
 
 
 
 

MODERN SLAVERY ACT TRANSPARENCY STATEMENT 2023 

The following statement has been prepared in accordance with the Australian Modern Slavery Act 2018 

(Cth).  

1. Reporting entity 
The reporting entity covered by this Modern Slavery Act Transparency Statement is adidas Australia Pty. 

Limited (ABN 80 058 390 659), having its registered office at Level 1, 37 Dunlop Road, Mulgrave VIC 3170 

Australia (“adidas Australia”) and this statement constitutes our slavery and human trafficking statement 

for the financial year ending 31 December 2022.  

adidas has been supportive of the enactment of the UK and Australia modern slavery legislations, 

specifically its provisions for driving greater transparency and disclosure of the actions taken by companies 

to identify and address forced labour and human trafficking in global supply chains.  

adidas is proud of the steps we have taken to combat modern slavery and human trafficking described in 

this statement and supporting documents. We are committed to improving our practices to ensure that our 

preventative and remedial efforts continue to be relevant, timely and effective. 

2. Structure, Operations and Supply Chain 

adidas Australia is an Australian proprietary limited company which is a wholly owned subsidiary of adidas 

International BV, a Dutch company, and its ultimate holding company is adidas AG (“adidas”), which is a 

publicly listed company on the German stock exchange. adidas Australia employs approximately 587 

employees and does not control or own any other entities.  

adidas Australia is engaged in the retail and wholesale of sporting, fitness, clothing and lifestyle products 

under the brand of adidas within Australia, either directly through our own 24 retail stores and ecommerce 

channels or through third party distributors and retailers and/or third-party ecommerce platforms, and all 

activities related thereto. In February 2022, adidas formally completed the divestiture of Reebok to 

Authentic Brands Group (ABG) and adidas Australia sold and transferred the Reebok business by way of an 

asset deal on 1 May 2022; therefore this statement reflects information that is applicable to adidas Australia 

only.  

adidas has outsourced most of its production. adidas’ products, which are distributed and sold to 

consumers in Australia, are manufactured in a variety of countries around the world but not in Australia. 

At the end of 2022, adidas worked with 424 independent supplier facilities that manufacture products for 

our company in 44 countries. The core adidas supply chain has remained stable in line with our strategy to 

form long-term partnerships with our manufacturing partners: 72% of our independent manufacturing 

partners have worked with adidas for at least ten years, and 37% have a tenure of more than 20 years. The 

length of our supplier relationship is determined by specific performance criteria which is regularly 

measured and reviewed.  

For more information on our supply chain structure and to view our global supplier lists, see: 

https://www.adidas-group.com/en/sustainability/transparency/supplier-lists/  
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3. Risks of Modern Slavery Practices  

Since the inception of our social compliance and labour rights programme at the end of the 1990s, we have 

been systematically addressing the risks associated with forced labour, child labour and migrant labour.  

In 2016, we launched our modern slavery outreach programme to increase the depth and breadth of our work 

on potential modern slavery risks in our upstream supply chain, focusing on those tiers that fall outside 

the existing mainstream social compliance and labour rights programme, including our Tier 2 processing 

facilities and Tier 3 raw material sources.  

In launching the programme in 2016, we conducted an initial risk assessment, following the methodology 

as outlined in the United Nations Guiding Principles on Business and Human Rights (UNGPs) to identify 

salient risks and priorities. We continue to review and update the risk assessment process and findings on 

a regular basis, based on findings from third-party assessments, regular engagement with suppliers, 

internal and external stakeholders.  

In 2022, we reviewed and updated our Modern Slavery Risk Assessment to ensure we accurately assess 

the potential risks of modern slavery in our operations and extended supply chain to set priorities for 

further action and engagement. Our 2022 risk assessment reflects several key inputs, including: (1) 

internal and external stakeholder engagement; (2) our direct experience of having worked on these topics 

within our supply chain; and (3) emerging legislative and regulatory requirements.   

As a result of this risk assessment, we have established several key goals and objectives for the modern 

slavery program for 2023 to 2025, including: 

▪ Value chain expansion: Ensuring due diligence is conducted across the value chain to identify, 

prevent and mitigate forced labor and child labor, with a focus on transportation and logistics and 

packaging as these have been excluded from our previous risk assessments. 

▪ Raw material risk monitoring: Continuous monitoring of high-risk segments of the raw 

materials supply chain to support a robust due diligence program, and identifying any significant 

changes in inherent risk exposure for key raw materials including cotton and leather. 

