
 

 

AbbVie Pty Ltd 

Modern Slavery Statement 

for the year ended 31 December 2020 

What is modern slavery? 

The term "modern slavery" describes situations in which coercion, threats or deception are used 
to exploit victims and undermine their freedom. Modern slavery takes many forms including 
slavery, servitude, forced labour, debt bondage, deceptive recruiting for labour or services, the 
worst forms of child labour (where children are exploited through slavery like practices or 
exposed to hazardous work) and forced marriage. 

Reporting entity and reporting period 

For the purposes of this Modern Slavery Statement the reporting entity is  AbbVie Pty Ltd (ACN 
156 384 262 AbbVie Australia  AbbVie Australia has no subsidiaries. 

This Statement covers AbbVie Australia's reporting period of 1 January 2020 to 31 December 
2020.  

AbbVie Australia is a subsidiary of AbbVie Inc, a global, research-based biopharmaceutical 
company formed in 2013 following its separation from Abbott Laboratories. References in this 
Statement to "AbbVie" are references to AbbVie Inc, but, where the context permits, the 
relevant statements apply equally to AbbVie Australia. 

Our values and mission 

AbbVie believes in the inherent dignity of every human being and respects individual rights as 
set out in the Universal Declaration of Human Rights. We reflect these principles in our 
company's core values and in our mission to address the  challenges. 

AbbVie supports the Universal Declaration of Human Rights and key tenets of the United 
Nations Guiding Principles on Business and Human Rights. While governments have a key role 
to respect, protect, promote and fulfil the human rights of their citizens, we recognise that 
companies have a responsibility to respect human rights within their own operations and 
business relationships and also to take steps to identify and eliminate modern slavery in their 
business operations and supply chains. AbbVie is committed to these objectives and fully 
supports the Modern Slavery Act 2018 (Cth). 

Our structure, operations and supply chains 

AbbVie is committed to developing and delivering a consistent stream of innovative new 
medicines for some of the world's most complex conditions. In May 2020, AbbVie Inc. 
announced that it has completed the acquisition of Allergan plc as part of a global 
transaction. This transformative acquisition is being followed by a complex integration process 
which is ongoing in Australia as of the date of this Statement. 

In more than 70 countries, approximately 47,000 AbbVie and Allergan employees are working 
every day in the pursuit of better health outcomes for  people around the world. 
business purchases goods and services from suppliers located in over 160 countries.  

 



 

 

 

AbbVie Australia has more than 450 employees engaged around Australia, with its head office in 
Sydney. For further information on AbbVie Australia, please visit www.abbvie.com.au. 

AbbVie Australia's operations consist of importation of finished goods from manufacturing 
facilities in Europe and the United States owned and operated by entities within the AbbVie 
Group. AbbVie Australia does not have local manufacturing activities in Australia. AbbVie 
Australia uses a third-party logistics supplier to warehouse and ship its products to customers 
throughout Australia.   

When it comes to relationships with supply partners, AbbVie has diverse supply chains. Our focus 
is to identify like-minded partners who mirror similar values to ours and will drive value for our 
organisation. With patient outcomes always our priority, we work with leading edge organisations 
across the media, warehousing and logistics, creative agency, meeting and events, support 
programs and social media platforms. 

Risks of modern slavery practices in our operations and supply chains 

To assess modern slavery risks, AbbVie Australia has considered external data sources and 
consulted with external experts.  

When considering its operations and supply chains, AbbVie Australia tier 1 suppliers 
are entities within the AbbVie global network. Given these entities are AbbVie entities over which 
we have a high degree of visibility and control, regardless of their locations, we consider the risk 
of modern slavery within our operations and in these internal supply chains to be very low. 
However, AbbVie understands that the pharmaceutical industry generally relies on high risk 
industries such as mining, agriculture and manufacturing that are associated with high risk 
geographical locations and that this risk applies to AbbVie lower down its global supply chains.  

In relation to AbbVie Australia external supply chains, AbbVie Australia relies on suppliers from 
industries including logistics, security, cleaning and catering contractors, as well as other 
suppliers performing facilities management services. Individuals undertaking this type of work 
commonly come from migrant, low socioeconomic or culturally and linguistically diverse 
backgrounds which AbbVie Australia acknowledges elevates the risk of modern slavery practices.   

Actions taken to assess and address the risks of modern slavery occurring in our operations and 
supply chains  

AbbVie Australia has designed and implemented a due diligence process to assess new suppliers 
and existing suppliers, reviewed its policies, updated its contracts to include clauses specific to 
anti-modern slavery, mapped its operations and supply chain, assessed suppliers based on 
geographical locations, developed and implemented modern slavery training, and established a 
management and monitoring process. AbbVie Australia has sought third party specialist advice 
regarding modern slavery by engaging external lawyers, Baker McKenzie.    

Commitment and policies 

AbbVie's Commitment to Human Rights document outlines the human rights issues that are most 
salient for our business. In it, we explicitly commit to, among other things, complying with laws 
and practices that prohibit child labour, forced, bonded or indentured labour, involuntary prison 
labour, human trafficking and unfair wages and benefits. This commitment and other workplace 
commitments are supported by our employment policies. As part of our commitment to 
preventing, mitigating and remedying any adverse human rights impacts across our supply 



 

 

chains, we seek to ensure that modern slavery and human trafficking do not enter our product 
supply chains or any part of our business operations. We have implemented a range of corporate 
policies, guidelines and codes which address the need for a safe and fair working environment 
where the rights of those who work for and with us are respected and protected. 

