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FY2024 Slaver andHuman lrafnckin statement

1.1ntroduction

This is the first Modem slavery statement produced by Mitsubishi MaterialTrading

C0中oration (A郎N 121426 B"('MMTC'), published in accord飢Ce with the Australian

Modem slavery Act 2018 (cth)('MSA'). The statement sets outthe steps we have taken to

miti8ate risks ofmodern slavery in our operations arld supply chai船 duting the year ended 31St

March 2024.

2. company structure, operations and SⅡPply chains

MMTc is a wh0Ⅱy owned subsidiary ofMitsubishi Materialc0中oralion ('MMC')

MMTc itselfhast11ree owned and contr011ed entities, namely, Ryoko selvice c0印oration

('RS'), Ryoko sangyo (nailand) CO., Ltd.('RST') and pT. Ryoko sangyo lndonesia ('RSI')

MMc is engaged in the manufacture and 訟le ofcopper products, electronic matehals, etc.,the

manufacture and sale ofcemented carbide products, etc.,the smeltina and sale ofcopper, gold,

Silver, pa11adium, etc., and energy、related and envir01血entalrecycling・related businesses

mainly in Japan

MMTc is engaged in the sale ofnon、ferrous metalingots, processed metals, machine tools,

6.1els, chemical products, eleC廿onic components, building materials, mineralresidues, steel

materials, precious me仇IS, etc., and envirot血ental recyclina・related businesses and Material

Procurement servlces.

MMTc works with 2614 SupplierS 丘om a number ofcountries including Japan. oursuppliers

are primarily located in Japan, accounting for 94゜o ofour total supplier spend. Further, ofthis

amount, purchaseS 丘om the MMC Group account for 28゜o ofthe totalsupplierspend.

The main types ofgoods and services that we procure are processed metals
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3. Risk assessment and lnitiatives

Risk assessmentt11rough due diligence

Meth040/0幻,

MMTc opcrates across a 皿n3e ofcountries and ourrisks renectthis diversity. T11rough the

modem slavery risk assessments we undedake acrossthe MMC Group, MMTc identified

PotentiaⅡy Ⅵ11nerable workforces and hi容h risks. As our business evolves, we rec0茸nise thatthe

nature ofthe Hsks wi11 also change.

As such, we are committed to improvin三 Our processes to ensure thatwe adapt appropriately and

CaP加re any dsks as effectively as possible

This method010gy is supported by extensive due dili容ence on our operations and supply chains,

as noted below.

Overview01"D"eDilige"Cι 0" SιιPplier$

In conducting procurement, MMC Group established our procurement policy, and we are

Committed to respectin8 intemationa11y declared human rights principles. our procuNment

Policy sets fodh our responsibilities for fair trade, respect for human rights,1egal compliance,

Procurement ethics, occupational health, envir01血ental protection, and inf0血ation secunty m

addition to child labour and forced labour.

SI'pplier4SsesS所eht

To ensure the effヒCtiveness ofinitiatives at oursuppliers, MMc conduct supplierrecNitment

audits and supplier evaluations, which have be引lin place since Apri12田6, and conduct on・site

audits as necessary.

Our company also plans to establish a system in accordance with this.

Overview ql"Dι'e D"i琴'ence o゛ι Alifs"6ishiAfaleria/s ando"r 6ro"P CO"tpa,1ies

In 2022,the MMC Group be8a11 building a hunlan ri号hts DD system within the Group.

Subsequently,in 2023, MMc distributed sAQ lo a1Π05 Group sites atld Group companies, and
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analyzed the responses to identify human dgh船 risks

The sAQ developed questions based on intemationalhuman rights and work・related

Sustainability standards, such as the united Nati0鵬 Guiding principles for Business and Human

R地hts,the oECD Due Diligence Guidance for Responsible Business conduct, and 伽e l[0

CON Labour S仏nd雛ds(5 Areasand lo conventions), with input 丘'om extemalexpeds.1he

SAQ covers key areas Nlated to human rights in 20 areas,including child labour and fbrced

Iabour, and idenufies areas ofrisk wheN the operations ofthe MMc sites and MMC 8roup

Companies adversely affect human ri豊hts.

As a result ofanalysis ofresponses to the sAQs distributed in 2022 and 2023, MMC Group

identi丘ed human rights risks such as harassment, discrimination in the employment process, and

Procurement ofraw materials. To reduce 山ese dsks, MMC Group wiⅡ 6,1rtherstrengthen our

existin8 effoHs to create an organizational culture that prevents harassment and to promote

responsible procurement. Atthe same time, MMC Group wi11 Consider effods to prevent

discrimination in the employment process

In addition,in orderto continue implementing humarlri底hts DD in the future, MMC Group have

formulated the "Mitsubishi Materials Group sAQ lntemal operation Manual." The manualreaects

the hlowledae gained from our effbrts in 2022 and 2023 and coversthe assessment and

identification ofhuman ri豊hts risks, as we11 as the pla世ling and implementation of f0110W・up and

improvement plans.

4. potential Risks in operations and SⅡPply chains

Our initial risk assessment has indicated that our oporations a11d supply chain have a low

Potenual for modem slavery risks

Our risk profile is summaTised in the 仏ble bel0研1

Risk

Geognphic

Description of risk

In developin号 Countries,there is a pote川ialrisk 小at modem slavery may be

Widespread due to f3Ctors such as poor govemance,、veak rule of law,

Conaicl areas, high immigration rates, povedy and other socio・economic

Weaktlesses、
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Gr0ⅡP'S supply chainActions to Address potential Risksin MMC

Due dili召ehce

As noted above, we undedook a risk assessmentt11roU豊h due diligence.

