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STATEMENT FROM OUR MANAGING DIRECTOR

This is Securecorp Pty Ltd (Securecorp)'s 6th
Modern Slavery Statement covering the
Australian Calendar Year from 1 January 2025 —
31st December 2025 (CY25) published in
accordance with the Modern Slavery Act 2018
(Cth) (the Act).

This CY25 Modern Slavery Statement reflects
Securecorp’s enduring commitment to promoting
the protection of internationally proclaimed
human rights and to providing positive
contributions to the health and wellbeing of our
teams, employees, clients, and the communities
we live and work in.

The Securecorp group of companies (Group), is
submitting a Single Statement, covering all
entities over which the parent entity Securecorp
Pty Ltd has control for accounting purposes
(collectively referred to as ‘Securecorp’, ‘Group’,
‘us’, ‘we’ or ‘our’).

This includes all subsidiary entities of the Company which are identified as Included entities
under the Act.

On behalf of the Securecorp Group, | present this statement as a reflection of the efforts that
our Risk, Safety, and Compliance Team, the Securecorp Executive Board, and the Group’s
Executive Leadership Team have undertaken to diligently review and provide feedback on its
content.

This Statement has been approved by the Securecorp Board as defined by the Modern Slavery
Act (2018) (Cth) before being signed by the Group’s Managing Director on the 26" ° June
2026.

Signed By:

Harm (Harrie) Veerman
Securecorp Managing Director
26th June 2026
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SECURECORP PTY LTD GROUP OF COMPANIES

Securecorp Pty Ltd group of companies (Group), include the following active entities:

Securecorp Pty Ltd Secureclean Pty Ltd

Securecorp (Vic) Pty Ltd Secureclean (NSW) Pty Ltd
Securecorp (NSW) Pty Ltd Secureclean (Qld) Pty Ltd

Securecorp (Qld) Pty Ltd Secureclean (SA) Pty Ltd

Securecorp (SA) Pty Ltd Secureclean (Tas) Pty Ltd

Securecorp (Tasmania) Pty Ltd Secureclean (WA) Pty Ltd

Securecorp (WA) Pty Ltd Securemonitoring Pty Ltd

Securecorp (NT) Pty Ltd Secure Electronic Services Pty Ltd
Australian Guarding Services Pty Ltd Secure Group Management Pty Ltd
Secure (N2Z) Ltd Securecorp Protective Services Pty Ltd

and Current Dormant entities:

Securearmed Pty Ltd IPatrol Pty Ltd
Secureevents Pty Ltd Securecorp Risk Management Services Pty Ltd
Securemetro Pty Ltd Securelearning Pty Ltd

Securemetro Cleaning Services Pty Ltd Securerobot Pty Ltd
Securescan Global Pty Ltd Mobigo Australia Pty Ltd
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MANDATORY CRITERIA
# Mandatory Criteria Page Reference
1 Identify the reporting entity Page 2 & 5
) Describe the reporting entity's structure, operations, and supply Pages. 6, 7, 8
chains

Describe the risks of Modern Slavery practices in the operations Pages. 9. 10, 11
3 and supply chains of the reporting entity and any entities it owns
or controls

Describe the actions taken by the reporting entity and any Pages.12, 13, 14, 15
4  entities it owns or controls to assess and address these risks,
including due diligence and remediation processes

Describe how the reporting entity assesses the effectiveness of Page 16
actions being taken to assess and address modern slavery risks

The process of consultation on the development of the Pages 16, 17, 18
Statement with any entities the reporting entity owns or controls

or is issuing (a single Modern Statement with, including

consultation with the entity covered by the Statement).

