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 BMA Modern Slavery Statement FY2022       

 

This Modern Slavery Statement is made by BM Alliance Coal Operations Pty Ltd ABN 67 096 412 752 (BM Alliance) for the period 
1 July 2021 to 30 June 2022, pursuant to the Australian Modern Slavery Act 2018 (Cth) (Act) and was approved by the Board of 
Directors of BM Alliance on 23 September 2022. 

This Statement makes reference to the Modern Slavery Statement FY2022 issued with respect to relevant entities in the BHP Group1 
pursuant to the Act (BHP Statement). The BHP Statement is set out in the Annexure to this Statement and is also available online at 
bhp.com. 

Structure, governance and operational arrangements  
BM Alliance is an Australian-registered proprietary company, and is the manager of the Central Queensland Coal Associates and 
Gregory Joint Ventures, known as the BHP Mitsubishi Alliance (BMA). BMA is Australia’s largest producer and supplier of seaborne 
metallurgical coal. BM Alliance is owned 50:50 by BHP MetCoal Holdings Pty Ltd (BHP MetCoal, a BHP Group entity) and Mitsubishi 
Development Pty Ltd (MDP, a member of the Mitsubishi corporate group, which has also submitted a separate statement under the 
Act).  

Pursuant to the governance and operational arrangements agreed by BHP MetCoal and MDP, BM Alliance has adopted certain 
structures, policies, standards and processes of the BHP Group with respect to BMA’s operations and supply chains. Accordingly, the 
structures, policies, standards, processes and actions described in the BHP Statement are also applicable to BMA’s operations and 
supply chains. Further, the content of the BHP Statement is applicable to the BHP Group functions and Marketing and Supply business 
that support BM Alliance with respect to BMA’s operations and supply chains.  

Operations and supply chains  
BMA is headquartered in Brisbane, Australia and operates seven metallurgical coal mines – Goonyella Riverside, Broadmeadow, 
Daunia, Peak Downs, Saraji, Blackwater and Caval Ridge – in the Bowen Basin, Queensland. There are site offices at each of these 
locations and offices across Central Queensland in the towns of Moranbah, Dysart and Blackwater.  

With the exception of the Broadmeadow underground longwall operation, BMA’s mines are open cut. A small proportion of BMA’s 
production is sold as energy coal. BMA has access to infrastructure, including a modern, multi-user rail network, and owns and operates 
its own coal-loading terminal at Hay Point, near Mackay. BMA has contracted capacity at two other multi-user port facilities – the Port of 
Gladstone (RG Tanna Coal Terminal) and Dalrymple Bay Coal Terminal (DBCT). Following BHP’s divestment of its interest in BHP 
Mitsui Coal Pty Ltd (BMC) that completed on 3 May 2022, BMA no longer has contracted access to BMC’s port allocations at DBCT and 
North Queensland Export Terminal. 

BMA’s workforce 

BMA’s workforce consists of around 10,000 employees and contractors. 

93.6% full-time 
employees 3.9% part-time 

employees 2.4% 
employees on 
fixed-term full-
time contracts 

0.1% 
employees on 
fixed-term 
part-time 
contracts 

<0.1% casual 
employees 56% 

of active 
employee 
workforce on 
collective 
bargaining 
agreements 

25.7% 
female 
employee 
representation 

  

BMA’s top sourcing countries by spend 

Table 1 sets out BMA’s top 10 sourcing countries2 by spend during FY2022, along with its major procurement categories in each 
country. For the top three countries by spend, we have provided level 13 and level 24 taxonomy information. For all other countries, we 

 
1 In this Statement, the term ‘BHP Group’ refers to BHP Group Limited and, prior to 31 January 2022, BHP Group Plc (now known as BHP Group (UK) Ltd) and, except 
where the context otherwise requires, their subsidiaries. Refer to Financial Statements note 28 ‘Subsidiaries in BHP’s Annual Report 2022, available at bhp.com, for a list 
of BHP’s significant subsidiaries. 
2 Calculated on the basis of supplier payments made and supplier country of incorporation. We recognise a supplier’s country of incorporation may be different from the 
country of origin of its goods or services. 
3 Level 1 refers to the taxonomy segment under the United Nations Standard Products and Services Code (UNSPSC), which is a hierarchical open, global, multi-sector 
standard for classification of products and services. 
4 Level 2 refers to the taxonomy family under the UNSPSC. 
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have provided level 1 taxonomy information. The combined spend for BMA’s top 10 sourcing countries represents over 99.9 per cent of 
BMA’s total procurement spend for FY2022. Payments were made to more than 2,000 BMA vendors in FY2022. 