▪ Compliance with evolving expectations: Achieve programmatic excellence in meeting evolving 

external stakeholder demands and compliance with new and emerging regulatory requirements. 

Where needed, we will form collaborative partnerships across the industry to deliver systemic 

change. 

4. Actions taken to assess and address risks and to evaluate the effectiveness of our 

approach   

Due Diligence, Risk Assessment, Remediation and Training 

Due Diligence and Risk Assessment 

Our approach to managing and eradicating forced labor from our business and business partners’ 

activities is outlined in our Modern Slavery Policy Framework and Strategy Implementation1, first 

published in 2010, and updated in 2022. This document outlines our commitment to preventing forced 

 
1 https://www.adidas-group.com/media/filer_public/64/c8/64c8d12f-d7b4-4547-a1f2-8d2945861140/adidas_policy_on_modern_slavery_2023.pdf  
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labor in our business operations and supply chain, and our approach for a tailored, risk based due-

diligence process, regular monitoring activities and performance measurements as well as designing and 

delivering targeted training and capacity building.  

For more information on our forced labour and human trafficking policy and approach, see: 

https://www.adidas-group.com/en/sustainability/social-impacts/human-rights/#/modern-slavery/  

Our highest level of policy commitment to preventing forced labour and human trafficking is expressed in 

our Human Rights Policy2, which demonstrates our commitment to respecting human rights in accordance 

with the United Nations Guiding Principles on Business and Human Rights (UNGPs). We have also included 

clear and well-defined policies on the prohibition of human trafficking and modern slavery in our Policy on 

Responsible Recruitment3 and Responsible Sourcing and Purchasing Policy4.  

Our commitment to ensuring fair labour practices and safe working conditions in our manufacturing 

facilities throughout our global supply chain is fundamental to our human rights approach. Our active 

efforts are guided by the adidas Workplace Standards 5 , which is our supply chain code of conduct. 

Irrespective of country, or location, we expect our supplier partners to uphold our Workplace Standards, 

which explicitly prohibit all forms of forced labour, including prison labour. To explain how we expect our 

suppliers to live up to our Workplace Standards – including our expectations on forced labour and child 

labour – we have produced a number of supporting guidelines6 that detail our expectations for fair, healthy, 

safe workplace conditions and environmentally sound factory operations.  

To ensure our manufacturing partners uphold these commitments and provide fair, healthy, and 

environmentally sound workplace conditions, due diligence is conducted through announced and 

unannounced audits by our own team and by accredited external auditors. Information on the social 

compliance performance rating of our key strategic suppliers in 2022 can be found in our annual report 

here: https://report.adidas-group.com/2022/en/. Suppliers are also expected to apply appropriate due 

diligence measures to their subordinate subcontracting relationships to prevent and mitigate human and 

labour rights issues, including forced labour.  

Remediation 

We continue to ensure access to effective grievance mechanisms within our business and supply chain. We 

are committed to providing for, or cooperating in, the remediation of adverse human rights impacts which 

we have caused or contributed to, and we will seek to promote or cooperate in the mitigation and 

remediation of adverse impacts where we are linked to these through our business relationships. To 

complement our due diligence processes, we have put in place a range of grievance channels to ensure we 

provide adequate access to remedy for affected parties. 

Our third-party complaints mechanism, established in 2014, offers a channel for the reporting of any 

potential, or actual, human rights or environmental harm linked to adidas’s operations, products or 

services, and is open to any individual or organization directly affected by an issue, or any organization 

 
2 https://www.adidas-group.com/media/filer_public/71/ec/71ec086a-3f28-418e-882a-e2f2f8433292/adidas_human_rights_policy.pdf  
3 https://www.adidas-group.com/media/filer_public/13/5a/135a8242-c209-4de4-b858-5861fad7071f/policy_on_responsible_recruitment_2019.pdf  
4 https://www.adidas-group.com/media/filer_public/c1/d7/c1d7c117-3a93-4c06-bf77-

f91759df786e/adidas_responsible_sourcing_purchasing_policy.pdf  
5 https://www.adidas-group.com/media/filer_public/23/b4/23b41dce-85ba-45a7-b399-28f5835d326f/adidas_workplaces_standards_2017_en.pdf  
6 https://www.adidas-group.com/en/sustainability/transparency/policies/#/code-of-conduct-for-suppliers-workplace-standards-supporting-

guidelines/  
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which represents individuals or communities directly affected. A summary of our complaints mechanism 

is available on our website here: https://www.adidas-group.com/media/filer_public/7c/b2/7cb2daca-195f-4114-

