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1. Introduction

H&M Group has a worldwide commitment to human rights end takes a glabal
approach to tackling modern slavery risk. This statament reflects aur effarts
across our value chain and has beeh prepared in joint consultatian with

repr from the below.

Lavory | torm th fetced and Isary
labour, ind hild labour, explaitation of othors for p I !l
gain, human trafficking and similar abuse. These ate violations of human rights as
defined inb 3 and natignal | Accerding o experts and
available data, forced labour unfortunately occurs In all sectors and industries,
inelltypesof i, and in many ( the world.

This statement Is made en behalf of H & M Hennes & Mauritz AS and all compa-
niaa in the H&M group ("HAM Group”). pursuant to the UK Medern Slavery Act,
tha Australian Modarn Slavery Act 2018, the Califarnian Transparency in Supply
Chains Act, the German Supply Chain Act, the Norwegian Transparency Act. and
the Canadian Supply Chains Act. It applies to and sets out the steps H&M Group
fas taken during the financial year 2024-2025 to address modern slavery within
its supply chaln and its own business opedations.

H &M Hennes & Mautitz AB provides this joint statement for Itself and on behalf
of cottain foraign subsidinrion that are directly covered by a disclosure obligation
|ov their respective jurisdictions. Gurrently this includes H & M Hennos & Mouritz
UK Ltd, MM Hennes & Mauritz UK Services Lid and H & M Hennes & Mauritz GEC
AB,and H & M Hennes & Mauritz Pvt Ltd.

2.0ur business

H&M Group
H&M Group is one of the world’s lsading fashion retalers
©Our brands are H&M ~which includes H&M HOME, H&M
Move and H&M Beauty —and the portfolic brands consist-
ing of COS, Weekday, Cheap Monday, Monki, & Other
Stories, ARKET, and Singular Society. The group also
consists of New Growth & Ventures, which includes Creator
Studio, majority-owned Sellpy, and our investment portfolio
H&M Group brings together aver 132,000 employees
across the world. We have around 4,100 stores in 81 mar-
kets, with online services in 61 markets, and our brands
engage with stakehalders via various digital marketplaces
and external platforms

spread across more than 1,400 manufacturing and final
product processing units (collectively called supplier
factories) in 30 countries

Since 2013, we have published our guppligr list. For more
information about H&M Group, its organisational structure
and group relationships, see our website and our annual

and sustamability repart

Our value chaln

When we talk about our value chain, we mean the full range
of activities required for us to bring our praducts ta market:
from the design idea and choice and sourcing of material,
through ta p i ing, distribution, sales,

Like most fashion brands, we do not own any
butinstead we work with independent suppliers in our
upstream value chain to produce the collections we design
and sell. Our Tier 1 and 2 productian supply chains contrib-
ute to the employment of more than 115 miltion people,

and ion = i ing disposal, recycling, reuse and
resell. In other words, our value chain covers our multiple
supply chains, our own operations, and the use and reuse
of our products

3. Our policies

To manage our risks related to forced labour and child
labour, we are guided by various policies and guidelines
Together, these aim to ensure that our operations and
supply chains uphald human rights and comply with
applicable laws and international standards

Human rights pollcy

Our human rights palicy guides how we manage human
rights risks and impacts across our value chain. The policy
commits us to respecting the rights of all people and
applies to all value chain workers as well as our own opera-
tions, it sets our cammitment to preventing and addressing
forced labour, in line with the Universal Declaration of
Human Rights and the ILO Core Conventions.

Responsible buslness conduct policy
H&M Graup's responsible business conduct policy sets aut
the framework for our risk-based due diligence process,

applicable across our vaiue chain and own operations
[t defines our commitments toidentify, prevent, mitigate,
and remediate adverse human rights and environmental
impacts. while addressing related risks and opportunities
The process is informed by both internal and external
stakeholder engagement. The policy aligns with inter-
national and national frameworks, including UN Guiding
Principles on Business and Human Rights (UNGPs), OECD
ideli and sector-specific OECD gui Read
mare about the RBC process in our RBC policy.

