
ANA GROUP MODERN SLAVERY STATEMENT
(Year ended iⅥ arch 2024)

1. introduction

This statement has been published in accordance with Section 54 ofthe Modern Siavery Act

2015 and discloses the steps taken during the year ending 31 March 2024 to prevent modern

siavery and human trarlcking in the ANA Group(“ We")and Our supply chains

2. Business and supply Chains

The ANA Group Operates within the airtranspott sector and consists ofANA HOLDINGS INC,55

subsidiaries,and 1 3 afFiliated companies,VVe have a consolidated workforce of 41,225 employees

and with the air transportation business as our core,we operate the airiine― related business such

as airpOrt grOund suppott seⅣ ices, travei seⅣ icesi and t「 ade and retail.VVith regard to the air

transpottation business,we operate flights to a total of 1 06 destinations,including 53 domestic and

53 internauonal desunauons(ali as Of March 31〕 2024)。 More detailed informauon on Our

organization is available at

https:〃 whり
～
呟ana,co iO/oroup/en/about― us/

in Australia,A‖ NippOn AiMays(3o,Ltd operates flights tO and from Sydney and Perth,and other

group companies provide associated seⅣ ices such as cargO and iogistlcs, trade, and retail in

suppo「 t ofthis route.

Centering on our airtransportation business,we are engaged in giobal procurement activities with

a focus on aircraR,fuelf and in―flight goods and have cuitivated co‖ aborative relationships with a

large number of business partners,contractors,and suppliers across our supply chains to provide

comfortable air seⅣ ices VVe request a‖ our pattners and suppliers tO appropriately address human

rights issues in tine with ANA Group policies described below

3. Policies in Relation to Modertt SIavett and Human Trafficking

in Ap河 12016,the ANA Group established the ANA Group Policy On Human Rightsi based on

internadona‖ y recognized human rights as set outin the internadonal Bili of Human Rights(the

Universal Deciaradon of Human Rights and internauonal cOvenants), the internadonal Labour

Organization Deciaration on FundamentaI Principles and Rights at vvOrk,the UN GIobal Compact's

Tёn Principles,and the UN Guiding Principles on Business and Human Rights in」 uly 2023,the

ANA G「 oup revised and greatly expanded the content aiming to respond to changes in the

environment surrounding business and human rights.
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The policy covers aH individuals and groups that may be afFected by the ANA Group's business

activities and business relationships.This coΠ lmitment applies to all executives and employees of

the ANA Group,and we wili continue to encourage our contractors and suppliers to suppott this

policy and adOpt sim‖ ar policies The pOticy was drafted with input from external human rights

expeAs including Caux Round Table」 apan t`CRT Japan")and approved by the Board of Directors

forits development and disclosure.

in the fo‖owing policies,the ANA Group deciaresits commitmentto prevent and eliminate any form

of rnodern siavery and human trafficking in its business and supply chains.

ANA Croup Policy on Human Rights is available at

httpsi//― ana coip/qroup/en/csr/eTort/pdf/humanrightS e pdf

ANA GЮ up's Social RespOnsibilitv Culdelines

The ANA Group laid down the Social Responsib‖ ity Guidelines as a code of conductfor a‖ of

our Group execudves and employees in 2014 1n section 4 titied“ Respect human rights and

diversit光 "the Guidelines indicate“ compliance with the international(3ovenants on Human

Rights and otherinternationat human rights standards,as we‖ as relevant iaws,regulations,

and sociai norms〕 "and no tolerance for“ child iabor and forced iabor within the Group and

transaction with any company engaging in such iabor." VVe provide e― learning programs

available f6r a‖ of our executives and employees to deepen their understanding ofthe cOntents

covered by the Guidelines and t「 aining for new employees every year ANA Social

Responsib‖ ity Guideline is available at

https:〃、
― ana co ip/croup/csr/basic approach/pdf/respOnsible cuideline enq pdf

RespOnsible PЮ curement

The ANA Group wi‖ contribute to the creation ofits social value not onty by providing safe and

secure services but also by taking initiative in iocal and giobal procurement activities with

consideration for both the environment and society ln 2020, to promote sustainable

prOcurement activities in our entire supply chains,we revised policies and newiy established

the ANA Group Procurement Policy.More detailed informadon on the Group Procurement