The sAQ, which is used fbr human rights DD in oursites, assesses human dghts dsks by

including questions on forced labour and child labour.

Releναπtpoliciesandc0所抗ii抗ehts

MMTc is committed to respectin豊 human riahts and strives to ensure that our business

acuVπies do not cause or contribute to adverse human rights impacts,including modern slavery,

This commitmentis expressed t11roU8h a variety ofpolicies set by our parent company MMC.

The f0110win8 Policies are available to a11 employees t11roU号h our MMc intranet and are

Communicated t11rough various training sessions t11roughoutthe year.

MMC Group's lnitiatives ofRespecting for Human Rights

Since 2022, MMC Group have been working on the fb110wing t11ree issues in accordance with

血e united Nations Guiding princjples on Business and Human Rights in orderto pNvent and

mit屯ate the adverse effヒCts of its businesses on human rights,including the risks of forced

Iabour and chnd labour.

Dissemination ofcommitmentto human ri8hts policy

Implemenung Human Ri号hts Due Diligence ("human rights DD"

RemedialMeasuNS

Policies and commitments Related to Human Ri名hts

Polkies Description

Codeofconduct 、ve have es{ablished a code ofconduct to fbsler an elhical corporate

Culture and organizational culture.

11 CO"sists of five chapters: Respect for Human R地hts, saf以y First,

Compliance, Mutual prospcrity and Envlr01Ⅱれental Management,
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Sustainability

Policy

Human Rights

Policy

Commitmentt0 丘lrther accelerate our proactive engagement with

Sustainability to achieve sustainable growth as a corporate 号roup.

"Human Rights policy of小e Mitsubishi Materials Group"(the

"policy") was established based on the sustainability policy

Itis committed to identifying, preventing and improving the adverse

impacts ofthe Group's business on human rights in a11 areas ofits

business activities and to promoting effbrts to respect human rights,

induding the prohibition offorced labour and child labour.

Comm此ments

UN Global

Compact

Rι肌edialueasures

Descripnon

This a8reement suppodsthe lo pdnciples ofthe Global compact,

Which consists offour areas: human rights,1abour, enviror血ent, and

antl-cor川Puon.

MMC Group has established a repod and consultation desk for employeesto receive reports and

Consultations on human riahts. The desk accepts anonymous reports and consultations,

auarantees strid confidentiality, and has a system to implementremedies. There were no repons

Or consul{ations regarding forced labouror child labour atthe a11Ployee desk during the

reponing period、

In addition, MMC Group have established a human rights inquiry desk thatis accessible to our

extemal stakeholders. This inquiry desk can be consulted anonymously

/11ι,areness-raish1宮α"diraiJlih宮

MMC Group belicves thatrespectιbrintemational human rights standards, as we11 as

Compliance with laws and re8Ulations in each country,is essential for its global operations

Therefore,in December 2021, MMC Group fonnulated our Human R地hts policy. Based on this

Policy, MMC Group is slrcngthenina its initiatives ofrespecting human ri昔hts,induding the

Prohibition of forced labour a11d child labour

In addition, MMC Group conduct human rights trainina for 以11Ployces in Japan and overseas i11
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Order to penetrate them with these policies regarding respect for human rights and the human

ri8hts risks and issues MMc group are facing

In addition,initiatives and examples ofrespecting human rights are handled in 80vemance

training for directors ofour company and our group companies in Japan and overseas, and

Comphance training for mana豊ers ofoverseas group companies

These training sessions are positioned as opportunilies to cultivate global human riEhts

awareness and to understand corporate responsibi1北y

フ.見ookin芸 ahead

AS MMTc continuesthe development ofits prograln to prevent and reduce the risks offbrced

and child labourin its supply chains a机d operati0畑 in 2024,it wiⅡ Consider and implement

measures to assess the effectiveness of小ese processes.

8. Assessin套 effectiveness

Ive are committed 【o reviewing the effectiveness ofour actions when commencing a new

Operation or enaa号ing a new supplier by assessing whether our existing risk marla豊ement

Processes r引naln appropnate

、ve also monitorourperfbrmance against a number ofkey perfb血ance indicators.

the number ofsuspected or identified modem slavery incidents

9. conSⅡltation

RS, RST and Rsl are owned proprietary subsidiaries ofMMTC

MMTc consults with RS, RST and Rslin respect ofthc actions H takes to combat modem

Slavery in MMTC Group'S supply chain and business operations

This statement has been prepared in cotlsU11ation with RS, RST and RSI,田ld RS, RST a11d RSI

are a、vare ofand commilted to the on80i11g actions outlhled in this statelnent

The boards ofRS, RST and Rsl have been consulted and have approved this sta{anenl.

Ihese include
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10. Approval

This statement was approved by the board ofMitsubishi Material Trading corporation in their

Capaci6, as principa1 号Ovemina body ofMitsubishi Material Tradin豊 C0印oration on 27

September 2024

Ihis statementis signed by Ryosaku Hashimoto in theirrole aS 小e director ofMitsubishi

MaterialTrading c0印oration on 27 September 2024

RYOSAKU HASHIMOTO

オ,ζんk"沸"ム;、。で/

PRESIDENT

M北Subishi MaterialTrading corporation