Sustalnabillty commitment

Our sustainghility gommitment for business partners
affirms our dedicatian to respecting the rights, well-
being, and dignity of all individuals across our value chain
It requires all suppliers to uphold these same standards
and must be signed by every business partner. The com-
mitment states: forced, bonded, prison and illegal labour
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are not accepted. It includes requirements related to
written palicies and routines, freedom of movement, and
employers' obligation to pay recruitment fees and voluntary

3peakUp
Everyone working at HA&M Group or at a business

4. Risk assessment and due diligence

H&M Group's due diligence process forms the foundation

of our cngoing human rights efforts across our operations
and value chains. It enables us to identify severe impacts,

il ding forced labour and child labour, and to prioritise

partner's site; ine}
and athes relevant stakeholders, s encouraged to
raise concerns anonymously through our publicly

overtime, as well as special consideration for vulnerable
categories of workers such as migrants. Qur sustainability
commitment alsa requires our suppliers and business part-
ners to ensure that grievance mechanisms are in place in accessible whistleblowing platform, Speak Up. The
their operations and to actively engage in remediation pro- platform is open to employees, workers across our
cesses, value chain, affected communities, and customers.
Our gk on ib of migront We strictly prohibit retaliation for good-faith reporting,
workers further details and clarifies our requirements as outlined in our Speak Up guidelines,
and expectations of our business partnersin relation to
the recruitment of migrant workers, including the use of
labour agencies and our zero-recruitment fee palicy,
Qur sustainability commitment also states that child
Jabaur is not accepted. In addition, to underline the
importance of this requirement, we have specific child.
Iabaut cano handling quidelings stating our
and remedial action if the use of child labour is discovered

Supporting policles and guldellnes

In addition to our publicly available policies and guidelines,
we provide additional guidelines for suppliers that support
the prevention of farced labour. Some examples are as
follows:

« The grievance mechanisms guideline provides general
guidance, recommendations and advice on functional
grievance mechanisms, Functional grievance mecha-
nisms are key ta hear workers' voices and remedy harm
when rights are violated,

The gender based violence and harassment guideline
(GBVH) provides guidance on how to prevent, detect and
handle GBVH. This supports prevention of forced labour
as physical and sexual violence is one of the indicators
of forced labaur, according to ILO.

The sustainable impact partnership program (SIPP)

ini qui ideline for busi partners
assists suppliers in understanding H&M'’s minimum
requirements, one of which is “ensuring there is no
forced labour”, in greater details. See more infarmation
about SIPPon page 3

and focus our efforts accordingly. See more information
about H&M Group's human rights efforts on cur wibpagn
and annusl sustalnabiity report 3025

Forced labour is a central focus of our work on modern
slavery. Forced labour, together with child labour, are risks
in our supply chains'. The risks of forced labour and child
labour? in our production supply chain are most prominent
upstream in the activities linked to specific raw materials
—often those associated with agriculture or farming

ing, p ions, transportation,

construction and facility management are also recognised
ashigh-risk industries. These risks increase when local leg-
islation ar gavernance is weaker, and where more
vulnerable groups are present

Due dillgence pracesses

Raw matertals risk assessment

All raw materials in our products should be produced

in a way that respects human rights, preserves natural

resources, and ensures humane treatment of animals. We

therefore engage with key external stakeholders to inform

evolving standards, with a facus on both environmental and

sacial i i We have a risk-based app! h that

is based on OECD guidelines for bl i

Conduct and the UNGPs, This includes the identification

and assessment of environmental and human rights risks
orp i ta our raw material

duction. It then apprapriate
to prevent ar mitigate these risks, based on likelihood
and severity.
Find out mare about our approach to responsibly

the pracess to create a common understanding and shared
ambition. These requirements span across issues such

as corruption, non-tr . the ILO's F

Principles and Rights at Work {child labour, forced labour,
freedom of assaciation, discrimination and safe and
healthy work envi ), working itions i i
wages and environmental practices, We alsoreview public
records to verify if any disputes have been reported

Supply chain mapping and traceabiity

Supply chain mapping s a pre-requisite for meaningful
due diligence. Since 2013, we have been publishing our
suppiior fist, which today includes both manufacturing and
material production suppliers. For upstream suppliers of
raw materials, we have oversight of the countries of origin,
enabling us to continuously identify risk hotspots. We also
collaborate with others to establish approaches to prevent,
mitigate and remedy risks and impacts.

