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FY 2023 Modern Slavett Statement

1.  Introduction

This is he Modem Slavery Statement made by UACJ Australia P,Ltd。 (``UAAU'')fOr the

anancial year ending 31 December 2023(the“ 2023 Statement'つ,whiCh marks UAAU's foutth

Modem SIaveり Statement fblowing its 2020,2021,and 2022 statements.This 2023 Statement

is submmed as a single statementin accordance witt section 13 ofν b♂【テ解 Srαッ91ノ た r2θ′∂(cth)

(the“ Act")。 ThiS Stttement sets out the actions UAAU has taken to identitt aSSess and address

the risks ofrnodema stavery in its business operations and supply chains during the inancial year

statcd above(he Reporting Period).

UAAU again conflilliS itS Supportto combtt moderll siavery,and has taken the actions detailed in

this 2023 Statement to assess and address lnodeJa slavery during the Reporting Period.

2.  Company ovewiew,structure.business operations and supplv chains
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The repoHing entittt as defined under section 5 ofthe Act,for his 2023 Stttementis UAAU,an

Australian proprietary limited company(ACN:005579840)regiStered at Level 17,120 Collins

Street Melboume VIC 3000 Australia.UAAU was established on 31 July 1979.

UAAU is a wholly owned subsidiary of UACJ Corporation(“ UACJ"),a COmpany registered in

Tokyo,Jap[m.UACJ is not a repotting entity under the Act.
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Sil■ ilarly to the pastthree reporting periods,during this Repo■ ing Period,UAAU's main business

operations were(1)the purchase of alumina;(ii)OutSOurcing the smelting of alumina into

aluminium metal;and(lii)Sale Of aluminium metal to UACJ.Aspects of UAAU's business

operttions are conttacted to third party contractorsぅ described in detail beloЧ  UAAU does not

have any employees in Australia. There are three ofttcers of〔 」AAU, the President and柿 o

directors, who reside in 」apan. 
′
Γhe founh Ofrlcer is the Wπ anaging E》 irector of Marubeni

Aluminium Australia(WIarubeni)ぅ and resides in Austtalia.UAAU does not have any direct

employees.

UAAU continuesto hold 9,290/O of shares in Boyne Smelters Limited(“ BSL''),but dOes not own

or control any entities inside or outside ofAustralia.〔 JAAU is therefore the sole entity covered

by this 2023 Statement.
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There are no signincant changes to UAAX」 's supply chain since the reporting period of 2021.

UAAU's irst tier supply chttn consists mainly oと

(i)  an Australian company thtt supplies alumina(which iS pЮ duced in Austrana)to uAAU;

(il)  an Australian company hat pro宙des toll pЮcessing arangements whereby UAAU

supphes ahttnina to the company,which they smelter into alunliniunl lnetal in Australia

and then ships to its purchasers,

(h)  a Japttlese company that pro宙 des expon seⅣ ices from UAAU to the purchaser of he

aluminiurn rnetal,

(iV)  Marubeni which pro宙 des local operational seⅣ ices to UAAU,including accounting,

taxation and general oFice adminis竹 証ion,including the pro宙 sion ofthe ofrice facility,

and

(V)  a freight fonvarding company血 誠arranges expoi seⅣ ices for UAAU.

Other han he above,UAAU's supply chain also includes professiOnal suppon services for our

organisation,such as inancial,legal,accounting and consulting services.The tree oFicers of

UAAU hat reside in Japan wolk from the ofrice of uAAU's parent company,UACJ.One of

them is also an oricer of UACJ and he oher tto are employees of UACJ.UAAU implements

the poncies and procedures ofUACJ in respect ofUAAR」 's operations and supply chains.

UAAU mostly outsources its general ofrlce administrat市 e work to Wrarubeni.UAAU has

reviewed Marubeni's modern slavery statementlbr the 2022 inancial yea■ l ln addition,during

this Reporting Period on 15,December 2023,UAAl」 has separately conducted due diligence on

Marubenito discuss and assess how itidentiies,assesses and addresses risks ofrnodeコ n slavery

in its supply chain,UAAU win be detailing these actions in the foHowing sections.
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UAAU recognizes that some pans ofits supply chain and contractors which it deals with may

pose modem stavery risks.These risks include the employment or engagement of personnel in

roles htt represent higher risks for modem slavery,for example persorinel who:

‐   reine alu■ lina;

―   provide logistics,shipping or expon seⅣ ices;

‐   are engaged in smelter operationsi and

―   provide orice facilities that include maintenance services,particularly cleaning seⅣ ices.