81a6-57bfb146a488/adidas_summary_complaint_procedure_human_rights_and_environmental_impacts.pdf 

Supply chain workers also have access to an operational grievance channel at a factory level, a mobile 

application-based ‘Workers Voice’ platform. We have progressively improved and expanded the use of this 

grievance platform and in 2022 more than 440,000 workers employed in 134 manufacturing facilities across 

17 countries had access, reflecting 100% coverage of our strategic manufacturing partners.  

Responses received through the ‘Workers Voice’ platform are carefully tracked by adidas, using KPIs and 

dashboard reviews, case satisfaction ratings and on-site worker interviews. This allows us to evaluate the 

efficacy of the grievance channels, see major cases in real time and undertake timely interventions, where 

necessary. It also helps us understand the main challenges and labour rights issues in a factory and track 

how the factory management and their HR teams resolve cases and communicate their findings.  

There continued to be a positive trend in improvement regarding how our supplier partners and workers 

utilized the operational grievance mechanism in 2021 as compared to the same period in 2021. In 2022, 

close to 48,000 human and labour rights complaints were filed through the platform, with 99% of these 

complaints being closed by the end of 2022. Of the complaints received, none were identified to have been 

linked to forced labour or child labour.  

In addition to our digital operational grievance system, workers may also raise complaints or grievances 

through hotlines managed by adidas’ Social and Environmental Affairs (SEA) department, or the third-

party complaints mechanism. Further, workers can also access an independent third-party complaint 

mechanism operated by the Fair Labor Association (FLA). See here: 
https://www.fairlabor.org/transparency/safeguards  

 

Training 

We strive to embed modern slavery awareness within our business and among our suppliers to ensure 

effective remediation and sustainable capacity building. We will continue to seek ways to maintain the 

modern slavery knowledge among our Sourcing and Procurement employees to ensure internal knowledge 

and capacity remains updated and aligned with evolving risks and issues related to modern slavery.  

To view a summary of 2022 activities and the actions we have taken to assess and address modern 

slavery and human trafficking see our 2022 Modern Slavery Progress Report attached as Appendix A 

hereto.  

Partnerships and Stakeholder Engagement 

Engaging openly with stakeholders and establishing leadership approaches for transparency and 

disclosure is a fundamental part of our approach to sustainability. Throughout 2022, we continued to engage 

with external stakeholders from the investor community, international organisations and civil society, 

including by: 

• Providing regular briefings for the ESG and investor community who have shown a strong interest 

in due diligence processes and transparency efforts, to satisfy forced labor provisions within current 

and emerging regulations in North America and Europe. 
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• Supporting the launch of the International Organization for Migration (IOM) Migrant Worker 

Guidelines for Employers 7  in May 2022 by speaking at the virtual launch event to over 140 

participants from private sector, government and civil society and sharing our company’s 

perspective and experience in best practices to prevent unethical recruitment and employment of 

migrant workers from occurring in supply chains. 

• Participation at the United Nations Responsible Business and Human Rights Forum Asia-Pacific in 

September 2022 in Bangkok as a speaker in the panel discussion on Business, Human Rights and 

Displaced Persons: Enhancing access to durable solutions where we shared our experience in 

improving the protection of migrant workers across the supply chain during recruitment and 

employment. 

 

• Continuing to support the Yarn Ethically and Sustainably Sourced (YESS) initiative, which aims to 

eliminate forced labor involved in cotton production by training and assessing fabric and yarn 

manufacturers to implement due diligence and address the risk of cotton produced with forced 

labor within their own supply chains.  

To learn more about our partnerships approach see: https://www.adidas-group.com/en/sustainability/focus-

sustainability/engagement-stakeholders/  

§ 

If any consumer, stakeholder or affected party has a concern or question related to adidas’ approach to 

tackling human trafficking and slavery, please write to us at: modernslavery@adidas.com 

This statement is approved and signed by all the directors of adidas Australia Pty. Limited. 

