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Content Human rights 

Human rights 
Why it matters 

Respecting and promoting human rights is at the heart of Hydro's just 
transition framework, which sets out how Hydro as a company shall 
contribute to a future that is not only greener, but also socially just. 
While Hydro's ambition of improving lives and livelihoods wherever it 
operates goes beyond respecting human rights, the positive impact 
Hydro seeks to achieve can only be created when the rights of 
people affected by the company's operations and value chain are 
respected. As a global aluminium and energy company with mining 
interests, Hydro must consider its impact on society and on people's 
rights, spanning from construction to closure, in the company's own 
operations, the local communities it is part of, and in its value chain. 

Our approach 

Hydro's operations have a positive impact on many people. Hydro's 
own employees and workers in its value chain get access to decent 
jobs, income and develop their skills and competence. Hydro 
contributes with taxes in the communities where it operates that the 
countries and people in the communities where it operates benefit 
from. 

As part of Hydro's human rights due diligence process, the company 
identifies salient human rights risks, which it is the most at risk of 
impacting through its business activities. The salient human rights 
risks have been identified through Hydro's annual human rights risk 
assessment process and additional processes for new projects and 

Risk based approach 
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investments, drawing on internal and third-party human rights 
assessments, internal and external expertise, and other relevant 
sources. They have been prioritized based on the highest severity 
and likelihood of a potential adverse impact on people. 

Hydro maps salient human rights risks across the countries where it 
operates or that are part of its value chain. Based on a review of the 
type of operations or sourcing Hydro conducts in the country, the 
company has prioritized the mapping and follow-up of human rights 
risks in the following countries in 2023: Brazil, China, the Nordics, 
Qatar. 

Hydro's human rights commitment and management is embedded at 
the heart of its Just Transition framework. Please see the chapter 
Affected Communities for a more detailed description of the 
framework. 

Hydro's approach to human rights is based on key frameworks that 
define human rights principles for businesses: 

UN Guiding Principles on Business and Human Rights 

OECD Guidelines for Multinational Enterprises on Responsible 

Business Conduct 

OECD Due Diligence Guidance for Responsible Business 

Conduct 

The UN Global Compact's Ten Principles 

In line with the UN Guiding Principles on Business and Human Rights, the OECD Guidelines for Multinational Enterprises on Responsible 
Business Conduct and the OECD Due Diligence Guidance for Responsible Business Conduct, we prioritize due diligence according to the 
following framework: 

Factors for prioritization 

Size of business 

Nature of operations 

Context of operation 

Severity and probability of 
impact 

For own operations and joint ventures this translates to 

Number of employees and/or cornerstone employer 

Footprint on environment, including waler resources, 
emissions, etc. 

Risks of human rights violations in country of operation (see 
Human rights country risk map) 

Hydro's prioritized human rights areas 

1) Read more about responsible supply chain and supplier risk levels in Workers in the value chain chapter. 
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For suppliers and contractors this translates to1 l 

Expenditure 

Suppliers' industry. See graph on supplier due dilligence 

Risks of human rights violations in country of supplier (see 
Human rights country risk map) 

Supplier risk levels 

4. Governance 5. Sustainability 6. Financials 7. Appendices

Human rights commitment 

Hydro's commitment to respecting human rights is set out in the 
company's Human Rights Policy. Hydro respects the human rights of 
all individuals and groups that may be affected by its operations. This 
includes, but is not limited to, employees, contractors, suppliers, 
employees working for its suppliers (including contracted and agency 
workers and sub-suppliers), agencies, partners, communities, 
children and future generations, and those affected by the use and 
disposal of its products. As an employer, owner and purchaser, an 
important way to respect human rights is to secure decent working 
conditions in the company's organization, in minority-owned 
companies and with suppliers. Hydro's commitment to respect 
human rights is guided by internationally recognized human rights 
and labor standards, including those contained in the International 
Bill of Human Rights and the ILO Declaration on Fundamental 
Principles and Rights at Work (Core Labor Standards). Hydro is a 
member of the International Council on Mining and Metals (ICMM) 
and are committed to following their principles and position 
statements. 
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Hydro's human rights management 

Hydro's human rights management is a four-step approach based on 
the UN Guiding Principles on Business and Human Rights and the 
OECD Guidelines for Multinational Enterprises on Responsible 
Business Conduct. 

4. Ongoing due diligence 

1. Policy commitment and governance

Hydro's Human Rights Policy outlines the company's commitment to 
respect and promote human rights. The commitment is integrated in 
key procedures, including supply chain management, new projects, 
portfolio management, and risk management. The policy is approved 
by the Corporate Management Board and is available at Hydro.com. 
The Human Rights Policy is reviewed biannually, in consultation with 
internal and external stakeholders, including expert human rights 
organizations. The Human Rights Policy was revised in 2023. The 
revision did not include major changes, but slight adjustments to 
Hydro's salient risks, including merging risks to health and safety and 
integrating privacy risks with other salient risks. Hydro has also 
emphasized its responsibility to conduct human rights due diligence 
in the value chain. The review process also included discussions with 
external human rights organizations. 
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Information pertaining to Hydro's human rights policies and 
compliance is regularly discussed with the Board of Directors, the 
Corporate Management Board, business area management teams, 
and relevant parties, such as union representatives. 