Supply chain management and manitoring

We strive for strong long-term relationships that are based
an trust, transparency and a joint commitment to due
diligence,

We must knaw where our products are manufactured to
ensure that our standards and sustainability requirements
are met. Therefore, the use of unauthorised subcontract-
ing to units nat audited and approved by H&M Group is
strictly forbidden.

For our suppliers of commercial goods, we use a system
of risk-based audits and our guatainabie imEset par g

i ramme (Si to monitor compliance and perfor-
mance. Through SIPP we ensure all suppliers meet our
minimum requirements, and we support our Tier 1and 2
suppliers to progress on our sustainability goals

SIPPi

sourced materials: bttpa:/7hmgloup com,
. il

wirgularity-and

Sue diigense on potential busIN2ss part
Allbusiness partners must sign our sustainability commit-
ment and our code of ethics. When evaluating a new
supplier, we communicate these requirements, early in

1 LOladdicatass ol Forcd Libous
2 L0 indkeator of Chrid | aboset

A Befors starting
any relationship with a supplier, we conduct a minimum
requirement assessment. All suppliers must pass this
assessment and meet these requirements before we
place an order with them. We then conduct regular
follow up assessments to ensure that our minimum
requirements continue to be met,
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A self-assessment using the Higg Facility Environmental
Maodule (FEM) and Social Labour Convergence Program
{SLCP): Through self-assessment, our suppliers repart
annual perfarmance data and management system
indicators, which helps us ta understand their readiness
and resilience.

A self-assessment verified by third-parties: Qur suppli-
ers' complete self-assessments using FEM and SLCP,
which are then independently verified by Cascale- and
SLCP-approved third parties. This verification ensures
that the modules are accurately completed and supports
the credibility of the results.

Capacity building: Depending on our strategic priorities
and risks and leverage that we identify, we provide
support through capacity building workshops, training
and management system analysis,

Grievance mechanisms: Itis important to us that
warkers can report concerns and have their voices
heard. Depending on a supplier’s level of risk or case
history, we may require er recommend a factary to
invest in a digital grievance mechanism.

Incident management: Our approach to areport of
noncompliance depends on the severity of the violation.
We may issue consequences, demand a corrective
action plan, and engage with suppliers and affected

Iders cnr iation actions, i ing training
ar changes to palicies and processes, In cases of severe
nancompliance or if a supplier does not respond to
remedial actions, we may end business the relationship

Facilities autside of the Higg Index scope are covered by
annual minil requi performed
either by our internal team or by a certified third party

Read more about SIPP and our supply chain management
programme on our withsite

For suppliers of nan-commercial goods and services
(including facility management, cleaning, and construc-
tian), we require them to be SEDEX members and complete
a self-assessment questionnaire (SAQ) within 12 manths.
SEDEX audits are carried out at a frequency determined
by a defined risk matrix.

“Warker surveys
We also consuit with potentially affected rights holders
toidentify risks and negative impacts,

This year, we have run a social impact workers survey
which included guestions around feeling safe at work,
violence and harassment, trust in grievance mechanisms

treatment. Assessments focus on minimum requirements,
which must be met to start a business relation. For on-
gaing impravement, assessments continue regularly.

This includes annual assessments, both announced and
unannounced audits, of warehouses and container freight
stations (CFS) in high-risk countries, supplemented by
self and security audits, The scope covers

and involuntary overtime, This survey was dep in
eight production countries,

In the coming year, we will continue expanding the
survey, as this is an important part of our work to identify,
manage, mitigate, and remediate risks related to forced
labour in aur supply chains. The resuits of our surveys will
be integrated into our all over risk assessment and miliga-
tions pracess.