In an e∬ort to deepen its understanding ofthe supply chain across hese key risk areas,likewise

l https:〃rnodemslaveryrerェ ister.宜 ov.au/Statcments/■ leん f2e249a"Ic68‐ 4a7b‐ 8b80-eabbeOb51bOf/
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in 2022,UAAU has conalllled the stttus ofmodem siavery due diligence conducted by its direct

supphers by researching their comphance with certain applicable human rights,modein slavely

due diligence and reporting iaws.UAAl」 has identiied that all except tttee companies in its

supply chain(a logiStics comp〔my,expon cOmp【 ny and purchaser of aluminum),h【We reported

their rnodern slavery statement under the Act.狂 vヽo ofthe three companies publicise their e∬orts

to prevent rnodern slavery on their website and provide access to their rnodetta slavery statement

prepared in accordance with the United Kingdom's modern slavery laws.These materials have

supponed l」 AAU's understanding ofthe supply chain beyond its direct suppliers,

3. Actions to assess and address risks of moderm slavew
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The policies of UAC」 are group― wide policies and apply to UAAU's operations.UACJ has a

sttong code of conduct concept called he“ UACJ Way",which sets“ Safety and Compliance"as

the fundEHlental principle2.As part ofthe“ UACJ Way",UAAU is required to value and conttibute

to engagement with he local communittt sincerely respond to stakeholder expectations and stay

ahead Ofemerging trends.

The UACJ GЮ up established the“ UACJ Group Code ofConduct"(“ COde Of Conduct'つ On he

UACJ intranetin June 2014,and updtted from time to time,The last update of Code of Conduct

was in December,2023,and in 2023 UACJ published the Code of Conduct Guidebook,which

explains he contents of the Code of Conduct in an easy― to―understand manne■ The Code of

Conduct stttes that an officers and employees of the UACJ Group shall comply with the

inteHlational standard of human rights set out in the l」 nited Nations lnternational Bin of Human

Rights,as well as he laws and regulttions ofthe relevant country and region.Futther,he Code

of Conduct states htt the UACJ Group shall llxlake its best e∬orts to respect human righs

throughout its business operations generany,and states thatthe UACJ stricdy prohibits any fo.ェ ▲ニ

of forced labor,human trafricking or child laboui Each division or group company is funher

required to provide a signed annual statementthat an personnelin that division or group company

have leamt and agree to abide by he Code of Conduct.This is pan of lnandatory training on

human rights issues,including lnoderll stavery issues.

The UACJ Group further published the“ UACJ's Human Rtthts POliCy''(“ Human Rights

Policy'')on he uACJ websitt avttlable to he public as well UACJ group personnel and suppliers

in March 20223.The Human Rights Policy is intended to apply to all directors,employees,and

2 httpsIIIwww.uaci.co,ip/enttlish/companv/manaЯ cmcnt/uaciwav,htm

3 https1//wwwluaci.co.ip/enPilish/sustainability/socia1/pdf/UACJ CSR HumanRIRhtsPolicv en,pdf
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business partners of UAC」 ,including UAAU.The Human Rights Policy was foェ 11lulated wih

reference to the United Nttions Guiding Principles on Business and Human Rights,the Universal

Declaration ofHuman Righs,the ILO Declaration on Fundamental Principles and Rights at Work,

and he Govemment ofJapan's Action Plan on Business and Human Rights.UAC」 also updatted

its whistleblower system to be consistent with this poncy, by ilnplementing a grievance

mechanism. I)etails about the new grievance mechanism will be provided in the follo、 ving

sections.

In 2023,UACJ set up a reponing desk fbr supphersin case potentialrisks or concems ofmodem

slavely are identiied.The desk is scheduled to be made known in 2024.

UAAU actsin accordance with I」 ACJ's three corporate values,which are“ respect and understand

your associates'',“ embrace honesty and foresight''and“ be cu五 ous and chanenging"― a■ ofwhich

80 against any fo二 11l of FnOdetta slavery.

During this Repohing Period,UACJ updated its procurement guidelines,replacing its“ UACJ

Group CSR Deployment Cuideline for Suppliers" 4(``csR Deployment Guiddine for

Suppliers")with he new“ UACJ Group Sustainable Procurement Guidelines"5(``suStainable

PК)curement Guidelines'つ .The new guideline was published on December 2023 and will be

available to he public,including to UACJ and UAAU's suppliers,via the UACJ website stttting

January 2024. The Sustainable Procurement Guidehnes updates the contents of the CSR