Policy is available at

htt⊇豊:上/― ana cQJipと。「oup/en/csr/suppiv chain nttanaqement/

This policy cOnsists of the Basic Procurement Policy and Supplier Code of Conduct and

requires suppliers'“ responsible procurement activity in consideration ofits impact on human

rights," including respect fbr human rights and elimination of discrimination, elimination of

forced iaboL and child labott respect for freedom of association and rights to bargain

co‖ ecuvely,respect for foreign natiOnals and migrant workers,avoidance of aiding in human
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rights violations,ensuring safe and sanitary work environment,and respect fbr the rights of

indigenous peoples The policy is futther used as a benchmark in the selection of business

partners as we‖ as a toolfor periodic post_selection monitoring When deviations are identifled】

we provide feedback, includir19 con覇 rmation of improvement plans, and when deemed

necessary,we conductinvestigadons OfTier 2 and‐「ier 3 suppliers to ensure risk management

throughoutthe supply chains These policies are ava‖ able at

htt⊇ si//u内Aywヒ ane cO ip/qrOupFen/csr/suppiv chain manaqement/pdf/basic procurettent potic

v en,pdf

htt⊇ siFr剛/w,an3 c。 ,ip/qrO壁 oren/csr/supr)iv chain manaqementFpdf/st,()ptier code of cnduct

en odf

4. Governance Structure to Respect Human Rights

ANA HOLDINGS INC's Sustainability PromOdOn Department is dedicated to advance the ANA

Group's initiatives to respect human rights,including modern siavery and human tramcking.AIso,

planning and deliberations on pO“ cies and measures for promoting ESG management,including

“business and human rights,W are conducted within the Group ESG Management Promouon

Conlmitteei the Group Ⅳlanagement Conlmittee,and other relevant bodies.Particulariy important

issues are futther brought befOre the Board of Directors.Invoiving top management and gaining

their commitment,we are promoting respectfor human rights

in FY 2021,ANA HOLDINGS INC appOinted Chikako Miyata as Execuuve vice President and

Group CSO(Chief sustainability OfFicer),responsible for overseeing overa‖ human ttghts inidauves

th「oughoutthe ANA Group.in additon,each GЮup cOmpany has an ESG PЮ mouOn omcer(EPOi

officers responsible for promoung ESG management)and eaCh Group company and depattment

has an ESG Promouon Leader(EPLi leaders for promoung ESG management)to prOmOte

ini`auves acrOss the ANA Group.

G「Ωup ESG Manaqement Promodon Committee

ANA HOLDINGS INC has established the Group ESG Management PЮ mouOn cOmmК tee,

which is placed under the supervision of its President and CEO and presided over by the

CEPO(Chief ESG Promodon Omcer)The cOmmittee is compttsed offull― 灯me directors,senior

vice presidentsi fu11-ume auditOrs ofANA HOLDINGS INC.】 and execu`ve oFicers(EPOs)frOm

ali ANA Group companies

As per regulajons,the committee meets atieast mice a year fortimely discussions not oniy

on “business and human rightsi" but also on a comprehensive 「ange of topics including

environmental impact reduction initiatives, risk management based on risk mapping, and
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stakeholder dialogues lmportantissues linked to management strategy are proposed to the

Group Management Conlmittee and brought before the Board of Directors to ensure smooth

coordinadon for acuvity implementadon.Group ESG Management Promouon Committee

convened fourtimes in FY2023

The EPOs of a‖ Group companies,who are respOnsible for promoung ESG management,

including business and human rights,attend the committee.Through the EPOs,the discussion

contents at the committee are shared with the entire groupt enabling each company to

irnplement necessary measures in close coHaboration with the EPC)and EPL.

Date

Agenda items

Reiated to``Business

and Human Rights"

Main Comments(summary)
Attendance

Ratio

」uly 21,

2023

・ Latesttrends and

working envi「onment

regarding foreign

workers and

initiatives for safe

recruitment channels

・ Itis impottant to enhance

recruitment channeis and the

working environment to turn foreign

workers into a competitive

workforce whhin the group(CEO)

・ The ANA Group needsto have a

firm support systenl,to create a

cooperative relationship such as

suppott by a‖ employees,and to

ensure thatforeign workers do not

fa‖ into a vuinerable position

(COmmktee member)

970/。

(67 out of 69)