Drginex AFPRISE JAPPRISE]
In 2025, we decided and prepared ourselves ta use a digital
worker vaice platform (APPRISE) that was initially created
through a cellaboration between United Nations University
(Macau) and the Mekong Club, and is now being operated
by the technology provider Diginex. We expect this toal
to enable us to gather insights directly from workers an
critical issues including child labour, indicators of forced
labor, and gender- based violence and harassment. By
offering a confidential and accessible channel for feed-
back during audits ar as a stand-alone survey tool used
through QR codes, the platform helps engaging workers
safely and anonymously. It also includes the migrant
warkers not speaking the language of the country they
workin, as the b al
Janguages. All informatian gathered is aggregated and
ised to protect indivi from any ial

retaliation

We will pilot this toolin 2026 and the inputs we get
fram the surveyed workers will help design our mitigation
measures

Laqistics

In 2025, H&M Logistics maintained a risk-based sustaina-
bility due diligence process for all warehouse partners,
including own operated warehouses and 3PL, ensuring
compliance with our minimum requirements on human
rights. Before onboarding, partners sign our sustainability
commitment and receive the migrant warker guideline,
setting clear expectations on ethical recruitment and fair

all CFSs and warehouses, with implementation started in

2025 for warehouses and planned for late 2025 into 2026

for CFSs. These actions are ongoing and conducted yearly.
Low-risk countries annual self

while medium- and high-risk markets undergo tailored

reviews by our i ility team thraugh

checks, remate verification, and on-site audits where

needed.

5. Addressing risks

Acting on Identlfled risks & Impacts
We engage in pragrammes, projects, partnerships.
industry initiatives and activities to address identified
risks and impacts. In some cases, we focus on preventian
and mitigation; in others we take remedial measures
Madern slavery, forced labour, and child [abour are
systemicissues that require comprehensive respanses
by multiple actors. Patential risks and impacts might be
identified in our upstream or downstream supply chain
operations, where our leverage andinfluence is very
limited. For these reasons, we place a strong emphasis
on callaborations and partnerships to reduce risk and
drive progress, We also collaborate with experts to
help inform our strategies. See an overview of key
collabaratians and partnerships relating to the topic
of modern slavery on page 6.

Responsible recruitment of migrant rorkers
Vulnerable groups that run a higher risk of being exploited
include migrant workers, agency workers, temporary
waorkers, and self-employed peaple. In the context of
increased global migration, we signed a memorandum

of understanding with the intarnatipnal Srgantzation fot
Iigration [IOM) in 2019 to further strengthen our work to
address the risk of migration-linked forced labour. This
included a goal ta eliminate recruitment fees in our supply
chain by 2025, [n 2025, we came close to achieving our

goal. We acknowledged that there will always be a
passibility of identifying issues within our supply chain,
including cases involving recruitment-related costs

A higher number of findings daes not necessarily reflect

a worsening situation; rather, it may reflect the effective-
ness of our audit process and other measures to identify
recruitment fees. In the cases of recruitment fees we iden-
tified, they were mainly related to small fees paid for medi-
cal checks or natary costs for documents needed during
recruitment. By 2026, "zero recruitment fees paid by
workers" is a part of our minimum requirements, which

will be foltowed through the SIPP process.

Praventive aclions 1o addrass haightansarisk

The table an next page shows some examples of modern
slavery, forced abour, and child labour risks identified in
the value chain as well as ongoing effarts to address these
Further detail on specific processes is provided through-
out this document,



Vahuo chamn steps Risks &impacts.

Raw matarisle Risk of forced labour and child labour connscted to specific raw materlals and
hlgh-risk cantexts, for example agriculture.
pn:l.inululy In activities and seciors reulld o tho ourcing and procassing of raw

I regl he lazs. attingent. Thia covld deprive
ik 'Ilmr e \ ing thasr physteal, ranlal,
dsvelopment
Works d lated tothe L o of raw matosiala
Ty i Thia b courced into working
undar long, or falr whizh
the wall-being gty Indiviist

Material Rlsk of labour In various d sectors of Tier2and 3

~fabric and yarn suppllers.

production sad processing oy of forced and bonded labour In the spinning mill industry.