 

 

 

_______________________ 

Steve Castledine 

Director and General Manager 

adidas Australia Pty. Limited 

Date:  26 June 2023 

 

 

 

 

_______________________ 

Uwe Reiner 

Director 

adidas Australia Pty. Limited 

Date: 26 June 2023 

 
 

 

  

 
7 https://crest.iom.int/en/resources/tools/migrant-worker-guidelines-employers  
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APPENDIX A 
 

MODERN SLAVERY PROGRESS REPORT 

LOOKING BACK AT 2022 

 

This report outlines the actions we have taken in 2022 to assess and address potential risks associated 

with modern slavery and forced labor in our supply chain. 

I. Policies 

 

Our approach to managing and eradicating forced labor from our business and business partners’ activities 

is outlined in our Modern Slavery Policy Framework and Strategy Implementation8, first published in 2010, 

and updated in 2022. This document outlines our commitment to preventing forced labor in our business 

operations and supply chain, and our approach for a tailored, risk based due-diligence process, regular 

monitoring activities and performance measurements as well as designing and delivering targeted training 

and capacity building.  

Our highest level of policy commitment to preventing forced labor and human trafficking is expressed in 

our Human Rights Policy9, which demonstrates our commitment to respecting human rights in accordance 

with the United Nations Guiding Principles on Business and Human Rights (UNGPs). We have also included 

clear and well-defined policies on the prohibition of human trafficking and modern slavery in our Policy on 

Responsible Recruitment10 and Responsible Sourcing and Purchasing Policy11.  

Our commitment to ensuring fair labor practices and safe working conditions in our manufacturing 

facilities throughout our global supply chain is fundamental to our human rights approach. Our active 

efforts are guided by the adidas Workplace Standards 12 , which is our supply chain code of conduct. 

Irrespective of country, or location, we expect our supplier partners to uphold our Workplace Standards, 

which explicitly prohibit all forms of forced labor, including prison labor. To explain how we expect our 

suppliers to live up to our Workplace Standards – including our expectations on forced labor and child labor 

– we have produced a number of supporting guidelines13 that detail our expectations for fair, healthy, safe 

workplace conditions and environmentally sound factory operations.  

All policies mentioned are available on our corporate website here14. 

 

II. Due Diligence Processes 

 

In accordance with the UNGPs, we conduct due diligence to prevent and mitigate potential severe human 

rights risks. Our primary aim is to ensure that suppliers are not linked to entities suspected of involvement 

 
8 https://www.adidas-group.com/media/filer_public/64/c8/64c8d12f-d7b4-4547-a1f2-8d2945861140/adidas_policy_on_modern_slavery_2023.pdf 
9 https://www.adidas-group.com/media/filer_public/71/ec/71ec086a-3f28-418e-882a-e2f2f8433292/adidas_human_rights_policy.pdf 
10 https://www.adidas-group.com/media/filer_public/13/5a/135a8242-c209-4de4-b858-5861fad7071f/policy_on_responsible_recruitment_2019.pdf 
11 https://www.adidas-group.com/media/filer_public/c1/d7/c1d7c117-3a93-4c06-bf77-

f91759df786e/adidas_responsible_sourcing_purchasing_policy.pdf 
12 https://www.adidas-group.com/media/filer_public/23/b4/23b41dce-85ba-45a7-b399-28f5835d326f/adidas_workplaces_standards_2017_en.pdf 
13 https://www.adidas-group.com/en/sustainability/transparency/policies/#/code-of-conduct-for-suppliers-workplace-standards-supporting-

guidelines/ 
14 https://www.adidas-group.com/en/sustainability/transparency/policies/  
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in serious human rights harms – such as forced labor – and that our manufactured goods are compliant 

with all applicable government sanctions and trade restrictions. 

Risk Assessment 

Our modern slavery risk assessment cuts across all tiers of our supply chain and is carried out on a regular 

basis – on a rolling, three-year cycle – to effectively identify the evolving risks of modern slavery and 

prioritize areas of action where we as a business would have the most leverage to effect positive and 

meaningful change. The risk assessment reflects several key inputs, including: (1) internal and external 

stakeholder engagement, including tailored engagements with specific stakeholder groups, with the 

investor community, through worker interviews, engagement with government agencies on human rights 

topics; (2) our direct experience of having worked on these topics within our supply chain; and (3) emerging 

legislative and regulatory requirements. 