October 24】

2023

・ Respectfor the

human rights of

foreign workers and

understanding ofthe

working environment

。(3urrent status and

future prospects for

the employment of

foreign workers

wКhin the ANA

Group

・ The response rate forthe suⅣ ey of

foreign workers,including those at

contractors,was 92%,which is

high enough,but could be higher

Expect an increase in the suⅣ ey

response rate by betterinfornling

them thattheir completion ofthe

suⅣey would lead to better

treatment ofthemseives This

initiative should be continued

(CEO)

97%

(68 out of 70)

December

25,2023

・ Dow」ones

Sustainab‖ ity lndices

(DJSり 2023

・ ESG indicators are very important

equity indicators from an investoド s

perspective,Gap analysis is

necessary where scores are low,

960/o

(67 out of 70)
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・ Non‐financial

information

disctosure legislation

(trendS in standards

development,malor

required actions,

etc)

butthere are some direrences

between」 apanese business

practices and Western standards

VVhite acknowiedging areas not

meeung giobal standards,the ANA

Group should highlight areas of

exceltence in tts inhiattves(CEO)

March 19,

2024

・ SuⅣey on the

employment status

of foreign workers

・ it is important to periodica‖ y

confirm the working environment

forforeign workers AIthough the

suⅣey this time was an inteⅣ iew

with businesses regarding the

empioyment environmentfo「

foreign workers,direct interviews

and suⅣeys with foreign workers

should continue to be conducted

(CEO)

910/o

(64 out of 70)

in addition,the‖FY2023-2025 ANA Group Corp。「ate Strategゝ "formulated in 2023,includes

“respect human rights across the supply chain"as an important ESG managementinitiative.

We wi‖ continue to ensure respect fo「 human rights in connection with our corporate activities

in accordance vvith the UN Guiding Principles on Business and Human Rights.

5. Due Diligence Process

in accordance vvith the pЮ cedures detailed in the UN Guiding Principles on Business and Human

Rights, we have established the fo‖ owing human rights due diligence mechanism and are

promoting a rnanagement system and cycle to ensure human rights are respected

1

Assess actuat and potelitiat

Humali Rightsittpacts

4
Conimunicate how impacts

are addressed

2
lntegrate&act upcn

the findings

3
帝ack responses

Re■ledy

l+Gttettncenechani〔 iniュ→
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Policv commitment and communicadon

The ANA Group has formulated the ANA Group Policy on Human Rights and vattous other

pOlicies related to human rights.

information about these policies and the ANA Group's erorts in relation to human rights is

communicated to a‖ executlves and emp10yees ofthe ANA Group. For examplel education

and training on“ business and human rights"is provided each yearto new employees as welI

as new managers and directors.VVe have also prepared an e‐ learning program with content

related to“business and human rightsI"and we are creating an environmentthat a‖ ows a‖

Group emp10yees to take patt in the program VVe also regularly apprOach our business

partners(cOntractors and suppliers)baSed On these policies

ldenj¬ cadoni analvsist and assessment of adverse human ttqhts impacts

in 2016,2019:and 2022,we conducted human ttghtsimpact assessmentsto idendfyimpOrtant

human rights themes in the supply chain and to address each ofthe identified themes.

VVe conduct an annuai suⅣ ey of the empioyment status of foreign workers in our group

companies and suppliers.Based on the suⅣ ey results,(〕 RT」apan corlducts an anonymous

survey of foreign workers,verifies the responses,and identifies responses of coricerni and if

there are responses ofgreat concern〕 conducts an interview suⅣ ey atthe company where the

foreign wo「 ker works.In case of human rights violations,we have established a management

systenl to take appropriate actions in addition, each year we hold regular dialogue with

internadonal human耐ghts experts and receive ottec`Ve assessments and advice on the ANA

Group's activities

Implementadon of approp西 ate measures

The ANA G「 oup addresses important human rights themes in an appropriate manner by

integraung the results of human rights impact assessments into a process of action.

Fdbw‐ up assessment on the erecuveness Of acuons

in FY2019,the ANA Group established medium‐ to long‐ term gOals for“ business and human

rights" to enable the systematic operation of a management cycle Furthermore, in the

FY2023‐ 25 ANA Group Corporate Strategy“ respectfor human rights across the supply chain"

is one ofthe mttorinidajves for pЮ moung ESG managementi and we willcondnue to evaluate

and venfy the erecuveness Of Our acuvК ies while obtaining the advice ofthird‐ party experts.

