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(A) IDENTITY 

This is Pandrol Australia Pty Limited’s first Modern Slavery statement, which outlines the 

steps we have taken to identify, manage and mitigate the specific risks of modern slavery in 

our operations and supply chain. 

Pandrol Australia is part of the global company Pandrol, who are owned by the global company 

Group Delachaux, who’s head office is situated in France. 

As part of the Group Delachaux business, Pandrol Australia must follow the policies and 

procedures of Delachaux in accordance with its overall Corporate Social Responsibility (CSR) 

Program. 

Pandrol is committed to ethical business practices and respecting human rights including 

conducting operations that are free from human trafficking and forced labour.  The Code of 

Ethics of the Delachaux Group (Appendix A) defines and illustrates the behaviour that is 

expected from all employees of the Delachaux Group, no matter where they are or what type 

of contract they have. 

This statement describes the Pandrol’s organisation to minimise the human trafficking and 

forced labour risk in its operations and supply chain, and its commitment that the company, its 

subsidiaries, its employees and its suppliers shall comply with all applicable laws. 

 

SCOPE 

The Pandrol Group is a global player in mission critical engineered solutions in the rail 

industry. Pandrol provides solutions to half of the world’s railways. 

The Delachaux Group is a signatory to the UN Global Compact.  The Global Compact is the 

world’s largest corporate sustainability initiative.  Launched in 2000, it now federates more 

than 12,000 signatories in 170 countries around 10 universal principles in Human Rights, 

Labour, Environment and Anti-Corruption, including the elimination of forced and compulsory 

labour. 

  



 
 

 



 
 

(C) RISKS OF MODERN SLAVERY PRACTICES IN THE OPERATIONS AND 

SUPPLY CHAINS 

 

Code of Ethics – Human Rights Policy 

As stated in the Code of Ethics, it is our policy to respect human rights and remain alert to 

possible humas rights violations. 

We protect and promote fundamental human rights in the workplace and in our supply chain. 

We prohibit child labour and respect a minimum employment age of 18, except under legally 

established programs (e.g. apprenticeships). 

We prohibit forced labour, slavery and human trafficking. 

We are on the look out for any sign of human rights violation in our supply chain. 

 

Risk Assessment 

Pandrol conducts an annual assessment to identify, analyse and priorities its exposure to the 

risk of bribery, as detailed in our Anti-Bribery Procedure. Pandrol considers that this mapping 

is also relevant to evaluate the risk of human trafficking and forced labour in its operations and 

its supply chain. 

 

Employee training and Awareness 

All employees of Pandrol are expected to read the Code of Ethics and comply with its 

principles. An e-learning awareness module to the Code of Ethics is to be followed at least 

once by all employees. 

As a member of TRACE International, Pandrol has access to TRACE’s Avoiding Trafficked 

Labour e-learning course.  This course is available to all employees on the Learning 

Management System platform and mandatory for all employees of the Procurement function. 

A whistleblowing system has been put in place across Pandrol to report any questions or issues 

related to Ethics.  Any potential issue on Human Rights arising through this channel will 

receive proper attention and be investigated.  Also, the Code of Ethics as well as the CSR 

Procedure of Delachaux describe the Group’s policy on whistleblowing. 

 

(D) ACTIONS TAKEN BY THE REPORTING ENTITY 

 

Third Party Management 

As written in the Code of Ethics, it is the Delachaux Group’s policy that everyone working on 

our behalf and representing our interest sign up to the same ethical standards as we do. 

Risk mitigation actions are performed, based on the risk level assessed and the type of third 

party. This can translate into” 

• Due diligences 

• Contractual clauses, ensuring that our third part adheres to the Code of Ethics 

• Training on anti-bribery 



 
 

The third parties of Pandrol have also access to the whistleblowing system of the company to 

report any questions or issues related to Ethics. 

The Procurement Policy must be followed at all times. 

 

(E) REPORTING EFFECTIVENESS 

 

Monitoring 

Several indicators are used to manage the risk of modern slavery across Pandrol, such as: 

• Annually track the number of employees undertaking the Code of Ethics awareness 

module 

• Annually track the number of employees undertaking the Anti-Bribery training 

• Track the number of due diligences performed on 3rd parties. 

 

(F) PROCESS OF CONSULTION 

Pandrol will use the consultative and reporting mechanism in its policies referred to in the 

statement to engage with entities it controls or owns about modern slavery risks and due 

diligence responses. 

 

Remediation 

If cases of human trafficking and modern slavery are detected, Pandrol will create a 

remediation plan that will provide redress for individual victims were Pandrol caused the 

human trafficking and/or forced labour, as well as remediation of non-conformance with this 

statement caused by deficiencies in Pandrol’s internal controls or processes. 

The Pandrol third parties and suppliers are expected to create a remediation plan that will 

provide redress for individual victims where the third part or supplier would have caused the 

human trafficking and /or forced labour, as well as remediation of non-conformance with this 

statemen caused by deficiencies in the third part’s or supplier’s internal controls or processes. 

 

This statement is made pursuant to the Modern Slavery Act 2018 (Cth) and approved by the 

Board of Pandrol Australia Pty Ltd as the principal governing body on 15 January 2021. 

 

 

 

 

Signature of Pierre Barthram 

Managing Director and Board Member of Pandrol Australia Pty Ltd 

 



 
 

Annex A – Code of Ethics 

 



 
 



 
 



 
 



 
 



 
 



 
 



 
 



 
 



 
 



 
 



 
 



 
 



 
 



 
 



 
 



 
 



 
 



 
 



 
 



 
 



 
 



 
 



 
 


