralph Lauren Australia PTY (the
WResisttantW),and Signed on its behalfby thc duly authorizcd undersigned.

RALPH LAUREN AUSTRALIA PTY LTD
ABN 61118 847 359

By:

Date:

Name

Title:Director
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