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Introduction

The COVID-19 pandemic has had a profound impact on the world and its effects will be felt for
many years to come. Amongst other things, the pandemic has served to highlight how economic
and social inequalities increase vulnerability to modern slavery practices across different
popu]ations. Lockdowns, social distancing, isolation and work from home orders, whilst necessary
measures to keep workers safe, have resulted in decreased visibility over individuals, organisations
and supply chains and therefore, an increase in the risk of exploitative practices. Further, mass
layoffs around the world, in combination with the economic and social disruption caused by the
pandemic, have left many vulnerable to slavery, grooming and abuse.

Beyond legislative compliance, AECOM is focused on upholding the highest ethical standards in
all that we do and a fundamental respect for human rights underpins our core values which define
how we act and what we aspire to achieve. This Joint Modern Slavery Statement has been prepared
and published in accordance with the Modern Slavery Act 2018 (Cth). The purpose of this
Statement is to set out the key measures AECOM and its Australian subsidiaries have put in place
to identify and address the risks of modern slavery and other unethical practices in our operations
and supply chains. This Joint Modern Slavery Statement has been approved by the Board of
Directors for each of the AECOM Reporting Entities listed on page 2, and is hereby signed by a
representative member of each Board

AP~

Richard Barrett Chris Tatam
(as a Director of all the (as a Director of AECOM
AECOM Reporting Entities) Australia Pty Ltd)
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REQUIREMENTS 1 & 2
An overview of the AECOM Reporting Entities

AECOM is an international multidisciplinary design, engineering, consultancy and construction
management firm, headquartered in Dallas, Texas. With over 45,000 employees worldwide,
AECOM has offices across the Americas, Europe, the Middle East, Greater China, Southeast Asia,
India, Australia and New Zealand and is a leader in all of the key markets that it serves, including
transportation, facilities, environmental, energy, oil and gas, water, government, project/program
management and buildings and places.

4 5k Ethisphere 2022 World’s Perfect score 5 years in a row
ﬁ:p @ Most Ethical Companies @ Human Rights Campaign 2022
| People 6 years in a row Corporate Equity Index

The entities that jointly prepared this statement comprise a number of entities in the AECOM group
of companies across Australia, which together contributed to AECOM's total annual consolidated
revenue for the reporting period. Accordingly, this Modern Slavery Statement is a joint statement
made under the Modern Slavery Act 2018 (Cth) for the financial year ended 30 September 2021
{Current Reporting Period) and is submitted on behalf of the following entities:

(a) AECOM Australia Investments Pty Ltd (ACN 163 646 562)

(b) AAIH ANZ Pty Ltd (ACN 600 076 075)

(c) AECOM Australia Group Holdings Pty Ltd (ACN 160 463 883)

(d) AECOM Australia Holdings Pty Ltd (ACN 093 370 695)

(e) AECOM Australia DL Pty Ltd (ACN 145 519 571)

(f) DLA Partners Pty Ltd (ACN 007 369 842)

(g) AECOM Cost Consuiting Pty Ltd (ACN 008 657 289)

(h) -AECOM Australia Pty Ltd (ACN 093 846 925)

(i) WE Bassett and Partners Pty Ltd (ACN 004 873 634) )
(j) Harding Lawson Australia Pty Ltd (ACN 063 854 606) (noting that this entity is dormant)
(k) ENSR Australia Pty Ltd (ACN 060 204 702) (noting that this entity is dormant)

(collectively referred to throughout this Joint Modern Slavery Statement as the ‘AECOM Reporting'
Entities’ or ‘AECOM Australia’, whereas references to the global group of companies use the term
‘AECOM’).
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REQUIREMENTS 1 & 2 cont.

In Australia, AECOM Australia Pty Ltd and AECOM Services Pty Ltd are the two main operating
entities for the region. Both companies have their registered offices in Fortitude Valley, Brisbane.