Our 2022 risk assessment reflects several key inputs, including: (1) internal and external stakeholder 

engagement; (2) our direct experience of having worked on these topics within our supply chain; and (3) 

emerging legislative and regulatory requirements. Based on this risk assessment, we have established 

several key goals and objectives for the modern slavery program for 2023 to 2025, including: 

▪ Value chain expansion: Ensuring due diligence is conducted across the value chain to identify, 

prevent and mitigate forced labor and child labor, with a focus on transportation and logistics and 

packaging as these have been excluded from our previous risk assessments. 

▪ Raw material risk monitoring: Continuous monitoring of high-risk segments of the raw materials 

supply chain to support a robust due diligence program and identifying any significant changes in 

inherent risk exposure for key raw materials including cotton and leather. 

▪ Compliance with evolving expectations: Achieve programmatic excellence in meeting evolving 

external stakeholder demands and compliance with new and emerging regulatory requirements. 

Where needed, we will form collaborative partnerships across the industry to deliver systemic 

change. 

Since the start of our Modern Slavery Program, we have conducted this risk assessment on a rolling, three-

year basis. Going forward, we will seek to integrate the modern slavery risk assessment into our broader 

Human Rights and Environmental Due Diligence (HREDD) risk management efforts, as part of our target 

to have a system in place to identify and manage high risk human rights issues across the entirety of our 

value chain by 2025.  

Grievance Mechanisms and Access to Remedy 

We deploy an operational grievance mechanism at all our strategic supplier sites. In 2022, more than 

440,000 workers employed in 134 manufacturing facilities across 17 countries had access, reflecting 100% 

coverage of our strategic manufacturing partners.  

There continued to be a positive trend in improvement with regard to how our supplier partners and 

workers utilized the operational grievance mechanism in 2022 as compared to the same period in 2021: 

• In 2022, close to 48,000 human and labor rights complaints (2021: around 52,000) were filed 

through the platform, with 99% of these complaints being closed by the end of 2022. Of the 

complaints received, none were identified to have been linked to forced labor or child labor. The 
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top complaints received in 2022 were related to concerns over general facilities (more than 16,000), 

internal communication (more than 11,000), and benefits (more than 6,000).  

• The case satisfaction rate, which allows workers to input their level of satisfaction with the 

resolution of complaints, has almost doubled from 39% in 2019 to 77% in 2022. The increase in 

satisfaction is partly related to a significant improvement in the response time that it took the 

factory management to address workers’ grievances. 

In addition to our digital grievance system, we also run worker hotlines and an overarching human rights 

third party complaint mechanism, which is accessible to anyone, anywhere. Further, as part of adidas’ 

membership in the Fair Labor Association (FLA), any third-party – including individuals, groups or 

organizations – can report on violations of workers’ rights in facilities used by adidas. 

 

III. Addressing Identified Risks 

Mitigating Forced Labor Risks in High Risk Areas 

 

The assessment of forced labor is an integral part of our social compliance auditing program.  We seek to 

capture labor compliance data from a range of sources, including our own audits, Tier 1 suppliers’ and Tier 

2 materials suppliers’ audits conducted by the International Labour Organization (ILO) as well as shared 

audit data available through the U.S.-based Social & Labor Convergence Program (SLCP). 

 

To complement our standard auditing approach, we developed and piloted a new reporting tool focused on 

the ILO forced labor indicators.  The new tool, which was piloted in June 2021 and launched in January 

2022, was developed specifically to meet the requirements of U.S. Custom and Border Protection’s 

Withhold Release Order (WRO) on cotton products and related human rights and trade legislation. The tool 

enables findings from our standard social compliance assessment to be reviewed and evaluated in 

accordance with the ILO indicators. Any “yes” answer will prompt an assessment of the degree of impact 

and, if strong indicators are present, this would be raised by the auditor with adidas to vet the findings and 

agree on next steps. Since we launched the tool in January 2022, all of our Tier 1 manufacturing partners, 

our nominated Tier 2 materials suppliers and targeted Tier 3 spinners in China have been mapped against 

these ILO indicators.  Based on our monitoring findings from 2022, we did not identify any indications of 

forced labor that would have triggered enforcement action or business terminations. 

In 2011, adidas, together with other international brands and retailers, signed a civil society and investor-

led Cotton Campaign pledge, calling for the Uzbek government to end forced child labor in the cotton sector 

of Uzbekistan. In response, the government invited the ILO to develop a dedicated forced labor compliance 

program for cotton grown in the country.  After many years of engagement and monitoring, in March 2022 

the ILO and the Cotton Campaign’s local NGO affiliate, Uzbek Forum for Human Rights, confirmed that 

there was no longer evidence of government-imposed forced labor in the Uzbekistan cotton sector. As a 

result, the Cotton Campaign announced an end to its global boycott of Uzbek cotton. However, at present, 

adidas does not source products, materials or cotton from Uzbekistan. 