We wi‖ also considerformulaung mOre speciic key perfOrmance indicators(KPIs)



informa`on disdosure outside the ANA Group

in 2018)the ANA Group became the first」 apanese company to publish a human rights report,

and since then has continued to publish a repott regularly The ANA Group also issues a

statement underthe Modern Siavery Act 2015 enacted in the United Kingdom as we‖ as a

statement underthe h′ lodern Siavery Act 201 8 enacted in Australia.VVe w胡 ‖also ensure reliable

reporting underthe EU Corporate Sustainability Reporting Direc`ve(CSRD),whiCh Wili come

into force in the futurer

Access to remedv

TO further enhance the efFectiveness of our respect for human rightsi the ANA Croup has

established multiple contact points fOr receiving concerns and complaints from stakeholders.

In addition to the existing contact points,in 2020 we launched a new grievance mechanism

that complies with the UN Guiding Pttnciples on Business and Human Rights called“ Nittal"

which is a contact point operated by CRT Japan,an independent,third‐ party organization

6. Initiatives on Priority Human Rights lssues ldentified from Human Rights IPⅥ pact

Assessments

in FY2016,ANA HOLDINGS INC.assessed the impact of potendal human nghts ttsks from ANA

Group business activities across an ANA Group business segments and flight destinadon countries,

using Vettsk MaplecroR's social and environmentalttsk data to identtfy the human Hghts issues,in

cooperation with CR¬「 Japan,VVe conduct human rights impact assessments regularly ln FY2019

we confirmed new human rights issues by re― performing the same procedure and having dialogue

with external experts

in FY2022,given the ever― changing circumstances surrounding our business,we re‐ performed an

irnpact assessment to identify potential human rights risks and environmentai risks from the ANA

Group's business activities with support from third― party organizations, CRT 」apan and

Conservation international 」apan, to continue prioritizing our efForts to address human rlghts

irnpacts, such as modern siavery. Bu‖ ding upori the resuit of the FY 2016 assessment, we

conducted the FY 2022 impact assessmentin the forr¬ ofa co‖ aborative workshop.This engaged

morethan 35 Group companies(air transpotta`on,air transportation― related,trading,etc.)and ANA

HOLDINGS INC.'s internal departments,to obtain insights ciosely aligned Ⅶith the reality of the

current environment surrounding the Group's businesses and operations.Through discussions,

participants efFectively identified human rights risks present v胡 thin the Group's supply chains
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Please see page 18 ofthe Human Rights Report

2023 for the scope and process of the Human

Rights lmpact Assessment conducted in 2022

The potential risks identified for each value chain

duttng this Human Rights lmpact Assessment

workshop are listed on the right

Examptes of Main Potenttat RIsksidentried ln ste,1 ▲ Hvman Rthts
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‐

Subsequendy,we sought advice from CRT Japan

and international expetts, and their insights

contributed to the identification of the fo‖ owing

荀ve human Hghts issues thatthe ANA Group wili

focus on to prevent risks

The Human Rights Report 2023 is available at

https://_.ana,co.ip/手IrOup/en/csr/effort/ pdf/Human_Rights_Report_2023_e,pdf

PHotttv human tthts issues

The paramount human rights theme for an airline is “safety,"VVe also have an impottant

responsib‖ ity in respecting and paying due consideration to the human rights of our customers

and employees.VVe have set up dedicated organizations within the group to address these

themes and respond to risks based on appropriate management cyctes Going foMard,we

wiH continue to focus on these issues. Futthermore, through a human rights impact

assessment conducted in 2022 and a subsequent revieⅥ 上we identified the priority human

rights issues described below based on the ievel of response within the ANA Group.ヽ lVe are

making efForts to prevent risks from materializing wh‖ e strengthening our cooperadve

relationships with business pa「tners(cOntractors and suppliers)

くIssue l>Respectthe Human Rights Of Migrant VVorkeRS WOrking at Contractors and

Vendors in Japan and Overseas

VVe wvi‖ expand our scope of determining the work environment offoreign workers froH1 9roup

companies to contractors and vendors in both Japan and overseas and wili make efFotts to

promptiy improve the work environment when a problem is identifled.