In terms of the broader structure of the AECOM Reporting Entities, relevantly:

(a) AECOM Cost Consulting is a subsidiary of DLA Partners Pty Ltd,
which is a subsidiary of AECOM Australia DL Pty Ltd;

(b) ENSR Australia Pty Ltd is a subsidiary of Harding Lawson Australia Pty Ltd;

{c) AECOM Australia DL Pty Ltd, AECOM Australia Pty Ltd, WE Bassett and Partners
Pty Ltd and Harding Lawson Australia Pty Ltd are all subsidiaries of AECOM
Australia Holdings Pty Ltd;

(d) AECOM Australia Holdings Pty Ltd is a subsidiary of AECOM Australia Group
Holdings Pty Ltd;

(e) AECOM Australia Group Holdings is jointly held by AAIH ANZ Pty Ltd
and AECOM Australia Investments Pty Ltd; and

(f) ‘AAIH ANZ Pty Ltd is a subsidiary of AECOM Australia Investments Pty Ltd,
which in turn reports to other entities in the broader AECOM group of companies.

Each of the AECOM Reporting Entities have their predominant business operations and supply
chains located in Australia. However, occasionally the AECOM Reporting Entities are involved in
projects located overseas or engage entities in their supply chains that are located or outsource
work overseas.

2022 Joint Modem Slavery Statement For AECOM
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REQUIREMENT 3
An overview of the risks of modern slavery practices in the

operations and supply chains of the AECOM Reporting Entities

The Australian Border Force encourages reporting entities to explain in their Modern Slavery
Statements how the COVID-19 pandemic has impacted their capacity to assess and address
modern slavery risks during their reporting period.! Whilst AECOM Australia’s operations and
supply chains have remained resilient throughout the Current Reporting Period notwithstanding the
COVID-19 pandemic, significant company resources were diverted during the reporting period to
prioritise AECOM Australia’s response to the pandemic and to ensure measures were put in place
to safeguard the health, safety and wellbeing of all of our employees.

During the previous reporting period, AECOM Australia considered its operations and supply chain
practices, including its existing policies and procedures, and identified that there was a lower risk
of modern slavery in its local operations due to AECOM Australia being a professional services
company, the types of services it provides, the fact that it rarely relies on overseas outsourcing, the
protective strength of Australia’s labour and other laws and AECOM Australia’s strong culture of
compliance with those laws and standards. Following a review of AECOM Australia’s supplier
engagement and procurement processes, AECOM Australia identified a number of additional
measures that could be implemented to bolster and fortify its existing procurement processes to
enable it to better manage the risk of modern slavery in its supply chains, particularly where its
downstream contractors are located or outsource work overseas. These measures are set out in
the AECOM Reporting Entities’ Modern Slavery Statement for the financial year ended 30
September 2020 (FY20 Statement). Accordingly, throughout the Current Reporting Period, the key
focus was on taking steps to operationalise all of the identified measures and evaluate their
effectiveness.

In addition to the above, the AECOM Reporting Entities have continued to assess their operations
and supply chain practices on an ongoing basis throughout the Current Reporting Period and have
taken a risk-based approach to implement further measures that appropriately and effectively
addressed any additional areas of risk identified. In particular, specific training on Modern Slavery
risks was incorporated into AECOM’s annual mandatory training for all employees.

1 Modern Slavery Act: Information for reporting entities about the impacts of Coronavirus (homeaffairs.qov.au)
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REQUIREMENT 4
An overview of the actions taken by the AECOM Reporting Entities
to assess and address any modern slavery risks

1Bl

Policies and Procedures

AECOM's key policies and procedures relevant to modern slavery are explained in detail
in its FY20 Statement. These policies and procedures still operate across our business and
form an important part of our risk mitigation strategy. The key policies and procedures have
been summarised below.

Code of Conduct

At AECOM, we are committed to doing the right thing in all that we do. We are a signatory
to the United Nations Global Compact, and our Code of Conduct (available at
htip:/fwww.aecom.com/about-aecom/ethics/) further reflects our commitment to ethical
business practices. AECOM complies with all applicable laws and regulations regarding
human trafficking, forced labour, and other forms of modern slavery: our Code of Conduct
affirms that we do not condone the use of forced labour or human trafficking and
emphasizes that we will not knowingly conduct business with subcontractors, business
partners, suppliers or other third parties who engage in such activities. AECOM’s Code of
Conduct applies to all AECOM employees, officers and directors, including our subsidiaries
and joint ventures where AECOM has a majority interest. We expect our suppliers, agents,
business partners, and sub-contractors will follow similar principles, and we also expect our
sub-contractors and other third parties to be aware of and adhere to the ethical standards
set out in the Code of Conduct