Pr i Risk of y overtime and d units.
Vulnerable groups, such as migrants, at rigk of bonded labour through recrultment
practices.
Risk of forced labour in the textile supply chain

Loglstios Vulnerable groups, such as mlgrants, agency workers, temporary workers may

- Lranspory, warehouses face a heightened riak.
Risk of y ovartime.
Risk of working under threats or manlpulation.
Lack of proper documentation
Risk of forced labour and human trafficking is higher in certaln markets, linked
to governance and socio-sconomic factars.

Own operations Vulneralﬂl preups, such as migrants, agam:y workars outsourced slaff,

~offie an peoplefacea

Vi groups, such as mlgrants agency workers, outsourced staff
risk.

and self- leyad people face a

Ongaingefforls

We wark with standerd owners such as Textily Exchanga to Incorporate human rights into the assessments,
We conduct nskassessmenls for new and exiating rew materials

« Cottonused for four hat organic, recycled or cotton licensed by fatter Cotton initintive.

+ Wehaveabanon co(lun from Turkmenlstan and Syrla.

« WeparticlpateIn i project the Fulure - Cotton in India,’ to imprave working and living
conditlons of cotton farmars and warkers in two reglonal dll!.dn:n.

= ogative Impsct 50 i v far T d

T b U tous suppliersin develaping
ulﬂ:kmpeuml and azsessing lupplln( dwlummmmur, sddress high wa'va
ith it imitEativos to tag! s il kg ch

Ongalng and expanded mapping of Tler 2 and 3 suppliers (processing units, fabrlc and yarn suppllers-ta-aur-suppliers). S our sippins izl
- Sustalnable Impact partnership program (SIPP).

« Engagement with suppliers and brands in countrles with ongoing cases, to resalve the Issues of recrultment fees. and other Indicators

of forced labour.

« We know where aur manufacturing &f pradusts takes place, and to enforce our ithon.of th jon units
—those unita that have not been approved for aur praduction, This wark covers ing and units.
. Sustalnable impact partnershlp program (SIPP).
« Duadiiigence on potential business partners,
- core p|l|ar nfaurangngementlnthei lon Transfn {ACT) Inltiative.
= Wawark with
« Inlndia, we {i 0] i F ilding and correctlve actlon pl
and eaf g riniswhe asa ble group.

g

Due dillgence on potantial business partners.

Annual country and funclion leve! risk assessmants.

Annual self-assassments and audils In all types of warehouse operatlons, including own operated warshouses and 3PL, following up
on o

+ Member of the Aizspansitle Trucking platfotm, on and
. 2075, " y silcltly prohibit applylog b sl
! inlodb ressurca d fi 1, human, il

Our opp
monitoring, and long-term cantinuous improvement.

cleaning, and
(SAO) within thE DMI 12 manthe. SEDEX audlts arscarrled out

As of 2025, we require all NCG lupnllars as well as our strateglc sirvice supphor
to be SEDEX mpmibais
at a frequency determined by a defined risk malrlx.

« Dua diigence an patential business partners.
Rlsk-bated pa with ok
Risk-based vlsits at construction snas

Annual counlry and function level risk assesaments,

Tallar-made trainings on forced tabour for colleagues workingin sustainabllity,

partners, and with nan-commercial goods suppllers

and facllity



6. Training and capacity building

Trainings for our employees
To strengthen our commitment to addressing modern
slavery and child labaur risks, we provide trainings for our
employees. These include basic and specific human rights
training, tailoring the content for different functions, roles
and business partners

H&M Group employees are continucusly trained in our
company values and policies, including these related to
human rights. Specific g courses cn irnakl
reloted themos are aiso avoilablo to gur employees and
include modules developed by the Mekong Club on forced
labour.

in addition, we also provide tailared foreed labour and
child labour training for sustainability and compliance
experts. These colleagues are responsible for ensuring

i with our inabili qui and imple-

menting programs to improve social conditions in our sup-
ply chains, Their work includes global programs to promote