Modern Slavery is an annual agenda item for the Board of Hydro 
Aluminium Australia Pty Limited. The joint venture Tomago Aluminium 
Smelter and the Tomago Aluminum Smelter management company 
Tomago Aluminium Company Pty, have adopted Rio TInto's terms 
and risk assessment protocols relevant to modern slavery, including 
vendor assessment.

For companies where Hydro holds less than 100 percent of the 
voting rights, Hydro's Code of Governance sets out that Hydro 
representatives in the boards of directors shall endeavor to 
implement the ambitions and principles in Hydro's global governance 
documents, including our governance documents on human rights. 

Hydro's Human Rights Forum (HuRF) has been established to align 
and regularly share knowledge on human rights topics across the 
company. HuRF is comprised of representatives from each business 
area and representatives from Compliance, Legal, Sustainability, 
Procurement, HR, and ESG Reporting. For more information on 
policy and governance across our business and with our suppliers, 
see Hydro's Human Rights Policy. 

2. Rightsholder and stakeholder engagement

Hydro engages and collaborates with stakeholders internally and 
externally to understand and evaluate the effectiveness of the 
company's human rights management. This includes NGOs, unions, 
local associations, authorities, and other relevant stakeholders. 
Hydro has had a partnership with Amnesty International Norway 
since 2002. The partnership is based on human rights education and 
dialogue meetings on relevant human rights topics. Hydro is also an 
active member of the Nordic Business Network for Human Rights 
coordinated by the Danish Institute for Human Rights. Hydro also 
engages actively in working groups on human rights coordinated by 
ASI, ICMM and IAI. For more information, see the section on Hydro's 
partnerships in the Business conduct chapter. 

Engagement with stakeholders who may be affected by Hydro's 
activities are a particularly important part of Hydro's human rights 
work. The type of dialogue conducted with affected stakeholders 
depends on the human rights risks identified and the needs and 
expectations of those potentially affected. Hydro is committed to the 
principles of non-discrimination and to respecting the rights of 
vulnerable individuals and groups. 

Employee representatives are involved in dialogue at an early stage 
in all major processes affecting employees. Hydro has a tradition for 
open and successful collaboration between management and unions. 
For more information, see the section on collaborating with unions 
and employee representatives in the Own workforce chapter. 

Where relevant, and in line with Hydro's risk-based approach, Hydro 
has regular dialogue with communities, and more frequent and 
structured dialogue in communities with higher risk of facing adverse 
human rights impacts. Hydro develops and plans community 
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dialogues in collaboration with affected communities, based on their 
needs and expectations. Community members close to Hydro's sites 
in Brazil and at several other major sites are invited to visit plants on 
a regular basis. Please see the General information chapter for more 
information about Hydro's stakeholder dialogues. 

3. Grievance mechanisms and remediation

Grievance, or complaint, mechanisms are important tools to inform 
Hydro of its impact on individuals and groups. Grievances may be of 
any kind, including social and environmental issues. 

To support affected stakeholders or others in raising concerns 
related to Hydro's operations, the company establish or facilitate 
access to grievance mechanisms. Hydro has several grievance 
mechanisms depending on stakeholder groups. The whistle-blower 
channel Alertline can be publicly accessed through Hydro.com to 
report concerns involving illegal, unethical, or unwanted behavior. 
See the Business conduct chapter for more information. Grievance 
mechanisms for community members have different approaches 
depending on local needs. At many of Hydro's sites, the company 
collects information and complaints through community dialogue. In 
Brazil, Hydro uses several channels, including Canal Direto (toll-free 
phone number and email) and dedicated, trained field workers. 
Please see Note G 1.1 on Reported and confirmed cases of non­
compliance for more information. 

In situations where Hydro identifies adverse human rights impact that 
the company has caused or contributed to, Hydro works to cooperate 
in, promote access to and/or provide remediation. 

4. Ongoing human rights due diligence: Identifying, assessing,
acting on, monitoring, and communicating risks and impacts

Hydro's human rights due diligence is integrated in relevant business 
processes, including the enterprise risk management (ERM) process. 
Representatives from all Business Areas and consolidated entities in 
Hydro are involved in an annual human rights risk assessment 
process where we assess potential adverse human rights risks. 

If the annual human rights risk assessment identifies new risks, 
mitigating action plans are developed and included in the business 
plans in the business areas where relevant. If there is an identified 
need to adjust an existing corrective action plan, the business area 
updates this accordingly. Business plans are monitored, followed up 
and evaluated throughout the year in regular board meetings. 