AbbVie's Code of Business Conduct applies to all AbbVie employees and sets out our commitment 
to conduct business with the highest ethical standards and to comply with all applicable laws and 
regulations. It states that AbbVie is committed to maintaining a work environment free from 
intimidation, violence or threats of violence. It further confirms our respect for human rights and 
our prohibition of labour practices that constitute modern slavery. Our employees worldwide are 
required to complete interactive online training on the Code of Business Conduct and certify their 
adherence to it. In 2020, 28,816 AbbVie employees and 16,238 Allergan employees certified to our 
code. In Australia, 349 AbbVie employees and 170 Allergan employees certified to our code. 

Expectations of suppliers 

Our suppliers are integral to the success of our company. While we cannot control all actions of our 
suppliers, we expect suppliers to treat their employees with dignity and respect and to comply with 
all legal and regulatory requirements pertaining to the fair and equitable treatment of employees. All 
suppliers are expected to understand and comply with AbbVie's Supplier Code of Conduct and our 
expectation that suppliers: 

 Commit to fair treatment of their employees. 

 Shall not use forced, bonded or indentured labour, involuntary labour or human 
trafficking. 

 Shall not use child labour. 

 Shall maintain employee files with adequate data to verify ages of employees. 

 Shall pay workers according to applicable wage laws, including minimum wage, overtime 
hours and mandated benefits as per custom of the country of employment. 

Our key supplier network is required to certify compliance with AbbVie's Supplier Code of Conduct 
and the above requirements. Additionally, in contractual agreements, we require our suppliers to 
comply with all applicable laws and regulations. 

In addition, AbbVie is a member of Pharmaceutical Supply Chain Initiative (PSCI), an 
international membership organisation of pharmaceutical and health care companies that 
formalise, implement and champion responsible supply chain practices. We support PSCI's  
Principles for Responsible Supply Chain Management and are working to implement PSCI 
audit standards in our supplier audits globally. These standards outline that suppliers uphold 
the human rights of workers and shall not use forced, bonded, indentured, involuntary prison or 
child labour. 

Due diligence and remediation 

In our own operations, our Human Resources function verifies work eligibility during the hiring 
process. We also conduct audits to ensure that we are in compliance with minimum wage and age 
requirements.   

Further, our employees and contractors are required to promptly report any known or suspected 
breach of AbbVie's Code of Business Conduct or other illegal or unethical behaviour. We offer a 



 

 

number of resources such as our confidential Ethics and Compliance Helpline, a telephone and 
web-based hotline maintained by a third party for the purpose of gathering information regarding 
compliance and ethics concerns. The requirement to report known or suspected non-
compliances and our Helpline is supported by Whistleblower Policy which 
facilitates reports anonymously (if so chosen). Therefore, if there are any reported instances of 
modern slavery or other concerns relating to a breach of AbbVie's Code of Business Conduct, 
these can be raised in confidence and without fear of retaliation.  In line with our values, we 
confirm that we would take all appropriate steps to rectify any confirmed incidences of modern 
slavery in our operations or supply chains. 

AbbVie Australia also verifies and ensures all Australian based employees and contractors have 
the right to work in Australia. 

AbbVie engages in the assessment of our supply chains which includes evaluating the risk of 
human trafficking and modern slavery. As part of our Global Supplier Sustainability programme, 
AbbVie surveys and measures our most critical suppliers on their environmental and social 
practices. Specifically, suppliers answer labour-related questions including whether they have a 
written policy against human trafficking and modern slavery, minimum hiring age and wages in 
accordance with local/national laws. The survey also assesses whether these suppliers have 
any human trafficking violations. This may be verified via an additional audit by PSCI. Our most 
recent supplier sustainability survey (2019) showed that 97% of surveyed suppliers had a policy 
or statement of commitment regarding labour practices. 

More broadly, we continuously scan the landscape for signals of potential human rights risk, by 
monitoring media reports and other sources of information in countries where we have 
operations or suppliers. When signals of potential risk are detected, we investigate further. 

Accountability 

Any employee or contractor discovered to be involved in inappropriate conduct or in violation of 
our Code of Business Conduct, our policies, our procedures and/or applicable laws or 
regulations, is subject to corrective action, up to and including termination of employment or 
engagement. Additionally, if AbbVie becomes aware of any actions or conditions not in 
compliance with our Supplier Code of Conduct, we may seek corrective action.  

The effectiveness of actions being taken to assess and address modern slavery risks 

In order to assess the effectiveness of the actions being taken by AbbVie, AbbVie established 
an internal committee involving members of senior management to regularly review the actions 
taken by AbbVie to assess and address modern slavery risks. During future reporting periods 
this committee will provide an opportunity for engagement and feedback between key areas of 
the business and allow regular checks of .   

AbbVie also periodically reviews all its processes, procedures and policies to ensure they 
remain up to date and as close to best practice as we are able to achieve.  

  



 

 

 

Approval 

This Modern Slavery Statement is made in accordance with section 13 of the Modern Slavery 
Act 2018 (Cth). 

This Statement was approved by the Board of Directors of AbbVie Pty Ltd on 28 June 2021. 

Signed for and on behalf of AbbVie Pty Ltd 

 

 

Paul Hodgkinson  

Director of AbbVie Pty Ltd 
 

 