Table 1: Top 10 sourcing countries by spend 

1. Australia 
Engineering and construction5 

 Civil works 

 Construction machinery rental or 
leasing services 

 Engineering and construction 

Maintenance, repair and operations (MRO)6 

 Bearings 

 Drive and transportation systems 

 Electrical MRO 

Professional services7 

 Accounting, assurance and tax 

 Advertising and marketing 

 Contingent commercial labour 

2. United States 
Technology8 

 Applications 

 End-user computing 

MRO 

 Bearings 

 Drive and transportation systems 

 Electrical MRO 

Professional services 

 Accounting, assurance and tax 

 

3. Singapore 
Engineering and construction 

 Engineering consulting 

Non-production consumables9 

 Other non-production consumables 

Technology 

 Applications 

 Automation and control systems 

 End-user computing 

4. India 
Technology 

Professional services 

5. Germany 
Major equipment purchases10 

Engineering and construction 

MRO 

6. Netherlands 
Engineering and construction 

Technology 

 

7. Canada 
Engineering and construction 

Maintenance services11 

Indirect services12 

8. United Kingdom 
Technology 

Professional services 

Engineering and construction 

9. China 
MRO 

Conveyor belting and parts13 

10. South Africa 
Technology 

Engineering and construction 

Professional services 

 

  

 
5 For example: civil works; construction machinery rental or leasing; engineering consulting; Engineering, Procurement and Construction (EPC) contracting; and EPC 
Management contracting. 
6 For example: bearings; drive and transportation systems; electrical MRO; heat transfer; and hydraulic machinery and equipment. 
7 For example: accounting, assurance and tax; advertising and marketing; contingent commercial labour; financial services; and human resource services. 
8 For example: applications, automation and control systems; end-user computing; infrastructure and security; and service desk. 
9 For example: food and beverage; medical supplies; office consumables; personal protective equipment; and safety consumables. 
10 For example: ancillary equipment and infrastructure; frame and body; major equipment purchase; major conveyor systems and transfer equipment; and major 
minerals processing equipment. 
11 For example: lab services; onsite equipment rebuild and refurbishment; rail maintenance; specialist equipment maintenance services; and trade maintenance services. 
12 For example: asset disposal and sales; communities/social service/donations; facilities management; health, safety and environment services; and local/community 
buying and investment. 
13 For example: conveyor belting and conveyor parts. 
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Risks of modern slavery practices 
BMA’s risks of modern slavery practices are as described in the ‘Risks of modern slavery practices’ section of the BHP Statement,14 as 
applicable to Australia for BMA’s operations, and generally for its supply chains. More specifically, as noted above, BMA’s activities, 
operations and office locations are principally based in Australia, which has a low potential for modern slavery risks according to the 
Verisk Maplecroft Modern Slavery Index 2022.15 

As outlined in the BHP Statement, the risks for modern slavery in the mining sector primarily relate to the labour conditions related to 
artisanal and small-scale mining, particularly in areas of conflict. Given that BMA’s mining operations are located wholly in Australia, the 
modern slavery risks associated with artisanal mining, particularly those in conflict zones, are low. According to the Verisk Maplecroft 
Modern Slavery Index 2022, Australia has a low risk of modern slavery at an industry level and Australia is not classified as an area of 
conflict.16 BMA considers that it is more likely to be exposed to modern slavery risks through its global supply chain, which includes 
some medium risk jurisdictions17 and higher risk jurisdictions (as shown in Table 2 below), while acknowledging that its own operations 
are not immune from causing, contributing to or being linked to modern slavery risk, for example by procuring services such as cleaning 
and facilities management, which are known to present a higher inherent modern slavery risk.  

Over 99 per cent of BMA’s direct suppliers are located (based on country of incorporation)18 in Australia. 

Building on the taxonomy risks table included in BMA’s previous Modern Slavery Statement, Table 2 outlines BMA’s high-risk 
taxonomies, taxonomy spend and higher risk source countries that are relevant to BMA’s supply chain. The salient modern slavery risks 
in these higher risk source countries include forced, compulsory or bonded labour, retention of passports for migrant workers, child 
labour, poor working conditions and pay and long working hours. 

Table 2: Direct BMA spend in higher risk countries (grouped by taxonomy) 

High-risk taxonomy (Level 1) Taxonomy spend (Level 2) Higher risk source countries19 

Conveyor belting and parts Conveyor parts (excluding belting) China 

Tyres, wheels and rims 
Earth moving tyres, non-earth moving 
equipment tyres, wheels and rims 

Thailand 

Technology Infrastructure and security, applications India, South Africa 

Actions to address modern slavery risks 
Actions taken to assess and address modern slavery risks relevant to BMA, including due diligence and remediation processes, are as 
described in the ‘Policies and governance’,20 ‘Due diligence and risk management’,21 ‘Access to remedy’22 and ‘Training and culture’23 
sections of the BHP Statement.  

 
14 See pages 9 and 10 of the BHP Statement.  
15 The Verisk Maplecroft Modern Slavery Index assesses the risk to business of exposure to practices of slavery, servitude, trafficking in persons and forced labour. Verisk 
Maplecroft Index scores are presented on a scale of 0–10, where 0 represents highest risk and 10 represents lowest risk.  
16 As defined by Uppsala Conflict Data Program’s definition of being in active conflict. 
17 For example, Singapore and the United States according to the Verisk Maplecroft Modern Slavery Index 2022.  
18 We recognise a supplier’s country of incorporation may be different from the country of origin of its goods or services. 
19 By country of incorporation, these are the high or extreme risk countries according to the Verisk Maplecroft Modern Slavery Index 2022. 
20 See page 11 of the BHP Statement. 
21 See pages 12-14 of the BHP Statement. 
22 See page 15 of the BHP Statement. 
23 See page 15 of the BHP Statement. 