Anti-Human Trafficking / Modern Slavery Policy

In 2020, AECOM adopted a global Anti-Human Trafficking/Modern Slavery Policy that is
published on AECOM’s website. The policy prohibits the use of human trafficking, forced
labour and other forms of modern slavery, setting out more explicitly particular prohibited
practices. The policy applies not only to all AECOM employees, but also to business
partners, sub-contractors, vendors, agents, and other third parties. The policy also
addresses U.S. Federal Government contracting requirements for Combating Trafficking
in Persons. We also adopted an internal Anti-Human Trafficking/Modern Slavery
Procedure that elaborates on our policy and establishes additional requirements for
AECOM'’s business units. While our policy and procedure set the baseline for anti-human
trafficking/modern slavery compliance, they also require our local operating groups to
adhere to any more rigorous legal requirements imposed in their jurisdictions or by
particular clients, and allows them to implement additional procedures to address their
specific compliance risks or-needs. In 2021, AECOM also published a Human Rights
statement that summarizes AECOM's commitment to abide by the U.N. Global Compact
principles and other international human rights norms, including those related to modern
slavery and human trafficking. AECOM's first annual ESG Report published in November
2021 further affirms our commitment to human rights compliance and responsible supplier
engagement. This report is accessible through the following link: hitps:/ascom.com/wp-
content/uploads/documents/reports/aecom-esa-report.pdf. As part of this ESG strategy,
AECOM maintains an ESG risk framework that is consistent with international standards to
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REQUIREMENT 4 cont.

inform our bid decisions on projects. The framework includes guidance for identifying and
assessing instances where prospective work raises modern slavery concerns.

Whistleblower Policy

AECOM is committed to fostering a culture of ethical behaviour and good corporate governance
and recognises that any genuine commitment to instill these values and detect wrongdoing must
include a reporting mechanism whereby employees and other persons can report their concerns
freely and without fear of reprisal or intimidation. Accordingly, AECOM has an Australian
Whistleblower Protection Policy. During the Current Reporting Period, AECOM completed a
targeted review of this policy, which was geared towards ensuring the policy remains appropriate
and adequately covers the subject matter.

The objectives of the Whistleblower Protection Policy are to:

(a) facilitate an environment that allows all employees, including whistleblowers, the
opportunity to speak up with the confidence that their reports will not result in retaliation
and victimisation and that if they report anonymously, they will remain anonymous;

(b) provide any person making a report with an understanding of what kind of disclosures will
be protected by law and what reports are otherwise protected under AECOM’s Code of
Conduct and related policies;

(c) provide staff with a clear understanding of how reports will be handled;
(d) protect employees, and other whistleblowers from retaliation and detrimental conduct;
(e} provide support to employees and other whistleblowers throughout the reporting process;

(f) provide a system of fair treatment for employees of AECOM Australia who are mentioned
in disclosures of misconduct including whistleblower disclosures, or to whom such a
disclosure relates; and

(9) ensure that any reports are taken seriously and dealt with appropriately.

AECOM Australia considers that this policy is an important part of its strategy to address modemn
slavery risks in its operations and supply chain because it reinforces to employees that a safe
environment exists where they can comfortably report relevant concemns for further investigation,
without fear of reprisal or repercussion

©

(o]

Procurement

Procurement Policy

AECOM's Global Procurement Policy sets high-level expectations and acceptable practices for the
procurement of goods and services on behalf of AECOM, its subsidiaries, clients and third parties.
Further, AECOM's Sustainable Procurement Policy addresses our specific commitment to work
collaboratively with and provide support to our internal teams and suppliers in their compliance with
all requirements on human rights, discrimination and global labour standards, including AECOM's
commitment to the principles set by the UN Global Compact. In terms of our efforts to ensure that
AECOM’s suppliers similarly do not condone modern slavery or human trafficking, the activities of
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REQUIREMENT 4 cont.

the procurement teams are undertaken in a manner consistent with the AECOM Code of Conduct
and our commitment to eliminating from our supply chain suppliers who do not share these values.

Due Diligence Tool

AECOM has completed implementation of a new anticorruption due diligence and continuous
monitoring tool that also screens for human trafficking, modern slavery and other human rights
allegations and violations.