In 2025, we delivered trainings and workshaps to
refresh and deepen sustainability and compliance
experts' understanding of our policies and guidelines
an forced labour and child labour. However, compared
with the previous year, we noted aslight decrease in
the number of experts participating. This trend can be
partly explained by an increased reliance on third-
party audits and verification and decrease in the
number of experts in our teams. In 2026, we aim to
extend madern slavery trainings to other functions
and rales in the company, via a more strategic
approach which we have warked to develop in 2025

Tralnings for suppllers

Our business partners are regularly trained or informed
about our commitments and policies. All new suppliers
must sign our sustainability commitment that sets out
our expectations and are trained on the contentas part

and strueture workplace dialogue and wage
systems, as well as efforts to enable impiementatian of
H&M Group’s guidelines on genderbased violance and
herassment (GBVH) and grievance mechanisms

of the ding process.

We are regularly training our Tier 1 suppliers on
guideline to responsible recruitment of migrant work-
ers, This guideline is available on our supplier portal
so thet business partners can aceess and use the
quideline any time.

7. Engagement with stakeholders

Combatting modern slavery, forced labour, and child labour
isa i 1 that requires i action by
multiple stakeholders and collaboration is often necessary
ta drive progress. For this reason, we place a strong
emphasis on collaboration and partnerships with different
organisations. We engage with stakeholders working on
this topic to learn from their experience and practices and
we continually exchange information on recruitment fees
to help address this risk,

We engage in several collaborations and partnerships
relevant to the topic of modern slavery, forced labour, and
child labour. Amang others, some of the organisations we
are members of and consuit with are Mekong Ciyb,and The.
Cantro for Child Rights and Businass: We aiso copsult reg-
wlarly with | Qegani fot {om).

Within the year of 2025, we participated in several
online meetings arranged by Mekong Club, alseruna
session together, to help increase our internal sustain-
ability teams’ capacity on the topic, we have beeniin
regular communication with IOM. We have also partici~
pated in the quarterly meetings organised by The Centre
of Child Rights in Business,

We are active in Better Work (ILO/IFC) in Bangladesh,
Pakistan, Indonesia and Vietnam as well as Better Factories
Cambodia

In logistics, we support the Responsible Trucking
Platform

Visit our wikisite to read mare about our coltaborations
and partnerships.



8. Progress

Progress and key performance Indicators

Target or KPI 2025 2024 2023 2022 2021

Targets and progress

2025: No recruitment fees in our supply chain 10 (0.86%) 8(0.65%) 17 (1%) 39 (3%) Baseline year

by 2025, measurad by number of production

units that reported cases of recruitment fees

(ond share of total scope)' £ 14

Ongeing: Incrende number of priarity bili inabili inabilit Growth Sustainabllity

wha recaived experts: 29 oxpetts: A7 experts: 61 team: 10 experts: 6

fotcod tabour and responsibls facruitments production Production
team:1 team: 41
Logistics Materials
team: 98 team: 15

Key performance indicators (KPls)

Number of factories 1400

Number of Tier 1 and Tier 2 factories audited 1304

Number of grievances thraugh:

NMC’s 25

Speak Up 5

Other external sources 128

Number of grievances resclved 130

Muoat comman minimum requirement findings Health end

by toplc (within social assessment): safety: 48%

Number of factaries terminated due 1

to sustainability reasons

1 Feelers oo vihan smeker s have paid all ar patt of any lee connecled to recrutment and where the worker did not immediately get raimbursed.

2 Scope factories participatingin Higa FSLM . Please see our

3 Data from Tier 1and Tier 2 suppliers

4 For more information an recruitment fees, see page 4

& Fod maro miurmatioh on (tening e see poge

V TUous Y eGRTT Svery staEte

impact far more i

Remediating cases
of child labour and forced labour

Through our and worker grigvance mecha-
nisms, we i identify and diate issues related towarking condi-
tions that do not meet our standards. When non-conformities are detected,

we manag# eaeh case and i iation actions. These
actions var\rdﬂpendlng on the nature and mrlly of the issue, and remediation
processes remain open until the situation has been fully resolved.