 

4 
 

 BMA Modern Slavery Statement FY2022       

The following BHP Group standards and processes adopted by BM Alliance for BMA and actions taken on behalf of BMA are of 
particular relevance to understanding and managing the risks of modern slavery and human trafficking across BMA operations and 
supply chains:  

 Our Code, BHP Group’s code of conduct  

 EthicsPoint, BHP Group’s confidential system for reporting misconduct (irrespective of whether the individual making the report has 
been directly affected by the issue), including a 24-hour, globally accessible multilingual call or online reporting service, with the 
option to raise a concern anonymously 
o This is available to the BMA workforce, external stakeholders (including customers and suppliers) and local community 

 Our Requirements for Supply  
o Minimum requirements for suppliers of non-traded goods and services24 
o Ethical Supply Chain and Transparency Guide  

 Our Requirements for Community standard 
o Human Rights Impact Assessments, which are conducted at an operational level 
o Implementation of complaints and grievance mechanisms across BMA sites 

 Risk Framework 
o Requires identification and management of risks to be embedded in specific business activities 

 Ethical Supply Chain and Transparency (ESCT) program 
o BMA’s supplier risk with respect to modern slavery is assessed and managed by using the BHP Group’s ESCT program to 

conduct due diligence on BMA suppliers. The ESCT program enables a combination of geographic and taxonomy risk 
identifiers to be applied to assess supplier risk. Commencing in the first half of FY2023, the BHP ESCT team will perform 
screening and due diligence across new high-risk suppliers covering ethical supply chain risks at the time of onboarding, as 
opposed to the detailed due diligence being an activity subsequent to supplier onboarding. 

o In FY2022, BHP moved the ESCT team’s reporting line from the Commercial team to the Compliance team, an independent 
function that reports quarterly via the Chief Compliance Officer to the Risk and Audit Committee. The BHP Statement outlines 
the focus of the ESCT team to embed and build the maturity of the ESCT program and its results in FY2022. The ESCT 
program is more fully described in the ‘Due diligence and risk management’ section of the BHP Statement.25  

 Human rights training and culture building 

 Human Rights Breach Remediation and Response Plan 

These standards and processes to help assess and address BMA’s modern slavery risks and their application are more fully described 
in the BHP Statement.  

Assessment of effectiveness 
Assessment of the effectiveness of the actions being taken to assess and address modern slavery risks for BMA are as described in the 
‘Assessing effectiveness' section of the BHP Statement.26 Aligned with BHP Group processes, assessment of effectiveness for BMA 
includes: 

 investigation and analysis of complaints and grievances and reports of issues received through EthicsPoint and BMA’s own 
complaints and grievance mechanisms  

 reporting to the BHP Board’s Sustainability Committee on human rights (including modern slavery where relevant) as well as to the 
BHP Board’s Risk and Audit Committee and Sustainability Committee on the BHP Group’s material risk profile (including human 
rights) 

 conducting an internal audit program (refer to the ‘Due diligence and risk management’ section in the BHP Statement),27 which 
from time to time involves auditing risks and controls associated with modern slavery practices 

 engaging with specialist external consultants, including EY Australia which provides limited assurance over the BHP Statement28 

 monitoring and taking onboard feedback received through industry benchmarking initiatives 

 
24 Available at bhp.com/suppliers. 
25 See pages 12 and 13 of the BHP Statement 
26 See page 16 of the BHP Statement. 
27 See page 12 of the BHP Statement. 

28 See Appendix 2 of the BHP Statement for the EY Assurance Report. 
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Further detail regarding BMA’s risks, actions to mitigate risk and how the effectiveness of those actions (including further detail in 
relation to the items described above) is assessed is provided in the BHP Statement. The ‘Looking forward’ section of the BHP 
Statement29 is also applicable to BMA.  

Consultation 
BM Alliance does not control or own any entities. However, this Statement has been prepared in consultation with key BHP Group 
teams that collaborate to deliver the human rights (including modern slavery) risk identification, assessment and management 
processes of the BHP Group that have been adopted by BM Alliance with respect to BMA’s operations and supply chains. This 
Statement (including the BHP Statement in the Annexure) has also been reviewed by BM Alliance’s shareholders, BHP MetCoal and 
MDP.  

 

 

 

Adrian Wood  
Director 

 

Yasutaka Okamoto 
Director 

 

For and on behalf of BM Alliance Coal Operations Pty Ltd

 
29 See page 16 of the BHP Statement. 

Adrian Wood
cn=Adrian Wood, c=AU, 
o=BHP, ou=Minerals Australia 
Finance,
email=adrian.wood@bhp.com
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