Deployment(]uidehne for Supphers but will continue to co■ llnunictte the expectations ofUACJ

and UAAU's supphers, including provisions regarding human rights, forced labor, inhumane

treatinents,child labor, appropriate wages,regulation on working hours,rights of freedom of

associ試 lon for employees,and workplace hygiene,healh and safeげ

In the``Sustainable Procurement Guidelines",“ CSR Dep10yment Guidehne for Supphers"was

revised to clarify the promotion ofsustttnability management based on UACJ Group Philosop町

and to estabhsh a mechanis■ l for consultations,negotiations,and remedies that are available for

stakeholders,including、vorkers and business partners,in orderto preventimproper conductin the

company and its supply chain.
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4 https:〃
wwttuaci.co.ipん nttlishん sr/socta1/pdf/UACJ CSR Guidelines,pdf

5 httpsi//wwwtuaci.cooipん
nttlish/sustainabilitv/socia1/pdf/UACJ Sustainable Cuidelines.pdf
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As described underthe“ Policies"heading above,UAAU has been developing its new Sustainable

Procurement(〕 uidehnes during the 2023 reporting period.These(3uidelines will set expectations

for suppliers(see abOve section for detail on he contents of hose Guidelines).In 2024,UACJ

plans to distribute the“ Sustainable Procurement Guidehnes"to supphers and implement activities

to seek sign― back.

Last tttee anancial years,UAAU has been considering waysto contactits supphers who have not

made public commitments to identitt assess and address risks ofmodem slavery,and how hey

can encourage their supply chain to do so.In 2021,as a part ofits due diligence erort,uAAU

engaged with its mttor supplier and parent cOmpanゝ UACJ,to ensure thtt funher engagement

was undeHaken with UACJ's supphers to assess and address lnode口 a siavery risks in its supply

chain.UAC」 committed to actively distributing its CSR Deployment Guideline for Suppliers to

its direct supphers to obtain their signatures in agreement.〔 」ACJ commenced contacting its

supphers during 2021, aュ rther detail is provided in he following sections. This has been

implemented as a new strategy in 2021 to actively raise awareness ofrnodern slavery issues,and

to emphasise the passion and commitment ofthe UACJ Group(including UAAU)to eliminate

moderll slavery in its supply chain,as opposed to silnply providing the《 3uidehne on its website.

As noted above,uACJ's distribution to suppliers ofits CSR Deployment(〕 uidehne for Suppliers

commenced during 2021.UAC」 engaged directly with its and with UAAU's supphers in 2022.

This included engagement with Rtio Tinto,whose representatives signed the recognition of and

agreemeli to UACJ's CSR Deployment Cuideline for Suppliers in April,2023.Rio Tinto is he

controning shareholder of BSL,which is one of UAAU'sl■ ost significant business partners,

therefore Rio Tinto's recognition and agreement covers a signiflcant portion of UAAU's supply

chaln.
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UACJ has a whistleblower repohing systenl, which can be used when any potential risks or

occurences of modem slavery are identiied.The whistleblowing systena is ad■ linistered by a

hird pany which then escalates issues to〔 」ACJ's intemallegal department.UAA〔 J has coni二 ニェニed

witt UACJ hat UAC」 has not received att whistleblower reports relating to modem slavery.Up

until the previous Reporting Period,1」ACJ's whistleblower reponing systenュ was open only to

UACJ group employees,During this Reporting Period,UACJ worked to widen the scope ofits

reporting system.As a result,a grievance mechanisll was developed at the end of 2023 which

will now aHow not only employees but suppliers of UACJ Group to access its reporting system.

In 2024,UACJ plans to establish a procedure that clearly outlines the process for responding to a
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repoi to the grievance mechanism.Full scale operation of this new mechanisna is scheduled to

CO■llnenCe in 2024.
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In 2023,UAAU conducted a human五ghts due diligence prograin for Marubeni,one ofUAAU`

most signiicant business partners.UAAU visited WIarubenJs Austtalian ofrices to cona二 二▲二:

・appropriate rnanagement ofofrice rnaintenance seⅣ ices

・ the、vork environmentis free ofnoise and other adverse health erects.

。Mambeni has internal rules and regulations and a whistleblo、 ver hotline in place,and they are

wen known to its employees.

・ there is no forced labor,such as、 vage―free overtime work in Marubeni's operations.

・ there is no chttd labon

a workers are arorded freedonl ofassociation.

・ any social contribution activities such as suppott for organisations engaged in human rights

activities

UAAU also revamped the Humm Rights Risk Self― Assessment Sheet in implementing human

rights due diligence.The selfassessment sheetis Юughly ave cate80ries:

a work environment

・ discrilnination

o child labor

・ forced labor

・freedonl ofassociation and conective bargaining

The patt on child labor directed Marubenito the rneaning ofthe``worst(olll.ofchild labor"  in

the l」nited Nationsi“Convention on the I■ llnediate Action for the Prohibition and EL■ lination of

the Worst Forms ofChild Labour(1999)".AIso,he parton work en宙 Юllment and forced labor

stated to Marubenithat nonpayment ofwages and forced overtime constituted forced labon

UAAU asked Marubeni to complete a self‐ assessment in respect of diese ave categOries and

implement human rights due diligence based on the response.