Subcontractor Pre-Approval Process

Before AECOM Australia engages a subcontractor or a subconsultant to support projects and
deliverables, that subcontractor or subconsultant is required to proceed through AECOM Australia’s
verification and approvals process. As part of that process, each subcontractor or subconsultant
entity is required to complete an application form providing certain disclosures and submit that form
together with the requested supporting documentation to AECOM Australia for approval.

The subcontractor’'s application then goes through an approvais process, which includes a review
by various departments within AECOM Australia where appropriate, including quality, safety and
legal. Each of these reviews focus on different aspects of the application, including relevant
experience, insurance coverage and registration status, financial standing and compliance with
various legal requirements.

Once the application has been reviewed and assessed by the various departments, the
subcontractor is given a rating — either red (do not proceed), yellow (proceed with stipulated
conditions) or green (approved) — and is added to AECOM Australia’s subcontractor register. Once
the entity is added to the register, it undergoes further checks, including ASIC company checks and
Dunn and Bradstreet financial checks. There are currently 3,783 suppliers listed in the database.
Of those listed, 1,651 are assessed as Acceptable, 1,343 require additional consideration prior to
engagement and 789 have been marked as Not Recommended for a variety of different reasons
(not necessarily Modern Slavery related).

All AECOM Australia staff are expected to act consistently with the rating assigned to each
subcontractor. Project managers are required to consult the register before each downstream
engagement and act consistently with the rating assigned to each subcontractor or subconsultant
(including ensuring any conditions attached to engagement are complied with).

In the FY20 Statement, AECOM Australia noted that it reviewed and updated its subcontractor and
subconsultant approval process to ensure risks of modern slavery in the supply chain could be
better identified. In particular, AECOM Australia updated the application form to require
subcontractor applicants to make a number of modern slavery specific disclosures, including
whether the entity or an entity that it owns or controls:

(a) are covered by the Modern Slavery Act 2018 (Cth) or equivalent legislation;

(b) have policies or procedures in place to identify, investigate, assess and address the risk
and any instances of modern slavery within the organisation or supply chain; and

(c) are currently being investigated / prosecuted or have ever been investigated / prosecuted
for any breach of any modern slavery or labour laws.
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REQUIREMENT 4 cont.

Certain parameters were put in place which 'flagged’ when a specific review of the Modemn Slavery
section of an application form was required by a member of AECOM Australia’s legal team. The
legal team then engaged with the applicant (where required) to find out further details and assessed
the application (including any additional information provided) as a whole when determining the
overall, final rating to be given to the subcontractor or subconsultant and any conditions that might
attach to that engagement.

Throughout the Current Reporting Period, this new form was operationalised. In total, 284 of 418
application forms have been referred to a member of AECOM's legal team for a Modern Slavery
risk review as part of this process. Generally, applications are flagged for legal review where the
applicant has disclosed that they do not have specific policies or pracedures in place to mitigate
against the risks of modern slavery in their operations and / or supply chains. Often in these cases,
upon further engagement with the applicant, it becomes clear that the applicant does not have a
specific modern slavery policy, but instead has general policies and procedures in place that
address the underlying conduct or otherwise serve to mitigate modern slavery risks (for example a
Code of Conduct, a procurement policy or procedure or similar). In appropriate cases, the risk is
mitigated by requiring the applicant to agree to comply with AECOM's modern slavery clause (see
below) or requiring the applicant to comply with relevant AECOM policies and procedures that bind
third parties (see above). A large proportion of these applicants are either sole traders or small,
locally operated companies that do not meet the reporting threshold under the Modern Siavey Act
2018 (Cth) and provide niche services.

Update to Downstream Contracts

In the FY20 Statement, the AECOM Reporting Entities detailed that a review of their suite of
template downstream contracts was carried out and a new Modern Slavery specific clause was
drafted for inclusion in the template.

Amongst other things, this clause requires subcontractors or subconsultants to (including on behalf
of entities they own and control):

(a) warrant that they have investigated modern slavery risks in their supply chain and
implemented appropriate strategies to remedy those risks;

(b) warrant that they do not engage in and will not engage in any modern slavery
practices and are not being or have not been investigated, prosecuted or
convicted of or for any actual or suspected breaches of modern slavery laws;

{c) report any risks or instances of modern slavery in their operations or supply
chains to AECOM Australia;

(d) provide information or documentation reasonably requested by AECOM Australia
to enable AECOM Australia to better understand any reported risks or practice,
or to audit the entity’s compliance with its obligations under modern slavery
legislation; and

(e) indemnify AECOM Australia for any loss and damage caused by a breach of the
obligations in the clause and provide AECOM Australia with a right to terminate
the agreement if the entity breaches the obligations or warranties in the modern
slavery clause.