For more details,please see pages 21-28 ofthe Human Rights Repo「 t2023.

くIssue 2>ldendfy Human Rights lssues and Environmental Burdens in the Supply Chain

We rnust strengthen supply chain management rlot only forin― flight meals〕 but also for our

business as a wholer in addition,we must check whetherthere are any risks not onty from a

human rights perspective but also from an environmental perspective

8



For rnore details,please see pages 29-32 ofthe Human Rights Report 2023.

くIssue 3>Preventthe Use ofAirplanes in Human TrafFicking

We will work to prevent seⅣ ices provided by airlines from being unintentiona‖y used by third

patties for human trafFicking,and we wi‖ also promote external awareness ofthis by stepping

up our external comr¬ unication

For more details,please see pages 33‐ 34 ofthe Human Rights RepOrt 2023

くIssue 4>Protect customerinformation and Give Considerauon tO Privacy

VVe vvili not oniy comply with iaws and regulationsi but wi‖ alsO take into accountthe demands

of society regarding the use of customers'personal data not only in the airline business but

also in the platform business.in 2023,we established a dedicated team to promote action on

specific matters,

For more detailsi please see page 35 ofthe Human Rights Report 2023.

くIssue 5>Respect Human Rights when Providing Al,hlletaverse,and Other SeⅣ ices

VVe w‖ l respond to humarl rights risks such as siander and impersonation of others based on

assumptions Of risks that rnay arise in the future in the three‐ dimensional virtual space created

on the internet and in its ser、 ′ices

For more details,please see page 36 ofthe Human Rights Repo武 2023.

7. Grlevance Mechanlsm

The ANA Group has set up multiple contact points accessible by aII wOrkers engaged in the

business operations ofthe ANA Groupl including those employed at our partner companies and

contractors,tO「 epOtti notify】 or consult not onty on compliance― related cases but also on human

rights cOncerns.VVe reassure ca‖ ers that their privacy as we‖ as that of other patties concerned

wili be protected and thatthey wi‖ not be unfairly treated for reporting cases.

in FY2023〕 a total of 273 ca‖ s were made to a cOntact point,ANAAlert,for reporting o「 consuitation.

in addttion)in FY2020, we introduced a new gttevance mechanism, “Ninia," developed in

collabo「 auOn with cRT」 apan to align with the requirements of the UN Guiding Pttnciples On

Business and Human Rights.In FY2023,we received seven reports made from rights‐ hOlders via

Ninia.

Engaging with stakeholders, we wi‖  continue to improve the efFectiveness of our grievance

mechanisms and identify potential risk factOrs at an early stage to address them appropriately.
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くNinia>RepOtts related to whisdeblowing

Six out ofthe seven repotts received were a‖ related to whistlebiowing from ANA Group companies

and therefore were transferred to the department in charge, where they were appropriately

addressed.

くNinia>Human Hghts issue related to Technicalintern Trainee

in July 2023,we received a post on“ Nitta"frOm foreign workers at a pattner irm staung that wages

at the firm were lowerthan those at other airports and that overtime wages were not being paid.

VVe conflrmed through an ANA Group company associated with the partnerfirm thatin accordance

with contracts,Meanwhile,CRT」 apan,a third‐ patty o「 ganization,conducted direct dialogues with

foreign workers at the pattner company tO further clarify the actuat workplace condiuons and

identined nO human rights viOlations, On the other hand〕 fOreign workers voiced concerns and

dissatisfaction aboutthefr work and living environments.in response to these commentslremedial

measures were implemented in August 2023, including making pay slips available in muitiple

languages and improving the living environment in September 2023,the pattner¬ rm notified a‖

workers in muitiple languages about the post to NIN」 A and the remedialrneasures taken and re―

info「 med them aboutthe gttevance mechanism“ Nitta"ヽlVe have received no new pOsts regarding

this matterfrom workers atthe partnerfirm since then

Fo「 rnore details,please see pages 39-40 ofthe Human Rights Repo武 2023

8. Dialogue with Expens

Continuing from the previous yea吼 we engaged in dialogues with Overseas expetts as patt of our

efForts to vettfy the efFecuveness Ofthe ANA Group's human Hghts due diligence procedures and

resuits and to consider direction for future initiauves.

in October 2023,we held a dialogue with the United Nations Development Programme and the

wOnd Benchmarking AIliance on the theme ofthe ANA G「 oup's progress in ESG management,