Any other information that the reporting entity, or the entity giving  Pages 78, 19
the Statement, considers relevant

Signed By:

Harm (Harrie) Veerman
Securecorp Managing Director
26th June 2026
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ABOUT SECURECORP

Securecorp is one of Australia’s foremost national providers of security, cleaning, electronic security
and monitoring services. Since its inception in 1998 as a Victorian-based security and risk management
business, Securecorp has grown into a national group of companies, delivering a range of professional
services through structured operations underpinned by reliability, integrity, and results.
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electronic security
installation and
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Securecorp maintains a culture of ongoing vigilance in relation to the risks associated with globalisation
and the increasing complexity of supply chains. In this context, the Securecorp Group seeks to mitigate
the risk of modern slavery within its supply chains, as well as across its broader commercial activities
and business relationships.

This Modern Slavery Statement applies to all persons working for or on behalf of Securecorp, in any
capacity, including employees, shareholders, board members, directors, officers, agency workers,
contractors, consultants and all third-party representatives. It is a requirement for all who have, or seek
to have, a business relationship with Securecorp, to familiarise themselves with Securecorp’s Modern
Slavery Policy (Policy), and to act consistently with its values accordingly.

Securecorp only engages with those who comply with its Policy, or that are provably taking verifiable
steps towards achieving compliance.

Securecorp requires all persons working for or on behalf of the Group to contribute to the identification
and management of Modern Slavery risks; and to maintain ongoing vigilance of such threats within their
respective areas of responsibility across the Group’s operations and business relationships.

The Securecorp Group is committed to complying with the requirements of the Act and fulfilling all
associated modern slavery reporting obligations.

SECURECORP | Modern Slavery Statement CY25 5
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STRUCTURE, OPERATIONS & SUPPLY CHAINS

Structure

Securecorp is a national group of companies delivering a diverse range of professional services. Its

head office is located in Mulgrave, Victoria, and the Group operates through six state-based offices
across Australia.
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Operations

Securecorp adopts a collaborative approach to the management of modern slavery risks, ensuring that
each entity it owns, influences, or controls remains appropriately aware of the measures required to
address such risks.

In this regard, the Group applies a collective framework that considers the interrelationships between
entities and the respective risk profiles associated with those relationships. Accordingly, Securecorp
ensures that the Modern Slavery risks relative to each entity it owns or controls are appropriately
identified, assessed, and addressed, and that each entity is cognisant of the operational controls
required to effectively manage those risks.

The Group’s organisation governance structure is illustrated in Figure 1 below.

STAKEHOLDERS MANAGEMENT
RESPONSIBILITY

Investors Investors

Government and Regulators

Culture & Values Government and Regulators

Policies &
Deliver working software frequently Procedures Deliver working software frequently

Business Processes
Risk Management

Employees

Employees

Apprentices and Trainees Apprentices and Trainees

Society and Community Society and Community 4

Figure 1 — Securecorp’s Organisation and Governance Structure

Securecorp’s operational activities are administrated by a structured Executive Leadership Team
(ELT), with the Managing Director overseeing over the day-to-day operations of the Group. The Group
adopts a unified governance approach to ensure that leadership responsibilities are appropriately
discharged across all business activities and operations.

Securecorp’s ELT regularly engages with relevant stakeholders, including interested parties and
stakeholders alike. The Group’s stakeholders include investors, government bodies, regulators,
employees, apprentices, trainees, and the broader communities in which the Group operates..

The Group’s Corporate Governance framework is embedded within its policies, and procedures,
reinforced through its core values, and supported by a highly intuitive risk aware culture that promotes
informed decision making.

SECURECORP | Modern Slavery Statement CY25 Page 7
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Supply Chain

Securecorp’s supply chain encompasses the goods, services, and labour inputs that support the
delivery of the Company’s own services. It includes both domestically and internationally sourced
services, as well as a global network of contracted suppliers.

Securecorp’s supply chain relationships include suppliers from the following sectors:

Cleaning and Integrated Services, Consulting Services, Corporate Clothing, Electronic Security
Installation and Maintenance, Fleet Management, Information Communications and Technology,
Logistics and Transport, Marketing, Office Cleaning, Office Suppliers, Property Services, Recruitment,
Security and Alarm Monitoring and Response, Security Manpower Services, Training and Professional
Development, and Travel.