UACJ,as UAAU's parent complny,is seeking to establish and inlplement a hul■ an rights due

diligence mechanisrl which will apply to its group companies including UAAl」 .This human

rights due diligence mechanism will dm to identify he negttive human rights impacts of the

group's business activities and risks ofhuman rights violations in the group's business activities.

In UAAU's2021 Statement,it rnade a conllnitment to establishing and implementing a human

rights due diligence mechanism(deSigned by UACJ and to be integrated across an UACJ gЮ up

entities)。 During he Reponing Period,UACJ assessed its human righs risks acЮ ss its worldwide

operations and conducted human rights due diligence oftto ofits■ olling and extrusion plants in
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Japan.

UACJ is stin in the process ofilnplementing its human rights due diligence rnechanisnl across all

group entities,and will work with UAAl」 to conduct human rights due diligence over UAA〔 J's

operations and supply chain.

rT)И拇醍鶴 ?∫s―rαβ
"曜

α肥ガど′α
"J“

々

WVithin lhe l」 ACJ Groupラ its orlcers and employees undergo education on the Code of Conduct

from October to December evely year,and he same training was conducted in this reporting

period,conarming their understanding and reiterating the group's appЮ ach to human五ghts

protection.As noted above,this training is mandatory and all personnel must evidence their

completion to their relevant division.

4. Assessment of response

Due to its corporate structure,UAAU implements UACJ's policies and guidelines.The guidelines

generally coverthe concept ofmodeJn slavery as deaned underthe Act,However,these guidehnes

are directed to the UACJ Group across the globe, they do not expressly refer to the Act or

Australia's lnodem slavery conceHls speciically. UAAU will keep considering appropritte

mechanisms thatit could implementin the next repohing period to direcdy review and assess the

e∬ectiveness ofits actions,including the guidehnes,to assess and address risks ofrnodern slavely

in its supply chain and operations.

That is why during the pre宙 ous repohing periods,UACJ,as UAAU's parent company,

implemented a new lneasure to directly contactits suppliers and seek agreement ofthe guidehnes,

so that UACJ Group's corporate philosophy and fundamental principle of safety and compliance

can be protected and upheld against the risk ofrnoderll slavery.

In seeking agreement from suppliers on the CSR Deployment Guideline for Suppliers,UAAU has

been able to con■ 11二二that UACJ was able to engage in erective cOrlmunicationsto seek agreement

to he guideline which addresses issues of modem staveり .ThЮugh 2021 and 2023,UACJ has

contacted 56 ofits supphers,of which 48(860/c)reSponded by providing their signatures on the

CSR Deployment Guidelines.In and aner 2024,UACJ will pro宙 de the newly issued“UAC」

Group Sustainable Procurement Guidehnes"to supphers it engages with and plans to widen the

scope of suppliers to be contacted.This willinclude supphers ofUAAR」 as wem.

UAAI」 acknowledges the impottance of assessing the erectiveness of the steps it is taking to

identify五 sks of modem slavery in its supply ch所 n,including steps to raise widespread
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wlderstanding and awareness of modem siavery risks.UACJ has coni二 皿▲ed hat it will funher

consider how to measure the effectiveness oftts actions in the conling yeah

5。  Approval by Board ofE'irectors

This Statement has been approved by UAAU's board ofdirectors on 28 June,2024

UAAU is he sole reporting entity and does not own or control any oher enthies.

rrirOkazu lshikawa,1〕 irector
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MSA

Section

Reporting Criterion Section of

Statement

16(1)(a) Identify he repo■intt entity 1.2(a)

16(1)(b) Describe the sttucture,operations and supply chains of the repotting

entity

2(a),2(b),

2(c)

16(1)(c) Describe the risks of rnodem slavery practices in the operations and

supply chains ofthe reponing entity and any entities the reporting entity

owns or controls

2(d)

16(1)(d) Describe he actions taken by the repotting entity and any e前 ities he

reporting entity owns or conttls to assess and address these nsks,

includinЯ  due diliЯ ence and remediation processes

3

16(1)(e) Describe how the reponing entity assesses he effect抒 eness of such

actions

4

16(lxつ Describe the process Ofconsultation with any entities that the reporting

entity owns or contЮis,孤ld in he case ofa repotting en愉 げcovered by

a statement under section 14-the entity ttivintt the statement

N/A

16(1)(8) Include any other info.ination that he reponing entity considers

relevant

N/A
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