Regarding respectfor human ttghtsl we received advice on whatis needed to idendfy human ttghts

and environmental issues along the value chain and what is needed when addressing climate

change and human rights due d‖ igence togethe鳴  concerning the resuits of our FY2022 risk

assessment.AIso in December 2023ュ we discussed the progress of the ANA Group's ESG

management with overseas ESG―related investors and expetts mainly from the U K.,SwitzeHand,

and France

Through the series of dialogues above,the ANA Group's engagementw胡 th rights―holdersi both in

terrns of its human rights due diligence process and grievance mechanisms, was pOsitively
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recognized by many expetts.In the dialogue with the VVorid Benchmarking A‖ iance,we received

endorsement of our approach to identifying human rights issues and developing internal

management systems through impact assessments.

On November291 2023,atthe UN Forum hosted by the United Nadonsin Geneva,our Group CSO

Chikako Miyata was invited to speak at a session to introduce a case study of the ANA Group's

initiatives on engagement with rights― holders AfteMard, participating stakehOlders provided

feedback thatthe ANA Group is steadily taking steps in the right direction and thatthey expect us

to continue our efForts and maintain ourleading positiOn

9. Tra!ning

Tb ensure that a‖ ANA Group employees respect human rights in their day― to‐day business

operations,we provided training to raise awareness of human rights risks inctuding siavery and

human trafficking.

Since 2015:we have organized an annual e―learning program for a‖ the Group employees From

FY2020,the e‐ learning materials used forthe Group's internaltraining are disciosed on ourwebsite.

VVe encourage not Only Group empioyees but also suppliers to take the training and 1 77 companies

completed itin FY2023.Moreover:the CSO provided a lecture to newly appointed directors and

auditors ofthe ANA G「 oup on giobaitrends and issues related to human rights as we‖ as examples

relevant to their daily operations.

10.E灘ernal Engagement Activities

Fo‖owing the previOus yeai ANA HOLDINGS INC participated in the Stakeholder Engagement

Program(Human Rights Due Diligencel′ Vorkshop)Organized by the Nippon CSR Consottium】 with

CRT Japan sc「 ving as the secretariat,fronl」 une to July 2023.NGOs/NPOs and experts raised a

wide range of issuesi focusing on human rights issues drawing attention in」 apan and abroadi

which pЮvided knowiedge on human rights necessary for conducting human rights due diligence

as required by the uN Guiding Principles On Business and Human Rights. VVe atso discussed

human rights issues in the transpottation industry with other participating transpOrtatiOn and

logistics companies.VVe are promoting human rights initiatives while utilizing opinions frorγ l external

stakeholders obtained from the engagement

in October 2023,ANA HOLDINGS INC,participated as a presenter at the(31obai Conference on

Business and Human Rights hOsted by CRT」 apan,where we presented ourimplementation of
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human rights due diligence and remedial actions as a part ofthe grievance mechanism in FY2023.

Furthermore,international human rights expetts:representatives of human rights NCOs and NPOs,

and other participating companies shared information on the latest giobaltrendsi views on business

and human rights,and examples of human rights due diligence initiatives at a company levelJ which

helped us deepen the understanding of global trends and business and human rights issues

requiring urgent attention.

11.Plan forthe next year and onward

in FY2019i the ANA Group established medium― to long― term goals to enable the systematic

operation of a management cycle for“business and human rights."As continuous commitments to

2030, the goals set forth a responsibility to “respect human rights" and “promote responsible

procurement and supply chain management." in FY2023, we operated and managed progress

(fOlloW―up assessments)toward achieving the goals

in FY2024,we will pay cioser attention to the human rights risks of rights― holders who are placed

in vuinerable poshions on the value chaini conunue tO idendfy the employment status of foreign

workers in our Group and contractors,and strive to identify the actual situation and mitigate risks

through dialogue with rights‐ holders.In addition,we w‖ l aim to develop safe recruitment routes fo「

foreign workers and create a safe employment and working environment VVith regard to the

grievance mechanism,we wili continue to address the voices of rights― holders appropriately.

A serles of acuvttiesincluded in this statement was approved by the ANA HOLDINGS INC.'s Board

of Directors and signed by:

President and CEO

ANA HOLDINGSINC.

」uly 30,2024
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