Securecorp is a 100 per cent Australian owned business committed to engaging Australian and First
Nations suppliers wherever possible and practicable. Over 90 per cent of the Group’s total procurement
spend is directed within Australia, of which a significant proportion falls within the State of Victoria.

Securecorp recognises that the inputs supporting it service delivery extend beyond direct suppliers,
and includes services provided through indirect supply chain relationships.

Securecorp maintains a comprehensive Labour Supplier Management (LSM) Procedure to ensure that
all suppliers meet the Group’s minimum standards and expectations. As part this framework,
Securecorp conduct regular compliance and payroll audits to verify that suppliers adhere to applicable
legal obligations relating to ethical employment practices and the protection of human rights.

Policies and Procedures

Securecorp is highly cognisant of the importance in respecting the protection of internationally
proclaimed human rights. In doing so, the organisation is committed to clearly articulating its
commitment to protecting the rights of all people. Securecorp’s social procurement principles apply to
all entities owned, influenced, or controlled by the Securecorp Group.

Modern Slavery in all forms is fundamentally inconsistent with Securecorp’s ethos. Accordingly, the
Group duly upholds key policies and procedures designed to support the protection of internationally
proclaimed human rights, including, but not limited to Article 4 of the Universal Declaration of Human
Rights.

Modem Code of
Slavery Ethics

SECURECORP | Modern Slavery Statement CY25 8
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RISK OF MODERN SLAVERY IN OPERATIONS AND SUPPLY

CHAINS

Securecorp acknowledges that the risk of Modern Slavery may arise within its own operations and supply chains.

Risk Identification Process

N The Group regularly monitors its potential risk exposure to Modern Slavery risks by
é@ assessing the likelihood of causing or contributing to such risks. Given that

[

AN approximately 85 per cent of Securecorp’s supply chain is labour based including
associated equipment, consumables, and uniforms, the Group has determined that
robust labour supply management is critical to mitigating its most significant Modern Slavery risks.

During CY25, Securecorp consolidated its risk identification findings across the Group by assessing all
suppliers through a risk-based approach. The Group also conducted scheduled compliance audits,
undertook targeted surveys of selected suppliers, reviewed publicly available intelligence, participated
in collaborative client workshops, and maintained active engagement with relevant industry
associations.

Accordingly, Securecorp incorporates insights from its broader community and stakeholder
engagement, into its decision-making processes wherever relevant and appropriate.

During Securecorp's CY25 evaluation of its suppliers and clients, the Group did not identify any
suspected or actual instances of Modern Slavery.

Modern Slavery Risks in Our Direct Workforce

Securecorp recognises that its labour provision is predominantly delivered through a
directly employed workforce. Accordingly, the risks of Modern Slavery practices
occurring within Securecorp’s direct workforce are relatively low. Notwithstanding this
determination, Securecorp continues to proactively mitigate its most significant direct
Modern Slavery risks through rigorous recruitment and onboarding processes across each entity.

These measures are further strengthened by the Group’s wholly Australian-based workforce, with all
direct employees engaged under a strictly regulated employment framework governed by the Fair Work
Act 2009 (Cth), and all other robust industrial safeguards and workplace standards. Securecorp’s
secondary safeguard against direct Modern Slavery risk is maintained through ongoing, scheduled
minimum wage compliance audits. Across the Group, auditable processes are implemented to ensure
continued compliance with all legal and contractual obligations relating to workforce entitlements and
employee remuneration.

SECURECORP | Modern Slavery Statement CY25 9
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These controls are further supported by the Securecorp Group’s sophisticated Integrated Management
System (IMS), which underpins the consistent delivery of high standards in governance, quality
management, and administrative oversight. The IMS also supports the effective delivery of the Group’s
health and safety commitments, while reinforcing a culture of continuous improvement, accountability,
and operational excellence.