This clause was operationalised during the Current Reporting Period and now comprises a

standard term in our downstream contracts and a key, specific risk mitigation strategy for AECOM
Australia.

2022 Joint Modern Slavery Statement For AECOM 8
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Other Measures

Training for staff

AECOM requires that all employees complete online training on the Code of Conduct and
acknowledge they have read and understand the Code of Conduct, which prohibits (amongst other
things) human trafficking and forced labour. This training is run annually and is compulsory for all
employees.

The mandatory Code of Conduct training for 2021 included a section for all AECOM employees on
modem slavery and human trafficking that highlighted the risks. of modern slavery and human
trafficking in the supply chain and identified some of the warning signs that might indicate that a
supplier is engaging in such prohibited practices.

For employees that require supplemental training based on unique risks or regulatory or client
requirements, AECOM has added to its training library a more detailed course on modern slavery
and human trafficking and a short “ethics moment” that addresses modern slavery risks in the
supply chain. For example, our ESG risk analysis training includes instruction on identifying and
mitigating risks associated with modern slavery concerns. AECOM will continue to evaluate its
training requirements each year to ensure it has an appropriate level of emphasis on human
trafficking and modern slavery risks.

Ethics Hotline

To encourage compliance with its ethics policies (including the Anti-Human Trafficking/Modern
Slavery Policy), AECOM maintains a 24-hour, seven-day-per-week hotline with extensive language
capabilities open to all employees, contractors and third parties, and individuals with concems may
make complaints anonymously. All complaints made through the ethics hotline or other reporting
methods are reviewed and investigated. AECOM does not tolerate acts of retaliation against
anyone who makes an honest and sincere report of a possible violation, or who participates in an
investigation of possible wrongdoing.

2022 Joint Modern Slavery Statement For AECOM 9
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REQUIREMENT 5
Assessing the effectiveness of the risk mitigation actions

There are a number of different ways the AECOM Reporting Entities assess the effectiveness
of the processes set out in this Joint Modern Slavery Statement. For instance:

(a) AECOM takes our responsibility to monitor the effectiveness of our policies

and procedures in this area seriously. Accordingly, we regularly review the

m sufficiency of our existing policies and procedures to determine whether

PN any updates need to be made or whether new policies or procedures need
to be drafted to address other matters.

(b) AECOM Australia’s subconsuitant and subcontractor engagement
— (including the approvals component and the contracting component) are
- ﬁ also subject to regular review and adjustment as appropriate. Feedback is
u also sought from key stakeholders and is considered as part of this review
process. A key item for the next reporting period is to review and update
the Modern Slavery section of the subcontractor / subconsultant
application form to implement feedback received since it was

operationalised. ;

(c) AECOM also investigates all complaints about suspected modern slavery
or human trafficking activities relating to AECOM projects or divisions,
including any complaints made through the Ethics Hotline, and will take
prompt corrective action where warranted.

(d) AECOM's main operating regions have an ethics and compliance
committees that meets regularly and report periodically to AECOM's Global
Ethics & Compliance Committee regarding relevant issues.

2022 Joint Modemn Slavery Statement For AECOM 10
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REQUIREMENT 6
The AECOM Reporting Entities’ consultation process

In addition to the above, AECOM Australia has also formulated a Modern Slavery group, which
is comprised of representatives from different departments, who meet to discuss various modern
slavery initiatives on behaif of the AECOM Reporting Entities, including identifying future
activities that AECOM Australia should explore across the next reporting period.

Group members include representatives from the operations, corporate responsibility, quality,
legal and procurement departments and regularly consult with representatives from AECOM's
global ethics and compliance team. Further, AECOM Australia works with a number of key
representatives across different departments covering the AECOM Reporting Entities when:

(a) seeking to identify steps to be taken to address the modern slavery
legislative requirements;

(b) implementing the identified steps over the previous reporting period; and
(c) preparing this Joint Modern Slavery Statement.

Finally, the Directors of each of the AECOM Reporting Entities have reviewed and approved
this Joint Modern Slavery Statement
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