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About Bridge Housing

Bridge Housing is a community housing provider delivering long-term accommodation and housing

services for people on low to moderate incomes through our property portfolio across metropolitan Sydney.

Our services include end to end property and tenancy management,
development and construction, a for-purpose real estate agency
as well as community development and tenant

participation services.

4 ) Vol

nt Number: OpsPol017 — 03/2023

e 4 \
";{/\\//




bridge»
housing &,

Structure, operations and supply chains
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Our Commitment

We are committed to:

o Taking a learning and development based approach to better identify the modern slavery risks in our business and supply
chains;

o Taking an integrity based, ethical approach to risks we identify and creating clear,
measurable actions, which we will report on and update annually;

o Building our own capacity and raising awareness within our own business

and with our external suppliers.
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We are committed to implementing industry leading rates of tenant satisfaction underpinned by well maintained homes.
We undertake a comprehensive assessment of each property standard every three years.

Our primary supplier for maintenance services, Assett Group Services (AGS), was appointed following a transparent
procurement process. AGS has clear KPl management including ethical employment standards embedded in the contract
and innovative requirements to deliver social outcomes. AGS has a contractual requirement to comply with Bridge
Housing's Code of Conduct to guide the delivery or repairs and  maintenance services in an ethical and transparent

mannetr.
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Our Construction and Development
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Our People

We believe in our strong and inclusive organisation, backed by engaged and skilled people.

We strive to be an engaged, safe and culturally appropriate employer for people of diverse backgrounds.
We treat people with dignity and respect by:

° Employing our staff directly and avoiding complex labour relationships in our direct team.

o Locating all direct supply of labour in Australia so we can rely on the legal and political framework of regulation to prohibit forced labour and protect
workers' rights, including worker health and safety;

o Exceeding our legislative obligations to be an employer of choice;
° Preventing our contractors from subcontracting without our consent;

° Ensuring we have contractual rights to audit our contractors’ compliance with their legal
requirements;

Ensuring our workers are given access to our policies, including our
Code of Conduct and our Whistleblowing policy.

A diversity, equity and inclusion strategy and internal staff
committee to guide implementation.
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Our ESG and Culture
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Our Future Commitment

Our focus in 2023 is to:

° Continue to embed opposition to modern slavery through the implementation of the ESG Framework and associated actions;

° Further investigate our supply chain, with a staged approach first reviewing risks in Bridge's development supply chain, as that aspect of the
organisation grows in complexity;

° Review the effectiveness of our modern slavery risk management processes and identify areas of improvement;
° Build engagement and collaborate with direct suppliers to deliver improvement; and

Educate workers about the risk of modern slavery and the steps taken to address it
at Bridge Housing.
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Statement

Bridge makes this Statement in accordance with section 13 of the Act. Bridge's Board of Directors is its principal
governing body for the purpose of the Act. This voluntary Modern Slavery Statement was considered and approved by
the Board of Bridge Housing Limited on 28 February 2022 and will next be reviewed in June 2024, and then reviewed

annually.
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Rebecca Pinkstone
CEO, Director

Mark Turner

Chairman




Related documents

Legislation
. Modern Slavery Act 2018 (Cth)

Documents supporting this policy

. Procurement Policy

o Contractor Code of Conduct

. WHS Framework (including policies and procedures)
. ESG Framework

. Bridge Housing Values

. Statement of Business Ethics

. Equal Opportunity, Discrimination, Harassment and Bullying Prevention
. Conflict of interest policy

. Director & Officer conflict of interest policy

. Fraud Control Policy

. Whistleblower Policy
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