Securecorp’s People and Culture Team delivers ongoing training initiatives that foster a culture of
diversity, inclusion, and respect, ensuring all workplaces remain free from discrimination, harassment,
and bullying. Securecorp also actively promotes and supports employee health and wellbeing through
a range of targeted initiatives designed to enhance workplace wellbeing and support positive workforce
outcomes and to sustain optimal work life balance for all employees.

Securecorp’s executives further ensure that the Group’s workforce is equipped with the appropriate
tools, support, and consultation throughout the course of employment. In addition, the Group actively
promotes accessible reporting channels for employees, clients, suppliers, partners, and other third
parties to raise concerns regarding any suspicious, unethical, or potentially unlawful conduct.

Securecorp’s induction and training programs are designed to ensure its workforce remains vigilant to
circumstances in which Modern Slavery practices may be most likely to occur. The Group also
promotes a strong culture of compliance and accountability, with legal and regulatory obligations
consistently embedded and applied across all areas of the business.

Modern Slavery Risks in Our Supply Chain

Securecorp recognises that modern slavery risks may arise at various points across its
supply chains and can manifest in a range of forms, including child labour, debt
bondage, forced labour, and human trafficking.

The Securecorp Group acknowledges that risks relating to modern slavery may exist
across its business activities, operations, and supply chains. In particular, the organisation recognises
the potential risk that it may:

1. Cause modern slavery practices through its own activities;
2. Contribute to modern slavery practices through its business relationships or operations; or

3. Bedirectly linked to modern slavery practices through entities, suppliers, or other parties connected
to its operations.

Collectively, the Securecorp Group considers the third risk is potentially the most probable risk to
eventuate.

Securecorp is committed to identifying, assessing, and mitigating these risks through robust
governance, due diligence, and responsible business practices. The Securecorp Group considers the
third category of risk being directly linked to modern slavery practices through its business relationships
and supply chain to be the most likely risk exposure within its operations.

Accordingly, Securecorp remains vigilant in identifying and monitoring activities that may create a direct
connection between the Group and modern slavery practices through the conduct of entities with which
it engages. These entities include suppliers, contractors, business partners, investees, borrowers, and

SECURECORP | Modern Slavery Statement CY25 10
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other third parties operating within Securecorp’s supply chain, particularly those with substantial
operations outside Australia.

For the purposes of this assessment, Securecorp’s clients and customers who purchase the Group’s
services are not considered within the scope of these business relationships.

The Securecorp Group has identified that equipment, consumables, uniforms, and other products
utilised within its industry sectors may be sourced from, or manufactured in, jurisdictions considered to
present elevated modern slavery and human rights risks. This risk may exist even where such goods
are procured through Australian-based suppliers.

As a result of its risk assessment processes, Securecorp has determined that products and services
associated with labour-supplied commercial cleaning, labour-supplied security services, electronic
installations, and print and promotional goods represent areas of comparatively higher inherent modern
slavery risk within its supply chain. Securecorp recognises that the likelihood of modern slavery risks
arising is not necessarily correlated with the value or volume of goods or services procured and may
instead be influenced by factors such as industry, geography, and labour practices.

Accordingly, Securecorp acknowledges the importance of working collaboratively with its suppliers and
business partners to identify, assess, and mitigate modern slavery risks throughout its supply chain. As
part of its risk identification and due diligence framework, during CY25 the Securecorp Group surveyed
100 selected suppliers and vendors using a risk-based methodology.

Securecorp remains committed to continuously strengthening its engagement with suppliers,
government agencies, industry stakeholders, and other relevant parties to support collective efforts to
prevent and address modern slavery. As at the date of this Statement, no instances, allegations, or
suspected cases of modern slavery have been identified within Securecorp’s operations, business
activities, or supply chains.

During CY25 the Securecorp Group surveyed 100 selected suppliers and vendors using a risk-based
methodology, with a particular focus on labour suppliers, and procurement categories including
equipment, consumables, uniforms, and other operational inputs.