Supporting Responsible Recruitment among Tier 2 Suppliers 

 

Modern slavery and forced labor risks are often highest in manufacturing settings where there are 

significant populations of foreign migrant workers. Since 2018, we have focused our efforts on addressing 

such modern slavery risks in our supply chain among Tier 2 suppliers through a partnership with the 
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International Organization for Migration (IOM) and its Corporate Responsibility in Eliminating Slavery and 

Trafficking (CREST) initiative to promote fair recruitment practices. In 2022, we engaged Ulula, a digital 

worker voice technology company, to develop an anonymous real-time communications tool for Tier 2 

suppliers in Taiwan to provide foreign migrant workers and local workers with a trusted, secure grievance 

channel to raise concerns, complaints or suggestions to factory management. The digital tool will be 

deployed as a pilot among supplier facilities in Taiwan in 2023.  

IV. Measurement and Performance Standards 

  

We track our efforts to address modern slavery risks and provide frequent updates to both internal and 

external stakeholders to increase transparency and disclosure. Through our annual UK and Australia 

Modern Slavery Statements, annual modern slavery progress reports, and other public disclosures, we 

regularly share and communicate the actions we have taken to address forced labor and modern slavery 

in our supply chain. 

Stakeholder Engagement 

As a business we recognize that there may be certain areas of risk related to modern slavery which we 

cannot effectively address alone. A collaborative approach is consistent with our efforts to build leverage 

in advancing human rights due diligence in our supply chain, where alone as a brand we would not be able 

to effectively influence outcomes. As such, we actively seek partnerships and participate in industry 

initiatives in order to more effectively identify and address risks of modern slavery in our supply chain. 

Throughout 2022, we continued to engage with external stakeholders from investors, international 

organizations and civil society. Examples of stakeholder engagement include: 

• Providing regular briefings for the ESG and investor community who have shown a strong interest 

in due diligence processes and transparency efforts, to satisfy forced labor provisions within current 

and emerging regulations in North America and Europe. 

• Supporting the launch of the International Organization for Migration (IOM) Migrant Worker 

Guidelines for Employers 15  in May 2022 by speaking at the virtual launch event to over 140 

participants from private sector, government and civil society and sharing our company’s 

perspective and experience in best practices to prevent unethical recruitment and employment of 

migrant workers from occurring in supply chains. 

• Participation at the United Nations Responsible Business and Human Rights Forum Asia-Pacific in 

September 2022 in Bangkok as a speaker in the panel discussion on Business, Human Rights and 

Displaced Persons: Enhancing access to durable solutions where we shared our experience in 

improving the protection of migrant workers across the supply chain during recruitment and 

employment. 

 

• Continuing to support the Yarn Ethically and Sustainably Sourced (YESS) initiative, which aims to 

eliminate forced labor involved in cotton production by training and assessing fabric and yarn 

manufacturers to implement due diligence and address the risk of cotton produced with forced 

labor within their own supply chains.   

 
15 https://crest.iom.int/en/resources/tools/migrant-worker-guidelines-employers 
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VI. Training and Capacity Building 

We strive to embed modern slavery awareness within our business and among our suppliers to ensure 

effective remediation and sustainable capacity building. We initially launched our modern slavery 

awareness training for Sourcing and Procurement employees in 2018. We recognize that there is a need to 

refresh this modern slavery online training to ensure internal knowledge and capacity remains updated 

and aligned with evolving risks and issues related to modern slavery. We intended to update this training 

in 2022, however, due to capacity limitations the online training was deferred to 2023. 

VII. Looking Forward 

As outlined in our modern slavery risk assessment, in 2023 and beyond we will focus our efforts on the 

following key priority areas: 

▪ As part of broader human rights due diligence, we will work towards assessing additional 

segments of the value chain for modern slavery risks, starting with downstream supply chain. This 

includes evaluating the packaging, and transport and logistics segments of our value chain for 

potential modern slavery risks and adverse potential human rights impacts.  

▪ We will increase our participation in stakeholder collaborations to address the risks and complexity 

of a changing regulatory landscape, and approach which complements our efforts to drive joint 

leverage and build resilient partnerships with civil society organizations.  
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