If cases of forced labour are identified, we follow a dedicated remediation process
aimed at addressing impacts, preventing recurrence, and compensate the
affected worker{s).

For cases involving child labour, we apply a specific remediation pracess designed
1o pratect the child’ lmllbemg md suppart tho family. This includes praviding
Tinancial L el f ll!&

family’s joss of income. Once the child reachos | mink £ we
. Wo alio ansure avallability of gtmnce
ion mensures are ¢ffective nswall as
meets the needs of both !he Chlld and their family.

For suppliers that haie not lived up to our standards during the year, we havir
t.nlwn remedmhng actions. These actions include stepping any abusive practice,
ing in dialogue with wpahrs workars.

pplying 3

¥ 0rg: fating policios and
affectod workors whan harm has i lon Ateps ke
loss ol‘-ncememsultmnfm nan- canformmes with our minlmm requiremants,
while sup ] llarsin str their p gimilar issues

from reaccurring




9.Looking ahead

Our foeus for 2026 includes:

Piloting the APPRISE tool in high- risk countries and integrating the learnings inta
our forced labaur mitigation plan

- Continuing to include priarity and i partici in training
on forced Jabour and responsible recruitment

Cantinuing te ingkude to include busineas partners in high-risk countries and
funetions participating in training on forced labour and migrant workers.

Growing our angagement with externgl stakehalders sctive an this topic, to better
understand and idenlify potential iszugs of forced labour and recruitment fees.

Continuing our efforts to map upstream supply chains and increase traceability

Approval
Thi: has been i ly app engaged in administrative functions and retail

and signed by the board of directors of H & M
Hennes & Mauritz AB on behalf of H&M Group

an 19th March 2026, This statement has also
been approved by the board of directors of H&M
Hennes & Mauritz UK Ltd, H&M Hennes & Mauritz
UK Services Ltd and H & M Hennes & Mauritz GBC
AB which are subject to the UK Modern Slavery
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Slavery Act 2018 H&M Australia is a subsidiary
ta H & M Hennes & Mauritz AB and hasits head-
querters in Sydney. It distributes. sells and matk-
ets apparel from brands within H&M Group. HEM
Australia has d 1,400 smploy

sales through approximately 39 stores across
Australla. It does not engage In manufacturing
H & M Hennes & Mauritz Inc (H&M Canade} is
areporting entity under the Canadian Fighting
Against Forced Labour and Child Labour in Supply
Chains Act, H&M Canada is a subsldiary to H & M
Hennes & Mauritz AB and has its headquartersin
Toranto. |tdistributes, sells and markets apparel
from brands within H&M Group. H&M Canada
has appreximately 4,195 employoes engagedin

1 11l {1 d il |Mnug|
approximately 96 stores across Canade, It doss
not engage in manufacturing. This statement
has bean approved and signed by the board of
directors of H & M Hennes & Mauritz AB.
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H&M Hennes & Mauritz Pty Ltd (H&M Australia) is a reporting entity under the Australian Modern Slavery Act 2018.

H&M Australia is a subsidiary to H & M Hennes & Mauritz AB and has its headquarters in Sydney. It distributes,
sells and markets apparel from brands within H&M Group. H&M Australia has approximately 1,400 employees
engaged in administrative functions and retail sales through approximately 39 stores across Australia. It does not
engage in manufacturing. H & M Hennes & Mauritz Inc (H&M Canada)is a reporting entity under the Canadian
Fighting Against Forced Labour and Child Labour in Supply Chains Act. H&M Canada is a subsidiary toH & M
Hennes & Mauritz AB and has its headquarters in Toronto. It distributes, sells and markets apparel from brands
within H&M Group. H&M Canada has approximately 4,195 employees engaged in administrative functions and
retail sales through approximately 96 stores across Canada. It does not engage in manufacturing. This statement
has been approved and signed by the Board of Directors of H & M Hennes