SECURECORP | Modern Slavery Statement CY25 11
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REMEDIATION AND DUE DILIGENCE

As the majority of Securecorp’s services are delivered from Australia and under the Group’s oversight
and supervision, Securecorp considers the risk of Modern Slavery occurring within its operations to be
relatively low. Notwithstanding this assessment, the Securecorp recognises that modern slavery risks
may arise within its broader supply chains and business relationships.

To manage these potential risks, the Securecorp Group engages regularly with its stakeholders to
identify the inherent human rights impacts associated with its operations and supply chain activities.

Securecorp’s human rights management framework is designed to identify, prevent, and mitigate any
adverse human rights impacts that may arise from its business activities.

Accordingly, the Group’s due diligence processes incorporate recognised best practice approaches to
the identification, assessment, and remediation of actual or potential human rights impacts within its
operations and broader business relationships.

Actions Taken to Assess and Address Risks

Securecorp’s assessment of modern slavery risk commences with an evaluation of key risks associated
with its primary supply chain activities. All labour suppliers are subject to audit prior to the establishment
of any contractual relationship, and selected vendors are further assessed through a risk-based survey
methodology.

These processes are designed to identify actual or potential exposure to modern slavery risks arising
from the practices, standards, and business relationships of suppliers and vendors engaged by the
Group.

Where required, Securecorp’s remediation processes are activated in accordance with the Labour
Supplier Management Procedure and Modern Slavery Policy. Outcomes from Securecorp’s labour
supplier audits, and vendor surveys are consolidated and reviewed before being reported to the Group’s
Executive Leadership Team (ELT). Where appropriate, the ELT determines and implements the most
suitable remediation actions to address identified risks, potential impacts or suspected non-
compliances. Securecorp’s preventative safeguarding measures include robust governance oversight,
protective contractual provisions, scheduled auditing processes, effective grievance mechanisms,
targeted training and communication initiatives, and a commitment to transparency, and collaboration
with clients and supply chain partners.

Given its status as a medium to large Australian enterprise, Securecorp recognises that its ability to
exercise leverage to mitigate Modern Slavery risks may be limited when engaging with large
conglomerates further along its supply chain. Accordingly, the Group undertakes ongoing monitoring,
measurement, and review of its performance to assess whether identified impacts are being
appropriately addressed, and whether associated risks are being effectively managed.

The final stage of Securecorp’s due diligence process involves transparent communication of its
relevant policies, initiatives, and actions, including the publication of this Statement.

SECURECORP | Modern Slavery Statement CY25 12
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Governance

Securecorp considers strong governance to be essential to the Group’s long-term and
sustainable efforts to identify, prevent, and address modern slavery risks. Effective corporate
governance forms a core pillar of Securecorp’s organisational culture and principles.

These expectations are actively communicated by Top Management to leadership teams on
a regular basis to ensure alignment, awareness, and consistent application across the
organisation.

Accordingly, Securecorp’s culture of social governance is actively promoted by its Executive
Team led by the Managing Director. In exercising this oversight function, the Managing
Director delegates responsibility for the assessment and management of modern slavery
risks to the Group’s Executive Leadership Team. In turn, the ELT delegates responsibility for
the implementation of Securecorp’s modern slavery principles and practices to management
and employees across all levels and functions of the organisation.

Grievance & Feedback

Securecorp provides a range of mechanisms through which stakeholders, employees, and
third parties may anonymously report suspected or actual unlawful conduct, human rights
breaches, or violations of the Group’s policies and ethical standards.

Comprehensive training on appropriate reporting channels and procedures is mandatory for
all employees and contractors prior to the commencement of services for Securecorp.

Securecorp’s clients, suppliers, and other third parties may raise concerns relating to modern
slavery through the Group’s website at https://www.Securecorp.com.au

Concerns may also be submitted via direct correspondence, Securecorp’s official social
media channels, or through relevant external bodies, including the Australian Human Rights
Commission, applicable tribunals, and the Department of Home Affairs.

Where concerns are raised, Securecorp will undertake an investigation in accordance with
applicable regulatory requirements, policies, and procedures.