The annual human rights risk assessment is conducted in 01 each 
year as part of the ERM process. Hydro also has a review of the risks 
and processes in 03 to identify any major changes. Further, if 
significant changes occur throughout the year, for instance Hydro 
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Content Own workforce 1. Introduction

Total recordable injuries (TRI) per region•> 

2023 2022 2021 2020 2019 

Total recordable injuries (TRI) employees 2.4 2.4 3.3 2.7 3.0 

Employees 2.8 3.0 3.9 3.0 3.3 
Contractors 1.8 1.3 1.8 1.6 2.2 

TRI Norway 3.0 3.2 4.7 3.0 3.8 

Employees 1.9 2.1 3.6 2.7 3.1 
Contractors 9.5 12.9 15.0 7.5 10.2 

TRI Germany 3.3 2.6 6.0 5.4 4.5 

Employees 3.6 2.8 5.8 5.5 4.3 
Contractors 0.0 0.0 8.5 4.3 5.5 

TRI Brazil 1.3 1.0 1.7 1.5 1.3 

Employees 1.5 1.6 2.6 2.0 1.5 
Contractors 1.2 0.7 1.2 1.2 1.2 

TRIUS 4.3 4.5 5.8 4.0 5.8 

Employees 4.0 4.6 5.9 4.0 5.9 
Contractors 7.2 2.0 1.9 2.6 7.2 

1) Number of recordable injuries per million working hours. The numbers include discontinued operations.

S1.13 High risk incidents 

Reporting principles 

High risk incidents (HRI) in Hydro's consolidated activities. HRI include major accidents and incidents 
with major potential. HRI rate is calculated as the number of high risk incidents per million hours 
worked. 

GRI Reference: 403-9 (2018). 

High risk incidents (HRI) 

High risk incidents 

HRI rate 
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2023 

67 

0.69 

2022 

75 

0.80 

2021 

122 

1.36 

2020 

140 

1.66 

2019 

190 

2.08 
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S1.14 Occupational illness rate and sick leave 

Reporting principles 

Occupational illness rate in Hydro's consolidated activities. 

Occupational illness rate is calculated as incidents of occupational ill health per million working hours. 
All potential cases shall be reported. Actual occupational illnesses are defined by Hydro as either 
illnesses that have been confirmed by relevant authorities/insurance companies or doctors (depending 
on the national system); or that have led to any kind of permanent disability, disablement pension, loss 
of function and/or are a listed occupational disease. The figure includes instances associated with 
discontinued operations. 

Sick leave includes all absence due to illness, measured as number of days lost due to sick leave as a 
percentage of possible working days excluding holidays. Sick leave is recorded based on local 
definitions which may differ between countries. 

GRI reference: GRI Standard 403-10 (2018) 

Occupational illness rate•> and sick leave 

2023 2022 * 2021 2020 2019 

Occupational illness rate2> 0.2 0.3 0.3 0.3 0.2 

Sick leave, percent 3.5% 4.1 % 3.8 % 4.2% 3.7% 

Sick leave, Norway 4.5% 4.7% 4.9% 4.5% 4.5% 

Women 5.2% 5.5% 6.5 % 5.3% 5.7% 
Men 4.3% 4.4 % 4.5% 4.5% 4.2% 

• 2022 sick leave reported for Norway in the 2022 annual report was incorrect and based on the December 2022 data, not the annual total sick 
leave in 2022. This has been corrected in the 2023 annual report. 

1) 2021 includes all Hydro sites, earlier years did not include Extrusions 

2) Cases per million working hours. The numbers include discontinued operations. 
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Statement from the Board and the CEO of Norsk Hydro ASA 

4. Governance 5. Sustainability 6. Financials 7. Appendices 

Norsk Hydro ASA (the parent company) had a net income of NOK 15,064 million in 2023 compared to NOK 4,896 million in 2022. The result reflects increased dividends from subsidiaries in 2023 compared to 2022. 
Hydro's Board of Directors proposes to pay a dividend of NOK 2.5 per share and an additional NOK 2.0 billion in share buyback for 2023, for approval by the Annual General Meeting on May 7, 2024. The proposed 
payment demonstrates the company's commitment to provide a predictable dividend to shareholders. Hydro's dividend policy reflects our ambitions to lift performance and cash returns to shareholders over the cycle. The 
dividend policy is to pay out a minimum of 50 percent of adjusted net income over the cycle with a NOK 1.25 per share dividend floor. 
According to section 3-3a of the Norwegian Accounting Act, the Board of Directors confirms that the financial statements have been prepared on the assumption of a going concern. 

Oslo, February 13, 2024 

�)�ht �� 
tfsJ 

#1£8-aadL 
Dag Mejdell Rune Bjerke Margunn Sundve Arve Baade 

Chair Deputy chair Board member Board member 

4/J-tvz; Ii-� -,��� (� 
� 

Marianne Wiinholt Torleif Sand Kristin F. Kragseth Peter Kukielski 
Board member Board member Board member Board member 

6J -¢'r---- � ;J1 o f,.,1.�J,._
��'.\�, 

C2._ ✓ --. �li.xk(fh� 
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Board member Board member Board member President and CEO 
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The 2023 Norsk Hydro Modern Slavey Transparency Statement was endorsed and approved by the
Board of Directors of Hydro Aluminium Australia Pty Limited on the 25th November 2024.

Leanne Pringle 
Director
4th December 2024
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