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lMeiji Dairy Australasia Pty. Ltd

lttlodern slavery statement for the financial year ending 31 ttAarch 2024

This lVodern Slavery Statement describes the steps taken by Meiji Dairy Australasia pty. Ltd.

("MDA") during its financiai year ending 31 fu{arch 2024 to address modern slavery risks in its
operations and supply chains in accordance rryith theA.ustralian llodern S!a\./eryA.ct 2018 (Cth).

IVIDA does not tolerate modern slavery within its business or within its supply chains. IVIDA is

comrnitted to ensuring that it complies with all measures to identify, manage, and mitigate the risks

of modern slavery within its business, and expects its suppliers to ablde by the same values.

1. Business Structure and Operations

I\/DA is a wholly owned subsidiary of lVeiji Co., Ltd. ("ltleUi") which is a Japanese food company,

and tvleiji is a wholly owned subsidiary of lVeiji Holdings Co., Ltd. ("tr/eiji HD") which is a hotding

company. IVIDA acts to address the risk of modern slavery in cooperation with fuleiji and il,neiji HD.

We at the tt/leiji Group (its ultimate parent company is tVleiji HD) seek to be a corporate group that
widens the world of Tastiness and Enjoyment, meets consumers' expectations regarding Health

and Reassurance, and makes a positive contribution to the lives of people around the world by

offering produets and services in a wieie range of fielcjs to every gerreration, from infants to seniors.

Based in japan, the lVeiji Group also does business in the iJ.S., Europe, Asia, and Oceania with

more than 17,000 employees around the world.

The fi/eiji Group conducts business mainly in the fields of food and pharmaceuticals in about 200

countries and ;"egions. ln the food business, t\4eiji rnanufactures and sells rnilk and da!ry products,

processed foods, confectioneries, nutritional products, and more. lMeiji has 20 Group companies

and 25 production plants in Japan, while overseas it has 16 Group companies in such places as

China, Thailand, Singapore, Australia, and the U.S.

IUDA is based in Melbourne, and has a branch office in Singapor"e. tilDA is mainly in charge of
procurement of food ingredients and raw materials used by Meiji in its manufacturing, employs one

(1) ernployee at its head office in Melbourne, and twc (2) at its branch office in Singapor"e. They are

employed in accordance with the local laws and regulations of such municipalities and countries,

inciuding, but not limited to, ensuring wages at or above the statutory minimum are paid, ancj
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employees can operate in a safe environment

2. Supplv Chaln Overview

lilDAworks with approximately 20 suppliers, procures food ingredients such as dairy raw materials

from Australia, the United States, and some other countries. IVIDA acknowledges that both Australia

and the United States have low level of vulnerability to modern slavery, being 7o/o and 25o/o

respectiveiy (Giobai Slavery index, 2023). lVlost of the procured ingredients are suppiied mainly to

ltleiji's subsidiary in Singapore, and then exported to Japan as intermediate processed products,

vrhich are used for processed foods produced at lMeiji. fVlDAs supply chains are relatively easy to

understand and manage since It/DA is specialized in the business of procurement, and solely

purchasing and selling with our suppliers. This enables [/DAto quickly recognize the possibility of

the human rights risks in and ai'ound oi.ii'suppiy chains and strive to mitigate them, as necessary.

The lVleiji Group established the Meiji Group Supplier Code of Conduct in FY2020 and revised the

Code in April 2023 (described in 4 below) to ensure that lMeiji Group companies and tt/lDA are

working with Suppliers to fuifill our social responsibility. including the prohibition of modern slavery

practices. This Group Supplier Code of Conduct pror,,ides, amongst other" things, that 1\4DA,

suppliers are prohibited from engaging in forced or child labor practices, prohibited from engaging

in discrimination or harassment of employees, and must commit to pay all employees at least the

minimum wage. IMDA conducts business with a full understanding of the content and purpose of

the Code arrcl the iVleiji Group Ftoeurement Poiiey (eiescribecJ in 4 below) and is eommitted to

ensuring to the extent that it can, that tt/lDA suppliers comply with their obligations.

3. Modern Slavery Risks

The lVleiji Group and IVIDA actively work to catch potential and manifested human rights issues in

each supply chain. In doing so, we r"efer to the advice of outsrde exper-ts and to surucy repofts and

relevant guidelines from various national governments and NGOs. After identifying human rights

risks in each value chain and assessing their impact, the lVleiji Group then identified salient human

rights issues in FY2019. ln consolidated FY2A22, we reviewed and updated salient human rights

issues as follows, basecj on the progress of our efiorts to date anci sociai trends.