Where modern slavery is suspected or identified, Securecorp will refer matters to the
Australian Federal Police (AFP) via 131 237 (131AFP), or by utilising the online form to report,
and other relevant online reporting channels relating to human trafficking. Matters may also
be reported via the Department of Home Affairs reporting mechanisms.

Securecorp’s Dispute Resolution and Grievance Policy and Procedure, supported by relevant
training programs, ensures that all grievances are managed, investigated, and addressed in
a timely, transparent, and appropriate manner.

SECURECORP | Modern Slavery Statement CY25
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Contractual Engagements

Securecorp has implemented appropriate processes to ensure that all suppliers and
contractors comply with the Group’s minimum ethical standards throughout the duration of
their contractual arrangements.

The Securecorp Group adheres to a suite of policies designed to ensure minimum standards
relating to corporate social responsibility, ethical business conduct, workplace safety, and
environmental protection are consistently upheld. Securecorp’s supplier engagement
strategy promotes awareness of these expectations through clear communication at the
commencement of all contractual relationships.

The Group’s contractual terms and conditions reinforce its commitment to broader social and

ethical outcomes as well as its ongoing objective of continuously improving the management
of adverse social impacts arising from its procurement activities.

Declarations & Assurances

Prior to entering into contractual engagements, Securecorp requires all suppliers to support
the prevention of modern slavery across the Group’s operations and supply chains.

Securecorp encourages suppliers to actively identify and manage their risks, thereby
strengthening within their respective organisations and broader supply networks.

The Group’s approach to collaboratively address modern slavery is embedded within supplier
contracts, prequalification’s, ongoing audit activities, mandatory training requirements, and
associated contractor documentation.

The Securecorp Group is appropriately equipped to respond to any suspected instances of
modern slavery arising within its operations and/or supply chains.

SECURECORP | Modern Slavery Statement CY25
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Actions Taken to Date

Securecorp’s actions to minimise the risk of modern slavery occurring within
its business activities include:

e Ongoing risk-based, scheduled audits of contractors, including verification of wages,
superannuation, licences, and relevant insurances

e Periodic gap analyses of Securecorp’s policies and procedures against applicable legislative
requirements, including the Modern Slavery Act (2018) (Cth)

e Ongoing survey-based assessments of suppliers providing goods and services to the Group
(including corporate apparel) to identify potential modern slavery risks

e Continuous review and analysis of data and information collected through Securecorp’s modern
slavery supplier and vendor surveys

¢ Mandatory and ongoing training for all employees and subcontractors covering the Code of

Conduct, expected behaviours, ethics, corporate social responsibility (CSR), policy
acknowledgements, grievance mechanisms, and modern slavery awareness

SECURECORP | Modern Slavery Statement CY25 Page 15
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ASSESSING EFFECTIVENESS

During CY25, Securecorp undertook a review of the effectiveness of its Modern Slavery Risk
Management Framework, with consideration given to relevant regulatory guidance and prevailing
industry standards.

The following section outlines the key activities undertaken by the Securecorp Group during CY25 to
assess the effectiveness of its Modern Slavery Risk Management Framework:

Annual Executive review of Securecorp’s Ongoing scheduled audits of all contractors
response to modern slavery risks and
controls

Periodic audits of wages and Review of the Group’s investigation processes to
superannuation compliance ensure timely reporting and escalation of suspected

breaches

Scheduled risk-based survey Internal audits of risk management processes and
assessments of suppliers and vendors control effectiveness

Ongoing collaboration and engagement Established consultation and stakeholder
with suppliers and clients engagement processes

Monitoring and review of mandatory Regular stakeholder engagement and feedback
training completion rates mechanisms

Continuous review and enhancement of
reporting channels and grievance
mechanisms

Communication and Training

Securecorp’s Executive Leadership Team actively promotes a culture of continual
improvement in the Group’s Modern Slavery Risk Management Framework through
training, communication, and consultation processes.

The application and enforcement of Securecorp’s policies are guided by their relevance and strategic
importance to the Group’s business activities.

Accordingly, the key components of Securecorp’s Modern Slavery Policy are embedded within the
Group’s organisational culture through targeted educational materials which are required to be

completed by all employees prior to commencing employment.

SECURECORP | Modern Slavery Statement CY25 16
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Given that human rights principles are fundamental to Securecorp’s core values, all employees are
required to complete an assessment of core induction modules, in addition to undertaking annual
refresher training. The Group’s communication consultation and training processes are implemented
across all organisational levels from operations teams to Top Management. This approach is designed
to strengthen risk awareness among contractors, leadership teams, and employees across all entities
within the Group.

During CY25, Securecorp continued the transition and enhancement of its training platform,
expanding the scope of the Group’s online learning modules.

Securecorp’s Code of Ethics and Professional Behaviour and Conduct training is designed to
strengthen awareness of modern slavery risks, including risks that may arise through the activities of
third parties within the Group’s supply chain.

The training provides a definition of modern slavery in accordance with the Act and outlines the areas
in which Securecorp may be most exposed to human rights risks.

Securecorp’s procedural-based policy training reinforces the Group’s commitment to maintaining
vigilance in relation to modern slavery risks across all business relationships. It also enhances
awareness of the appropriate reporting and remediation processes to be followed in the event of
suspected breaches or other related concerns.

Securecorp fosters a culture where all employees are provided with appropriate training and support
relevant to the scope of their roles and responsibilities within the organisation.

SECURECORP | Modern Slavery Statement CY25 17
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LOOKING FORWARD

Building on the commitments outlined in this Statement, Securecorp will continue to strengthen its
approach to identifying, assessing, and addressing modern slavery risks throughout the 2026 calendar
year.

Our key focus areas include:

Maintain regular Executive-level reviews of the Group’s Modern Slavery governance framework,
risk profile, and response initiatives.

Continue undertaking scheduled compliance audits of contractors to assess adherence to legal,
ethical, and contractual obligations.

Promptly investigate all reported, suspected, or identified instances of modern slavery and take
appropriate remedial action where required.

Conduct ongoing wage and superannuation audits to support compliance with workplace laws
and safeguard worker rights.

Continue risk-based supplier assessments and reviews to identify and address potential modern
slavery risks within our supply chain.

Maintain and periodically review reporting channels and grievance mechanisms to ensure they
remain accessible, effective, and responsive

Undertake internal audits of the Group’s risk management and governance processes to assess
the effectiveness of modern slavery controls

Continue delivering relevant and targeted modern slavery awareness and compliance training to
employees across the Group.

All entities within the Securecorp Group, including the parent entity Securecorp, have contributed to the
development of this Statement and to the assessment of modern slavery risks across our operations
and supply chains.

In preparing this Statement, Securecorp undertook comprehensive consultation with key stakeholders
across the Executive Leadership Team and Senior Management to ensure a coordinated and informed
approach to modern slavery risk management.

SECURECORP | Modern Slavery Statement CY25 18
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Ongoing Commitment

This Statement forms an important component of Securecorp’s ongoing engagement with both internal
and external stakeholders and reflects our commitment to transparency, accountability, and responsible
business conduct.

The content within this Statement supports the Group’s broader human rights due diligence framework
and demonstrates our commitment to continuously strengthening our response to modern slavery risks

To maintain an effective and proactive approach, Securecorp is committed to:

e Maintaining transparency regarding known modern slavery risks, emerging challenges, and areas
for improvement.

¢ Identifying and disclosing actual and potential modern slavery risks within our operations and supply
chains.

e Continuously enhancing ethical business practices, governance frameworks, and social
responsibility initiatives.

e Ensuring that policies, procedures, training programs, reporting mechanisms, this Statement, and
the Group’s Modern Slavery Policy remain current, informative, and effective.

e Monitoring and responding to evolving modern slavery risks across our operations, workforce, and
supply chain relationships.
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