Isalient Human Rights lssues)

(1) Discrimination and harassment

(2) Gender equality

(3) Chilci labor

2



Novvideas forwelhess

● ● ●meU'
(4) Slave (forced) labor and human trafficking

(5) Violation of freedom of association and collective bargaining rights

(6) Unfair labor conditions and wages

(7) Occupational safety and health

(B) Working hours

(9) Violation of foreign workers'rights

(10) Negative impacts on healthy lifestyles and access to water for locai people

(11) Negatirre impacts of marketing to children

(12) Negative impacts on customers'health

(13) Access to information

(1 4) Privacy protection

il/DA is fully aware that while it has taken steps to prevent these risks from occurring, human rights

issues may arise in our operations and supply chains. IVlDA is determined to appropriately address

the risks of modern slavery, and take steps to prevent these identified risks from actualizing.
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丁he Meiji GrOup,fO‖ OWing de‖beration by Melii HD Board of Directors or巨 xecutive Comrnttee,has

established the fO‖Owing chatter and policies to prevent nη odern slavery risks in Our operations and

Supply chains.MIDA is cornmitted to training our employees and prOperly wOrking、 ″ith our suppliers

in OrdertO enSU「 C the aCknOWiedgeFnent OftheSe ChaFter and pOliCieS

(1) Meiji Group Corporate Behavior Charter

This document, in which we recognize the gravity of our responsibilities, prescribes the conduct

that each person working at the lVleiji Group, as someone concerned with the business of food and

health, is to practice to ensure continual fulfillrnent cf ourobligations to society.

(2) lVeUi Group Policy on Human Rights

This document, based on the concept of respect for human rights as outlined in the tt/eiji Group

Corporate Behavior Charter, prescribes that we constantly recognize that all persons are free by

nature anci equai in terms of dignity anci rights anci that we conduct our business activities fairiy

and sincerelv-'-'-'J'

(3) MeUi Group Procurement Policy

This Cocument prescribes that ure be constantly alert to comply with the laur, practice fairness anC

transparency, and prevent corruption. Together with our Suppliers, we practice procurement that is

mindful of our social responsibility to protect human rights and environment to ensure we suppiy
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our customers with high-quality products and services that are safe and offer peace of mind. Based

on this Policy, lve have also established and follow separate Procurement Guidelines for five types

of raw matei'ials: cocoa, palm oil, papei, raw milk and soy.

(a) [neiji Group Supplier Code of Conduct

ln June 2020, the [/eiji Group established the [Veiji Group Supplier Code of Conduct in order to

achieve responsible procurement activities that consider human rights and the environment

throughout the supply chain. Nloreover, considering the diversification of social issues since that

time as well a-q the need for a mofe ry;rrltifaneted resnnnsc rare revised the Srrnnlier Code of

Conduct for the better" in April 2023. This revised Supplier Code of Conduct provides for initiatives

expected of suppliers, including conduct related to human rights and labor, safe and healthy

working environment, and the establishment of a grievance system and prohibition of retaliation.

Furtherinformation regarding the Meili Group Po‖ cies is ava‖ able here:

hllps=ム笙墾曇E.MelLcon1/g!Qba1/sustainabtti雙 ビ22塾二Q望.Melli Group Po‖ cies apply to MDA and its

operations in Australia.

[/lI]A ic nnmmittod tn r rndartalrinn qnnrnnriata and nnnainn dr ro rlilinanna in ralatinn fn ifc cr rnnliarc.u,\,, ,y eyt/'vl,' v,qrrvr I rv rru rvyy,,vr v.

ln this sense, It/eiji HD and tVleiji survey our first tier suppliers' current awareness of human rights

through supplier questionnaires, and promotes enlightenment activities and other initiatives within

IMeiji Group. In addition, tvlDA has disseminated the "Meiji Group Supplier Code of Conduct" to

suppiiers with whom it does irusiness, in order to ensure uniform recognition of eaeh human rights

risk with suppliers and to avoid risks in the supply chain.

5. Assessinq the Effectiveness of our Action

IVDA is committed to assessing, on an ongoing basis, the effectiveness of its actions to address

the risks posed by rnodern slavery. llDA-,vorks with l,4eiji's and tt4eiji HD's key divisions (business

divisions, human resources, legal and sustainability, etc.), and will continue our efforts to address

and reduce human rights risks in our operations and supply chains. Specificall;r, by using the

supplier questionnaires that ttleiji HD and lMeiji conducted as reference, TVIDA strive to grasp and

analyze the actuai situation ancj status of our suppiiers. This anaiysis inciudes an assessment oi

human rights risks and remediation processes bry each supplier, and tVlDA. will enhance our

engagement with each supplier as needed. Furthermore, IVIDA is truly committed to protect against

the risks posed by modern slavery and commits to malntaining a ccnsistent a\,,vareness cf issues

related to human rights and modern slavery risks, conducting ongoing monitoring of inappropriate

practices within our company and supply chains, and assessing the effectiveness of our actions
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taken above on an ongoing basis.

ThiS Statement WaS appFOVed by the BOard Of D:FeCtOrS Of MDA on 6 August 2024

グ2Zンタノ

Seiji Hirano

[Vlanaging Director

6 August 2024
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